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By Tom Jarvis

 Just over two years 
after fleeing Afghani-
stan and resettling in 
New Hampshire, Judge 
Geeti Roeen and her 
family are still adjust-
ing to life in the Granite 
State – but the urgency 
of their early days has 
gradually given way to 
something steadier.
 When Judge 
Roeen, her husband, 
Dr. Ziaurahman “Zia” 
Roeen, and their three 
children arrived in New 
Hampshire in late 2023, 
they were starting over 
after years of displacement, including 
more than two years in a refugee camp in 
the United Arab Emirates (UAE). Today, 
the family has jobs, cars, children thriv-
ing in school, and professional goals that 
once again feel attainable.
 “It was good to move to a new coun-
try, but it is also difficult,” Judge Roeen 
says, reflecting on their first weeks in 
New Hampshire. “We faced a lot of chal-
lenges, but after a few months there were 
fewer problems. We received a lot of help 
and support from the lawyers and judges 
in the Bar Association. For this reason, 
we did not feel alone.”
 New Hampshire Supreme Court Jus-
tice Anna Barbara Hantz Marconi, who 
helped organize the resettlement effort, 
says the contrast between those early days 
and the present moment is striking.
 “When the family arrived, everything 
was urgent,” she says. “Two years later, 
the urgency has shifted into stability. 
They are building careers, their children 
are thriving, and they are becoming part 
of the fabric of our community.”

From Shifting Sands 
 The Roeen family was forced to flee 
Afghanistan in August 2021 after the Tal-
iban regained control of the country and 
banned women from serving as judges. 
Judge Roeen was among those particular-
ly vulnerable, having presided over cases 
involving national security and violence 
against women and children. Through 

international evacuation efforts led by 
the International Association of Women 
Judges, Judge Roeen and her family were 
eventually brought to the UAE, where 
they remained in a refugee camp for more 
than two years before being resettled in 
New Hampshire with the help of the New 
Hampshire Coalition for Resettlement of 
Afghan Women Judges (the Coalition).
 Circuit Court Administrative Judge 
Ellen Christo, who was present when the 
Roeen family first arrived by bus in Man-
chester, recalls how small details made 
the moment unforgettable.
 “I remember helping wheel their suit-
cases into the hotel lobby, and how un-
imaginable it seemed that an entire fam-
ily’s life could fit into a handful of bags,” 
she says. “What struck me most was how 
upbeat and happy they were, particular-
ly the kids, who couldn’t wait to attend 
school.”
 In the early months, nearly everything 
was unfamiliar – from navigating grocery 
stores to getting the children enrolled in 
school.
 “When we arrived here, everything 
was new to us,” Judge Roeen says. “We 
had to find our way to stores and learn a 
new environment here. And I didn’t know 
any English other than how to say yes or 
no. Now I can speak more English, which 
helps a lot.”

On Solid Ground: Judge Geeti Roeen 
and Her Family Continue 
Rebuilding Their Lives By Tom Jarvis

 Courtney Brooks has 
been appointed interim 
dean of the University of 
New Hampshire Frank-
lin Pierce School of Law 
(UNH Law), effective Jan-
uary 3, following the depar-
ture of Dean Megan Car-
penter, who led the school 
for eight years.
 Brooks has been at 
the law school since 2010 
and serves as director of 
the Daniel Webster Scholar 
Honors Program (DWS 
Program) and associate 
dean for faculty. She will remain director 
of the DWS Program during her interim 
deanship.
 “I’m excited,” Brooks says. “I care 
so much about the school, and I wanted 
to ensure continuity while advancing the 
school’s strengths, including its practice-
based focus. This position presents com-
pletely different kinds of challenges than 
I’ve had before, so it’s an exciting oppor-
tunity to learn and to grow.”

Courtney Brooks Named 
Interim Dean at UNH Law

The Path to Academia
 A Colorado native, Brooks attended 
the University of Massachusetts Amherst, 
where she met her husband. She later 
moved to California and graduated from 
the University of San Francisco School of 
Law in 2001.
 Brooks began her legal career in the 
Oakland office of Reed Smith, where she 
worked on pharmaceutical and medical 

UNH Law Interim Dean Courtney Brooks in the law school’s court-
room. Photo by Tom Jarvis
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By Sean Gill

 Approximately one of every six New 
Hampshire attorneys is practicing in the 
public sector or public interest sphere. 
Their ranks include public defenders, 
prosecutors, legal aid and legal assis-
tance attorneys, judges, court staff, state, 
county, and municipal government at-
torneys, and those working for 501(c)(3) 
nonprofit organizations.
 Attorneys self-identify as public 
service or public interest lawyers when 
registering or renewing with the Bar. 
Currently, 946 of 5,825 active New 
Hampshire Bar members are registered 
as public sector or public interest attor-
neys. 
 Among those, 543 are employed 
by state, county, and municipal govern-
ments, 253 serve with nonprofit organi-
zations, 75 work for federal agencies, 

