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By Tom Jarvis

	 For decades, New Hampshire’s 
IOLTA program has provided critical 
funding for civil legal services across 
the state. In the past year alone, tar-
geted efforts by the New Hampshire Bar 
Foundation (the Foundation) to expand 
participation among Leadership Banks 
and ensure rate compliance have in-

IOLTA Enhancement Committee 
Boosts Funding by $576,000

creased IOLTA revenue by $576,000. 
That growth underscores a longstanding 
reality: where attorneys choose to hold 
their trust accounts matters. 
	 “It is really important to bank with 
a Leadership Bank because in New 
Hampshire, most of our civil legal ser-
vices rely heavily on the funds that come

IOLTA continued on page 10LEARNING continued on page 17

WAGE DATA continued on page 16

By Tom Jarvis

	 State officials are exploring 
whether wage data collected by the 
New Hampshire Employment Security 
(NHES) could be used to help courts de-
termine eligibility for appointed coun-
sel. The proposal is part of a broader 
review of indigent defense practices.
	 The effort follows concerns raised 
by state leadership.
	 “The governor and the Executive 
Council urged us to examine the effica-
cy of conducting eligibility verification 
because they expressed concern that 
there may be people who are submitting 
requests for the appointment of counsel 
and providing misleading or unreliable 
information,” says Judge Christopher 
Keating, the New Hampshire Judicial 
Branch’s state court administrator.
	 The Judicial Branch is now work-
ing to evaluate how such a system 
could function in practice.
	 “We hope to launch a pilot program 
to make sure that we can have a good 
grasp on what’s entailed in eligibility 
verification,” he says. “The value of a 
pilot program is that we can look at that 
at the end of the day and say, ‘this is 
how much effort it took … and here’s 
what we learned from doing it.’”

Courts Consider Wage Data to Verify Indigent Defense Eligibility

	 Judge Keating says he would like 
to have a pilot program in place by late 
spring or early summer.

Proposal and Background
	 The concept of using wage data 
originated during discussions about 
indigent defense funding, according to 
NHES Commissioner Rich Lavers.
	 “It was originally raised by Execu-

tive Counselor John Stevens … regard-
ing one of the requests for additional 
funds in order to continue to pay for 
indigent defense,” Lavers says.
	 Under the proposal, courts would 
be able to access wage information cur-
rently collected by the NHES through 
quarterly employer filings. Lavers says 
the department already uses that data 
to verify eligibility for unemployment 

benefits and other public assistance 
programs.
	 “That quarterly information is a 
good way to assess and verify the infor-
mation being provided by applicants,” 
he says, “and it helps us preserve the 
dollars for those programs for the peo-
ple who meet the eligibility require-
ments.”
	 Lavers says any implementation 
would require an agreement between 
the Judicial Branch and NHES, which 
would need approval from the Execu-
tive Council.

Legal Framework and 
Recommendations

	 Judge Keating emphasizes that 
the proposal would not affect the legal 
standard for determining eligibility.
	 “The standard for the appointment 
of counsel has been established by stat-
ute,” he says. “So that’s not going to 
change.”
	 Under current law, courts deter-
mine whether a defendant is financially 
unable to obtain counsel by comparing 
the defendant’s income and assets to 
the cost of hiring private counsel.

By Megan Koerber

	 The New Hampshire Bar Association 
is exploring the addition of an experien-
tial learning track to its required Practical 
Skills CLE course, aiming to better prepare 
new attorneys for the realities of practice.
	 A national report released in July 2025 
by the Committee on Legal Education and 
Admissions Reform (CLEAR) calls on 
state supreme courts to place greater em-
phasis on practice readiness. As part of its 
eight recommendations, the CLEAR re-
port specifically encourages expanding ex-
periential learning, including opportunities 
that involve real client responsibilities.
	 New Hampshire’s Daniel Webster 
Scholar Honors Program (DWS) at the 
University of New Hampshire Franklin 
Pierce School of Law was cited repeatedly 
in the CLEAR report for its exemplary in-

NHBA Explores Experiential Learning 
Track for Practical Skills Course

novation. 
	 “The DWS program stands as a model 
of how you produce practice-ready law-
yers,” says New Hampshire Supreme 
Court Chief Justice Gordon MacDonald. 
“It would be great to expand it, but there 
are limits on the law school’s ability to do 
so. One area we should look at is CLEs for 
new lawyers focused on experiential learn-
ing.”
	 NHBA Executive Director Sarah 
Blodgett says her own early experience 
with hands-on training underscores the 
value of this approach.
	 “I had the luxury of starting my legal 
career with a five-week training program 
led by Richard Guerriero, then Litiga-
tion Director at the New Hampshire Pub-
lic Defender,” she says. “Richard guided 

Judicial Branch. Information Center Has 
Answered Six Million Inquiries. PAGE 3
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	 The results of the Bar Association’s 
electronic survey on attorney civic engage-
ment are in, and they are impressive. Attor-
neys truly do give back to their communities 
– providing pro bono legal services, serving 
on nonprofit boards or town boards and 
commissions, or otherwise volunteering in 
their communities.
	 We received more than 200 responses 
to the survey. Based on the results, more 
than 92 percent of those responding vol-
unteered their time in some capacity last 
year. Of those who volunteered, nearly half 
volunteered for nonprofits, about a quarter 
served on state or municipal boards, about 
a fifth provided pro bono legal services, and 
a significant number volunteered for NHBA 
programming such as We the People or a 
Lawyer and Judge in Every Classroom. 
	 About 75 percent used their legal acu-
men in their volunteer efforts, while others 
did not – including those who, for example, 
served in their local volunteer fire and res-
cue department, coached local youth sports 
teams, or worked in their community gar-
den.
	 The volunteer work spans all areas of 
New Hampshire life. It was truly astound-
ing to see all the work attorneys do for their 
communities. Here are just some of the 
many, many ways attorneys reported volun-
teering their time:

• Town Recreation Advisory Committee          	
   member
• Town Conservation Commission member
• Town River Advisory Committee member
• Board member, Daughters of the 
   American Revolution

Attorney Civic Engagement Survey Results – We Are Showing Up for Our Communities

•  Law student mentor
• Fraternal educational trust – trustee and  
   legal counsel
•  Library trustee
•  Access to Justice Commission member
•  Firefighter/EMT, Town Fire and Rescue    
   Department
•  Board member, Chamber of Commerce 
•  Volunteer, NH Small Business 
    Development Center 
•  Town Select Board member
•  Town Planning Board member 
• Ausbon Sargent Land Preservation Trust 
   Stewardship Committee member
•  Kimball Union Academy Trustee
•  Co-counsel with the Innocence Project
•  Board member, American Red Cross 
•  Board member, Capital Region Food 
    Program
•  Board member, Friends of the Cashin 
   Senior Activity Center 
•  School Committee member
•  Board member, NH Telephone Museum
•  Board chair, Muster Field Farm Museum 
•  Board member, New Hampshire Women’s 

    Bar Association 
•  Board member, Kimball Jenkins
•   Restorative justice volunteeer, Community 
    Justice Center
• Board member, Dartmouth Hitchcock- 
   Cheshire Medical Center 
•  Lakes Region Scholarship Foundation 
•  Kiwanis Club 
•  Community Garden volunteer
•  Rotary Club International 
•  Trustee of Crotched Mountain 
    Foundation 
•  Manchester Boys & Girls Club
•  Board member, Society for the Protection 
    of NH Forests
•  Boys and Girls Club of Souhegan Valley 
•  Board member, Kilham Bear Center 
•  Board member, New England School of  
    Metalwork
•   Zoning Board member
•   High school girls varsity basketball coach 
•   Trustee, Episcopal Diocese
• Board member, Chocorua Community  
     Association
•   Town Moderator
•   School District Moderator
•   Board member, Rail Trail
•   Rivier University Trustee
•   Trustee of Town Trust Funds
•   Board member, United Church of Christ
•  Advisor, New Leaders Council – New 
    Hampshire
•  Board member, Monadnock Center for 
    Violence Prevention
• Chair, Legal Redress Committee for 
    the Greater Nashua Branch of the NAACP
•  Keene Human Rights Committee
•  Chairman of the Town of Historic District  
    Commission 
•   Board member for Slim Baker Foundation  
    for Outdoor Education, Inc. 
•   Coach, grade 5-6 field hockey at 
    community center
•   NH Bar Foundation IOLTA Grants 
    Committee
•   We the People judge 

	 This is just a short list of the many ways 
in which our attorney friends and colleagues 
have donated their time and efforts to make 
New Hampshire a vibrant and wonderful 
place to live. The Bar Association plans to 
publicize a full list of the organizations and 
communities served to fully show the Bar 
members’ commitment to their communi-
ties.
	 Attorneys play a vital role in strength-
ening their communities, and the results of 
the survey were inspiring. You all should be 
applauded for your efforts. Let’s keep up the 
good work! t
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By Tom Jarvis

	 The New Hampshire Judicial Branch 
(NHJB) Information Center has processed 
more than six million inquiries since its 
founding in January 2012, marking 14 
years of assisting individuals, attorneys, 
and government agencies in navigating the 
court system.
	 The Concord-based center, staffed 
by approximately 35 agents, responds to 
more than 400,000 phone and email inqui-
ries each year. Its role is to provide direct 
answers, referrals, and guidance related to 
circuit and superior court cases, including 
assistance with forms, deadlines, case pro-
cedures, and document retrieval.
	 According to the NHJB, approxi-
mately 75 percent of all inquiries are re-
solved directly by Information Center staff 
without the need to transfer the caller to a 
courthouse. This centralized approach has 
reduced the volume of calls received by 
clerks’ offices, allowing court staff to focus 
on case processing and in-person assistance.
	 “The Information Center was started 
under Chief Justice Linda Dalianis with a 
goal in mind of providing the people of New 
Hampshire with direct access to a live hu-
man being who can help them make sense 
of a court system that can be confusing to 
someone without legal training,” Circuit 
Court Chief Judge Ellen Christo said in a 
press release. “At the same time … they 
also free up our trial court staff to process 
thousands of court cases more quickly.”
	 The Information Center was estab-
lished following recommendations from a 
2010 NHJB Innovation Commission, which 
was convened to identify inefficiencies in 
the court system.
	 Judge David King, now serving in se-
nior active status, played a key role in devel-
oping the Information Center. As a member 
of the Innovation Commission, he advanced 
initiatives to improve court efficiency and 

access to justice, including the concept of 
a centralized resource to handle public in-
quiries. During his tenure as administrative 
judge of the circuit court, he also champi-
oned support for self-represented litigants, 
including early service center models that in-
formed the Information Center’s approach.
	 “Back in 2010, Chief Justice [John] 
Broderick was really under pressure to cut 
costs in the Judicial Branch,” Judge King 
says. “So he created this group called the 
Innovation Commission. We literally sat 
around a big table and brainstormed. One 
day, someone said, ‘when I call to buy air-
line tickets, I talk to a call center – what 
about that?’”
	 Before moving forward, the NHJB 
conducted a pilot project in three courts of 
varying sizes to assess the feasibility of a 
centralized call system. Staff tracked incom-
ing calls and determined that a significant 
majority could be answered using existing 
electronic case management tools without 
retrieving physical files.
	 “Across the three courts, it was pretty 
consistently 75 percent,” Judge King says. 
“So we figured we could conceivably cut 
the calls coming into the court offices by 75 
percent and free up staff.”
	 The Information Center officially 
opened in January 2012, with a phased roll-
out across the state. Initially serving the cir-
cuit courts, the program later expanded to 
include the superior courts.
	 “It was a huge undertaking because 
these people had to know every case type in 
the circuit court,” Judge King says.
	 Over time, the impact on court opera-
tions became apparent.
	 “The phones pretty much stopped ring-
ing in the clerk’s offices,” he says. “It was 
remarkable.”
	 By reducing interruptions and redi-
recting routine inquiries, the Information 

Judicial Branch Information Center 
Reaches Six Million Inquiries in 14 Years

An agent assisting callers at the NHJB’s Information Center in Concord. Courtesy Photo
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CENTER continued on page 15
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Practitioner Profile

 

LUBIN & MEYER frequently obtains multimillion-
dollar results for clients who were told by other 
attorneys that their claim was not worth pursuing. 
     Most recently, Lubin & Meyer secured a life-
changing 7-figure settlement for a New Hampshire 
client in a failure-to-diagnose-cancer case who had 

Lubin & Meyer pc
New England’s Demonstrated Leader in Medical Malpractice & Personal Injury Law
Attorneys licensed in NH, MA and RI       
lubinandmeyer.com   |   (617) 720-4447  |   Accepting cases on a referral fee basis

The Value of a Second Opinion

been turned away by another medical malpractice and 
personal injury law firm.
     Lubin & Meyer has successfully represented injured 
persons in New Hampshire for more than 40 years. Call us 
to evaluate your medical malpractice or personal injury 
claim as an initial review or second opinion — at no cost.

 

Left to right: Robert M. Higgins, Krysia J. Syska, Andrew C. Meyer, Jr., Adam R. Satin, Nicholas D. Cappiello and William J. Thompson.

A Sample of Our Success on Cases 
Evaluated and Rejected by Other Firms

Cancer case turned away by another firm, resolved by Lubin & Meyer for a record 7-figure settlement

Amount        Case description

$13,000,000      Verdict in the death of a young man following 
       tonsillectomy

$7,000,000       Injury sustained during childbirth

$4,800,000       Failure to diagnose infection results in brain 
       damage

$3,000,000       Failure to perform c-section results in newborn’s 
       brain damage

$2,000,000       Failure to timely diagnose heart attack results in  
       death

$2,000,000       Birth injury resulting in severe and permanent 
       neurological damage

$2,000,000       Failure to diagnose and treat bowel blockage 
       results in death

$1,900,000       Failure to accurately interpret MRI results in brain 
       bleed and death

$1,500,000       Colon puncture during liver biopsy results in death

$1,000,000       Improperly performed gallbladder surgery leads to 
       post-op infection and reconstructive surgery

          

By Kathie Ragsdale

	 Beth Deragon got her first lesson in 
the importance of even-handedness when 
she was 14.
	 Then-President Ronald Reagan had 
just given his 1983 speech in which he 
referred to the Soviet Union as an “evil 
empire,” and Deragon remembers feel-
ing fearful and angry toward that faraway 
country, and voicing her thoughts to her 
mother.
	 “I can remember exactly where I was 
standing in my family home,” Deragon says. 
“I can picture her face. It was utter disap-
pointment in me. She said, ‘How could you 
possibly express an opinion like that about 
something you know nothing about?’”
	 Deragon has been examining two 
sides of any issue ever since.
	 Now a principal at ClarkDeragon Law, 
Deragon was so affected by her mother’s 
comment that she started studying Russian 
history on her own to gain a broader per-
spective. Later, when she had to choose a 
language as a student at the University of 
New Hampshire (UNH), she chose Rus-
sian, “and then I was hooked,” she says.
	 She earned a bachelor’s degree in Rus-
sian language and literature at UNH, then a 
master’s in the same field at the University 
of Birmingham in the United Kingdom.
	 Deragon says her experiences study-
ing and working overseas informed her 
later work as an employment lawyer.
	 She was part of a British-sponsored, 
multinational group to help Russians de-
velop workforce management and business 

Beth Deragon: From Russia to Employment Law
enterprise skills. As 
part of the program, 
she went to the Rus-
sian Far East to help 
accredit universities 
there. 
	 “I knew it 
would be a once-in-
a-lifetime chance,” 
she says of the few 
months she spent in 
places like Vladi-
vostok. “There were lots of highlights, in-
cluding swimming in Lake Baikal.”
	 Deragon also participated in a consor-
tium of American and Russian legal com-
munities sponsored by the United States 
Agency for International Development at 
a time when there was hope that Russia 
would westernize following the 1991 dis-
solution of the Soviet Union.
	 Former Superior Court Judge Kath-
leen McGuire chaired the committee es-
tablished by the New Hampshire Supreme 
Court to foster those partnerships. De-
ragon interpreted, hosted Russian judges 
and traveled to New Hampshire’s partner 
community of Vologda with McGuire mul-
tiple times.
	 “Beth is a fluent Russian speaker and 
was a natural to be involved in the pro-
gram,” says McGuire, who now has her own 
mediation and arbitration business. “Her 
warmth, enthusiasm, and Russian-speaking 
ability made her a very popular addition to 
our New Hampshire delegation.”
	 After moving back to the United 
States, Deragon decided practicing law 

would be “a meaningful job” that tied in 
with her experiences in Russia, and started 
at the UNH Franklin Pierce School of Law 
when her daughters were three and five.
	 “I still believe my prior life experiences 
had a positive impact on how I practice law 
and how I relate to people,” Deragon says. 
“My experience in Russia required a rela-
tionship based on trust in some instances. 
You have to be able to be vulnerable in or-
der to have that deeper connection. In prac-
ticing law, clients are usually meeting you 
at one of the most vulnerable times in their 
lives. [My Russian experience] has enabled 
me to slow down, really listen, and be a little 
vulnerable with them to establish trust.”
	 She was drawn to employment law be-
cause she found it “a complex web of multi-
ple federal and state laws” with an intricacy 
that reminded her of learning a language. 
	 “I thought I would enjoy that com-
plexity and that personal relationship with 
both businesses and individuals,” she says.
	 Deragon has represented both busi-
nesses and individuals throughout her 
career at firms like Upton & Hatfield; 
Gallagher, Callahan & Gartrell; McLane 
Middleton; and Pastori | Krans. In January 
of last year, she joined with friend and em-
ployment law colleague Lori Clark to form 
ClarkDeragon Law, with a focus on repre-
senting businesses.
	 One of her most memorable cases came 
early on, when she worked with a senior 
attorney and mentor at Upton & Hatfield, 
Heather Burns, on a gender discrimination 
case involving a female drywaller from 
Canada who alleged she was not selected 

for jobs because of her gender, among other 
factors. Their side prevailed, and Deragon 
still considers it a formative experience.
	 Her most satisfying cases representing 
management have come “where I know a 
client has implemented a policy or made 
a decision that’s going to have a positive 
impact on the workplace,” she says. That 
often happens when something comes to 
light that creates some risk for the busi-
ness, but rather than turning a blind eye to 
it, “they own it, take a risk anyway, and im-

Beth Deragon and her family enjoy some fitness 
time together. Left to right are daughter Megan, 
Beth Deragon holding grandchild Blaire, and 
daughter Elin. Courtesy Photo

DERAGON continued on page 17
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Public Sector/Interest Practitioner Profile

By Megan Koerber

	 Jeremy Clemans’ path to becoming 
a public defender began in high school. 
Raised by a single mother in the medical 
field, he found himself drawn to public 
service through years in the Boy Scouts.
	 Though he once imagined a future in 
environmental law, his career path shifted 
when he discovered the immediacy of 
client-centered work and the energy of in-
digent defense. Nearly two decades later, 
Clemans remains driven by a commit-
ment to his clients – an approach that has 
earned him the respect of his colleagues.
	 “He is meticulous in his preparation 
and highly skilled in the craft of being a 
trial lawyer,” says New Hampshire Pub-
lic Defender (NHPD) Executive Director 
Christopher Johnson. “In addition to his 
deep commitment to his clients, he gets 
energy from the battle of wits in the court-
room.”
	 Former NHPD Deputy Director Mark 
Sisti agrees.
	 “He’s very well-respected in the court 
system,” he says. “If you were accused of 
a crime in the state of New Hampshire, 
you’d want him to be your lawyer.”
	 The courtroom may be a second 
home for Clemans now, but growing up 
in a small city in Michigan, he had little 
exposure to the legal profession. At one 
point, he considered following his parents 
into the medical field, but by high school 
he realized it was not the right fit.
	 That changed during his senior year, 
when he participated in a mock trial 
coached by a friend’s attorney father. The 
experience gave him a clearer sense of di-
rection. 
	 “I was familiar with my friend’s fa-
ther’s work,” Clemans says. “It seemed 
interesting. There was something that 
grabbed me – that I gravitated toward and 
found appealing – and it’s what led me on 
my trajectory.”
	 Although Clemans was fairly certain 
he wanted to pursue law, he was encour-
aged to have a backup plan. He earned 
his teaching certification with the idea of 
teaching high school English, but after 
graduating from the University of Michi-
gan with a degree in English education 
and a minor in environmental studies, he 
went on to Vermont Law and Graduate 
School.
	 He was initially drawn to the school 
for its environmental law program, as 
well as the opportunity to experience life 

Jeremy Clemans: A Career Built in Public Defense
outside the Mid-
west. As an avid 
runner, he appre-
ciated the balance 
the school offered, 
with access to out-
door recreation and 
a less competitive 
atmosphere than he 
expected.
	 During an in-
ternship after his 
first year of law school, Clemans realized 
that while environmental law remained 
meaningful to him, he wanted a faster-
paced practice. A second internship with a 
civil legal aid clinic focused on predatory 
lending brought him closer to the kind of 
work he wanted to do. 
	 He credits his wife, Emma Sisti, with 
helping steer him toward public defense.
	 “It’s destiny that my wife Emma was 
going to be a New Hampshire public de-
fender,” Clemans says. “She got her job 
first – I will readily admit – so she started 
at the Public Defender, and I started at a 
small firm. We had friends that were also 
starting off there, so I was surrounded by 
people who were talking about their daily 
experiences and what they were doing, 
and something just resonated with me. I 
realized, ‘That’s the type of work I want 
to be doing.’”
	 Clemans later joined the NHPD, 
where he has spent his career handling 
complex and demanding cases.
	 Emma Sisti points to a defining trait 
in both his work and personal life.

	 “Jeremy is so loyal,” she says. “He 
will go to the mat for his clients, leave no 
stone unturned, and defend them to the 
bitter end.”
	 That loyalty carries into his work in 
the courtroom, particularly in high-stakes 
cases.
	 “[Clemans] works well when his 
back is against the wall,” says Mark Sisti, 
Clemans’ father-in-law. “He had one case 
that resulted in a mistrial once or twice, 
and when you have to go back and try a 
murder case over again, that’s a difficult 
task – and he was up to it.”
	 A career in public defense is not an 

Jeremy Clemans (right) with wife Emma Sisti (left) and children at a Pura Vida cooking class in La 
Fortuna, Costa Rica. Courtesy Photo

eight to five job, and caseloads can be high, 
but for Clemans, the key to getting it all 
done has been to stay focused. Over time, 
that approach has made him more efficient.
	 “After years of doing these most chal-
lenging cases,” Johnson says, “he has an 
amazing instinct for what will and what 
won’t fly in the courtroom.”
	 Outside of work, Clemans recharges 
by running, going to the gym, and spend-
ing time with his wife and three children. 
	 “Maybe it’s the corny response,” 
Clemans says, “but every client I help is, 
in essence, what keeps me moving for-
ward. That’s what keeps me going.” t
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By Tom Jarvis

	 The New Hampshire Judicial Branch 
has appointed Dr. Rhonda Bryant as its 
new alternative dispute resolution (ADR) 
coordinator, who brings to the role a unique 
blend of legal training and decades of ex-
perience as a licensed therapist and higher 
education administrator.
	 Bryant, who began her position in 
January, oversees the Judicial Branch’s Of-
fice of Mediation and Arbitration (OMA), 
which develops, administers, and promotes 
ADR programs across the state’s courts.
	 “I saw it as an opportunity to serve 
in a different way than I served as a thera-
pist,” Bryant says of her decision to pur-
sue a legal career and ultimately transition 
into ADR. “As I went to law school, my 
ideas about what I wanted to do with law 
evolved and led me to dispute resolution.”
	 Bryant brings more than three de-
cades of experience in counseling, admin-
istration, and mediation to the role. She 
earned her bachelor’s, master’s, and doc-
toral degrees from the University of Vir-
ginia and spent much of her earlier career 
working as a therapist in correctional and 
community settings. 
	 As she gained more professional ex-
perience, she completed training as a civil 
and family mediator and provided conflict 
resolution through coaching, mediation, 
and conciliation in various settings, in-
cluding higher education and both court-
affiliated and non-affiliated nonprofit or-
ganizations dedicated to helping families, 
landlords, tenants, and consumers.
	 In 2024, she graduated from Mitchell 
Hamline School of Law, where she also 
earned a certificate in dispute resolution.

Rhonda Bryant Named ADR Coordinator for Judicial Branch  

	 Her background in counseling, she 
says, naturally complements the work of 
mediation.
	 “Mediation and therapy use similar 
skills – active listening and being as objec-
tive as we can be,” Bryant says. “It is help-
ful to be able to understand both sides that 
are being presented.”
	 The OMA, established under RSA 490-
E, plays a central role in expanding and sup-
porting ADR options throughout the court 
system. The office develops dispute resolu-
tion programs, promotes ADR as an alter-
native to litigation, serves as a resource to 
the courts, and facilitates voluntary pre-suit 
mediation and arbitration services.
	 “Alternative dispute resolution cov-
ers mediation, neutral case evaluation, 
and arbitration. We cover a lot of ground,” 

Bryant says.
	 The office oversees 17 programs 
across all state courts. In 2025, approxi-
mately 10,000 ADR sessions were sched-
uled, reflecting the growing role of these 
processes in resolving disputes outside of 
traditional courtroom proceedings.
	 Bryant describes ADR as an increas-
ingly recognized and valued tool within 
New Hampshire’s legal system.
	 “People – the court community, non-
profit organizations, folks in the commu-
nity at large – are coming to understand the 
value of mediation,” she says. “We want 
people to consider whether their dispute 
can be resolved before going to court.”
	 ADR programs are available at mul-
tiple levels of the court system and cover a 
wide range of case types.

	 In the circuit courts, programs include 
both voluntary and mandatory small claims 
mediation, civil mediation, divorce and 
parenting mediation, and landlord-tenant 
mediation. A statewide pre-filing eviction 
diversion program is also available, along 
with landlord-tenant mediation in Man-
chester, Nashua, and Concord.
	 Probate court programs include es-
tate and trust mediation, complex trust 
docket mediation, neutral case evaluation, 
and guardianship matters. In the superior 
courts, ADR options include civil ADR, 
business court mediation, arbitration, and 
felony settlement conferences. The Su-
preme Court also offers appellate media-
tion in certain cases.
	 “We are a court-annexed program, 
which means that a lot of our cases come 
primarily from court rules,” Bryant ex-
plains. “But people can certainly request 
mediation. They don’t have to be required 
to go.”
	 In addition, judges may encourage 
parties to consider ADR even when it is not 
mandatory.
	 One of the distinguishing features of 
ADR, Bryant notes, is the level of control 
it gives to the parties involved.
	 “The beauty of mediation is people get 
to create their solutions,” she says. “They 
can work things out that reflect the nuances 
of their lives a judge just may not know 
about.”
	 For attorneys, ADR can also offer a 
different approach to advocacy.
	 “Mediation gives attorneys an oppor-
tunity to help craft a solution that benefits 
their client in a way that litigation may not,” 

ADR Coordinator Rhonda Bryant in the law library of the New Hampshire Supreme Court. Photo by 
Brian Eddy
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By Tom Jarvis

	 For this year’s law school graduates, the 
Bar News asked members of the New Hamp-
shire Bar: What is one piece of advice you 
would give to someone just starting their le-
gal career?

Sarah Blodgett
New Hampshire Bar Association

	 “Learn how to request and accept feed-
back. It may be uncomfortable in the mo-
ment, but it will make you a better lawyer.”

Courtney Brooks
UNH Franklin Pierce School of Law

	 “Find ways to engage with other bar 
members, whether it’s through events, 
one-on-one networking, committees, or 
CLEs. New Hampshire attorneys are almost 
always sincerely willing to talk to new at-
torneys and make them feel welcome in the 
Bar.”

Marcia Brown
NH Brown Law

	 “Join listservs, and don’t hesitate to ask 
us other practitioners any questions about our 
area of expertise. We are happy to help.”

Hon. Ellen Christo
New Hampshire Circuit Court

	 “Find a mentor early – they’ll help you 
avoid missteps and build confidence. And 
don’t underestimate the value of networking; 
a quick conversation can lead to unexpected 
opportunities. Building relationships is one 
of the easiest ways to feel supported and 
grow in the profession.”

Ariel Clemmer
603 Legal Aid

	 “Early in your career, focus less on hav-

Words to Practice By: Advice from the Bar for New Lawyers
ing all the answers and more on asking the 
right questions. The attorneys who grow fast-
est stay curious, seek feedback, and aren’t 
afraid to admit what they don’t know. 
	 Whatever path you choose, stay con-
nected to the profession’s core purpose: serv-
ing others. Be bold – pursue public interest 
work or take on pro bono opportunities. They 
will sharpen your skills, ground your per-
spective, and remind you of the real impact 
you can have on people’s lives.”

Hon. Melissa Countway
New Hampshire Supreme Court

	 “Remain open to unexpected career 
changes.”

Hon. Philip Cross
New Hampshire Circuit Court

	 “Be a counselor at law and not just a 
zealous advocate. Clients are best served 
when given honest assessments of their cas-
es, and by setting reasonable expectations for 
them, you can often reach long-lasting results 
while helping them to preserve dignity and 
respect for everyone involved.”

Hon. Patrick Donovan
New Hampshire Supreme Court

	 “Be yourself. Don’t try to be somebody 
else, because that other person is already tak-
en. When you make a mistake, and you will 
because we all have made a mistake at some 
point, own it, inform your client, your partner 
and, if necessary, opposing counsel and the 
court. 
	 Finally, ask for and find help when you 
find yourself in unfamiliar territory.”

Dennis Ducharme
Ducharme Resolutions

	 “Learn how to stop talking and lis-

ten. With clients or witnesses on your side, 
you never want to stop them from telling you 
more. It’s your job to separate the wheat from 
the chaff. With lawyers, parties, and witness-
es who are adverse to you, take advantage of 
their innate discomfort with silence. Chances 
are, while you are doing nothing, some of 
what they say will prove to be helpful to your 
cause.”

Jennifer Eber
Disability Rights Center – NH

	 “Take an interest or passion and seek out 
volunteer work in that area. If you have trou-
ble finding such an interest, try something 
new. Nonprofits, and even New Hampshire 
Bar committees, are always looking for vol-
unteers, especially with legal skills, and help-
ing a cause and networking not only makes 
you a better lawyer, but it makes us a stronger 
community.”

Edmond Ford
Ford, McDonald & Borden

	 “Be truthful. Be kind and considerate to 
others. It’s hard: do the work to know the law. 
Be concise. Take care of yourself and exer-
cise. Don’t expect too much. You will make 
mistakes – the important part is fixing them.”

Kelleigh Gleason
Gleason Legal

	 “Follow your passion. If you love trial 
work, do trial work. If you are very interested 
in sports and entertainment law, gear your-
self in that direction. Life is too short to prac-
tice in an area of law that you’re not excited 
about.”

Karen Gorham
New Hampshire Superior Court

	 “Get to know court staff and treat 

them with respect.”

Hon. Bryan Gould
New Hampshire Supreme Court

	 “One aphorism attributed to Abraham 
Lincoln is, ‘A lawyer’s time and advice 
are his stock in trade.’ Hopefully, Lincoln 
wouldn’t object if I added that a lawyer’s 
reputation is his or her equity capital. To 
succeed in the practice of law you must 
cultivate a reputation for honesty, thorough 
preparedness, civility, and sound judgment.  
You can demand the first three of yourself 
on the day you begin practicing law. Judg-
ment develops with time, but you can seek 
out more experienced lawyers for advice in 
the meantime.”

Christopher Hawkins
Donahue, Tucker & Ciandella

	 “Do the work, don’t make stuff up, and 
find your voice.”

Marta Hurgin
New Hampshire Legal Assistance

	 “Be willing and able to say, ‘I don’t 
know the answer to that, but I will do my best 
to find out and let you know.’”

Petar Leonard
Orr & Reno

	 “Don’t let the fear of making mistakes 
deter you from getting experience and tak-
ing risks. That is how you grow as an attor-
ney. As long as you’re working hard, acting 
diligently, and practicing ethically, 99 per-
cent of mistakes can be either avoided or 
quickly remedied. Just always be particularly 
mindful of any potential statute of limitations 
issues!”

ADVICE continued on page 18
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In State v. St. John, 120 N.H. 61 (1980), a criminal
defense lawyer challenged the competency of a six-
year-old witness, pointing out that the child believed
in the existence of a magical rabbit that brings eggs.

The Court, however, found that the child's belief
supported the conclusion that the child was indeed
competent to testify. “That there might not be an
Easter Bunny, however, does not in any way reflect
on the ability of the victim, who undoubtedly had
been told that the Easter Bunny leaves eggs, to recall
events. Rather, it demonstrates her ability to recall
events and to associate them with specific holidays.”

(OK, we understand, there is no judicial
“endorsement” here, and the Court wisely remained

agnostic as to whether the Easter Bunny exists, but it
got your attention, didn't it...)
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By Bethany Hartt

	 The list of law 
students’ worries is 
long. That list often 
includes cold calls, 
legal citations, and 
the Federal Rules 
of Evidence. Un-
fortunately, it also 
frequently includes 
food insecurity. 
	 If you are 
on campus long 
enough, you will grasp just how many 
law students have a side hustle. They are 
teaching assistants, security personnel, 
library clerks, waiters, nannies, and gym 
attendants. 
	 The supplemental income from 
these jobs is usually exceeded by a law 
student’s expenses. When loan money or 
cash on hand runs out – usually at the 
end of the month – fridges and pantries 
are the first casualties. Daydreaming 
about a someday salary in law is cold 
comfort in these moments. 
	 While recruiting students for Public 
Interest Law (PILaw) at the University of 
New Hampshire Franklin Pierce School 
of Law (UNH Law), 2L Reiko Johnson 
was stunned by a student’s disclosure 
about food insecurity. But it made sense 
to her. Food prices are steadily rising, 
and more affordable grocery stores in 
Concord are inaccessible to students 
without transportation.
	 That one student comment inspired 

UNH Law Launches Food Pantry to Address Food Insecurity
an outpouring of 
support, culminat-
ing in UNH Law’s 
first food pantry: 
Franklin’s Cub-
bard.
	 “The coolest 
thing was that so 
many people got 
involved,” says 
Johnson. “There 
was buy-in from 
professors, ad-
ministrators, and 
students.” 
	 It is not un-
common for law 
schools, espe-
cially those in 
areas with a high 
cost of living, to 
address campus 
food insecurity. 
City University of 
New York School 
of Law, the Uni-
versity of Hawaii at Manoa William S. 
Richardson School of Law, and the Uni-
versity of the Pacific McGeorge School 
of Law are among the law schools with 
well-established student food pantries.
	 To jumpstart this endeavor at UNH 
Law, Student Bar Association (SBA) 
President Justin Gillule immediately set 
aside $1,000 in the SBA’s budget for 
Franklin’s Cubbard. The SBA, PILaw, 
and the Women’s Law Student Associa-
tion then launched a food-filled fundrais-

er to stock its shelves.
	 The fundraiser included both a bake 
sale and – most outrageously – bids to 
pie 11 of UNH Law’s most beloved (and 
good-humored) professors and adminis-
trators.
	 Johnson says that the donations to 
the bake sale reflected the perfection-
ism and excellence of UNH Law’s stu-
dent body. Most memorable were 2L Eric 
Dunn’s blood orange macarons, which he 
made painstakingly from scratch. They 
sold out within minutes.  
	 “When [Eric] bakes, it’s like you are 
going to a French pâtisserie. I am just 
amazed at him,” Johnson says.
	 Johnson, who is also a physician, 
provided the pie contest volunteers with 
medical-grade protective gear, like gog-
gles and ponchos.
	 “I wanted no injuries on my watch,” 
she says with a laugh. 
	 Students paid $1 or $2 for gobs of 
whipped cream that were launched to-
ward poncho-clad professors in the Jury 
Box cafeteria in front of a crowd. Some 
professors ditched their ponchos. Oth-
ers donned rain boots when the whipped 
cream started flying. Needless to say, it 
was a hit.
	 After the bake sale sold out and the 
whipped cream was scraped off the walls, 
the organizing students raised more than 
$600 – an amount that was then matched 

by the generosity of an anonymous do-
nor.
	 With over $1,200 raised, the Of-
fice of the Assistant Dean for Students 
purchased food and hygiene items from 
a thoughtful list compiled by students. 
Franklin’s Cubbard aims to provide nu-
trient-dense food that can be used to pre-
pare meals like oatmeal, tuna fish, soups, 
pasta, macaroni and cheese, beans, 
canned fruits and vegetables, and rice.
	 Franklin’s Cubbard is available to 
all UNH Law students. The pantry oper-
ates on the honor system, and students 
take what they need as the needed. To 
protect student privacy, it remains un-
staffed.
	 However, the SBA created a dedi-
cated student supervisor to monitor and 
restock the pantry’s provisions. Nearly 
a month after the fundraiser, Johnson 
reports Franklin’s Cubbard is well-uti-
lized.
	 If you would like to donate to Franklin’s 
Cubbard, you can do so by visiting 
givecampus.com/campaigns/36991/
donations/new. Under the “Designation” 
category, select “School of Law Student 
Emergency Financial Assistance.” t

Bethany Hartt is a 2L and Daniel Web-
ster Scholar at the UNH Franklin Pierce 
School of Law. After law school, she 
plans to practice in New Hampshire.

Students donated $1 and $2 to throw whipped cream at poncho-clad 
professors. Photos by Reiko Johnson

A well-stocked Franklin’s Cubbard at UNH Law. 
Photo by Bethany Hartt
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By Kathleen Davidson

	 Completely 
disconnected va-
cation time is one 
of the most impor-
tant things to me. I 
personally cannot 
truly relax unless I 
am totally discon-
nected. If you think 
you cannot discon-
nect, but want to 
try, here is how I do 
it. 
	 First, for attorneys beholden to the 
billable hour, you need to do your billable 
hour math. Don’t just take your goal and 
divide by 12, since your months are not 
equal. For a quick estimate, divide your 
billable hour requirement by 10.7 for 
your monthly goal. That accounts for four 
weeks of vacation and eleven federal hol-
idays. I’d round up a little to account for 
CLEs and other admin-heavy days. Di-
vide that number by 4.33 for your weekly 
goal, and divide that number by 5 for your 
daily goal. 
	 If you achieve or exceed these goals 
throughout the year, you should have no 
problem taking your disconnected vaca-
tion and hitting your hours. Remember, 
when checking if you are on track, sub-
tract from each month (or week) your al-
lotted “off hours.” Your goal may be 145 
hours in a normal month, but only 110 
hours in a month when you take a week 
of vacation disconnected.  

	 Next, plan far in advance. My hus-
band and I have a personal rule that we 
book our next vacation before we leave 
on vacation. That way, we never have a 
moment when a vacation is not on the 
books. There is never a “good time” to go 
on vacation if you do not create it. Plan-
ning ahead allows us to protect that time. 
Know those dates before picking trial 
dates. Promptly seek continuances when 
necessary, and reciprocate when col-
leagues ask for the same courtesy.  
	 The next hurdle is managing expec-
tations. I look ahead about a month be-
fore my vacation and check for upcom-
ing deadlines. If there is a deadline while 
I’m away, I will deal with it in advance. 
For my most active matters, I try to give 
my clients something to work on while 
I’m away, so they do not feel like the 
time was lost. I also let opposing coun-
sel, when appropriate, know that I will 
be away, so we can wrap up any urgent 
issues before I go.
	 I am often asked, “Don’t you worry 
that something important will come in 
nonetheless?” I have an out-of-office mes-
sage stating that I am out, when I will re-
turn, and asking that anything urgent be 
forwarded to my assistant. 
	 I also have rules set up in my email. 
Any email from the courts or an admin-
istrative body will automatically be for-
warded to my assistant. If there is oppos-
ing counsel whom I am concerned may try 
to take advantage of my absence, I will 
have a rule set up where any email from 
that person goes to another attorney in my 

office. If appropriate and with your firm’s 
permission, you could have a trusted col-
league or an office manager scan your 
email daily for such items.  
	 Most importantly, I create a compre-
hensive chart of all of my cases for my 
team to rely on in my absence. It includes 
the names of my cases, the status of those 
cases, anything I expect to potentially 
arise while I’m away, which lawyer at the 
firm has worked on the case, and if none, 
who should cover it if something arises 
while I’m away. Here’s an example:

Jane Doe – Divorce; Rule 1.25-A 
complete, mediation next month. 
Needs: Client owes opposing coun-
sel updated bank statements. If re-
ceived, forward after Ashley reviews. 
Coverage: Ashley

John Smith – Negotiating em-
ployment separation. Sever-
ance language approved; await-
ing decision on COBRA coverage. 
Needs: If yes, add to agree-
ment; if no, client will sign as is. 
Then send to client for signature. 
Coverage: Meredith

  
	 Before I leave, for the matters that 
will have some work while I’m away, I 
email the necessary people to introduce 
them to my colleagues. For the above ex-
ample, I would email the employer and 
say, “I will be out X to Y, but my col-
league Meredith (copied) will be covering 
this in my absence. Please reply-all when 

you respond regarding COBRA so we can 
keep this moving.” 
	 If you are a solo practitioner, con-
sider making an agreement with another 
solo practitioner that, with your clients’ 
consent, you will cover each other’s va-
cations. I also recognize that, rarely, I 
may have a critical piece of information 
necessary for my colleague to address an 
unexpected emergency. For that reason, 
I leave an emergency number with my 
firm, such as the hotel’s main number 

Kathleen Davidson and her husband in Lake 
Como, Italy. Courtesy photo
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from IOLTA grants,” IOLTA Enhancement 
Committee Chair Lyndsay Robinson says. 
“We would be able to help so many more 
people in New Hampshire if we had more 
funding to provide to our civil legal aid or-
ganizations.”
	 IOLTA – Interest on Lawyers Trust 
Accounts – pools interest generated on 
certain short-term client funds and directs 
it to the Foundation. Those funds are then 
allocated annually to civil legal aid organi-
zations.
	 A Leadership Bank is a financial insti-
tution that agrees to pay a higher rate of 
interest on IOLTA accounts.
	 “Leadership Banks have created a spe-
cial rate for their IOLTA accounts that pays 
at least 65 percent of the federal funds tar-
get rate,” says Robinson.
	 Foundation Coordinator Cindy Rob-
erts underscores the scale of that impact.
	 “If all attorneys in the state banked 
with a Leadership Bank, it would generate 
roughly $1 million more in IOLTA fund-
ing each year,” she says. “That’s $1 million 
more to ex-pand access to justice for those 
who need it most.”
	 For attorneys, the shift requires no ad-
ditional client work or billing. 
	 “Attorneys who keep their trust ac-
counts at Leadership Banks are really help-
ing without even having to do anything 
– just sign up and you’re already helping 
people,” Roberts says. She encourages 
lawyers to ask their banks directly what 
rate is being offered on IOLTA accounts 

and compare it to the Leadership standard.
	 Russ Hilliard, a former New Hamp-
shire Bar Association (NHBA) president 
and former Foundation chair, remembers a 
time before the program existed.
	 “We’ve had the IOLTA program for 
45 years now,” says Hilliard, who served 
on the NHBA Board of Governors when 
IOLTA was introduced in the Granite State. 
“It almost seemed like a no-brainer to take 
advantage of the change in banking regula-
tion and use the interest for a good purpose. 
It’s just hard to imagine the world without 
the IOLTA program providing support for 
indigent legal services.” 
	 He describes switching to a Leader-
ship Bank as “a no-cost way to help fund 
these important legal services.”
	 Foundation Executive Director Sarah 
Blodgett says the stakes are visible in the 
courts on a daily basis.
	 “Every day we see the impact of be-
ing in the court system without representa-
tion,” she says. “It’s incumbent on all of 
us to maximize the amount of IOLTA rev-
enue. And switching to a Leadership Bank 
is a manageable step for an attorney to take 
that would have a meaningful impact on 
civil legal services in New Hampshire.”
	 Blodgett also credits the IOLTA En-
hancement Committee’s recent efforts.
	 “They have done magnificent work 
under Lyndsay’s leadership and with Cin-
dy’s tireless efforts,” she says.
	 With Robinson at the helm, the IOLTA 
Enhancement Committee – composed of 
attorneys and banking industry representa-
tives – has focused on expanding participa-
tion and strengthening rate compliance. 

	 “We are reaching out to banks that are 
not in compliance to encourage them to 
become compliant, increasing our number 
of Leadership Banks, looking at financial 
institutions where people are banking the 
most that aren’t Leadership Banks, and 
focusing our efforts there,” Robinson 
says.
	 When Robinson joined the commit-
tee several years ago, there were between 
four and six Leadership Banks. Under her 
leadership and through the committee’s 
outreach and rate-review efforts, that num-
ber has grown to 13, including the recent 
addition of Triangle Credit Union. 
	 In addition to recruiting new Leader-
ship Banks, the committee has worked to 
ensure that institutions offer comparable 
rates as required under Supreme Court 
Rule 50. Roberts explains that in some cas-
es, banks were offering higher, comparable 
rates to other customers but not applying 
those rates to IOLTA accounts. Correcting 
those discrepancies contributed signifi-
cantly to the recent increase in IOLTA rev-
enue.
	 The committee has also focused on 
education and outreach. Robinson de-
scribes efforts to connect with new law-
yers, larger firms, and institutions in rural 
counties where Leadership Bank options 
are limited. 
	 “It’s out of sight, out of mind for so 
many people,” she says, noting that many 
attorneys are unaware of the rate differ-
ences among banks.
	 Beyond IOLTA, the Foundation has 
recently expanded other initiatives aimed 
at strengthening civic engagement and 

public understanding of the law.
	 The Foundation’s civics essay con-
test, now in its second year, invites New 
Hampshire high school students to engage 
with constitutional and law-related topics. 
Blodgett says the goal is both educational 
and forward-looking.
	 “It’s a good learning opportunity for 
students in the moment, but also hopefully 
helps shift career trajectories,” she says. 
“We believe that this will encourage some 
students to pursue a career in the law.”
	 The Foundation has also launched 
the Law School for Legislators program, 
which provides lawmakers with an oppor-
tunity to learn about specific areas of law 
in an informal setting outside of the legis-
lative hearing process. The goal, Blodgett 
says, is to create “a setting where people 
develop an understanding” of how cases 
move through the court system before ad-
dressing related legislation.
	 Even as the Foundation expands its 
educational initiatives, its ability to support 
civil legal services continues to depend 
in large part on IOLTA revenue – and on 
where attorneys choose to bank.
	 For Robinson, the message is straight-
forward.
	 “We’re lucky and privileged to be able 
to serve as attorneys, and we owe it to our 
community to pay it forward,” she says. “If 
we all bank at Leadership Banks, there will 
be more funds available to organizations 
that provide assistance to those who can’t 
afford it.”
	 For assistance making the switch to a 
Leadership Bank, contact Cindy Roberts at 
croberts@nhbar.org or (603) 715-3210. t

n IOLTA from page 1

CONGRATULATIONS TO OUR ESSAY WINNERS!

The New Hampshire Bar Foundation would like
to thank the High School Civics Essay Contest Judges.

John (Jack) Bielagus
Law Office of John F. Bielagus

Hon. David J. Burns 
6  Circuit Court – District Divisionth

Heather A. Cherniske
NH Employment Security Office

Nicholas Goodall Glover
Strafford Count Superior Court

Edward M. Kaplan
Kathleen M. Mahan

Hinckley Allen

David Walter McGrath
Sheehan Phinney

Cassandra A. Moran
Rath, Young & Pignatelli PC

Alexis Anne O'Hanlon
McLane Middleton PA

Jennifer L. Parent
McLane Middleton PA

L. Phillips Runyon III
Runyon Law Office PLLC

Jane Ellen Young
McDowell Morrissette PA

 Vaibhav Rastogi
Virtual Learning Academy Charter School

and Bishop Brady High School

FIRST PLACE

 Leah McFarland
Newfound Regional High School

SECOND PLACE
Lauren Damota

Londonderry High School

THIRD PLACE
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LawLine

Jest Is For All by Arnie Glick

	 Here are the answers to the Bar News Crossword from the March 2026 issue (Vol. 
36, No. 10), along with a new puzzle. Did you fully solve the March crossword? Tell us 
how you did or give feedback at news@nhbar.org.