Championing Public Sector and  
Nonprofit Attorneys

and another 75 have public sector posi-
tions out of state.
 At the end of her term, NHBA Imme-
diate Past President Kate Mahan convened 
a special committee to examine the unique 
challenges facing this significant constitu-
ency of Granite State attorneys and iden-
tify ways the NHBA can support and en-
courage public service practitioners.
 The committee is tasked with iden-
tifying statewide trends in public sector 
and public interest employment, encour-
aging law students to explore career op-
portunities in the field. 
 It is also charged with recommend-
ing ways the Bar can support public ser-
vice and public interest attorneys, and 
devising strategies to enhance represen-
tation by public service and public inter-
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By Tom Jarvis 

 The New Hampshire Bar Associa-
tion’s 2026 Midyear Meeting (MYM), 
held Friday, February 20, at the Double-
Tree by Hilton in Manchester, drew more 
than 400 attorneys, judges, and legal pro-
fessionals from across the state.
 The meeting’s theme, “250 Years 
of Independence: Honoring Our Past, 
Engaging Our Future,” reflected the na-
tion’s upcoming semiquincentennial and 
invited attendees to consider how con-
stitutional principles continue to shape 
government and the rule of law. The pro-
gram featured a full day of CLE sessions, 
guest speakers, awards, and networking 
opportunities. 
 “It was fabulous to see so many at-
torneys and judges at the sold-out Mid-
year Meeting as we carried on our unique 
tradition of fellowship, collegiality, and 
shared purpose,” says NHBA President 
Derek Lick. “It is precisely this type of 
engagement that makes our Bar special.”
 Four of the eight CLE sessions ex-
amined the history, significance, and 
modern-day application of the New 
Hampshire Constitution, while the re-
maining four addressed emerging issues 
such as artificial intelligence and attor-
ney engagement. 
 “This year’s Midyear Meeting was 
a tremendous success and a reflection 
of the dedication and collaboration that 
define the New Hampshire Bar Asso-
ciation,” says NHBA Executive Direc-
tor Sarah Blodgett. “I want to thank 
the speakers, panelists, organizers, and 
staff whose efforts made the program 

possible. Our largest annual gathering, 
the Midyear Meeting brings the Bar to-
gether to connect, share ideas, recognize 
achievements, and advance the work we 
do for our members and the public.”
 The day began with the 2026 Gender 
Equality Breakfast, a longstanding MYM 
tradition hosted by the NHBA’s Gender 
Equality Committee (GEC), which wel-
comed more than 70 attendees.
 GEC Chair Meredith Lasna opened 
the breakfast by highlighting the prog-
ress women have made in the legal pro-
fession while emphasizing that barriers 
to gender equality remain. She outlined 
several ongoing committee initiatives, 
including efforts to support LGBTQ 
attorneys, reimagining a negotiations 
workshop, and addressing lactation poli-
cies in court settings.
 Afterward, GEC member Heather 
Burns presented the 2026 Philip S. Holl-
man Award for Gender Equality to Nan-
cy Richards-Stower.
 “Nancy has spent her career fight-
ing to eradicate gender and other forms 
of discrimination in the workplace – one 
lawsuit at a time,” Burns said.
 A longtime plaintiff’s employment 
attorney whose five-decade career has 
focused on combating workplace dis-
crimination and advancing equal pay, 
Richards-Stower reflected on early men-
tors who encouraged her to pursue litiga-
tion in service of racial and gender equal-
ity. She cited mentor Robert Fitzpatrick 
as instrumental, explaining that “fearing 
litigation defeat had to take a back seat to 

2026 Midyear Meeting Highlights 
Constitutional History and Civic Engagement
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By Scott Merrill

 When Maggie 
Goodlander was sworn 
in last January as the 
US Representative 
for New Hampshire’s 
Second Congressional 
District, her first term 
quickly drew national 
attention.
 Last November, 
Goodlander was one 
of six congressional 
leaders with military 
and intelligence back-
grounds who released a 
video reminding US troops that they are 
duty-bound to refuse illegal orders.
 The lawmakers – including Elissa 
Slotkin (D-Mich.), Senator Mark Kelly 

Grand Jury Declines to Indict Maggie 
Goodlander in Federal Investigation

Maggie Goodlander in July 2025. Photo used with permission. 

Letter to the Editor. AOC Director Layoff. 
PAGE 15

(D-Ariz.), Representative Jason Crow 
(D-Colo.), Representative Chris Deluzio 

DOJ Proposal Raises Concerns About 
State Attorney Discipline Systems

By Scott Merrill

 The US Department of Justice (DOJ) 
is attempting to intervene in how state bar 
associations handle cases brought against 
current or former DOJ attorneys.  
 The proposed move, legal experts 
say, undermines the authority of state bar 
associations and disciplinary systems like 
New Hampshire’s Attorney Discipline 
Office (ADO) to discipline federal pros-
ecutors and other DOJ lawyers.
 The rule, published in the Federal 
Register on March 5, would allow the US 
attorney general to review ethics com-
plaints against current or former DOJ at-

torneys before state disciplinary authori-
ties proceed with investigations when the 
alleged conduct occurred as part of the 
attorney’s federal duties.
 Under the rule, if a bar complaint is 
filed alleging misconduct by a DOJ at-
torney, the attorney general or a designee 
could request that state bar authorities 
pause any investigation while the depart-
ment conducts its own review through its 
Office of Professional Responsibility.
 The proposed regulation states: 
“Whenever a third party files a bar com-
plaint alleging that a current or former 