The Bar News Crossword by James P. Mulhern

x

M A R C H
I D A H O
N O V A K
C R E P E
E E N S Y

1

6

7

8

9

1 2 3 4 5

x

1

4

5

6

7

5

4

1 2 3

ACROSS
1. Snoring indicator, in comics
4. Total clown
5. DIY manual
6. “Break a leg,” e.g.
7. Quick look

DOWN
1. “Hot dog!,” in comics
2. Rock band with iconic beards
3. Remote meeting, often
4. Foreshadow
5. With it

By Tom Jarvis

	 The third annual celebration of the 
International Day of Women Judges (ID-
OWJ) was held March 24 at Sheehan Phin-
ney, bringing together members of the le-
gal community to honor the contributions 
of women on the bench locally and around 
the world.
	 The event marked the global obser-
vance of the day, recognized each year on 
March 10, and was sponsored by the New 
Hampshire Coalition for Afghan Women 
Judges in partnership with the New Hamp-
shire Bar Foundation and the New Hamp-
shire Women’s Bar Association.
	 The program highlighted the experi-
ences and resilience of Afghan women 
judges, many of whom were forced to flee 
their country following the return of the 
Taliban. Attendees heard from former Af-
ghan Judge Geeti Roeen, who spoke about 
women’s rights, the rule of law in Afghani-
stan, and her family’s escape and resettle-
ment in Manchester.
	 New Hampshire Circuit Court Chief 
Judge Ellen Christo served as master of 

Third Annual International Day of Women Judges Celebration Held in Manchester

ceremonies. Additional remarks were de-
livered by New Hampshire Supreme Court 
(NHSC) Chief Justice Gordon MacDonald; 
retired Vermont Family Court Judge Patti 
Whalen; Afghan Judge Anisa Rasooli; Cir-
cuit Court Judge Sandra Cabrera; and Uni-
versity of New Hampshire Franklin Pierce 
School of Law Professor Kara Simard.

	 “The event celebrating the Interna-
tional Day of Women Judges was a real 
success, bringing together judges, lawyers, 
legislators, educators, and members of the 
international community to joyfully honor 
the bravery and resilience of these Afghan 
women judges,” says Chief Judge Christo. 
“It underscored why this work matters – 

building connections and supporting wom-
en in the judiciary strengthens public trust 
and fairness in our courts and reminds us of 
the importance of a more inclusive justice 
system.”
	 She also emphasizes the broader im-
pact of representation on the bench, noting 
that when women serve as judges, courts 
more fully reflect the communities they 
serve and benefit from a wider range of 
perspectives.
	 Retired NHSC Justice Anna Barbara 
Hantz Marconi highlights the event’s im-
pact on those directly affected. 
	 “Not only did the event raise aware-
ness of the contributions of women judges 
in New Hampshire and around the world, 
it raised the spirits of the Afghan judges 
and their families who have been displaced 
from their homes, jobs, and lives and re-
settled in New England,” she says.
	 Organizers noted that the event also 
reinforced the importance of collaboration 
among women judges across borders, in-
cluding mentorship and shared learning, to 
strengthen judicial systems and promote 
the rule of law worldwide. t

From left, Hon. Anna Barbara Hantz Marconi, Hon. Geeti Roeen, Hon. Ellen Christo, Hon. Anisa Ra-
sooli, and Hon. Sandra Cabrera at the IDOWJ celebration on March 24. Courtesy photo

	 The NHBA thanks Parnell, Michels & 
McKay for the very successful LawLine 
event held on March 11. Thanks to its ef-
forts, 41 calls from residents across the 
state were answered on a wide range of 
topics, including family law, criminal de-
fense, and small claims cases.
	 Our callers consistently express deep 
appreciation for the legal advice they re-
ceive, and the NHBA is grateful for the 
continued support and participation of our 
volunteer attorneys each month.
	 LawLine is a free public hotline, 
staffed by volunteer attorneys, and of-
fered on the second Wednesday of each 
month from 6 to 8 pm. Calls are forwarded 
through NHBA staff to maintain firm ano-
nymity.
	 We are seeking volunteers for future 
LawLine events. If you’re ready to make a 
difference this year, we would love to have 
you join us! To learn more or to volunteer, 
please contact NHBA LawLine Coordina-
tor Amanda Adams at aadams@nhbar.
org. t

New Admittees

Catherine McKay speaks to a LawLine caller. 
Courtesy photo

	 The New Hampshire Bar Association 
welcomes the following individuals who 
were admitted at a ceremony on March 13, 
2026:

William Duane Huff, IV, Emilee Natasha 
Morin, and Colin Behrend Leonard Wagner

	 The New Hampshire Bar Association 
welcomes the following individuals who 
were admitted at a ceremony on March 31, 
2026:

Bridget Christine Araldi, Taylor Asen, 
Robert Louis Batiste, Christopher Peter 
Bogart, Katherine Marie Brown, Brigid 
Rose Buckley, Amanda Kayla Campo-
fiore, Ryan Michael Carmody, Alexander 
Douglas Cyr, Dennis Robert Daley, Jen-
nifer R. DeFeo, Aaron Richard Fenton, 
Laurel Jean Francoeur, Edward Spencer 
Ghazey-Bates, Stephen Robert Gorman, 
Devin Scott Graham, Noa Gutow-Ellis, 
Ivy Haase, Colin R. Hagan, Thomas Mi-
chael Hoffey, Brian Christopher Hutch-

ings, Rachel E. Janis, Moravia D’arcy 
Johnson, Nancy Nearing Keller-Go, 
Paul Robert Kennedy, Alexandra Kon-
tis, Zachary R. Kuster, Christina Law-
Hill, Julia Anne LeMense, Gabrielle A. 
Lis, Nicoletta Marie Longo, Ryan Joseph 
Mazalatis, Katherine Grace McCormick, 
Michael Patrick McDonald, Jonathan 
Tucker Merrigan, Gabriella Anh Tuyet 
Miller, Stephen Paul Mooney, McKen-
zie Lee Moore, Victoria Jordan Moore, 
Vincent Edward Morris, Maureen Briege 
Murphy, Jillian Mary Nee, Colin Kyle 
O’Brien, Caroline Ami Ottoboni, Mari-
ah Lynne Pamarthy, Victoria R. Poland, 
Lisa Anne Prosienski, Laura Katharine 
Putnam, Dina M. Quandamatteo, Ame-
lia Lynn Ritenour, Joseph Luis Rivera, 
Stephen Alexander Roth, Kevin E. Silva, 
Daniel Skempton, Khrystina Snell, Hazel 
Brady Stirgwolt Spires, Gabriella Esther 
Gutt Stearns, Elizabeth Jane Tenerowicz, 
Eric William Teuber, Aryanna Villalva, 
Jennifer L. Welch, Eric Andrew Wenz, 
and Maya Kimberly Virginia Wilson t
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We are honored to congratulate

(603) 232-5230(603) 232-5230
(603) 232-5220(603) 232-5220

WARD LAW 
GROUP, PLLC

MANCHESTER  |  28 Webster St., Manchester, NH 03104 
LITTLETON  |  180 Main St., Littleton, NH 03561

tcolantuono    wardlawnh.com@wardlawnh.com

Thomas P. ColantuonoThomas P. Colantuono

50

YearsC E L E B R A T I N G

From Assistant NH Attorney General, to founding his own
private practice, to serving in the NH Senate and on the

Executive Council, and ultimately being appointed United
States Attorney. Tom’s decades of public service bring

unmatched experience and mentorship.
Thank you, Tom, for your unwavering commitment to 

New Hampshire and to the legal system.

From all of us at Ward Law Group — 

We are incredibly proud. Congratulations, Tom!

Civics Corner

By Tom Jarvis

	 Students from Brews-
ter Academy in Wolfeboro 
recently had the opportu-
nity to learn firsthand about 
the legal system through a 
mock trial and courthouse 
visit as part of the school’s 
Criminal Justice Week, with 
support from members of 
the New Hampshire Bar and 
the NHBA’s Civics and Law 
Outreach Committee. 
	 On March 4, attorneys 
Alexander Smeaton, Kath-
rine Lacey, and Kyle Amell 
visited Brewster Academy’s 
Cooper Center to speak with students 
about criminal law and participate in a 
mock trial exercise. The activity gave stu-
dents a chance to explore courtroom roles 
and procedures while interacting directly 
with practicing attorneys.
	 The following day, March 5, Brewster 
Academy history teachers Jonathan Brow-
her and Doug Goodale brought students to 
the Belknap County Circuit Court Family 
Division. During the visit, students met 
with Judge Elizabeth Paine and toured the 
courthouse, gaining a closer look at how 
the court system operates.
	 Goodale says the students particularly 
enjoyed interacting with members of the 
legal community.

Brewster Academy Students Participate in 
Mock Trial and Court Visit

	 “The students enjoyed meeting the 
attorneys and Judge Paine,” he says. “A 
good portion of the class said that the trial 
was the highlight of their week, and others 
said visiting the courthouse was their high-
light.”
	 Browher, who was named the 2025 
New Hampshire State History Teacher of 
the Year by the Gilder Lehrman Institute of 
American History, emphasizes the value of 
hands-on learning experiences.
	 “Expert partnership and academic ap-
prenticeship are a critical component of 
learning by doing, and we are so grateful 
the New Hampshire Bar Association is so 
well-suited and welcoming in facilitating 
this valuable opportunity for students,” he 
says. t

Alexander Smeaton looks on as Brewster Academy students en-
gage in a mock trial on March 4. Courtesy Photo

By Megan Koerber

	 Weare Middle School students recently 
got an inside look at the bankruptcy system 
thanks to a hands-on classroom visit from US 
Bankruptcy Court Judge Kimberly Bacher 
and nine members of the Bankruptcy Court 
staff. The visit was part of the NHBA’s Civ-
ics and Law Outreach Street Law Program, 
which pairs judges and attorneys with educa-
tors across New Hampshire. Judge Bacher is 
partnered with 2022 New Hampshire Civics 
Teacher of the Year Holly Wilson.
	 “As a judge, it is my obligation to en-
gage in civic outreach to explain to students 
how the system works, and specifically the 
bankruptcy process,” Judge Bacher says.
	 She opened by introducing each mem-
ber of the court – an intentional choice.
	 “My goal in introducing members of the 
clerk’s office,” she says, “was to show stu-
dents that there is a role for everyone here, 
and we all work together to ensure the judi-
cial system works efficiently.”
	 Judge Bacher then offered a brief 
overview of how bankruptcy cases move 
through the court, highlighting evidence, 
exhibits, and the extensive paperwork that 
shapes each proceeding. Students were par-
ticularly engaged when they learned that 
the bankruptcy court could collect evidence 
from someone’s social media feed for items 
that may not have been listed on their bank-
ruptcy schedules.
	 Students split into homerooms and spent 

Judge Bacher Brings Bankruptcy Court to 
Life for Weare Middle School Students

10 minutes reviewing a case study, “The Case 
of the Hidden Guitar,” which listed multiple 
exhibits and roles with a glossary of terms on 
the back. They were then assigned to repre-
sent either the plaintiff or the defendant. Stu-
dents had to read the case study thoroughly 
and think on their feet. Each group then en-
gaged in a mock trial, applying the facts.
	 “Middle schoolers love to debate, so 
they were all-in,” Wilson says. “This was an 
inspirational experience for kids to see one 
aspect of our justice system.”
	 “This process has allowed me to build 
a relationship with a specific teacher and a 
school,” Judge Bacher says. “I see the light-
bulbs go off, and then the hands go up with 
questions. I can’t think of anything more 
rewarding than hearing a student say, ‘Who 
knew bankruptcy could be so exciting!’” t

Judge Kimberly Bacher at Weare Middle School. 
Photo by Megan Koerber
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Steve is a trusted advocate representing businesses, trustees, and financial 
institutions in debtor/creditor and bankruptcy matters and complex litigation.

The firm continues its commitment to providing experienced counsel in 
sophisticated insolvency and litigation matters. Welcome aboard, Steve!

FORD, McDONALD & BORDEN, P.A.

STEVEN M. NOT INGER

(603) 373-1600 | FORDL AW.C OM

Announces the addition of

Donahue, Tucker & Ciandella, PLLC

Congratulations!
Elaina H. Smith 

and 
William K. Warren

P A R T N E R S

Named Partners of the Firm 
Effective Janaury 1, 2026

Elaina H. Smith
 Commercial & Residential Real Estate
 Estate Planning, Commercial Lending

William K. Warren
 Municipal & Land Use

 Planning & Zoning

From all of us at Donahue, Tucker & Ciandella, PLLC,

Congratulations, Elaina and Will.
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Information Technology

Bankruptcy: What Happens When Your Most Important Software Vendor is No More?

The Attorneys and Staff of Cooper Cargill Chant The Attorneys and Staff of Cooper Cargill Chant 
congratulate Randy Cooper on a phenomenal career – congratulate Randy Cooper on a phenomenal career – 

your dedication and commitment to the law, our firm and your dedication and commitment to the law, our firm and 
its employees are an inspiration to us all!its employees are an inspiration to us all!

Thank you for your 50 years of service to theThank you for your 50 years of service to the
Bar and 48 years with our firm!Bar and 48 years with our firm!

        

Congratulations Randy Cooper on your incredible Congratulations Randy Cooper on your incredible 
milestone of 50 years with the New Hampshire Bar!milestone of 50 years with the New Hampshire Bar!

By Ande Smith

	 It is common 
to focus on cy-
bersecurity when 
thinking about 
technological risks 
– ransomware, data 
theft, breach noti-
fications, regula-
tory responses. But 
one less commonly 
considered risk is 
what happens when 
a trusted technology vendor enters bank-
ruptcy. A recent bankruptcy in the higher 
education technology marketplace offers 
some lessons.
	 In September 2025, Anthology, Inc. 
filed for Chapter 11 protection after miss-
ing interest payments. Like several com-
panies that grew through acquisitions dur-
ing low-interest-rate periods, Anthology 
could not sustain that model. In the higher 
education tech market, Anthology was an 
aggressive upstart intended to challenge 
entrenched incumbents with modern archi-
tecture and a holistic package of products.  
	 Its approach included acquiring un-
derinvested products and improving them. 
Before bankruptcy, it offered a student 
information system (SIS), a customer re-
lationship management (CRM) platform, 
and a financial accounting platform (ERP), 
among others. Contributing to its debt, it 
also acquired Blackboard, an industry-
leading learning management system re-
quiring significant new investment. To-

gether, these products form the core of 
college operations.
	 Anthology’s vision was eclipsed by 
rising interest rates and the scale of needed 
investments. As a result of the Chapter 11 
proceeding, its assets were divided: Ellu-
cian acquired its SIS and ERP products; 
Encoura, a research and consulting firm, 
acquired its CRM and related products; 
and Blackboard remained with the re-
branded Anthology.
	 Roughly 1,250 customers found them-
selves with new partners for their SIS, 
ERP, and CRM platforms. This created un-
certainty, particularly because these prod-
ucts are central to operations and not easily 
replaced.
	 Changing enterprise systems is often a 
complex, multi-year undertaking with sig-
nificant cost and pressure on staff. Navigat-
ing this risk environment involves a num-
ber of key considerations, which go beyond 
contracts and licensing agreements. 
	 First, it is important to differentiate 
between near-term and long-term strate-
gies. Both new owners of the SIS/ERP and 
CRM platforms are committed to support-
ing them and retained the associated staff. 
As is the case with the Anthology products, 
the lights remain on, implementation teams 
continue to move forward with their cus-
tomers, and support services are provided.   
	 But the longer term remains neces-
sarily murky for colleges. Here, the SIS/
ERP platforms were competitors to their 
new owners. The new CRM owner is not 
by its history a product company. Key fac-
tors include post-acquisition investment, 

retention of skilled staff, and the new own-
er’s ability to manage unfamiliar technol-
ogy. For Anthology customers, there are 
encouraging signs for the long-term, but 
watchfulness is always indicated.
	 A second set of considerations re-
volves around very technical factors. Even 
in Anthology’s family of products, differ-
ent platforms were knit together. Some 
were built on its unique code in the cloud, 
and others crafted on platforms like Mi-
crosoft Dynamics 365. Absent a single 
vendor, how will these platforms remain 
synchronized and integrated?  
	 Without a single vendor, maintain-
ing integration becomes more complex. 
In addition, these enterprise systems are 
often connected to a myriad of support 
products and platforms. The integration of 
these other systems is often a technological 
blind spot. Fortunately for Anthology cus-
tomers, the newly split teams have a long 
work history together and the satisfaction 
of that now co-served customer base is an 
important economic consideration in the 
acquisition.  
	 A third consideration is non-technical: 
people. Mastery and use of enterprise soft-
ware is an ongoing process. Colleges must 
invest considerable work to optimize their 
functioning, including improving staff 
skills and adapting processes to use tech-
nology differently. Once this process is in 
motion, it is often inadvisable to turn back. 
Absent this optimization, staff are left with 
myriad operating challenges that could be 
solved, but instead are forced to operate in-
efficiently and with hardship while waiting 

years for a new solution to go live, which 
inevitably brings its own need for optimi-
zation.
	 Adopting a new enterprise software 
suite is frequently challenging. Even the 
best staffed and led organizations struggle 
with changing these systems. It is not un-
common for Enterprise system replace-
ments to fail. Ironically, Anthology was 
selected by some colleges following failed 
implementations of other systems.  
	 Key questions include the ability of 
the enterprise’s staff to undertake such a 
challenging project, whether staff have 
mastered the existing products and capa-
bilities sufficiently to select new or differ-
ent capabilities evolving in the market, and 
how services will be delivered by a work-
force that may be still shaking off the stress 
of its last implementation.
	 There are strong incentives to stay the 
course despite the uncertainty created by 
the Anthology bankruptcy. Closely watch-
ing the trajectory of the new vendors, re-
viewing technological challenges, espe-
cially around the ecosystem of integrated 
products, and most of all, assessing the ca-
pabilities of staff to embrace an enterprise 
project successfully must be top of mind. t 

Ande Smith is president of Deer Brook, an 
IT solutions and cybersecurity firm with 
specialties in higher education. Deer Brook 
provides technology implementation, IT 
advisory, and cybersecurity services to a 
range of private and government organiza-
tions. He can be reached at asmith@deer-
brook.com and deer-brook.com.
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* The National Academy of Distinguished Neutrals (www.NADN.org) is an invitation-only professional association of over 1000 litigator-rated 
mediators & arbitrators throughout the US and a proud partner of the AAJ and DRI. For more info, please visit www.NADN.org/about
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Center has allowed clerks’ offices to focus 
more fully on assisting individuals at the 
courthouse and processing cases. This shift 
has become increasingly important as court 
staffing levels have changed over time.
	 The model also required adjustment 
from members of the Bar and other fre-
quent court users, who initially expressed 
concerns about losing direct access to indi-
vidual clerks’ offices.
	 “There was some pushback,” Judge 
King says. “The lawyers all wanted the se-
cret phone numbers. We said, look, there are 
no secret numbers. There’s one phone num-
ber – that’s what you have to call.”
	 Over time, attorneys recognized the 
benefits of the centralized system.
	 “The lawyers realized that, ‘I can make 
one phone call and I can check on five differ-
ent cases in five different courts. This is actu-
ally really a convenience to me,’” he says.
	 The Information Center has also be-
come a significant resource for self-repre-
sented litigants, who make up a substantial 
portion of cases in the circuit courts.
	 “I think it has had a huge positive im-
pact on access to justice,” Judge King says. 
“The center staff are able to either answer the 
question or send the forms and walk people 
through them while they are on the phone.”

	 “When someone is sitting at their com-
puter, and they can’t move forward and 
they’re frustrated, it’s our people who are 
on the phones taking care of them,” said 
Therese Deleault, longtime manager of the 
Information Center, who recently retired 
from the role. “We stay on the phone until 
they get it through.”
	 New Hampshire remains the only state 
to operate a centralized information cen-
ter covering all trial court case types. Ac-
cording to Judge King, the state’s size and 
unified court system are key factors in the 
model’s success.
	 The Information Center has also dem-
onstrated flexibility in response to changing 
conditions. During the COVID-19 pandem-
ic, when in-person court operations were 
limited, the center transitioned to remote 
operations while maintaining service.
	 “When COVID hit, we were pretty 
much seamlessly able to move the agents 
into their homes, and we never missed a 
call,” Judge King says.
	 As the Information Center marks 14 
years of operation and six million inquiries 
processed, it continues to serve as a primary 
point of contact for individuals seeking as-
sistance with the court system.
	 “I’m very proud of this institution,” 
Judge King says. “It’s been a phenomenal 
success. I can’t imagine the court system 
without an information center.” t

n CENTER from page 3

n WELLNESS from page 9

By Norman J. Silber

	 Beginning March 1, §1010.821 of 
Chapter 31 of the Code of Federal Regu-
lations requires that certain residential 
real estate transactions without institu-
tional lender financing, where at least 
one buyer or transferee is a legal entity, 
such as a limited liability company, cor-
poration, partnership, trust, or other non-
natural person, must be reported to the 
Financial Crimes Enforcement Network 
(FinCEN) of the US Treasury Depart-
ment. This is done by completing and 
filing a detailed reporting form consist-
ing of five pages with more than 100 re-
quired entries.
	 In order to comply with the Rule 
and complete the form for filing, both 
sides of a transaction (i.e., transferor and 
transferee) and the beneficial owners of 
any trust must provide detailed informa-
tion, including, without limitation, full 
legal names, dates of birth, residential 
street addresses, the IRS taxpayer iden-
tification number or Social Security 
number, and personal identification (i.e., 
copies of driver’s licenses, etc.). 

	 In its notice adopting the Rule 
[89 FR #168, at page 70258 (Aug. 29, 
2024)], the Treasury Department has 
estimated that reporting alone, without 
consideration of training time, will re-
quire more than $400 in typical lawyer 
time.
	 Failure to comply with the Rule 
may result in substantial penalties.
	 It appears that the Rule does not ap-
ply to a conveyance to an individual, i.e., 
not to a trust or other non-individual en-
tity, so a conveyance by a trustee trans-
ferring property out of a trust to a benefi-
ciary would not require compliance with 
the Rule.
	 Several title companies have made 
available online education about the new 
Rule, and it appears that there are com-
mercially available businesses that will 
prepare and file the required reports for 
a fee. t

Norman Silber is a New Hampshire 
and Florida lawyer and political activ-
ist living in Gilford. He served as a New 
Hampshire State Representative from 
2017 to 2018 and from 2021 to 2022.

New FinCEN Rule Imposes Reporting 
Requirement on Certain Real Estate Transactions

where I am staying. That type of contact 
will only be used in a true emergency, 
as opposed to maintaining regular cell 
phone availability.  
	 Lastly, keep in mind that we have 

ethical obligations as lawyers to safe-
guard our clients’ information when trav-
eling. See Ethics Opinion #2018-19/01, 
Border Law and Confidential Client In-
formation: Practical Considerations and 
Ethical Obligations. 
	 For that reason, many employers 
prohibit bringing work data outside of 

the country. To be safe, I remove Out-
look, Teams, my time keeping software, 
my note scanning software, and any 
other apps that contain work data from 
my phone and leave my laptop at home 
before leaving the United States. That 
may be why I have a strong preference 
for international trips! t

Kathleen Davidson is the chair of the 
Family Law Practice Group at Pastori 
| Krans, PLLC, the chair of the NHBA’s 
Employment Section, a member of the 
NHBA’s Special Committee on Attorney 
Wellness, the NHBA’s Committee on Co-
operation with the Courts, and the NH-
BA’s Rules Committee.
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MEET THE CLEVELAND, WATERS AND BASS TRUST & ESTATE PRACTICE TEAM

Phone: 603-224-7761  |  Concord  |  New London  |  Dover  |  www.cwbpa.com

Our Trust and Estate Practice Group cares about  
your legacy. We are specially trained to help you  

plan your estate and then assist with the transition  
of your estate to your loved ones - minimizing  

family conflict and common obstacles such as taxes  
and probate. Our compassionate and knowledgeable  
team will guide you through a step-by-step process,  

working with you to make planning your family’s  
future easy and understandable.

Estate Planning  |  Probate & Trust Administration  |  Probate & Trust Litigation  |  Charitable Planning 

From left to right: Bridget Denzer, Esq., Michael Wood, Esq., Kristin Fields, Esq.,  
Deborah Notinger, Esq., and Michael Hatem, Esq.

	 A Judicial Branch task force on in-
digency verification, led by New Hamp-
shire Supreme Court Associate Justice 
Melissa Countway, reviewed current ap-
pointment practices and issued a report 
on February 12.
	 “The task force came up with a 
number of recommendations, includ-
ing the establishment of more objective 
standards for judges to utilize when they 
are making eligibility determinations,” 
Judge Keating says.

Balancing Accuracy and Speed
	 Judge Keating says the courts are 
exploring ways to ensure that any veri-
fication process does not slow down ap-
pointments.
	 “What I’m hoping is that we engi-
neer this system to not diminish in any 
way the speed with which we act on re-
quests for the appointment of counsel,” 
he says.
	 One option under consideration 
would be to verify eligibility after coun-
sel has already been appointed.
	 “What that may entail is having to 
do the eligibility verification work after 
the fact,” Judge Keating says.
	 New Hampshire Public Defender 
Executive Director Christopher Johnson 
also points to potential delays as a con-
cern.
	 “I do not expect a significant practi-
cal impact on the work of public defend-
ers,” he says. “The main issue that could 
arise would be a delay in the appoint-
ment of counsel for eligible defendants, 
and therefore a delay in important early 
hearings in the case, depending on the 
logistics and timing of the verification 

process.”
	 He says the structure of the verifica-
tion process will be key.
	 “That delay would be avoided if 
the verification process permits a pro-
visional appointment of counsel so that 
the work can begin while the verifica-
tion process proceeds,” he says.
	 Other officials also cite timing and 
logistical challenges.
	 “The logistics behind doing a lot of 
agency verification would be quite in-
tensive, given the number of people, the 
number of assignments at issue,” says 
New Hampshire Judicial Council Execu-
tive Director Jay Buckey.
	 He adds that the current timeline for 
appointing counsel is often very tight.
	 “Having that person be arrested, in-
carcerated, do the necessary paperwork, 
and then verify that information all with-
in the span of a few hours is difficult,” 
he says.

Data Limitations 
and Safeguards

	 Lavers notes that wage data could 
help fill gaps in the current system but 
would not provide a complete picture of 
a defendant’s financial situation.
	 “It’s not all-encompassing,” he says. 
“One of the biggest limitations is that 
employers report the data after the quar-
ter has already ended. So you have a lag. 
It’s not going to solve all the issues, but 
it still fills a big gap.”
	 He also emphasizes that any data-
sharing arrangement would include safe-
guards.
	 “We want to make sure that this infor-
mation stays secure and tightly regulated,” 
Lavers says. “It’s not just every person 
coming in and being able to look up some-
one’s wage data. We need to make sure that 

it stays secure and tightly controlled.”

Scope and Impact
	 Buckey says he has not heard wide-
spread concern that large numbers of 
ineligible defendants are receiving ap-
pointed counsel.
	 “There’s not a perception that there 
has been a high number of people ob-
taining services they’re not entitled to,” 
he says.
	 He adds that the proposal is unlike-
ly to significantly affect the number of 
defendants who qualify for appointed 
counsel.
	 “I don’t think it would have a sub-
stantial impact,” Buckey says.

Next Steps
	 The Judicial Branch is continuing to 
develop the proposal and assess how a ver-
ification system could be implemented.
	 “The Executive Council is asking 
us a legitimate question: ‘Is there waste, 
fraud, or abuse in the appointment of 
counsel process in New Hampshire?’” 
Judge Keating says. “I think it’s incum-
bent upon the Judicial Branch and the 
Judicial Council to work together to pro-
vide a reliable, cost-effective answer to 
that question.”
	 At the same time, he emphasizes 
that any changes must preserve timely 
access to counsel.
	 “There’s a real due process element 
associated with making prompt deci-
sions on people’s requests for the ap-
pointment of counsel and actually get-
ting that lawyer to the defendant,” Judge 
Keating says. “It’s really important to 
get people access to an attorney, particu-
larly given the number of people being 
held pretrial these days.” t

n WAGE DATA from page 1

Bryant says. “Litigation, by nature, is going 
to be adversarial. Mediation is not. It allows 
attorneys to advocate for their clients in dif-
ferent ways and with a different skill set.”
	 Bryant acknowledges that some attor-
neys may still be hesitant to embrace ADR, 
in part due to concerns about efficiency or 
control over the outcome.
	 “One of the challenges is that lawyers 
may feel like it’s not a good use of their 
time, or ‘let’s just go to court and see how 
things work out,’” she says.
	 Still, she sees continued opportunity 
for growth as awareness increases and 
more practitioners and parties recognize 
the benefits of resolving disputes outside 
of litigation.
	 Beyond program development and 
administration, the OMA is also supported 
by a federally funded eviction diversion 
program and an Access/Visitation grant 
through the New Hampshire Department 
of Health and Human Services.
	 For Bryant, the work ultimately comes 
back to service.
	 “I love people,” she says. “My earli-
est childhood memory was my hometown, 
Washington, DC, burning when Dr. [Martin 
Luther] King was killed. He had a quote that 
stayed with me: ‘You don’t have to be rich 
… you just have to have a heart to serve.’ 
That’s what drives me. Being able to give 
people an opportunity to have personal 
agency over their lives – that’s how I can 
serve. And mediation is one place where 
power imbalances can be balanced in a way 
that allows people to get their needs met.”
	 More information about the Judicial 
Branch’s ADR programs is available at 
courts.nh.gov/resources/mediation or by 
email at mediation@courts.state.nh.us. t

n BRYANT from page 6
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plement training or a policy that improves 
things.”
	 She recently started providing media-
tion services for disputes ranging from per-
sonal injury and civil rights to malpractice 
and commercial conflicts, and continues to 
build this part of her practice.
	 Deragon’s work has earned the respect 
of fellow attorneys like James Reidy, who 
has worked with Deragon in different ca-
pacities for nearly 20 of his 37 years as a 
labor and employment lawyer.
	 “She is a serious student of the law 
and a very effective advocate,” Reidy says. 
“That is because she also possesses a calm 
and affable demeanor. With that she is able 
to connect well with her clients and com-
municate effectively with judges and with 
opposing counsel. Clients enjoy working 
with her and opposing counsel like and re-
spect her.”
	 Colleague Kristin Mendoza, who 
met Deragon years ago through the New 
Hampshire Women’s Bar Association 
(NHWBA), says their complementary 
practice areas working with business cli-
ents gave them an opportunity to bond. 
More recently, the two have discussed how 
to better adapt services and fees to meet the 
needs of small business clients.
	 “She is one of only a handful of attor-
neys I know who approaches the subject 
with such open-mindedness and creativity 
that I’ve come to really value those con-
versations in particular,” Mendoza says. 
“As we have both transitioned into small 
firm practice, Beth has been a trusted re-
ferral for my clients needing labor and 
employment counsel and every one of our 
mutual clients raves about her. She has that 
rare combination of being both tough but 

compassionate that truly resonates with 
clients.”
	 Deragon is also invested in giving 
back, both to the community and her pro-
fession.
	 She serves as chair of the board for the 
Kimball Jenkins School of Art in Concord 
and is a board member and president of the 
Human Resources Association of Great-
er Concord. She sits on the board of the 
NHWBA and is past chair of the NHBA’s 
Gender Equality Committee and Labor and 
Employment Section.
	 “I think we have the opportunity to 
make meaningful contributions in our 
communities and offer these kinds of dif-
ferent perspectives, and if I can bring value 
that way, I’m open to doing that,” she says 
of her volunteer work.
	 As chair of the NHWBA’s Public Ser-
vice Committee, she is particularly proud 
of programs like the Women to Women 
Prisons Project, which coordinates lawyers 
to visit incarcerated women and provide 
educational workshops on subjects like es-
tate planning and probate. 
	 “We’re striving to give lawyers the 
opportunity to go beyond professional net-
working,” she explains.
	 A physical fitness enthusiast, Deragon 
enjoys running, strength training, and golf, 
believing they help with mental health 
and overall well-being, a commitment she 
shares with her two grown daughters, Me-
gan and Elin.
	 Deragon also shares a passion for 
vegetable gardening with her 81-year-old 
father, who joins her in tending crops like 
tomatoes, cucumbers, and potatoes.
	 She recently started some seeds in-
doors in anticipation of the coming grow-
ing season.
	 “Just to see those little green buds com-
ing through makes me happy,” she says. t

n DERAGON from page 4 n LEARNING from page 1

us through everything from interviewing 
clients to mock closing arguments. After 
each exercise, we received feedback from 
some of the best trial attorneys in the state. 
I would like to see the NHBA create similar 
opportunities for new attorneys. The new 
experiential learning track at Practical Skills 
is our first step in this direction.”
	 NHBA leadership is exploring how ex-
periential learning components could com-
plement the course’s existing format. The 
Practical Skills course is required for active 
status attorneys within the first two years af-
ter admission to the New Hampshire Bar.
	 As part of that effort, the NHBA is al-
ready piloting an experiential component 
within the Practical Skills course.
	 “In response to the CLEAR report’s 
emphasis on practice readiness, we’re excit-
ed to offer this breakout session and grateful 
to Cathy Shanelaris and Sara Crisp for lead-
ing it,” says NHBA Director of Professional 
Development Vince O’Brien. “Their hands-
on, scenario-based approach – using a fact 
pattern, core documents, and live advocacy 
exercises – will give newer lawyers a practi-
cal opportunity to build skills for temporary 
hearings.”
	 As noted in the CLEAR report, practic-
ing lawyers routinely report that this form 
of learning is critical to their professional 
development and readiness to practice.
	 “We’re trying to think of ways to in-
clude more active participatory learning as 
opposed to simply being talked at,” says 
NHBA President-Elect Robert Lucic. “We 
already have a program where every new 
lawyer has to participate, so the question be-
comes, ‘how do we modify it to really help 
people become practice-ready?’”
	 The shift reflects a broader effort to 

strengthen practice readiness among new 
attorneys.
	 “Now you’ve got a set of tools that 
you’ve actually practiced with,” Lucic says. 
“You know how to deal with those situa-
tions because you’ve seen them play out 
and worked through them. The situation of 
how do you deal with a client that is prob-
lematic? How do you deal with a client that 
is not paying their bill? Or that has a com-
plaint against you? These are the dilemmas 
you are inevitably going to face as you enter 
the practice of law.”
	 Experiential learning models usually 
include a structured reflection component, 
allowing participants to consider what 
worked, what didn’t, and how they might 
approach a similar situation differently in 
the future. Lucic notes that learning from 
mistakes can be especially powerful.
	 “Sometimes you go through an exer-
cise and if it went well, you actually learn 
less than if it went badly,” he says. “You’re 
going to learn from that failure.”
	 Lucic emphasizes that although learn-
ing from failure can be difficult and requires 
humility, it also offers one of the most valu-
able opportunities for growth. And it isn’t 
something that can be taught in a lecture 
hall or classroom.
	 “Our ultimate goal,” Lucic says, “is for 
us all to become a counselor – a trusted ad-
visor – not just somebody who can write a 
brief or draft a contract.”
	 Discussions about adding experiential 
learning to the Practical Skills CLE course 
are ongoing. However, the CLEAR report 
has provided an important framework for 
thinking about how training for new attor-
neys can evolve, and how bridging the gap 
from law school to Bar admission to being 
practice-ready in New Hampshire may in-
creasingly be shaped by hands-on, experi-
ence-based learning. t

“’Rush’ to Here Come the Judges 2026"
Friday, May 1, 2026- 8:30am-4pm

345 Minutes General Credits; 60 Minutes Ethics
Puritan Conference & Event Center, Manchester

Open to Members and Non-Members

Register Today at nhaj.org

8:25am   “Intro”
Benjamin T. King, Esquire

8:30am  “’Vital Signs’: The State of the Superior Court”
Chief Justice, New Hampshire Superior Court, Mark E. Howard

9:30am  “’Show Don’t Tell’: Prosecuting and Defending Dispositive
Motions in the State and Federal Courts”

Judge John C. Kissinger and Judge Joseph N. Laplante

10:45am  “’Grace Under Pressure’: Advocacy before the New Hampshire
Supreme Court”

Justice James P. Bassett (Ret.) and Justice Melissa B. Countway

11:45am  “’Leave That Thing Alone!’: Effective (and Ineffective) Strategies
for Seeking Equitable Relief”

Judge Elizabeth M. Leonard

1:00pm  “’Peaceable Kingdom’: Mediating Your Case, with Certainty, to
Conclusion”

Justice James P. Bassett (Ret.) and Justice Melissa B. Countway

2:00pm “’Cold Fire’: Trying Your Case in the Circuit Court”
Judge Christine W. Casa

3:00pm  “’The Color of Right’: Making Ethical Choices in your Practice”
Justice Patrick E. Donovan with Benjamin T. King, Esquire

REGISTER AT: https://bit.ly/4tgIPvi

TABLE SPONSORSHIPS & MORE INFORMATION:
DIRECTOR@NH-CLS.ORG

SOUTHERN NEW HAMPSHIRE UNIVERSITY 
75 South Commercial St., Manchester, NH 

7:15 a.m. - 9:00 a.m.

Presenting the 2026 John E.
Tobin, Jr. Justice Award to
Senior Associate Justice 

Gary Hicks (ret.)
New Hampshire Supreme Court

2026
CAMPAIGN KICKOFF 

BREAKFAST
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Sean Locke
NH Attorney General’s Office

	 “Although we should always strive to do 
our best, mistakes inevitably happen. The key 
is to not panic. When you realize a mistake has 
occurred, be candid about it to the court, your 
client, or whoever you need to inform and be 
prepared to provide that person with a plan 
for when and how you will fix the mistake. 
The candor may lead to some harsh words in 
the moment but will protect your reputation, 
which is your most valuable asset.”

Hon. Gordon MacDonald
New Hampshire Supreme Court

	 “Try not to lose sight of what a special 
privilege it is to practice law. Look for op-
portunities to give back. You are likely to 
experience great personal and professional 
fulfillment by contributing your skills and 
knowledge to the community, to a local non-
profit, or to helping meet the needs of those 
who cannot afford a lawyer.”

Amy Manzelli
BCM Environmental & Land Law

	 “Invest the time to be prepared. Sexism 
exists. Understand and become proficient in 
artificial intelligence.”

Sarah Mattson Dustin
New Hampshire Legal Assistance

	 “You have a unique and valuable set of 
skills that are in high demand in your com-
munity. Do not hesitate to start using them. 
	 Take on pro bono legal work; serve on 
a nonprofit board; run for local office. You’ll 
get to use your ability to ‘think like a lawyer’ 
while also building your professional net-
work and giving back to the people, places, 
and causes that inspire you. You are more 

ready than you think.”

Jessica Morrissey
New Hampshire Legal Assistance

	 “Never underestimate the importance of 
good coffee and colleagues.”

Hon. Tina Nadeau
New Hampshire Superior Court

	 “Don’t be afraid to ask yourself, ‘Maybe 
I’m wrong?’”

Tony Naro
Naro Law

	 “Work hard, seek out a mentor, and 
spend as much time as you can observing at-
torneys in court – learn from what resonates 
with you and leave behind what doesn’t. Be 
open to constructive criticism and actively 
engage with the NHBA, even if it’s just at-
tending the Midyear Meeting or the Annual 
Meeting.
	 Read the New Hampshire Bar News. Go 
to CLEs, even when you don’t need the cred-
its. Join organizations that align with your in-
terests and practice areas, such as the Wom-
en’s Bar, New Hampshire Association of 
Criminal Defense Lawyers, New Hampshire 
Association for Justice, or Inns of Court.
	 Finally, give back by reaching out to 603 
Legal Aid or New Hampshire Veterans Legal 
Justice and take on a pro bono case – you’ll 
gain invaluable experience and make a real 
difference in someone’s life!”

Terri Pastori
Pastori | Krans

	 “Take advantage of the numerous 
unique opportunities of practicing law in 
New Hampshire to form meaningful profes-
sional relationships that will serve you well 
throughout your career and make practicing 
law more enjoyable. 
	 Consider attending Bar events that in-

terest you and make it a point to meet new 
people and connect with people you already 
know. Attend your law school alumni events 
and get out of the office to attend the New 
Lawyers Committee events, including sign-
ing up for a Dinner with a Dignitary to meet 
a judge.
	 Position yourself for a leadership pro-
gram either with the Bar, a chamber, or 
Leadership NH, and don’t think twice about 
reaching out to other attorneys for assistance, 
advice, and mentorship.”

Elizabeth Roth
Roth & Associates

	 “Treat your colleagues, clients, and staff 
with respect; promise yourself that you will 
always conduct your actions with the highest 
ethics of the profession; and keep your com-
munications current by trying to return calls 
and emails within 24 hours.”

Deirdre Salsich
	 “Don’t forget to nurture your interests 
outside of your career. Being a lawyer is just 
one part of who you will become.”

Christopher Seufert
Seufert Law Office

	 “Be honest and nice to your clients, op-
posing counsel, clerks, judges, and the gen-
eral public, no matter how much they may 
frustrate you at times. Your career will de-
pend more on them than your law degree.”

Cathy Shanelaris
Shanelaris, Schirch & Warburton

	 “Clients have one emotion: fear. Fear of 
what will happen at court, to them, their chil-
dren, and their property. When the clients are 
yelling, crying, and acting out emotionally, it 
stems from their fear.  It helps to remember 
this when it feels like their emotions are di-
rected at you.”

Kathleen Sternenberg
Law Office of Kathleen A. Sternenberg

	 “Pursue your passion! Find an area 
of law that you feel good about, that gives 
you personal satisfaction. Find a mentor (or 
several). Reach out to a more experienced 
member of the Bar in the practice area.
	 Take the time to observe. Go watch 
hearings or part of a trial at the federal court, 
superior courts, and circuit courts if you 
have some time. Introduce yourself to court 
clerks. Join a county bar association. Attend 
gatherings.”

Veronica Tomasko-Silva
Law Offices of Little & Tomasko

	 “Always ask questions. When you 
don’t know what to do, it is always better 
to ask a colleague for help than to make a 
serious mistake. 
	 It’s okay not to know an answer; you 
are learning. We all struggle with time 
management and feeling stressed and over-
whelmed. You are not alone, and you will be 
okay.”

Hon. Daniel Will
New Hampshire Supreme Court

	 “Stop every now and then and consider 
how fortunate you are to practice in the New 
Hampshire Bar, where it is still possible to 
build friendships from opposing counsel 
and have a direct and meaningful impact 
on clients and the judicial system beginning 
at an early stage in your career. Always do 
your part to help maintain it.”

Anne Zinkin
Office of Public Guardian

	 “No one will protect your well-being 
for you. If you don’t set limits, the work will 
take everything you’re willing to give. So, 
treat your well-being as part of your profes-
sional judgment.” t

n ADVICE from page 7

LEGAL PROFESSIONAL LIABILITY INSURANCE
An Offering for New Hampshire Law Firms

The legal profession deserves choice, expertise, and advocacy—especially when it comes to professional liability insurance.

Marcelle Davis and her Lawyers Professional Liability (LPL) team have joined Howden, bringing New Hampshire law firms
access to leading national insurers and a truly broker-driven approach to coverage.

At Howden, we work across the market to deliver top-tier, financially strong carriers best suited to each firm’s unique risk profile
and practice mix. We provide a free consultation and technical policy audit to give your firm clarity.

ALPS • CNA • Berkley Select

Why Work With Marcelle Davis & Howden
Marcelle Davis brings deep, longstanding ties to New Hampshire law firms and more than a decade of underwriting leadership
experience, providing a rare, dual-perspective understanding of both firm needs and underwriting decision-making.

Contact: Marcelle Davis | Lawyers Professional Liability | Howden
Email: Marcelle.Davis@howdengroup.com   Phone: 203-940-5340
Howden is a global insurance broker and risk advisor, delivering tailored solutions for professional firms nationwide.

LEGAL PROFESSIONAL LIABILITY INSURANCE
An Offering for New Hampshire Law Firms

The legal profession deserves choice, expertise, and advocacy—especially when it comes to professional liability insurance.

Marcelle Davis and her Lawyers Professional Liability (LPL) team have joined Howden, bringing New Hampshire law firms
access to leading national insurers and a truly broker-driven approach to coverage.

At Howden, we work across the market to deliver top-tier, financially strong carriers best suited to each firm’s unique risk profile
and practice mix. We provide a free consultation and technical policy audit to give your firm clarity.

ALPS • CNA • Berkley Select

Why Work With Marcelle Davis & Howden
Marcelle Davis brings deep, longstanding ties to New Hampshire law firms and more than a decade of underwriting leadership
experience, providing a rare, dual-perspective understanding of both firm needs and underwriting decision-making.

Contact: Marcelle Davis | Lawyers Professional Liability | Howden
Email: Marcelle.Davis@howdengroup.com   Phone: 203-940-5340
Howden is a global insurance broker and risk advisor, delivering tailored solutions for professional firms nationwide.

•	 Free Consultation & Technical Audit 

•	 Access to 50+ Insurance Providers 

•	 Specialized Coverage Built for Your Firm
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HAVE YOU HEARD ABOUT
CLE  SCHOLARSH IPS?

The NHBA is now offering CLE scholarships for
attorneys with financial need whose

employers don’t cover CLE costs. 

Applications are confidential and open
to all eligible New Hampshire lawyers.

Scan here to apply!

GUIDE
CONTINUING LEGAL EDUCATION

High Quality, Cost-Effective CLE for the New Hampshire Legal Community

Live Programs • Timely Topics • Great Faculty • Online CLE • CLEtoGo!TM • DVDs • Webcasts • and More!

Have an idea for a CLE? Reach out to Director of Professional Development Vincent O’Brien at vobrien@nhbar.org.

NHBA CLE WILL DO THE 
REPORTING FOR YOU!

How to Register

Register online at 
https://nhbar.inreachce.com/ 

(if you missed any of the previously held programs, 
they are now available ON-DEMAND)

THU, APR 16 –  9:00 a.m. – 4:15 p.m.
Trusts & Estates 2.0

• 360 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

FRI, APR 17 –  9:00 a.m. – 4:30 p.m.
Circuit Court Practice: Jurisdiction, Ethics & Guidance

• 360 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

WED, APR 22 – 9:00 a.m. – 4:30 p.m.
Statutory Interpretation

• 360 NHMCLE min
• Concord – NHBA Seminar Room/Webcast

WED, APR 29 –  9:00 a.m. – 1:20 p.m.
Navigating Sexual Harassment Law: Key Updates & 
Compliance Tips

• 240 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

FRI, MAY 8 – 9:00 a.m. – 12:45 p.m.
Federal Practice in New Hampshire

• 215 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

MON, MAY 11 – 2:00 p.m. – 4:00 p.m.
Intake & Beyond: Ethics in the Client Relationship

• 120 NHMCLE ethics min.
• Concord – NHBA Seminar Room/Webcast

TUE, MAY 12 – 9:00 a.m. – 3:30 p.m.
Advocacy Before NH Agencies & Licensing Boards

• 315 NHMCLE min., incl. 30 ethics min.
• Concord – NHBA Seminar Room/Webcast

WED, MAY 13 – 9:00 a.m. – 4:30 p.m.
Hot Topics in New Hampshire Bankruptcy Practice 

• 375 NHMCLE min., incl. 45 ethics min.
• Live Webcast

FRI, MAY 15 – 9:00 a.m. – 1:00 p.m.
Mechanics’ Liens

• 210 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

THU, MAY 28 – 8:30 a.m. – 10:30 a.m.
20th Annual Ethics CLE 

• 120 NHMCLE ethics min.
• Concord – NHBA Seminar Room/Webcast

THU, JUN 11 – 12:00 p.m. – 2:00 p.m.
Cybersecurity Update for New Hampshire Attorneys

• 120 NHMCLE min., incl. 30 ethics
• Live Webcast

FRI-SUN, JUN 12-14
Annual Meeting 2026

• Whitefield – Mountain View Grand

TUE, JUN 16 – 8:30 a.m. – 4:45 p.m.
Practical Skills for New Admittees – Day 1

• Concord – Grappone Conference Center

WED, JUN 17 – 8:30 a.m. – 12:00 p.m.
Practical Skills for New Admittees – Day 2

• Concord – Grappone Conference Center

FRI, JUN 18 – 9:00 a.m. – 4:30 p.m.
Navigating Complexity in NH Real Estate Law

• 375 NHMCLE min., incl. 60 ethics min.
• Concord-NHBA Seminar Room/Webcast

APRIL 2026

MAY 2026

The opinions expressed by the speakers and panelists are their own and do not necessarily reflect the views of the New Hampshire Bar Association.   
The New Hampshire Bar Association does not endorse or assume responsibility for any statements made during this program.