GOODLANDER continued on page 24MYM continued on page 22

DOJ continued on page 10
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By Tom Jarvis

 For decades, New Hampshire’s 
IOLTA program has provided critical 
funding for civil legal services across 
the state. In the past year alone, tar-
geted efforts by the New Hampshire Bar 
Foundation (the Foundation) to expand 
participation among Leadership Banks 
and ensure rate compliance have in-

IOLTA Enhancement Committee 
Boosts Funding by $576,000

creased IOLTA revenue by $576,000. 
That growth underscores a longstanding 
reality: where attorneys choose to hold 
their trust accounts matters. 
 “It is really important to bank with 
a Leadership Bank because in New 
Hampshire, most of our civil legal ser-
vices rely heavily on the funds that come

IOLTA continued on page 10LEARNING continued on page 17
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By Tom Jarvis

 State officials are exploring 
whether wage data collected by the 
New Hampshire Employment Security 
(NHES) could be used to help courts de-
termine eligibility for appointed coun-
sel. The proposal is part of a broader 
review of indigent defense practices.
 The effort follows concerns raised 
by state leadership.
 “The governor and the Executive 
Council urged us to examine the effica-
cy of conducting eligibility verification 
because they expressed concern that 
there may be people who are submitting 
requests for the appointment of counsel 
and providing misleading or unreliable 
information,” says Judge Christopher 
Keating, the New Hampshire Judicial 
Branch’s state court administrator.
 The Judicial Branch is now work-
ing to evaluate how such a system 
could function in practice.
 “We hope to launch a pilot program 
to make sure that we can have a good 
grasp on what’s entailed in eligibility 
verification,” he says. “The value of a 
pilot program is that we can look at that 
at the end of the day and say, ‘this is 
how much effort it took … and here’s 
what we learned from doing it.’”

Courts Consider Wage Data to Verify Indigent Defense Eligibility

 Judge Keating says he would like 
to have a pilot program in place by late 
spring or early summer.

Proposal and Background
 The concept of using wage data 
originated during discussions about 
indigent defense funding, according to 
NHES Commissioner Rich Lavers.
 “It was originally raised by Execu-

tive Counselor John Stevens … regard-
ing one of the requests for additional 
funds in order to continue to pay for 
indigent defense,” Lavers says.
 Under the proposal, courts would 
be able to access wage information cur-
rently collected by the NHES through 
quarterly employer filings. Lavers says 
the department already uses that data 
to verify eligibility for unemployment 

benefits and other public assistance 
programs.
 “That quarterly information is a 
good way to assess and verify the infor-
mation being provided by applicants,” 
he says, “and it helps us preserve the 
dollars for those programs for the peo-
ple who meet the eligibility require-
ments.”
 Lavers says any implementation 
would require an agreement between 
the Judicial Branch and NHES, which 
would need approval from the Execu-
tive Council.

Legal Framework and 
Recommendations

 Judge Keating emphasizes that 
the proposal would not affect the legal 
standard for determining eligibility.
 “The standard for the appointment 
of counsel has been established by stat-
ute,” he says. “So that’s not going to 
change.”
 Under current law, courts deter-
mine whether a defendant is financially 
unable to obtain counsel by comparing 
the defendant’s income and assets to 
the cost of hiring private counsel.

By Megan Koerber

 The New Hampshire Bar Association 
is exploring the addition of an experien-
tial learning track to its required Practical 
Skills CLE course, aiming to better prepare 
new attorneys for the realities of practice.
 A national report released in July 2025 
by the Committee on Legal Education and 
Admissions Reform (CLEAR) calls on 
state supreme courts to place greater em-
phasis on practice readiness. As part of its 
eight recommendations, the CLEAR re-
port specifically encourages expanding ex-
periential learning, including opportunities 
that involve real client responsibilities.
 New Hampshire’s Daniel Webster 
Scholar Honors Program (DWS) at the 
University of New Hampshire Franklin 
Pierce School of Law was cited repeatedly 
in the CLEAR report for its exemplary in-

NHBA Explores Experiential Learning 
Track for Practical Skills Course

novation. 
 “The DWS program stands as a model 
of how you produce practice-ready law-
yers,” says New Hampshire Supreme 
Court Chief Justice Gordon MacDonald. 
“It would be great to expand it, but there 
are limits on the law school’s ability to do 
so. One area we should look at is CLEs for 
new lawyers focused on experiential learn-
ing.”
 NHBA Executive Director Sarah 
Blodgett says her own early experience 
with hands-on training underscores the 
value of this approach.
 “I had the luxury of starting my legal 
career with a five-week training program 
led by Richard Guerriero, then Litiga-
tion Director at the New Hampshire Pub-
lic Defender,” she says. “Richard guided 
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