WED, SEP 23 – Time TBD
New Hampshire Zoning & Land Use 2026

• Credits TBD
• Concord-NHBA Seminar Room/Webcast 

THU, SEP 24 – Time TBD
The 2026 Employment Law 360º Forum

• Credits TBD
• Concord-NHBA Seminar Room/Webcast

JUNE 2026

SEPTEMBER 2026

Wednesday, April 22, 2026
9:00 a.m. - 4:30 p.m. 
360 NHMCLE min. 

NHBA Seminar Room/Webcast

Statutory 
Interpretation

Statutory interpretation lies at the heart of 
effective advocacy and sound judicial decision-
making. This in-depth program brings New 
Hampshire attorneys directly inside the 
interpretive process used by our courts, 
from foundational theories and core canons 
of construction to the nuanced and often 
decisive role of legislative history.  The seminar 
offers a rare opportunity to learn how judges 
analyze statutes in real time—what arguments 
resonate, what pitfalls to avoid, and how recent 
New Hampshire Supreme Court decisions are 
shaping the interpretive landscape. 

Faculty
Jack P. Crisp, Jr., Program Chair, The Crisp 
Law Firm, PLLC, Concord
Lawrence Friedman, New England Law І Boston 
Anthony J. Galdieri, Solicitor General, State of 
New Hampshire
Hon. Joseph N. Laplante, US District Court for 
the District of NH
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Thursday, April 16, 2026
9:00 a.m. – 4:15 p.m. 

360 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Trusts & Estates 2.0 
Co-sponsored with the NHBA’s Trusts & Estates Section

This advanced program brings together experienced New Hampshire trusts and 
estates practitioners to examine cutting-edge planning techniques, recent statutory 
and tax developments, and the increasingly complex ethical issues facing estate 
planners today. Designed for attorneys who regularly advise individuals and 
families, the program moves beyond foundational concepts to explore sophisticated 
trust structures, post-mortem planning, administration and litigation challenges, 
and planning for blended families, disabilities, and charitable giving. Faculty will 
analyze the impact of recent federal tax law changes, and offer practical guidance 
on identifying the client, protecting beneficiaries, and avoiding common malpractice 
pitfalls. 

Faculty
Michael D. Hatem, Program Chair/CLE Committee Member, Cleveland, Waters & 
Bass, PA, Concord
Alyssa Graham Garrigan, Ansell & Anderson, PA, Bedford
Kaitlin M. O’Neil, Normandin, Cheney & O’Neil, PLLC, Laconia
Nelson A. Raust, Bernstein Shur, Manchester
Benjamin T. Siracusa Hillman, Shaheen & Gordon, PA, Concord
Michael L. Wood, Cleveland, Waters & Bass, PA, Concord

Friday, April 17, 2026
9:00 a.m. – 4:30 p.m. 

360 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Circuit Court Practice: 
Jurisdiction, Ethics & Guidance

This seminar offers New Hampshire attorneys a rare, comprehensive opportunity 
to hear directly from Circuit Court judges and court leadership about what truly 
matters in day-to-day practice. Designed to strengthen courtroom effectiveness, 
this program moves beyond theory to focus on judicial expectations, evidentiary 
essentials, time management, professionalism, and persuasive advocacy across 
the Family, District, and Probate Divisions. Through candid discussion, practical 
examples, and an open judicial forum, participants will gain clarity on how cases 
are evaluated, how court resources can be used effectively, and how attorneys can 
better serve clients while supporting the efficient administration of justice. Whether 
you are building your practice or refining it, this program delivers practical insight 
you can use immediately in the Circuit Court.

Faculty
Rebeka M. Fortess, Program Co-chair/CLE Committee Member, NH Circuit Court 
Administrative Office, Concord
Hon. Charles L. Greenhalgh, Program Co-chair, 10th Circuit Family Division, 
Brentwood
Hon. Jared J. Bedrick, 9th Circuit Court, Manchester 
Rhonda M. Bryant, ADR Coordinator, NH Judicial Branch, Concord 
Hon. David J. Burns, 9th Circuit Family Division, Manchester
Hon. Sarah D. Christie, NH Circuit Court
Hon. Ellen V. Christo, Chief Judge, NH Circuit Court
Hon. James D. Gleason, NH Circuit Court (ret.)
Hon. Ryan C. Guptill, 6th Circuit District Division, Concord
Hon. Beth K. Kissinger, 9th Circuit Court, Nashua
Elaine J. Lowe, Clerk of Court, 3rd Circuit Court, Ossipee
Hon. Jason R.L. Major, NH Circuit Court
Hon. Dorothy E. Walch, NH Circuit Court

Friday, May 8, 2026
9:00 a.m. – 12:45 p.m. 

215 NHMCLE min. 
NHBA Seminar Room/Webcast

Wednesday, April 29, 2026
9:00 a.m. – 1:20 p.m.  

240 NHMCLE min. 
NHBA Seminar Room/Webcast

Federal Practice in  
New Hampshire

Co-sponsored with the NHBA’s Federal Practice Section

Navigating Sexual Harassment 
Law: Key Updates & 

Compliance Tips
Co-sponsored with the NHBA’s Labor & Employment Law Section

Change description (if room) - Practicing in federal court requires a command of 
distinct procedural rules, strategic motion practice, and a practical understanding of 
how federal judges manage cases—particularly in an era of complex electronically 
stored information and an increasing number of self-represented litigants. Federal 
Practice in New Hampshire brings together experienced federal practitioners to 
walk attendees through the real-world mechanics of litigating in federal court, from 
Rule 26(f) conferences and ESI disputes to effective motion practice and advocacy 
challenges unique to the federal forum. Designed for attorneys who want to sharpen 
their federal litigation skills, this program offers practical guidance, best practices, 
and strategic insights you can immediately apply in your next federal case.

Faculty
Pierre A. Chabot, Program Chair/CLE Committee Member, Devine, Millimet & Branch, 
PA, Manchester
Robert S. Carey, Orr & Reno, PA, Concord
Samuel R.V. Garland, NH Attorney General’s Office, Concord
Elan S. Hersh, Akerman LLP, Ft. Lauderdale, FL
Kathleen M. Mahan, Hinckley, Allen & Snyder, LLP, Manchester

Sexual harassment remains one of the most litigated and high-risk workplace 
claims, and the legal standards continue to evolve. In the wake of the rescission 
of the April 2024 EEOC Enforcement Guidance on Harassment in the Workplace, 
attorneys must reassess how federal law defines “sex,” including its intersection with 
sexual orientation and gender identity, and how those standards compare to New 
Hampshire’s Law Against Discrimination (RSA 354-A). This practical CLE is designed 
for attorneys advising employers, representing employees, and litigating harassment 
claims, and will deliver actionable guidance on prevention, investigations, litigation 
strategy, and risk management. Topics include hostile work environment and quid 
pro quo claims, individual liability, statutes of limitation and exhaustion requirements, 
summary judgment and settlement strategy, damages and remedies, remote and 
hybrid workplaces, and third-party harassment—providing a clear, practice-ready 
roadmap for navigating today’s workplace harassment landscape.

Faculty
Julie A. Moore, Program Chair/CLE Committee Member, Employment Practices 
Group, Wellesley, MA
Beth A. Deragon, ClarkDeragon, PLLC, Concord
Brooke L. Lovett Shilo, Upton & Hatfield, LLP, Concord
Terry L. Pastori, Pastori | Krans, Concord
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Wednesday, May 13, 2026
9:00 a.m. – 4:30 p.m. 

375 NHMCLE min., incl. 45 ethics min. 
Live Webcast

Hot Topics in New Hampshire 
Bankruptcy Practice

Co-sponsored with the NHBA’s Federal Practice and 
Corporation, Banking & Business Law Sections

This program is a full-day program for New Hampshire bankruptcy practitioners, 
offering timely updates and practical guidance on key developments in consumer 
and business practice. Experienced judges and practitioners will examine recent 
local rule changes, homestead exemption issues, and current challenges in Chapters 
11 and 13. The program also addresses the intersection of bankruptcy and family 
law, along with ethics issues specific to bankruptcy practice.

Faculty
Edmund J. Ford, Program Chair/CLE Committee Member, Ford, McDonald & Borden, 
PA, Manchester
Hon. Kimberly A. Bacher, Chief Judge, US Bankruptcy Court, Concord
Malcolm P. Blackwood, Blackwood Law, PLLC, Manchester
Ryan M. Borden, Ford, McDonald & Borden, PA, Manchester
Eleanor Wm. Dahar, Dahar Law Firm, Manchester
Michael B. Fisher, Fisher Law Offices, PLLC, Hanover
William M. Gillen, Law Offices of William M. Gillen, Manchester
Sandra A. Kuhn, Family Legal Services, PC, Concord
James S. LaMontagne, Sheehan, Phinney, Bass & Green, PA, Portsmouth
Kathleen E. McKenzie, Raymond J. DiLucci, PA, Concord
Gregory A. Moffett, Preti, Flaherty, Beliveau & Pachios, LLP, Concord
Steven M. Notinger, Ford, McDonald & Borden, PA, Manchester 
Kristie Trimarco, US Bankruptcy Court, Concord

Friday, May 15, 2026
9:00 a.m. – 1:00 p.m. 

210 NHMCLE min. 
NHBA Seminar Room/Webcast

Tuesday, May 12, 2026
9:00 a.m. – 3:30 p.m. 

315 NHMCLE min., incl. 30 ethics min. 
NHBA Seminar Room/Webcast

20th Annual Ethics CLE Mechanics’ Liens in 
New Hampshire

Advocacy Before New 
Hampshire Agencies & 

Licensing Boards

Mechanics’ liens remain one of the most powerful—and most technical—tools 
available to contractors, suppliers, and construction professionals seeking payment 
for their work. For attorneys advising clients in construction, real estate, or 
commercial litigation, understanding how to properly create, perfect, and enforce a 
lien can make the difference between securing payment and losing priority to other 
creditors. This practical program walks through the full lifecycle of a mechanic’s 
lien under New Hampshire law—from determining eligibility and satisfying statutory 
prerequisites to navigating judicial attachment, priority disputes, and related 
contractual and bankruptcy issues. Faculty will highlight common pitfalls, strategic 
considerations, and the procedural steps practitioners must master to effectively 
protect their clients’ interests.

Faculty
Edward D. Philpot, Jr., Edward D. Philpot, Jr., PLLC, Laconia
Kelly J. Gagliuso, Gagliuso Legal Solutions, Amherst

Advocacy before New Hampshire administrative agencies and licensing boards 
presents a distinct and often misunderstood arena of legal practice—where 
procedural rules, investigative authority, and regulatory frameworks intersect with 
constitutional due process. This practical program brings together experienced 
practitioners from both private practice and government to guide attorneys through the 
full lifecycle of administrative advocacy, from investigations and enforcement actions 
to hearings, record preservation, and appeals. Whether representing clients before 
state agencies, navigating licensing board discipline, or responding to regulatory 
investigations, participants will gain practical strategies for effective advocacy in 
a forum where preparation, procedural mastery, and strategic communication can 
make all the difference.

Faculty
James J. Armillay, Jr., Bernstein, Shur, Sawyer, & Nelson, PA, Manchester
Olivia F. Bensinger, Shaheen & Gordon, PA, Concord
Kaylee Doty-Johnson, Lothstein Guerriero, PLLC, Concord
Christina A. Ferrari, Bernstein, Shur, Sawyer, & Nelson, PA, Manchester
Lindsey F. Nadeau, Orr & Reno, PA, Concord
Collin R. Phillips, NH Department of Labor, Concord

Thursday, May 28, 2026
8:30 a.m. – 10:30 a.m 

120 NHMCLE ethics hours 
NHBA Seminar Room/Webcast

In its 20th year, this annual Ethics seminar has become a national leader in 
professionally delivering vital education regarding all aspects of ethics. Once again, 
our chair, Richard Guerriero, has put together a first-rate program to remind New 
Hampshire lawyers of key rules of ethics and highlight new issues.

Faculty
Richard Guerriero, Program Chair, Lothstein Guerriero, Keene
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By Beth Deragon

	 It was not 
until 2019, with 
the release of the 
Study of Women’s 
Health Across the 
Nation (SWAN) 
report, that the 
conversation about 
perimenopause and 
menopause became 
a more public dis-
cussion. Women of 
my generation have had little to no in-
formation about this stage of life, neither 
from practitioners nor from our mothers. 
We now have a better understanding of 
the mental and physical changes, often 
debilitating, that occur over a lengthy 
period when a woman is perimenopaus-
al and menopausal. Data is forthcoming 
from research such as the SWAN report 
and subsequent medical studies, and it is 
now possible to consult with practitioners 
who specialize in and treat perimenopaus-
al and menopausal symptoms. 
	 As we continue to learn about the 
medical issues caused by this life stage, a 
related issue is the employer’s obligation 
to provide accommodations to women ex-
periencing perimenopausal and menopaus-
al symptoms, when requested. This is an 
especially important topic for perimeno-

Menopause and the Americans with Disabilities Act: A Life Stage Triggering Disability Protection

pausal and menopausal attorneys who are 
on the cusp of career advancement. 
	 Perimenopause is the transitional pe-
riod of time (ranging from two to eight 
years), beginning as early as mid-30s or 
as late as mid-50s, leading up to meno-
pause, which is when a woman has gone 
12 consecutive months without a period, 
and continuing into post-menopause.
	 Symptoms of perimenopause, meno-
pause, and post-menopause (menopause) 
can vary in intensity and frequency and 
include: persistent hot flashes erupting 
without warning or predictability that 
can occur dozens of times per day and 
night, often accompanied by anxiety or 
panic attacks; migraines; insomnia caus-
ing exhaustion and irritability; anxiety; 

depression leading to social withdrawal; 
and cognitive effects including brain fog, 
which can appear as an inability to focus, 
forgetfulness, or struggling to articulate 
thoughts clearly. These symptoms typi-
cally require ongoing medical treatment 
for the duration of the condition, includ-
ing hormone therapies, antianxiety/de-
pression medications, and medications to 
control hot flashes. It is the cumulative 
effect of these symptoms that is intensely 
disruptive and debilitating to a woman’s 
well-being, including workplace perfor-
mance.
	 Under the ADA (covering employers 
with 15 or more employees), as amended, 
and NH RSA 354-A (covering employers 
with six or more employees), employers 
must provide a reasonable accommoda-
tion to an employee with a disability when 
requested by the employee unless the em-
ployer can show that it would be an undue 
hardship to do so. 
	 Even if a medical condition is not 
considered a disability (e.g., pregnancy) 
but its symptoms severely impact a ma-
jor life activity (e.g., sleeping, thinking, 
concentrating, working, and/or endocrine 
and neurological systems), then the em-
ployer must provide a reasonable accom-
modation when requested by the employ-
ee unless it would be an undue hardship 
to do so. Possible accommodations may 
include: flexible working hours, remote 
work, temperature control measures, ad-
justed workload, leave of absence with-
out penalty, and ergonomic adjustments. 
An employee covered by the ADA and/or 
RSA 354-A is protected from discrimina-
tion, harassment, and retaliation. 
	 While menopause is not considered a 

disability under federal and state law be-
cause it is viewed as a natural physical pro-
gression, the associated symptoms often 
result in a level of discomfort that impacts 
the endocrine and reproductive functions, 
requiring various medical treatments that 
can last over 10 years and therefore cannot 
be viewed as a “temporary” condition. 
	 Some advocates have argued that 
menopause should be considered a dis-
ability under the ADA and require that ac-
commodations automatically be provided 
when requested (unless it would pose an 
undue hardship). However, at a minimum, 
the disabling medical conditions caused by 
menopause, whether or not they are dis-
abilities under the ADA, substantially limit 
major bodily functions, requiring the em-
ployer to provide accommodations when 
requested and to protect the employee from 
discrimination and retaliation. 
	 As women continue to recognize and 
understand the symptoms of menopause, 
supported by science and qualified prac-
titioners, they may feel more comfortable 
asking their employers for accommoda-
tions, thereby enabling them to continue to 
fulfill their job duties and providing them-
selves with protections from retaliation. 
	 In the context of law firms, lawyers 
who are perimenopausal or menopausal 
are likely to be at pivotal points in their 
careers – on the cusp of equity partner-
ship and/or rising through promotion and 
managing teams of attorneys. 
	 It is entirely possible that a female at-
torney in her forties who is perimenopausal 
experiences anxiety, debilitating hot flash-
es, panic attacks, and insomnia, resulting 
in exhaustion and brain fog that negatively 
impacts her work product. Perhaps she is 
unable to attend the required after-hours 
firm networking events due to exhaustion. 
Perhaps the brain fog she experiences is so 
severe that she flounders during presenta-
tions, and her writing seems disjointed and 
of a low quality. Perhaps she suffers from 
hot flashes so severe and unpredictable that 
she is anxious and embarrassed enough to 
decline certain types of work – court ap-
pearances, long client meetings, and hours-
long networking events. 
	 If that same female attorney is on the 
cusp of a promotion or being considered 
for partnership, these performance issues 

Our team of employment lawyers has extensive experience in 
employment litigation and are among the most respected and 
successful advocates in employment law in New Hampshire. We 
are dedicated to achieving the best possible results for our clients.
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By David McGrath and 
John-Mark Turner

	 The seminal inevitable disclosure case, 
PepsiCo, Inc. v. Redmond, 54 F.3d 1262 
(7th Cir. 1995), was decided more than 30 
years ago. The case involved a high-level 
employee with access to top-secret com-
pany information, including key marketing 
plans. He had no noncompete agreement, 
though PepsiCo argued that allowing him 
to work for a competing company in a sim-
ilar position would inevitably lead to dis-
closure of PepsiCo’s trade secrets. Based 
on that central argument, bolstered by evi-
dence that the employee was untrustworthy 
and lied about his plans to compete, the 
court enjoined the employee from working 
for the owner of Gatorade, a competitor.  
	 The PepsiCo court’s emphasis on bad 
behavior is curious. If the employee’s high-
level position, access to highly proprietary 
information, and substantially similar com-
petitive job made it essentially impossible 
for him to “compartmentalize” and refrain 

The Similarities Between Noncompetition Law and the Doctrine of Inevitable Disclosure
from disclosing and sharing that informa-
tion for the benefit of his new competitor 
employer, why should it matter if he is a 
saint or a sinner? If it is inevitable that he 
would disclose or use confidential informa-
tion because of the human inability to com-
partmentalize under those circumstances, 
it should make little difference whether he 
was or was not well intended.  
	 Since PepsiCo, courts in many juris-
dictions have followed its reasoning and 
holding. Relying on the idea that high-level 
employees would be unable to reliably 
compartmentalize highly sensitive infor-
mation, the courts have similarly enjoined 
high-level employees from working for a 
competitor, even in the absence of a non-
compete agreement. Yet, as in PepsiCo, 
these courts typically also relied at least in 
part on some evidence of bad faith by the 
departing employee. The courts thus seem 
to judge “inevitability” of disclosure by 
weighing both the employee’s access to 
confidential information and the employ-
ee’s predisposition to wrongfully using that 
information, as evidenced by past bad be-
havior.   
	 The inevitable disclosure doctrine has 
not been widely followed in New Hamp-
shire or the First Circuit and technically 
applies only under trade secret law when 
there is no noncompete agreement. See 
Business Court case, CMG CIT Acquisi-
tion, LLC v. Perron, 216-2025-CV-00901 
(J. Anderson 2025) (“declining to engage 
with Defendant’s arguments concerning the 
inevitable [disclosure] doctrine, because… 

that doctrine applies to claims of misap-
propriation of trade secrets and involves 
circumstances where the parties did not ex-
ecute a non-competition agreement”). But 
even if the doctrine is not firmly embedded 
in New Hampshire jurisprudence, its prin-
ciples overlap with our law concerning the 
enforceability of noncompete agreements 
in New Hampshire.
	 The CMG case is illustrative.  In CMG, 
the employee signed a noncompete agree-
ment when he was promoted to vice presi-
dent of finance. The agreement prohibited 
him from working for a competitor that 
serviced common clients of the plaintiff, 
CMG, without any limitation that the re-
stricted clients be ones with whom Perron 
interacted or about whom he had learned 
confidential information. 
	 In most circumstances in New Hamp-
shire, broad restrictions like this would run 
afoul of New Hampshire Supreme Court 
precedent, like Syncom Industries, Inc. v. 
Wood, 155 N.H. 73 (2007) and Merrimack 
Valley Wood Prods. v. Near, 152 N.H. 192, 
197 (2005), because the restriction extends 
potentially beyond the legitimate protection 
of goodwill or confidential information. In 
CMG, though, the Court upheld the broad 
noncompete, enjoining Perron from work-
ing for the new employer.  
	 Though it declined to formally ap-
ply the inevitable disclosure doctrine, the 
Court’s rationale is similar to that in Pepsi-
Co. The Court enforced the broad noncom-
pete restriction because Perron – with his 
high-level position and high-level access 

to highly proprietary information – would 
inevitably disclose that information if he 
were allowed to work for the new employ-
er. Id. (citing Data Intensity LLC v. Spero, 
No. 21-CV-781 – PB (D.N.H. 2024)) (hold-
ing that allowing the employee to work for 
the competitor in a substantially similar 
position would present too much risk that 
the employee would disclose confidential 
information, even if inadvertently). 
	 Similarly, as in PepsiCo, the Court not-
ed some conduct by Mr. Perron that might 
be considered questionable, including shar-
ing certain information with the prospec-
tive employer during the interview stage. 
However, the CMG Court’s ruling did not 
expressly rely on bad behavior.   
	 ACAS (Precitech) v. Hobert, 155 N.H. 
381 (2007), a case decided at the same time 
as the Syncom case, is similar. In that case, 
the Court upheld the trial court’s finding 
that a broad noncompete was valid and nec-
essary to prevent the high-level employee 
from using highly proprietary financial, 
marketing, strategic, and other sensitive in-
formation on behalf of a competitor. 
	 As in PepsiCo and CMG, the Court 
highlighted some of the trial court’s factual 
findings concerning Hobert’s apparently ex-
pressed and demonstrated bad intentions to 
use the confidential information to the detri-
ment of ACAS, but, like CMG, its holding 
did not depend upon it. Instead, the Court 
focused on Hobert’s high-level position at 
ACAS, his access to highly sensitive infor-
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EEOC Signals Increased Scrutiny of DEI Practices

Pastori Greenberg

PRACTICES continued on page 30

By Terri Pastori and 
Samuel Greenberg

	 Equal Employment Opportunity 
Commission (EEOC) Chair Andrea Lu-
cas asks: “Are you a white male who 
has experienced discrimination at work 
based on your race or sex? You may have 
a claim to recover money under federal 
civil rights laws.”
	 So begins the December 17, 2025 
video post by Lucas, encouraging “white 
male employees and applicants” to “[c]
ontact the @USEEOC as soon as possi-
ble” to report their discrimination claims. 
In three months, the post has been viewed 
more than six million times. 
	 As we all know by now, Title VII of 
the Civil Rights Act of 1964 prohibits em-
ployment discrimination based on race, 
color, religion, sex, or national origin. 
There is no DEI-related exception to Title 
VII – a fact some employers are learning 
the hard way. Once lauded as advancing 
employee rights and opportunities, diver-

sity, equity, and inclusion (DEI) policies 
and programs are now under scrutiny for 
violating Title VII where they are moti-
vated, in whole or in part, by an employ-
ee’s race, sex, or other protected charac-
teristic.
	 Shortly after President Donald Trump 
took office in January and issued executive 
orders targeting DEI, the EEOC, which 
enforces federal anti-discrimination laws, 
issued two technical assistance docu-
ments – “What To Do If You Experience 
Discrimination Related to DEI at Work” 
and “What You Should Know About DEI-
Related Discrimination at Work.”  
	 On February 17, the EEOC sued 
Coca-Cola Beverages Northeast in 
Bedford in the United States District Court 
for the District of New Hampshire for 
discrimination against male employees. In 
the lawsuit, the EEOC alleges that Coca-
Cola Northeast discriminated against 
male employees by excluding them 
from an overnight career development 
and networking event. Given the Trump 
administration and the EEOC’s stated 
priority of eradicating DEI-related 
discrimination, it should be no surprise 
that the EEOC took this case as an 
opportunity to file its first lawsuit in New 
Hampshire federal court in eight years 
rather than issuing the charging party a 
right-to-sue letter to pursue the litigation.  
	 In the complaint, the EEOC alleges 
that Coca-Cola Northeast held a two-day 
employer-sponsored career development 
and networking event at the Mohegan Sun 

Casino and Resort for 250 female em-
ployees. The EEOC alleges that attendees 
were excused from their normal work du-
ties and paid their normal wages for at-
tending the event; no male employees 
were invited to the event; the event fea-
tured a social reception, team-building ex-
ercises, and recreational activities; attend-
ees heard from the president of Coca-Cola 
North America and corporate executives 
from other companies who spoke about 
their career paths; the company covered 
all expenses of the trip (e.g., hotel, food, 
beverages); and male employees were not 
offered or provided any of the associated 
benefits of attendance.   
	 In a press release, Acting EEOC 
General Counsel Catherine L. Eschbach 
stated, “Title VII of the Civil Rights Act 
of 1964 has long made the exclusion of 
one protected class of employees from an 
employer-sponsored event a violation of 
the law.” She continued, “Excluding men 
from an employer-sponsored event is a Ti-
tle VII violation that the EEOC will act to 
remedy through litigation when necessary. 
The EEOC remains committed to ensur-
ing that all employees – men and women 
alike – enjoy equal access to all aspects of 
their employment, including participation 
in employer-sponsored events, regardless 
of their sex, race, or other protected cat-
egory.”
	 Shortly thereafter, on February 26, 
Lucas sent a letter to the largest US em-
ployers warning them about DEI-related 
discrimination. Nike, a Fortune 500 com-

pany, has been under investigation by the 
EEOC since 2024 for its DEI practices. 
In 2024, Lucas (who was commissioner 
at the time) issued a Commissioner’s 
Charge alleging that Nike may have vio-
lated Title VII “by engaging in a pattern 
or practice of disparate treatment against 
White employees, applicants, and training 
program participants in hiring, promotion, 
demotion, or separation decisions (in-
cluding selection for layoffs); internship 
programs; and mentoring, leadership de-
velopment, and other career development 
programs.” 
	 The Charge alleges that Nike’s un-
lawful employment practices may include 
establishing “race-based workforce rep-
resentation quotas,” including by setting 
targets of “30 percent representation of ra-
cial and ethnic minorities at director level 
and above in the US.” On February 4, the 
EEOC filed an action in federal court to 
enforce a subpoena it had served on Nike 
as part of an investigation. Nike defends 
its actions on several grounds.
	 The EEOC’s focus on DEI-related 
discrimination could also be a bellwether 
for the private litigant claims that may 
arise for employers. This serves as a 
timely reminder for employers to evalu-
ate, under attorney-client privilege, their 
policies, programs, trainings, and prac-
tices with these developments in mind 
to ensure that they are providing equal 
access to all and not unwittingly creating 
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DISCHARGE continued on page 31

By Madeline K. Matulis and 
Lauren S. Irwin

	 Constructive discharge is a legal prin-
ciple that recognizes an employee’s resigna-
tion as tantamount to a dismissal when the 
working conditions imposed by the employ-
er are so intolerable that a reasonable person 
in the employee’s position would feel com-
pelled to resign. Green v. Brennan, 578 U.S. 
547, 555 (2016). The constructive discharge 
doctrine is not a standalone cause of action 
but is used to establish the adverse employ-
ment action or termination element in other 
claims. 
	 While the constructive discharge stan-
dard is an objective one, “there is no require-
ment that the evidence be viewed from the 
perspective of an omniscient third party. 
Rather, the question is whether a reasonable 
person in the plaintiff’s position would have 
felt that she had no choice but to resign.” 
Alberg v. Foss Motors, Inc., No. 17-cv-79-
AJ, 2018 U.S. Dist. LEXIS 200516, *21 
(D.N.H. Nov. 27, 2018). 

Pushed to Quit: The Law of Constructive Discharge

	 The First Circuit has found that a sig-
nificant delay in resignation may undermine 
a constructive discharge claim. See Gerald v. 
Univ. of P.R., 707 F.3d 7, 26 (1st Cir. 2013). 
However, in Green, the Supreme Court 
found: 

An employee who suffered discrimina-
tion severe enough that a reasonable 
person in his shoes would resign might 
nevertheless force himself to tolerate 
that discrimination for a period of time. 
He might delay his resignation until he 
can afford to leave. Or he might delay 
in light of other circumstances, as in the 
case of a teacher waiting until the end of 
the school year to resign. Tr. 17. And, if 
he feels he must stay for a period of time, 
he may be reluctant to complain about 
discrimination while still employed. A 

complaint could risk termination – an 
additional adverse consequence that he 
may have to disclose in future job ap-
plications. Green, 578 U.S. at 557–58. 

	 In a recent decision from the United 
States Court of Appeals for the First Cir-
cuit, Walsh v. HNTB Corp., No. 24-1499, 
2026 U.S. App. LEXIS 7489 (1st Cir. Mar. 
13, 2026), the court upheld the lower court’s 
grant of summary judgment to the employer 
in a constructive discharge claim.
	 The plaintiff was placed on a three-
month performance improvement plan that 
she successfully completed. She resigned 
10 months later, alleging that she suffered 
an adverse employment action through con-
structive discharge.
	 The court reiterated the legal standard 
that “in adjudicating a constructive dis-

charge claim, a court must view the em-
ployer’s conduct holistically.” Id. at *22. 
The court cited Calhoun v. Acme Cleveland 
Corp., 798 F.2d 559, 562–63 (1st Cir. 1986), 
in which the court stated: 

Appellants’ theory is that since each iso-
lated incident cannot as a matter of law 
suffice for a  constructive discharge, all 
of them together must also fail to do so. 
The fallacy in this “divide and conquer” 
approach  is that these events must be 
viewed as part of a single behavior pat-
tern by appellants. Even were we to omit 
the allegations concerning the hours 
worked by others after Calhoun was ter-
minated, the other events taken together 
compare favorably enough with fact pat-
terns in successful age discrimination 
cases so as to make a grant of summary 
judgment improper. See Cockrell v. Boise 
Cascade Corp., 781 F.2d 173 (10th Cir. 
1986) (choice of transfer to lower paying 
job or resignation sufficient);  Williams 
v. Caterpillar Tractor Co., 770 F.2d 47 
(6th Cir. 1985) (demotion without warn-
ing or reprimand enough);  Buckley v. 
Hospital Corporation of America, Inc., 
758 F.2d 1525 (11th Cir. 1985) (several 
inquiries about retirement plans along 
with humiliating demotion, even with 
same pay and benefits, sufficient).

	 The court found that, when viewing the 
plaintiff’s evidence holistically, there could 
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Richards-Stower Weiss Ford

By Nancy Richards-Stower and Debra 
Weiss Ford

	 This is the 25th Bar News “debate” 
over the last 20 years between employ-
ment lawyers Nancy Richards-Stower 
(employee advocate) and Debra Weiss 
Ford (employer advocate). Here, they 
discuss the impact of artificial intelli-
gence on their advocacy, and US v. Hep-
pner, in which the US District Court for 
the Southern District of New York ruled 
that a criminal defendant’s AI searches 
on a publicly available platform were not 
privileged under either attorney-client or 
work product privileges.
	 Nancy: First, it was electronically 
stored information (ESI) requiring thou-
sands of dollars in time (and, for me, 
tech consultant costs). My clients have 
phones, tablets, and computers along with 
multiple service providers for texts, calls, 
emails, Facebook, Twitter (X), etc. It be-
came so prohibitively expensive for me 
to even screen anything other than “slam 

Employment Litigation in the ‘Everything Is Electronic’ World
dunk” cases that I could never have had 
the decades of solo practice I’ve enjoyed, 
nor helped thousands of employees who 
were mostly “little gals/guys.”
	 Deb: It is tough on employers’ coun-
sel, too. We’re doing all the same work 
for multiple people (and departments) in 
each case, and few of our clients’ employ-
ees have dedicated work devices, so we’re 
dealing with both work networks and per-
sonal accounts.
	 Nancy: Larger defense firms long 
ago staffed up with “techies,” and those 
costs can be built into your clients’ fees. 
For those of us doing civil rights employ-
ment law (discrimination, wrongful termi-
nation, whistleblower, wage claims, etc.), 
most of our terminated clients arrive with 
great injustices and zero ability to pay. 
	 It reminds me of the “dark days” of 
1996–2004, when I had to turn away all 
small-dollar cases because the fees award-
ed to me easily exceeded the damages 
awarded to my clients, and civil rights at-
torney fee awards became double-taxed 
for cases in which there was no physical 
injury in 1996; my fee awards were taxed 
to me and then taxed again to my client, 
until October 2004, when the civil rights 
tax relief laws untaxed attorney fees for 
the client.
	 Deb: I recall that the unintended 
consequences of that 1996 tax law got 
changed after the New York Times wrote 
about a Chicago police officer’s sexual 
harassment trial victory costing her a net 
loss of over $100,000 because of taxes on 
her fees owed to the government. It was 

impossible to settle small damage cases 
once the fees rose unless the employee’s 
lawyer simply gave up her fees.
	 Nancy: And now we have a “new 
age.” I think it is dark; techies think it is 
the brightest dawn imaginable. How can 
I screen a case for litigation worthiness 
whose value is mostly emotional distress? 
Before, it was easy to review an employ-
ee’s Facebook pages during the period of 
harm to make sure she hadn’t posted pic-
tures of herself smiling, running down the 
beach the same week she claimed debili-
tating depression from a job loss.
	 Deb: What about us defense attor-
neys? Bad managers who harass often do 
so with texts and emails. Victims who re-
ceived photos of some guy’s private parts 
often (understandably) deleted them im-
mediately, so the readily available source 
would be the electronic history on the 
harassers’ phones – so it was employers 
providing the evidence to employees.
	 Nancy: And now, with AI, we advo-
cates have to worry about our clients’ use 
of AI before they contact us, adding to the 
exploding spectrum of our due diligence. 
After clients contact us, we can provide 
protocols to halt all use on public AI plat-
forms, but come on – it will be so tempting 
for clients to “Google” during the years it 
takes to get to trial, and now there’s Chat-
GPT, Claude, and Perplexity. Plus, AI has 
been developed mostly by men, so watch 
for that prejudice to unfold.
	 Deb: The courts are weighing in, rul-
ing in US v. Heppner that a criminal de-
fendant’s AI searches (before hiring his 

attorney) were not privileged.
	 Nancy: Which is stupid! In the past, a 
client’s communications in anticipation of 
hiring counsel, to help that future counsel, 
were deemed privileged attorney work 
product.
	 Deb: Heppner means that public AI 
sites which lack privacy “locks” are fair 
game.
	 Nancy: I am exhausted just trying 
to draft a notice to potential clients about 
this new aspect of confidentiality; and, 
candidly, my guess is that with AI so read-
ily available, many clients will come to 
their lawyers with big baggage. Of course, 
after being retained, the client can be in-
vited into the lawyer’s private, paid-for AI 
platform, which has pressed all the “you 
cannot share this to teach your stupid sys-
tem” buttons.
	 Deb: The capturing of electronic 
histories from phones and devices in 
employment discrimination litigation – 
where proving intent is usually key – gave 
us ESI protocols. Now, we must add AI 
searches to the list.
	 Nancy: Over the last 50 years, liti-
gating small-dollar cases coming with 
fee-shifting statutory protections allowed 
me to help many thousands of employ-
ees find some justice in the workplace. 
The electronic explosion requires huge 
investments of time and treasure to even 
understand the landscape. Gone are the 
days when knowledge of the law, human 
behavior, and trial advocacy skills were 

DEBATE continued on page 31
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PRIVACY continued on page 32

By Gerald D. Peake

	 “[T]he camera, 
unlike the human 
eye, never blinks,” 
Judge Bruce M. 
Selya observed in 
Vega-Rodriguez v. 
Puerto Rico Tele-
phone Co., 110 F.3d 
174 (1st Cir. 1997).
	 This article 
surveys employee 
privacy law in New 
Hampshire in light of 
changes in technology and workplace prac-
tices, which have expanded the breadth and 
depth of information employers have avail-
able about their employees. This wealth of 
information brings with it a patchwork of 
legal issues because the United States lacks 
comprehensive privacy legislation, unlike 
the European Union’s General Data Protec-
tion Regulation (GDPR).
	 Additionally, in the employment con-
text, in 1999, the New Hampshire Supreme 
Court recognized in State v. McLellan, 144 
NH 602, that “whether an employee has a 
reasonable expectation of privacy must be 
addressed on a case-by-case basis.” 
	 Employee performance monitoring 
tools continue to proliferate, promising em-
ployers new productivity insights while add-
ing to the pile of categories of information 
they may collect, including employment 
history, references, GPS location, browser 
history, location data, computer activity, 
health insurance data, keystrokes, and even 

How Far Is Too Far? Employee Privacy in the Workplace

eye movements. While employers may find 
these tools useful, employees often resent 
them and view them as intrusive surveil-
lance. 
	 Generally, the type of information col-
lected and the context of its collection de-
termine the legal framework for the privacy 
interests involved. Does the employee work 
in the private sector or for a government en-
tity? For public sector employees, the New 
Hampshire Constitution’s December 5, 2018 
amendment recognized the inherent right to 
be free from government intrusion in private 
or personal information. 
	 Not all state constitutions recognize an 
explicit privacy right, but New Hampshire’s 
“government intrusion” language narrows 
that right in comparison to many other states. 
State employees may also see their employ-
ment information become subject to RSA 
91-A right-to-know requests. Although RSA 

91-A:5, IV exempts “confidential, commer-
cial, or financial information” whose disclo-
sure would constitute an invasion of privacy, 
right-to-know requests have resulted in the 
disclosure of public employee salary infor-
mation.
	 On January 1, 2025, the New Hampshire 
Data Privacy Act, RSA 507-H, went into ef-
fect. Despite the Act’s broad title, the legis-
lature included important limits to its scope 
and application. The Act applies to persons 
conducting business in the state or persons 
producing products or services targeted to 
residents of the state who, within a one-year 
period, either control or process the personal 
data of no less than 35,000 unique custom-
ers, or 10,000 unique customers if deriving 
more than 25 percent of their gross revenue 
from the sale of personal data. 507-H:3 ex-
empts broad categories of employment data. 
	 Furthermore, the Act’s consumer pro-

tections are limited in the employment con-
text because its definition of “consumer” 
excludes individuals in the employment con-
text for communications solely within that 
individual’s employment role.
	 Home cameras are ubiquitous and the 
rise in popularity of work-from-home ar-
rangements since the COVID-19 pandemic 
also means that many employees now rou-
tinely communicate by video in their homes, 
and occasionally even through a doorbell 
camera. It may be an overstatement to say 
that this situation is fraught with risk because 
it has become so routine, but employee com-
munications must be treated with diligence. 
For work video calls, the clearest risk is from 
recording the call. In recorded video meet-
ings, a button or other mechanism clearly 
documenting consent is a minimum, but 
critical safeguard. 
	 New Hampshire Chapter 570-A, the 
wiretapping and eavesdropping statute, de-
tails the state’s “all-party” consent frame-
work for recording conversations. Violations 
of the statute can be a class B felony and give 
rise to a civil action with actual damages of 
$100 per day for each day of violation or 
$1,000, whichever is higher; punitive dam-
ages; and reasonable attorney fees. Addition-
ally, the contents of intercepted telecommu-
nications or oral communications may not be 
used as evidence. 
	 Employee financial information, crim-
inal history, Social Security numbers, bio-
metric information, and health information 
are each subject to their unique privacy 
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By Madeline Lewis

	 In a business 
sale, compensa-
tory payments to 
employees and 
other service pro-
viders can trig-
ger significant and 
often unexpected 
tax consequences. 
In particular, sell-
ers and purchas-
ers should assess 
whether Sections 280G and 4999 of 
the Internal Revenue Code of 1986, as 
amended, and the rules and regulations 
promulgated thereunder (the Code) are 
implicated by the contemplated transac-
tion.

What are Code Sections 
280G and 4999?

	 Code Section 280G prevents a cor-
poration from taking a deduction for 
compensatory payments made to “dis-
qualified individuals” that are contingent 
upon a change in the ownership or ef-
fective control of the corporation, or in 
the ownership of a substantial portion of 
the assets of the corporation (referred to 
here as a change in control event), and 
that have an aggregate present value that 
equals or exceeds three times such dis-
qualified individual’s base amount. Such 
payments are referred to as “excess para-
chute payments.” A disqualified indi-

vidual’s base amount is the person’s an-
nualized includible compensation for the 
preceding five tax years (or such shorter 
period if the disqualified individual was 
not employed or providing services to 
the payor for the full five-year period). 
In general, the annualized includible 
compensation is the Box 1 amount in the 
person’s W-2 for each of the applicable 
years in such period assuming such per-
son is an employee.
	 Payments to or from a tax-qualified 
retirement plan, such as a distribution 
from a Code Section 401(k) plan, are not 
counted for this purpose. The follow-
ing are common examples of payments 
that may be counted and should be con-
sidered when assessing whether there 

are any parachute payments: severance 
payments, COBRA reimbursements or 
outplacement benefits; retention or trans-
action bonuses; nonqualified deferred 
compensation plan (such as an SERP or 
top hat plan) distributions; gross-ups to 
cover the taxes imposed by Code Section 
4999; equity or cash-incentive vesting 
accelerations and payments; compensa-
tory increases (such as salary increases) 
during the 12-month period prior to the 
change in control event. Importantly for 
this determination, any payment pursuant 
to an agreement entered into within one 
year before the change in control event, 
or an amendment made within such one-
year period of a previous agreement, 
is presumed to be contingent on such 

change unless the contrary is established 
by clear and convincing evidence.
	 Code Section 4999 imposes on any 
person who receives such an excess para-
chute payment a tax equal to 20 percent 
of the amount of such excess parachute 
payment over one times that person’s 
base amount. 

Which Entities are subject to 
Code Sections 280G and 4999?

	 Code Sections 280G and 4999 only 
apply to corporations or limited liability 
companies taxed as C corporations. They 
do not apply to limited liability compa-
nies or other entities taxed as partner-
ships, or corporations taxed as S corpo-
rations. 
	 However, if a covered corporation is 
private (meaning its stock is not traded 
on an established securities market im-
mediately prior to the change in control 
event), then the corporation may avail 
itself of an exception under Code Sec-
tion 280G that does not count parachute 
payments when certain “shareholder ap-
proval” requirements are met with re-
spect to such parachute payments. These 
“shareholder approval” requirements are 
that (1) such payment is approved by a 
vote of persons who owned, immediately 
before the change in control event, more 
than 75 percent of the voting power of all 
outstanding stock of the corporation and 
(2) there was adequate disclosure to the 
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By Hannah L. Devoe

	 On February 
27, the National La-
bor Relations Board 
(NLRB) issued 
Memorandum GC-
03, which for em-
ployers, represents a 
notable shift in tone. 
While not binding 
law, the memo-
randum signals a 
shift toward more 
employer-friendly, more efficient, and less 
aggressive enforcement by the NLRB and 
regional offices. It encourages lawful set-
tlements, limits “enhanced” remedies, and 
reduces the review of “maintenance-only” 
cases. 
	 The memorandum first introduces a 
renewed focus on settlement of employee 
claims. Regional offices have been direct-
ed to approve both informal NLRB set-
tlements and non-NLRB agreements, as 
well as to approve withdrawal requests, 
so long as the terms are lawful and the 
parameters are reasonable. In practice, 
this means that employers may see great-
er flexibility to resolve disputes early, 
avoid prolonged litigation, and control 
outcomes. The memorandum also reins 
in the use of “enhanced” remedies, such 
as notice readings, apology letters, or 
nationwide postings. These remedies are 
now framed as appropriate only in cases 
involving particularly egregious conduct. 

Employers may see a recalibration of set-
tlements toward proportionality and en-
suring that settlement terms closely align 
with the underlying alleged violation. 
	 Perhaps the most impactful guidance 
involves “maintenance-only” cases – cases 
in which an unfair labor practice is based 
solely on the employer’s maintenance of 
potentially unlawful rules, without any al-
legation that the rule was enforced against 
or has impacted actual employees. This in-
struction is a shift away from the 2023 deci-
sion in the Stericycle case, which many em-
ployers will recall. In Stericycle, the NLRB 
held that workplace rules would be found to 
unlawfully violate the National Labor Re-
lations Act if an employee could show that 
the rule might prevent them from exercis-
ing their Section 7 rights. In making that 
assessment, the NLRB stated that it would 

interpret the employer’s rule from the per-
spective of an employee who is (1) subject 
to the rule, (2) economically dependent on 
the employer, and (3) contemplating engag-
ing in concerted activity. If the employee 
could reasonably interpret the rule to have a 
coercive meaning, the NLRB would assume 
the rule was unlawful.
	 The Stericycle decision created a low 
bar for an employee to bring a claim and 
included no requirement for the employee 
to demonstrate that the employer had en-
forced the rule or that the employee faced 
any actual impact due to the rule. This 
decision created a push for employers to 
closely scrutinize their handbooks, rules, 
and other policies and narrow them to 
avoid any potential claims by employees 
that the handbook alone violates their Sec-
tion 7 rights.  

	 By contrast, the memorandum indi-
cates that the NLRB’s current administra-
tion is distancing itself from the Stericycle 
decision and putting forth a more em-
ployer-friendly view of rule-interpretation 
cases. It raises the bar for employees by 
requiring evidence that the employer is en-
forcing the rule and that there is an actual 
impact on employees. Accordingly, these 
maintenance-based allegations are likely 
to carry less weight with the NLRB, and 
the regions are encouraged to promptly 
seek settlement in any pending complaints 
or charges of this nature.
	 This guidance offers employers some 
breathing room, allowing for more op-
portunity to settle early and efficiently and 
minimizing exposure for technical viola-
tions. That said, this memorandum is ad-
ministrative guidance, not binding law, and 
reflects only the priorities of current agen-
cy leadership. As many employers have 
experienced, NLRB enforcement priorities 
can shift quickly with changes in admin-
istration. Employers should be prepared 
for future agency shifts and remain alert 
regarding their policies or rules, and con-
sider how such policies may be interpreted 
by their employees. t

Hannah Devoe is an attorney in Drum-
mond Woodsum’s Labor and Employment 
practice, where she advises public and 
private employers in New Hampshire on 
a wide range of employment law matters, 
with a focus on evolving regulatory and 
policy developments.
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mation, and the similarity of the positions.
	 Importantly, the Court did not find 
that ACAS should have used a narrower 
restrictive covenant, one that, for example, 
only prevented Hobert from interacting 
with customers with whom he had some 
relationship or about whom he gained 
significant confidential information or a 
nondisclosure covenant that would have 
prevented him from disclosing sensitive 
information. Thus, although broad non-
compete restrictions are strictly construed 
against an employer and must be narrowly 
tailored to protect legitimate employer in-
terests, the Court upheld it as written.
	 Where does this leave us? One thing 
seems clear. In New Hampshire, broad 
noncompete agreements are likely to be en-
forced where (a) high-level employees, (b) 
with high-level access to highly proprietary 
information, (c) work (or desire to work) 
for a competitor in a similar position that 
would cause those employees necessarily to 
use that information on behalf of a competi-
tor. Less clear is the degree to which bad 
behavior by the departing employee should 

matter in the analysis. 
	 While New Hampshire courts do not 
explicitly rely on such bad actions to up-
hold a noncompete, they are relevant. In 
other words, just like demonstrated bad 
motivations seem to make a disclosure 
more “inevitable” in the inevitable disclo-
sure cases, New Hampshire courts seem 
more comfortable enforcing broad non-
competes to prevent disclosure of truly 
proprietary information against high-level 
employees, particularly those who have 
shown unscrupulous behavior. Thus, even 
if the inevitable disclosure doctrine is not 
widely applied in New Hampshire trade 
secret cases, its principles run through (in-
tentionally or not) certain New Hampshire 
noncompete cases. t

David McGrath is the immediate past presi-
dent and managing director at Sheehan 
Phinney and a past president of the New 
Hampshire Bar Association. He is a certi-
fied mediator and maintains an active gen-
eral commercial litigation and employment 
practice. John-Mark Turner is a member 
of Sheehan Phinney’s Business Litigation 
Group with an emphasis on complex, high-
stakes cases.
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that are related to perimenopause could 
prevent her from advancing in her career – 
unless she either comes forward asking for 
accommodations to raise the issue or her 
firm navigates the issue with her. 
	 Given the relatively recent awareness 
of the symptoms related to menopause, it is 
not unlikely that they are considered when 

making employment-related decisions. 
	 Perimenopausal and menopausal at-
torneys should be proactive about address-
ing any accommodations they need, and 
firms should exercise care when making 
adverse employment-related decisions in-
volving a perimenopausal or menopausal 
attorney, and ensure that the reasons for the 
employment decision are strictly business 
related and not related to her condition. 

	 Women are finally receiving scientif-
ic data and medical treatment by qualified 
practitioners to enable them to navigate 
the 10-plus years of menopause. This is 
a significant period of time during a criti-
cal phase of a woman’s career. Awareness 
and recognition of the issues, along with 
working together with employers, will 
enable women to continue to progress in 
their careers and make meaningful contri-

butions to their profession. t

Beth A. Deragon is a founding member of 
ClarkDeragon Law, PLLC, in Concord. Her 
employment law practice focuses on advis-
ing businesses on risk management and best 
employment practices, including employee 
terminations, workforce restructuring, poli-
cies, training programs, and internal inves-
tigations for public and private entities.
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exposure for claims of DEI-related dis-
crimination.
	 Based on the EEOC’s guidance, em-
ployers should avoid quotas or even goals 
for hiring based on race, sex, or other 
protected characteristics. Setting aside 
seats or spots based on protected char-
acteristics is also going to be a red flag 
with the EEOC, as is limiting membership 
or attendance in workplace groups (e.g., 
employee resource or affinity groups) or 
events (e.g., leadership training, mentor-
ing programs, internships/fellowships, 
conferences, and the like). 
	 Employers should instead make such 
opportunities accessible to all. Separat-
ing employees based on their protected 
characteristics for purposes of training 
or other privileges of employment should 
also be avoided. The EEOC has made it a 
point to note that DEI training can itself 
give rise to a hostile work environment 
claim.
	 Conversely, there are steps employ-
ers can take to create an inclusive work 
environment, including using skill-based 

assessments; reimagining mentorship and 
sponsorship opportunities; training with 
an emphasis on inclusion; setting behav-
ioral standards; identifying organizational 
values and operating consistently within 
them; conducting regular documented 
performance reviews; having clear chan-
nels for raising concerns; committing to 
the investigation of complaints; docu-
menting the business rationale behind 
decisions, programs, and initiatives; and 
collecting and analyzing data.
	 Despite the EEOC’s new focus on 
DEI-related discrimination, its 2026 mer-
its docket so far is mostly comprised of 
cases that do not involve alleged DEI-
related discrimination. It remains to be 
seen whether the EEOC’s stated shift in 
priorities will become more evident in its 
litigation decisions as the year progresses. 
Stay tuned. t

Attorneys Terri L. Pastori and Samuel 
E. Greenberg practice law at Pastori | 
Krans, PLLC in Concord. Terri’s practice 
is focused on employment law and com-
mercial litigation. Sam handles employ-
ment and family law matters and business 
disputes.
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n DEBATE from page 26

enough for successful employee rights 
practice. There may not be enough time 
left in my life, let alone before I retire, to 
become competent in AI, but I’m trying.
	 Deb: We lawyers do promise com-

petence. The New Hampshire Rules of 
Professional Conduct require it. Solos 
and small firms able to get a handle on 
electronic law office technology in intake, 
webpage, email, document portal, and 
AI combinations will be on a more equal 
footing with larger defense firms.
	 Nancy: I guess those who’ve grown 

up with it will navigate it, but I started out 
with a manual typewriter in high school. t

Nancy Richards-Stower is an employee 
rights advocate for New Hampshire 
and Massachusetts employees. She 
created and owns Trytosettle.com®, an 
online settlement service facilitating 

confidential blind bids to expedite dispute 
resolutions. Her law office website is 
jobsandjustice.com.

Debra Weiss Ford is the managing 
principal at the Portsmouth offices 
of Jackson Lewis, PC. Its website is 
jacksonlewis.com.

n DISCHARGE from page 25

not be a reasonable conclusion that she had 
no option but to resign. The court found 
that the plaintiff’s supervisor’s comments 
during the performance improvement plan 
period that the plaintiff should “shut up” 
and “stop asking” in response to the plain-
tiff’s request that the supervisor identify 
the employees who had complained about 
her, were “harsh,” but that the context of 
the comments showed that the supervisor’s 
comments were not indicative of an “intoler-
able workplace.” Id. at *22 (internal citation 
omitted). 
	 Further, the court found that the super-
visor’s comment about the plaintiff being re-
placed with “younger, cheaper people,” may 
“suggest age animus, but also does not dem-
onstrate an environment that would compel 
a reasonable person to resign.” Id. 
	 Finally, the court found that the plain-
tiff’s “subjective beliefs” regarding her su-
pervisor’s management style could not form 
the basis of her constructive discharge, as 
they did not objectively rise to the level of 
intolerable working conditions. Id. at *23–
24. The court also noted that the plaintiff’s 
belief that she would be terminated at the 

end of her performance improvement plan, 
without more, was not sufficient as the court 
found “apprehension of future termination 
is insufficient to establish constructive dis-
charge.” Id. at *25 (internal citations and 
quotations omitted). 
	 However, the court noted that a perfor-
mance improvement plan may constitute 
an adverse employment action where it im-
poses new job responsibilities, changes the 
present terms of employment, or deprives an 
employee of potential advancement oppor-
tunities. Id. at *16 (internal citations omit-
ted).	
	 In contrast to the Walsh decision, the 
United States District Court for the District 
of New Hampshire recently denied sum-
mary judgment to the employer on the issue 
of constructive discharge. In King v. DMO 
Auto Acquisitions LLC, No. 24-cv-018-SM, 
2025 U.S. Dist. LEXIS 263546, *13 (D.N.H. 
Dec. 22, 2025), the plaintiff was hired as a 
“Finance Biller.” Seven months later, she re-
signed from her employment. The plaintiff 
alleged that the finance department was “rife 
with age discrimination,” that her supervi-
sors refused to provide her with necessary 
training on important software because of 
her age, that she was isolated from other em-
ployees in the finance department, and that, 

ultimately, her supervisors reported that she 
was not performing her job in the finance de-
partment. 
	 As a result, the plaintiff was transferred 
to the role of receptionist/cashier, her salary 
was reduced by nearly 20 percent, and she 
lost the opportunity to earn any commis-
sions. The plaintiff attempted to work in the 
new role but ultimately concluded that she 
could not afford to work for such little pay 
and resigned, alleging that she had no choice 
but to do so, as a result of the defendant’s 
wrongful conduct. 
	 The court noted that “salary consider-
ations are important in determining whether 
a job transfer can support a claim of con-
structive dismissal.” Id. at *9–10 (internal 
citations and quotations omitted). The court 
found that the trier of fact could reasonably 
and plausibly conclude that when the plain-
tiff was transferred to the cashier position 
– allegedly as a result of age discrimination 
– her substantially reduced salary and her in-
ability to earn commissions rendered her job 
so difficult or unpleasant that a reasonable 
person in her shoes would have felt com-
pelled to resign.
	 Whether an employee has been con-
structively discharged is a fact-specific 
inquiry that turns on the totality of the cir-

cumstances. While the court may rule on the 
issue in the context of summary judgment, 
at least one Superior Court decision has held 
that the “[u]se of the term ‘reasonable’ [in 
assessing a constructive discharge claim] 
implies the judgment of a jury.” Legacy 
Glob. Sports, LP v. St. Pierre, No. 218-2019-
CV-198, 2020 N.H. Super. LEXIS 13, *29 
(Apr. 27, 2020) (McNamara, J.). t

Madeline K. Matulis is vice chair of the 
NHBA’s Labor and Employment Law Sec-
tion.  She concentrates her practice in em-
ployment law, representing plaintiffs and 
counseling individuals who have been sub-
jected to unlawful treatment in the work-
place, and counseling public and private 
employers on employment and human re-
sources matters. 

Lauren S. Irwin represents plaintiffs and 
defendants in employment disputes and 
civil litigation, and regularly counsels and 
represents individuals, schools, municipali-
ties, and private entities on employment law 
matters. Lauren is also an experienced in-
vestigator, mediator, and arbitrator. She is a 
past president of the NHBA’s Gender Equal-
ity Committee and is a frequent speaker and 
author in her areas of expertise.
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NH Supreme Court At a Glance

Labor & Employment Law

March 2026

Civil Law

Donald J. Martin v. Far Echo Harbor Club 
No. 2025-0077
March 3, 2026
Affirmed in part, reversed in part, and re-
manded. 

•	 Whether the trial court erred in granting 
summary judgment as to whether the 
plaintiff’s property had implied easements 
for the use of two nearby roadways, and 
whether the plaintiff had implied and 
prescriptive easements for the use of the 
defendant’s other roadways and lakefront 
beach area. 

	
	 The plaintiff and defendant are owners 
of property that was formerly one parcel, and 
later subdivided. In an action to quiet title, the 
trial court granted the defendant’s motion for 
summary judgment, deciding that the plain-
tiff did not have an easement by implication 
for two nearby roads, nor did he have implied 
and prescriptive easements for defendant’s 
roadways and lakefront beach area. 
 	 On appeal, the Court first reversed as to 
the issue of the plaintiff’s implied easement, 
relying on Loeffler v. Bernier, 173 N.H. 180 
(2020), for the principle that, “where property 
is conveyed in a deed and one or more of the 
calls is an abuttal on a private way, there is a 
grant…in such way when the way is owned 
by the grantor.” Accordingly, the Court ruled 
that the plaintiff does have an implied ease-
ment as to the roadways. 
	 The Court then affirmed as to the is-
sue of the plaintiff’s implied and prescrip-
tive easements to the defendant’s roadways, 
finding that the plaintiff’s reliance on Nashua 
Hospital v. Gage, 85 N.H. 335 (1932) was 
misplaced. Although the plaintiff’s land was 
conveyed with the express right to use the 
defendant’s beach area, the plaintiff was not 
seeking the enforcement of the resulting eq-
uitable servitude. Accordingly, the trial court 
properly ruled that there was not an implied 

easement. As to the prescriptive easement, 
the Court agreed with the trial court’s analy-
sis that the plaintiff failed to meet the factors 
required, thereby eliminating any genuine 
questions of material fact.  

Ransmeier & Spellman, Biron L. Bedard 
and Bridget M. Denzer on the brief for the 
plaintiff, Morrison Mahoney, Linda L. Smith 
and Edwin F. Landers, Jr. on the brief for the 
defendant. 

Criminal Law

The State of New Hampshire v. Matthew 
Brosseau 
No. 2024-0625 
March 13, 2026
Reversed in part and remanded.

•	 Whether the court’s decision to permit the 
complainant to testify outside the defen-
dant’s presence violated the Confrontation 
Clause; whether the evidence was suffi-
cient to uphold the defendant’s conviction 
for pattern aggravated felonious sexual 
assault; and whether the trial court erred 
in failing to disclose the entirety of the re-
cords it reviewed in camera. 

	 The defendant’s appeal follows his con-
victions at jury trial of six counts of pattern 
aggravated felonious sexual assault (AFSA), 
one count of felonious sexual assault, and 
five counts of criminal threatening. On ap-
peal, the Court reversed the pattern AFSA 
charge, and reversed and remanded as to the 
remaining convictions. 
	 As to the Confrontation Clause issue, 
the Court’s decision is controlled by State 
v. Warren, 177 N.H. 196 (2025), in which a 
witness testified from a location outside the 
defendant’s presence. The Warren Court de-
termined that because there was no face-to-
face meeting, the Confrontation Clause was 
violated. The same logic applied here, lead-
ing the Court to decide that the complain-
ant’s testimony via a remote live video feed 
violated the Confrontation Clause, despite 

the trial court’s reasoning that such a face-
to-face meeting would be so traumatic as 
to render her unable to verbalize the events. 
Accordingly, all remaining charges must be 
remanded. 
	 On the second issue, the Court deter-
mined that there was insufficient evidence 
to establish the pattern of AFSA with sexual 
intercourse, because, in contrast to the non-
intercourse allegations, the complainant’s 
testimony did not establish that these instanc-
es occurred with the same frequency as the 
other types of conduct. 
	 The Court did not fully reach the final 
issue regarding disclosure of in camera re-
cords, but instead remanded to the trial court 
to determine whether the Zarella standard 
applies to the identified records and, if so, 
provide the complainant with notice and op-
portunity to be heard. 

The Office of Attorney General John Formel-
la and Anthony J. Galdieri, solicitor general, 
Audriana Mekula, assistant attorney gener-
al, on the memorandum of law and orally for 
the State. Pamela E. Phelan, senior assistant 
appellate defender of Concord, on the brief 
and orally for the defendant. 

The State of New Hampshire v. Logan 
Clegg 
No. 2024-0034 
March 17, 2026 
Vacated and remanded. 

•	 Whether the trial court erred in relying 

upon the exigent circumstances exception 
to the warrant requirement. 

	 The defendant was convicted at trial 
of two counts of knowing second-degree 
murder, four counts of falsifying physical 
evidence, and one count of being a felon in 
possession of a firearm. On appeal, he argued 
that the trial court erred when it denied his 
pretrial motion to suppress, because no exi-
gency justified the warrantless data extrac-
tions from his cell phone carrier’s records. 
	 In vacating the defendant’s conviction 
and remanding for further analysis of the in-
evitable discovery doctrine, the Court under-
took the highly fact-specific analysis required 
to determine that there were not sufficient ex-
igent circumstances to justify the warrantless 
search. Although the trial court agreed with 
the State that the “few hours” it would have 
taken to secure a warrant for the defendant’s 
cell phone data would have posed an “immi-
nent and substantial threat of danger to life or 
public safety,” the Court disagreed. It deter-
mined that the trial court failed to consider 
the significant length of time between the 
crimes and the warrantless search, and the 
lack of evidence in the intervening time that 
the defendant had committed further crimes. 

The Office of Attorney General John Formel-
la and Anthony J. Galdieri, solicitor general, 
Audriana Mekula, assistant attorney general 
on the memorandum of law and orally for 
the State. Thomas Barnard, deputy chief ap-
pellate defender of Concord on the brief and 
orally for the defendant.
 
The State of New Hampshire v. Joshua 
Wells 
No. 2023-0562
March 3, 2026 
Affirmed.

•	 Whether the Court should adopt a de novo 
standard when it views the same video 
evidence that was presented to the jury, 
and whether the evidence was sufficient 
to support the defendant’s convictions for 

Leona Sharpstene
is an associate in 
the Manchester 

office of  Morrison 
Mahoney.

At a Glance Contributor

n SALE from page 28n PRIVACY from page 27

frameworks. While it isn’t practical in an 
article to list every category of information 
that may be protected in the employment 
context, New Hampshire’s common law 
tort framework provides a clear analytical 
framework for employee privacy. 
	 In 1964, the New Hampshire Supreme 
Court recognized the right to privacy and 
the invasion of that right as four distinct 
torts in Hamberger v. Eastman, 106 NH 
107. Those four torts are: intrusion upon 
physical and mental solitude or seclusion; 
public disclosure of private facts; public-
ity placing the plaintiff in a false light in 
the public eye; and appropriation, for the 
defendant’s benefit or advantage, of the 
plaintiff’s name or likeness.
	 The seminal New Hampshire Supreme 
Court case applying the tort framework to 
employee privacy is the 2002 case Karch v. 
BayBank FSB, 147 NH 525. In Karch, the 
plaintiff employee filed against her employ-
er BayBank and a bank vice president for 
claims including violations of RSA 570-A 
and invasion of privacy. Karch and a co-
worker were having a telephone conversa-
tion on a Saturday evening during non-work 
hours; the discussion was mostly personal 
with some observations about working at 

the bank. This conversation was intercepted 
by John and Jane Doe on their radio scan-
ner, and the Does reported the content of the 
conversation to BayBank. Based on this, the 
defendants accused the plaintiff of miscon-
duct and threatened to terminate her. 
	 These claims were not barred by the 
workers’ compensation exclusivity provi-
sion as to the employer because the call 
was “wholly outside the boundaries of her 
employment” and the privacy claim against 
the bank vice president was not barred be-
cause it was an intentional tort against a co-
employee.
	 Employers have a genuine interest 
in monitoring employees in the context 
of their employment, including ensuring 
work performance, avoiding negligence, 
maintaining records to assess whether 
disputed damages may result from a frolic 
or detour, and protecting the employer’s 
trade secrets. However, employee moni-
toring must be proportionate with legiti-
mate business needs and conducted with 
due care for employee privacy. t

Gerald D. Peake is corporate counsel with 
Charm Sciences, Inc., which develops food 
safety testing products. Gerald works pri-
marily on contract law, intellectual proper-
ty, and employment law. He can be reached 
at geraldpeake@gmail.com. 

shareholders of all material facts regard-
ing the payments.
	 This exception – often called the 
“280G shareholder cleansing vote” – is 
crucial for many sellers and buyers. Of-
ten, a buyer will require that a privately 
owned seller include a covenant in the 
purchase agreement that stipulates that 
the seller will seek to attain such share-
holder approval and the disqualified in-
dividual’s waiver of the right to receive 
excess parachute payments if such share-
holder approval is not attained.

Who are Disqualified Individuals?
	 If a seller is subject to Code Sec-
tion 280G and it is determined that ex-
cess parachute payments will be made, 
it and the purchaser must determine who 
are the “disqualified individuals” with 
respect to whom Code Sections 280G 
and 4999 will apply. Under Code Section 
280G, a “disqualified individual” is any 
individual who is (1) an employee, inde-
pendent contractor, or other person who 
performs personal services for the corpo-
ration, and (2) is an officer, shareholder, 
or highly compensated individual. The 
term “highly compensated individual” 

only includes an individual who is (or 
would be if the individual were an em-
ployee) a member of the group consist-
ing of the highest paid 1 percent of the 
employees of the corporation or, if less, 
the highest paid 250 employees of the 
corporation. 
	 The Code Section 280G Treasury 
regulations provide more detailed de-
scriptions of who constitutes an officer, 
shareholder, or highly compensated in-
dividual for purposes of Code Section 
280G and should be consulted when 
making this assessment.

Take-Home Point
	 In summary, given the significant 
adverse tax consequences applicable to 
violations of Code Sections 280G and 
4999, it is important for practitioners to 
consider their application in any business 
sale. t

Madeline Lewis is a corporate and tax 
attorney with extensive experience ad-
vising businesses and individuals on 
compensatory, employee benefits, and 
employment-related matters in corpo-
rate transactions and in day-to-day busi-
ness management. She can be reached at 
madeline.lewis@mclane.com or (603) 
628-1330.
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Superior Court Judicial Evaluation Notice
	 The chief justice of the Superior Court is currently in the process of con-
ducting judicial evaluations in accordance with Supreme Court Rule 56 and 
RSA 490:32, and invites you to participate in this process. The following jus-
tices are presently being evaluated:

Hon. David A. Anderson, Hillsborough County–Northern District Superior 
Court
Hon. Mark D. Attorri, Carroll County Superior Court; Belknap County Superior 
Court
Hon. N. William Delker, Hillsborough County–Northern District Superior Court
Hon. Martin P. Honigberg, Merrimack County Superior Court; Sullivan County 
Superior Court
Hon. James W. Kennedy, Sullivan County Superior Court
Hon. Michael A. Klass, Hillsborough County–Northern District Superior Court
Hon. Lawrence A. MacLeod, Grafton County Superior Court; Coos County Su-
perior Court
Hon. Jacki A. Smith, Hillsborough County–Southern District Superior Court; 
Cheshire County Superior Court
Hon. Daniel I. St. Hilaire, Merrimack County Superior Court; Rockingham 
County Superior Court

	 To complete a questionnaire, go to courts.nh.gov/resources/committees/
judicial-performance-evaluation-advisory-committee/current-superior-
court until June 1, 2026. From there, you can choose the justice that you would 
like to evaluate and it will bring you directly to that justice’s survey. While 
responses will be shared with the justice being evaluated, the identity of the re-
spondent will remain anonymous, and will otherwise be treated as confidential.
	 If you do not have access to the internet or would prefer to have a hard copy 
of the evaluation mailed to you, please call (603) 271-2030 and request that one 
be mailed. As stated above, while responses will be shared with the justices be-
ing evaluated, they are treated as confidential, and the identity of the respondent 
will remain anonymous. In fact, if you request a hard copy of the evaluation 
form, we ask that you do not sign the completed evaluation.
	 Your help with this evaluation process is invaluable and we greatly appreci-
ate you taking the time to help us with this endeavor. t

NH Supreme Court Orders

	 In accordance with RSA 101-B:2, the 
Chief Justice of the Supreme Court reap-
points Tanya Pitman, the Statewide Mental 
Health Court Coordinator of the judicial 
branch, to serve an additional three-year term 
on the Deferred Compensation Commission.  
The additional term of Tanya Pitman shall 
commence on April 23, 2026, and expire on 
April 23, 2029.  

Issued:  March 11, 2026
ATTEST: Timothy A. Gudas, Clerk of Court
Supreme Court of New Hampshire

u

	 In accordance with Supreme Court Rule 
37(4)(a), the Supreme Court reappoints At-
torney Andrew J. Piela, Attorney James A. 
Shepard, and Attorney Mark T. Knights to 
the Hearings Committee.  Attorney Piela and 
Attorney Shepard are each appointed to serve 
an additional three-year term commencing as 
of March 1, 2026, and expiring February 28, 
2029.  Attorney Knights is appointed to serve 
an additional three-year term commencing 
April 1, 2026, and expiring March 31, 2029.

Issued:  March 25, 2026
ATTEST: Timothy A. Gudas, Clerk of Court
Supreme Court of New Hampshire

simple assault and resisting arrest. 

	 Following a jury trial in the Superior 
Court, the defendant was convicted of one 
count of simple assault and one count of re-
sisting arrest arising from a traffic stop dur-
ing which the defendant was a passenger. 
Another passenger in the vehicle captured 
part of the altercation on video, which was 
presented at trial. 
	 In upholding the defendant’s conviction, 
the Court considered its standard of review 
for video evidence that was presented at the 
trial court level. The Court held that such 
videos are “no different than other evidence” 
presented to a jury, for which the jury con-
siders in the context of all other evidence. In 
declining the defendant’s invitation to adopt 
a de novo standard, the Court recognized 

the “familiar standard” which requires it to 
view the evidence and reasonable inferences 
in the light most favorable to the State and 
determine whether a rational jury could have 
found guilt beyond a reasonable doubt. 
	 The Court further found sufficient evi-
dence for the jury to find the defendant guilty 
of both counts against him, crediting the 
jury’s judgment and disregarding the defen-
dant’s arguments.

The Office of Attorney General John For-
mella and Anthony J. Galdieri, solicitor gen-
eral, Robert L. Baldridge, assistant attorney 
general, on the memorandum of law and 
orally for the State. Wadleigh, Starr & Pe-
ters, Donna J. Brown and Michael G. Eaton 
on the brief and Michael G. Eaton orally for 
the defendant. 

US District Court Decision Listing

 February 2026
___________________________________

* Published
___________________________________

EFFECTIVE PROHIBITION OF 
WIRELESS SERVICES

Vertex Towers, LLC v. Zoning Board of Ad-
justment of the Town of Hampton, N.H., et 
al., 24-cv-45-PB-AJ, 2026 DNH 013, Febru-
ary 24, 2026

Plaintiff Vertex Towers, LLC sued Defen-
dants Town of Hampton, New Hampshire, 
and its Zoning Board of Adjustment after 
the defendants denied the plaintiff two zon-
ing variances required to build a 150 foot cell 
tower in Hampton. Having resolved most of 
the plaintiff’s claims at summary judgment, 
the Court held a bench trial at which the re-
maining issue was whether, in refusing to 
permit the proposed tower in favor of a short-
er one on the same site, the defendants had 
effectively prohibited promulgation of wire-
less coverage in contravention of 47 U.S.C. § 
332(c)(7)(B)(i)(II). Based on testimony from 
both parties’ radio frequency experts, as well 
as Vertex’s principal, the Court concluded 
that the plaintiff’s evidence only established 
that the tower must be 120 feet tall to avoid ef-
fective prohibition. This conclusion followed 
from two essential findings by the Court. 
First, the Court concluded that the propaga-
tion study performed by the plaintiff’s expert, 
which was more credible than the one per-
formed by the defendant’s expert, indicated 
that a significant coverage gap would persist 
in the relevant area for any wireless carrier 
broadcasting wireless signal from an antenna 
array situated at or below a height of 85 feet. 
Second, the Court concluded that the plaintiff 
could show a reasonable likelihood that three 
carriers would seek to co-locate on the tower 
once approved, necessitating capacity for 

three arrays. Adding a stipulated ten feet per 
additional array to the minimum height and 
another five feet for a public safety antenna 
on top, the Court calculated the tower’s low-
est feasible height as established by the plain-
tiff’s evidence to be 120 feet. The Court thus 
awarded the plaintiff’s requested injunctive 
relief to the extent of ordering the defendants 
to grant any variances necessary to build the 
plaintiff’s proposed tower to that height. 38 
pages. Judge Paul J. Barbadoro.
___________________________________

VOTING RIGHTS

New Hampshire Youth Movement, et al. v. 
David M. Scanlan, in his official capacity 
as New Hampshire Secretary of State, et al., 
24-cv-91-SE-TSM, 2026 DNH 012, Febru-
ary 6, 2026

Several organizations and individuals sued 
the New Hampshire Secretary of State and 
the New Hampshire Attorney General seek-
ing a declaratory judgment that certain pro-
visions of 2024 New Hampshire House Bill 
1569 (HB 1569) violate the United States 
Constitution. The defendants moved for 
summary judgment, arguing that none of 
the plaintiffs had standing to pursue their 
claims. The court denied the motion, hold-
ing that the organizations had organizational 
standing under Havens Realty Corporation 
v. Coleman, 455 U.S. 363 (1982) and Food 
& Drug Administration v. Alliance for Hip-
pocratic Medicine, 602 U.S. 367 (2024), as 
there was a dispute of fact as to whether HB 
1569’s challenged provisions perceptibly im-
paired the organizations’ ability to provide 
their core services. The court also held that 
the individual plaintiffs had standing because 
there was a dispute of fact as to whether HB 
1569’s elimination of the Qualified Voter Af-
fidavit created a substantial risk that the in-
dividuals would be injured. 25 pages. Judge 
Samantha D. Elliott.

 
THE STANHOPE GROUP, LLC 

Appraisers & Consultants 
 

For over 50 years, New England lawyers have chosen the 
Stanhope Group, led by Peter Stanhope and an experienced 
staff of associates, for its reputation, results and expertise. 
The firm’s staff has the experience to assist with estate 
planning and probating or in the court room, in mediation or 
in developing rebuttal testimony in litigation, taxation, and 
zoning matters. 
 Single & multifamily residences 
 Commercial or industrial buildings 
 Single lots and large land parcels 

 
 

Fee and time frame inquiries welcome 
500 Market St. Unit 1C, Portsmouth, NH 03801 

(603) 431-4141 or (800) 255-1452 
Email: administration@stanhopegroup.com  Web: Stanhopegroup.com 
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Classifieds

POSITIONS AVAILABLE
FAST GROWING CIVIL LITIGATION FIRM seeks Full-
Time Associate with 3-7 years’ experience. Must currently 
be licensed in New Hampshire. A license in Maine, Mas-
sachusetts or Vermont would be a plus, but is not required. 
Poulin Hurly Makris & Lyons P.A., Manchester, NH, offers 
competitive salary and benefits in a flexible environment, 
incl. potential for remote work options, and opportunity for 
advancement. Send resume via email to law@phml.law.

ASSOCIATE ATTORNEY – The Wright Law Firm in 
Cheyenne, Wyoming seeks a full-time Litigation Attorney. 
Involves managing a full caseload of commercial and crimi-
nal cases, courtroom proceedings, and drafting pleadings 
while maintaining client communication. Must hold J.D. 
from ABA-accredited school and eligible for Wyoming State 
Bar license. Salary commensurate with experience. Up to 
a $10,000 signing bonus, plus benefits. To apply, submit 
resume, cover letter, transcript, and writing sample to Kim@
wrightslawfirm.com.

EXPERIENCED ATTORNEY: Wolfeboro’s oldest and most 
experienced law firm seeks an energetic attorney as an 
associate or equity partner. An excellent opportunity for a 
motivated attorney who desires to work in a busy general 
practice law firm and reside in the community. Salary based 
upon experience with future adjustments based upon 
performance. This is a long term position with growth and 
partnership potential or start as a partner. Please send 
resume to Randy Walker at Walker & Varney P.C., P.O. Box 
509, Wolfeboro, NH 03894 (603-569-2000).

FAMILY LAW ASSOCIATE ATTORNEY – Cohen & Winters 
is a growing law firm servicing central and southern New 
Hampshire, and the seacoast. We currently have offices 
in Concord, Manchester and Exeter.  We currently have an 
opening for an entry level associate attorney for our family 
law practice and are willing to train the right candidate. We 
offer a competitive salary package and benefits that include 
health insurance, disability, life insurance and 401k. We 
offer a very congenial work environment with lots of great 
colleagues and support. All inquiries will be confidential. 
Salary commensurate with experience. Please send replies 
to: dorothy.darby@cohenwinters.com.

LEGAL ADMINISTRATIVE ASSISTANT AND/OR PARALE-
GAL – We have immediate openings for a Legal Administrative 
Assistant and/or Paralegal for a busy general practice law 
office with a focus on family law, criminal law, estate planning, 
probate, and real estate. Must be able to work in a fast-paced 
environment, have excellent communication and phone skills, 
strong keyboarding and data entry skills, and be detail oriented 
and highly organized. Salary commensurate with experience. 
Please send resume and cover letter to Attorney Alexander 
Scott at Buckley & Zopf, 233 Broad St., PO Box 1485, Cla-
remont, NH 03743 or email to  ascott@buckleyzopf.com. 

PARALEGAL ADVOCATE I - New Hampshire Legal As-
sistance (NHLA) seeks a full-time Paralegal Advocate I 
for our Housing Justice Project (HJP). The HJP Paralegal 
Advocate I will have direct responsibility for work on housing 
matters, including extensive work with clients, under attorney 
supervision. Following demonstration of sufficient subject 
matter knowledge and skill, the Paralegal Advocate I may be 
able to transition into a Paralegal Advocate II position, which 
entails handling their own cases with attorney supervision. 
Full position details and how to apply here https://www.
nhla.org/support/jobs.

LEGAL ASSISTANT – Busy Manchester law firm seeks 
experienced legal assistant to support multiple attorneys 
in case file management, e-filing, and other case-related 
requirements. Remote work from home negotiable. Must 
be detail-oriented, selfmotivated, and proficient in Microsoft 
Office 365. Law office experience required. Compensation 
commensurate with experience. Please forward resume to  
jgibson@bkwlawyers.com.

LEGAL ASSISTANT/PARALEGAL: Seeking a full-time Legal 
Assistant/Paralegal for our busy Concord-based practice to 
assist with insurance defense cases in New Hampshire state 
and federal courts. We seek a candidate with 2+ years of ex-
perience in the litigation field.  Remote work access available 
for the right candidate. We offer competitive compensation 
and benefits. Please submit your resume to NGetman@
friedmanfeeney.com.  All inquiries will be kept confidential.

REFERRALS
LAWYER REFERRAL SERVICE – FULL FEE PROGRAM – 
Join NHBA Lawyer Referral Service to receive prescreened 
referrals for the types of cases you select. No obligation to 
accept any referral. Pay LRS only 10% of collected fees 
earned on referrals. To learn more or sign up visit https://
www.nhbar.org/join-lawyer-referral-service  or contact 
LRS at (603) 715-3235 or email lrsreferral@nhbar.org. 

REPRESENTING CHILDREN IN or at RISK
of CONGREGATE CARE PLACEMENT

 UNH Franklin Pierce School of Law
Monday, May 18, 2026

8:30 a.m. - 3:45 p.m.
Eligible for 6.75 NHMCLE Credits, Including 60 Ethics Credits

This program is offered FREE to attorneys who represent or plan to represent 
children in CHINS, delinquency, and child protection cases. Lunch will be 
provided to in-person attendees.

The program will focus on advocacy strategies for placement hearings, the 
CAT, and congregate care treatment planning, restraint & seclusion, and 
education. 

We’ll start with presentations by CASA and the Court Improvement Project 
and will dedicate an afternoon session to group discussions amongst the 
attorneys on challenges, solutions, and successes in representation involving 
congregate care generally and child protection cases in particular.

Faculty includes Lisa Wolford, Executive Director of the Children’s Law 
Center of New Hampshire; Holly Rogers, Children’s Rights Lawyer, CLC-NH; 
Shea Sennett, a Staff Attorney and leader of the Youth Law Practice Group at 
the New Hampshire Public Defender; and Samantha Perri, a Staff Attorney at 
the New Hampshire Public Defender.

Note: The Judicial Council’s obligations include ensuring that attorneys possess 
the necessary legal skills and experience to independently and reliably provide 
high-quality representation in court-appointed cases. The 2024 Judicial Council 
standards for the representation of children in RSA 169-B and C cases include new 
training requirements: attorneys must have engaged within the prior year in at 
least 3 hours of CLE training in child-related topics and must engage in 5 hours of 
CLE training per year thereafter.

The views of presenters are not necessarily those of the Judicial Council.

Registration: Email Sharon Hebert, NH Judicial Council, 
sharon.p.hebert@jc.nh.gov.

Business/Corporate Attorney
Portland, Maine

Drummond Woodsum seeks an attorney to join its business services practice at its 
Portland, Maine office. This position will involve a broad range of work, including 
mergers and acquisitions, debt and equity financings, securities laws matters, and 
other commercial transactions.  The ideal candidate will be responsible for providing 
expert legal advice on corporate and commercial matters, including corporate gover-
nance and contract issues, as well as drafting, reviewing, and negotiating a variety of 
contracts and agreements.  

Candidates must have outstanding academic credentials, excellent research and writ-
ing skills, a strong work ethic, and the ability to manage and work well on a team. A 
minimum of 5 years of prior experience is required. To apply, please submit a letter 
of interest and a resume to hr@dwmlaw.com. No phone calls, please. All inquiries 
are held in the strictest of confidence. 

Drummond Woodsum is a full-service law firm with more than 100 attorneys and 
consultants providing a wide range of services for our nationwide client base, which 
ranges from some of the nation’s largest corporations to small start-up companies, fi-
nancial institutions, Tribal Nations and Tribal enterprises and individuals. We recog-
nize that our greatest asset is our people so we have intentionally created an environ-
ment where personal and professional growth are encouraged and fostered through 
mentorship and a respect for work-life balance.  Drummond Woodsum offers a gen-
erous benefits package including a choice of medical plans with wellness reimburse-
ments, life insurance, short and long-term disability insurance, 401(k)/Profit Sharing 
plan, on-site covered parking, and more. We look forward to hearing from you.

Drummond Woodsum is an equal opportunity employer that does not discriminate on 
the basis of race, religion, color, national origin, sex, veteran’s status, age, disabil-
ity, sexual orientation, gender identity, genetic information, creed, citizenship status, 
marital status, or any other characteristic protected by federal, state or local laws. 
Our Firm’s policy applies to all terms and conditions of employment. 

Drummond Woodsum’s Manchester, NH office is seeking an attorney to join our 
labor and employment law practice group. We are a collaborative, tight-knit team 
that works closely with employers, particularly in the New Hampshire public sector 
(e.g., school districts, town, cities, and counties) and Tribal Nation clients, to provide 
thoughtful, practical guidance on workplace issues before they become disputes. 

A central focus of this role is client counseling and proactive risk assessment. Our 
attorneys advise organizational leaders, HR professionals, and public officials 
to help them navigate complex employment issues, identify potential legal risks, 
and implement sound policies and practices.   We provide advice on all aspects of 
the employer/employee relationship, including collective bargaining, grievance 
administration, workplace discrimination, disability accommodation compliance, 
wage and hour laws, and workplace misconduct.  Our team is also frequently called 
upon to provide training on labor and employment law topics to supervisors and 
employees. While much of our work involves preventative counseling and strategic 
guidance, our team also represents clients in state and federal courts, before federal 
and state agencies, and in labor arbitration. 

We are seeking qualified applicants who are interested in developing a practice 
centered on client counseling, particularly within the New Hampshire public sector. 
The ideal candidate will have excellent academic credentials; research, writing, 
interpersonal, and analytical skills; and have an interest in labor and employment 
law. Applicants with 0-5 years of related experience are encouraged to apply. We 
are invested in the success of all our associates and will provide training, mentoring, 
and resources to support your development as a labor and employment practitioner.  
New Hampshire bar admission is strongly preferred and the ability to obtain NH bar 
admission is required.  As a close-knit, collaborative team, this role is primarily in-
person, with occasional flexibility for remote work.

Drummond Woodsum offers a competitive compensation and benefits package. 
We are committed to diversity and inclusion in our hiring practice and encourage 
qualified candidates of all backgrounds to apply.  Please send your cover letter and 
resume to hr@dwmlaw.com. All inquiries are held in the strictest confidence. No 
phone calls, please.

Labor and Employment Attorney
Manchester, New Hampshire
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Hillsborough County, the most populous 
county in New Hampshire (with over 
430,000 residents), seeks a dedicated As-
sistant County Attorney to join our team 
of prosecutors. We pursue justice with pro-
fessionalism, excellence, and pride while 
upholding the New Hampshire Rules of 
Professional Conduct, American Bar Asso-
ciation Standards for the Prosecution Func-
tion, and National District Attorneys Asso-
ciation guidelines.

As an Assistant County Attorney, you 
will serve as counsel for the State of New 
Hampshire in criminal matters. You will 
primarily handle felony and serious misde-
meanor cases in Superior Court.

Responsibilities include:
• Reviewing criminal investigations and 

evidence submitted by the Hillsborough 
County Sheriff’s Office, New Hampshire 
State Police, and law enforcement agen-
cies from the cities of Manchester and 
Nashua plus 29 towns.

• Drafting indictments and presenting cases 
to the Grand Jury.

• Representing the State at bail hearings, 
pretrial motion hearings, depositions, and 
trials.

• Conducting legal research, responding to 
defense motions, preparing witnesses, 
and arguing at sentencing and post-con-
viction proceedings.

• Collaborating closely with police, victim/
witness coordinators, court staff, and the 
public to ensure victims are supported 
throughout the prosecution process.

• Mentoring interns and Rule 36 attorneys.

One attorney in the office is on call 24/7 to 
assist law enforcement. Our team consists 
of approximately 25 prosecutors supported 
by experienced legal staff, four Victim Wit-
ness Coordinators, two investigators with 
decades of combined law enforcement ex-
perience (including a dedicated Sexual As-
sault Investigator), and a full-time Program 
Support Specialist who manages digital 
evidence such as body-worn camera foot-
age and surveillance video.

Preferred Qualifications: Criminal de-
fense or prosecution experience is pre-
ferred, but we will fully train the right can-
didate with strong potential.

Requirements:
• Juris Doctor degree from an accredited 

law school.
• Admission to the New Hampshire Bar (or 

eligibility for admission).

Status: Full-Time, Exempt

The Hillsborough County Attorney’s Office 
is the focal point for criminal prosecution in 
our area. If you are passionate about public 
service, committed to ethical prosecution, 
and ready to make a meaningful impact in a 
dynamic team environment, we encourage 
you to apply.

To apply or for more information, please 
contact our Office Manager by email at pa-
mela.cummings@hcnh.gov.

Immediate Opening
Assistant County Attorney

Location: Manchester, New Hampshire
Job Type: Full-Time

Department: Hillsborough County Attorney’s Office

   Well-established New Hampshire law firm and 
title company is seeking a highly organized, 
detail-oriented, experienced Estate Planning 
Paralegal who will also serve as a dedicated 
Executive Assistant to two attorneys.  Looking for 
an immediate hire!
  The ideal candidate has 3+ years of Estate 
Planning experience, thrives in a fast-paced 
legal environment, anticipates needs before they 
arise, and takes pride in producing precise, high-
quality work. 
• 	  Draft estate planning documents.
• Manage client files from intake through 

execution and post-signing follow-up, 
manage and coordinate attorney calendars, 

frasca      title LL
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appointments, deadlines, and court dates.
• Organize and maintain digital and physical filing 

systems, assist with billing entry, time tracking 
and client billing. 

• Strong written and verbal communication skills, 
high level of discretion and professionalism, 
self-motivated, dependable, proactive and 
experience with Clio legal software a plus.

 Benefits package and competitive salary 
commensurate with experience.  Come join a 
great team!
   Email resume and salary requirements to Joy 
Wood at joy@frascalaw.com.  All resumes are 
kept confidential and we are ready to set up an 
interview!

Estate Planning Paralegal & Executive Assistant to Attorneys

Associate Attorney
Adler, Cohen, Harvey, Wakeman & Guekguezian, LLP seeks to hire 
an associate attorney for its Bedford, New Hampshire office. The ideal 
candidate will be an accomplished and motivated individual with a 
demonstrated interest in civil trial work and superior writing ability.  
Candidates with 1-3 years of  malpractice defense experience are preferred. 
Adler, Cohen, Harvey, Wakeman & Guekguezian, LLP is a mid-sized, civil 
litigation firm with offices in Boston, Providence, and New Hampshire. 
The firm specializes in professional liability defense work and handles 
complex medical malpractice, general liability, and toxic exposure cases. 

Please send resumes to:
Megan Pimentel mpimentel@adlercohen.com

Preti Flaherty, one of New England’s largest 
law firms with offices in ME, NH, MA, and 
Washington, D.C. is seeking an experienced 
attorney to join the firm’s dynamic and growing 
Litigation Practice Group (LPG). This position 
is based in our downtown Concord, NH offices 
and offers an engaging roster of work in litigation 
on behalf of Preti’s regional and national clients. 
We place a high value in cultivating talent and 
giving Associates early and frequent exposure to 
robust and challenging legal matters. We pride 
ourselves on taking a solutions-based approach 
to client representation. 

Preti Flaherty offers a competitive salary and 
generous benefits package which includes health, 
dental, vision, life and disability insurance, paid 
time off, paid holidays, and retirement benefits.
 

Apply directly:  
www.preti.com/careers/attorney-openings

Education and Experience Required
•	 Juris Doctor (J.D.) Degree from an accred-

ited law school
•	 Active bar membership (or anticipated) in 

New Hampshire
•	 2-4+ years of litigation experience preferred
•	 A judicial clerkship is preferred but not re-

quired
•	 Strong legal research, writing, and analytical 

skills
•	 Experience drafting pleadings, motions, dis-

covery, and legal memoranda
•	 Excellent communication and interpersonal 

skills for client interaction and teamwork
•	 Ability to manage multiple cases and dead-

lines in a fast-paced environment

Associate Attorney - Litigation

TRUSTS & ESTATES ATTORNEY
Donahue, Tucker & Ciandella, PLLC (DTC Lawyers) is a full-service New 
Hampshire law firm representing individuals, businesses, and municipalities 
across the state. With offices in Exeter, Portsmouth, and Meredith, we are known 
for our deep community roots, collegial culture, and practical, high-quality legal 
services. Our attorneys are trusted advisors who provide thoughtful, effective 
counsel with a focus on collaboration, community, and quality of service.

We are currently seeking two experienced attorneys with a genuine interest in 
estate planning and probate law to join our respected Trusts & Estates practice, 
with one position based in our Exeter office and one in our Meredith office.

The ideal candidate has experience drafting estate plans, administering trusts 
and estates, and counseling clients through all stages of life and legacy planning. 
This is an excellent opportunity for a lateral attorney seeking a long-term home 
within a well-established firm that values collaboration, community, and quality 
of service. Our Trusts & Estates team is trusted for thoughtful and personalized 
guidance on sensitive matters.

The successful candidate will be licensed in New Hampshire (or eligible for 
admission) and have three to five years of experience in estate planning and 
probate administration. Strong drafting, communication, and organizational 
skills are essential, as is the ability to manage client matters independently 
while working collaboratively with colleagues. Experience with elder law, tax 
planning, or business succession is a plus.

This position offers meaningful client engagement, the opportunity to contribute 
to a thriving practice, and the support of an experienced team. DTC Lawyers 
provides competitive compensation and comprehensive benefits,
generous paid time off, firm holidays, and ongoing professional development 
support.

Qualified candidates should submit a cover letter and resume to: careers@
dtclawyers.com

All inquiries will remain confidential.

 

 

 

 
 
 

ESTATE PLANNING & PROBATE ATTORNEY 
Donahue, Tucker & Ciandella, PLLC (DTC Lawyers) is a full-service New Hampshire law firm representing 
individuals, businesses, and municipalities across the state. With offices in Exeter, Portsmouth, and Meredith, we 
are known for our deep community roots, collegial culture, and practical, high-quality legal services. Our 
attorneys are trusted advisors who provide thoughtful, effective counsel with a focus on collaboration, 
community, and quality of service. 

We are seeking an experienced attorney with a genuine interest in estate planning and probate law to join our 
respected Trusts & Estates practice. The ideal candidate has experience drafting estate plans, administering trusts 
and estates, and counseling clients through all stages of life and legacy planning. This is an excellent opportunity 
for a lateral attorney seeking a long-term home within a well-established firm that values collaboration, 
community, and quality of service. Our Trusts & Estates team is trusted for thoughtful and personalized guidance 
on sensitive matters. 

The successful candidate will be licensed in New Hampshire (or eligible for admission) and have three to five 
years of experience in estate planning and probate administration. Strong drafting, communication, and 
organizational skills are essential, as is the ability to manage client matters independently while working 
collaboratively with colleagues. Experience with elder law, tax planning, or business succession is a plus. 

This position offers meaningful client engagement, the opportunity to contribute to a thriving practice, and the 
support of an experienced team. DTC Lawyers provides competitive compensation and comprehensive benefits, 
generous paid time off, firm holidays, and ongoing professional development support. 

Qualified candidates should submit a cover letter and resume to: careers@dtclawyers.com 

All inquiries will remain confidential. 

New Hampshire Legal Assistance (NHLA) seeks a Staff 
Attorney to join our nonprofit law firm. 

The Staff Attorney will have generalist duties, with a 
significant focus on domestic violence protective order and 
family law cases and additional work in NHLA’s housing and 
public benefits practices. 

This position will be a great fit for an attorney who enjoys handling a variety 
of different case types and learning new subject matter.  

Full position details and how to apply here:  
https://www.nhla.org/support/jobs

Staff Attorney
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TRUSTS & ESTATES PARALEGAL
McLane Middleton, a leading New England-based law firm, has a unique opportunity 
for a Trusts and Estates Paralegal in our Manchester, New Hampshire office.  

We are seeking an experienced, detail-oriented, thorough, and organized Trusts 
and Estates Paralegal to join our team.  This individual will have a broad base of 
experience including probate and trust administration, working knowledge of the 
Probate Court rules and procedures and probate accountings, Federal estate tax 
returns, and familiarity with trust accounting computer programs. 

The ideal candidate will be a self-starter, able to work independently and have 
previous paralegal experience in the administration of trusts and estates, including 
the preparation of Massachusetts and U.S. Estate Tax Returns (Form 706).   
Responsibilities include all facets of trust and probate administration, drafting 
correspondence and legal documents, asset spreadsheets and probate pleadings, 
reviewing bank statements, and organizing and maintaining client files.  In addition, 
the candidate must be capable of offering the highest level of service to our clientele.  
Professionalism and teamwork are important, so the best candidate works well with 
attorneys, co-workers, and our clients.  

Skills, Education, and Experience:
•	 Minimum of 3 years of solid Trusts and Estates paralegal experience.  
•	 Associate degree with paralegal studies emphasis.  Bachelor’s degree from ABA 

approved paralegal program preferred.  
•	 Certification from NALA or NFPA is a plus.  
•	 Attention to detail, dependable, organized.
•	 Excellent computer skills including MS Office, iManage, and Adobe Acrobat
•	 Excellent problem solving and analytical skills
•	 Excellent proofreading skills and clear and concise communication skills.  

Direct resume with cover letter to: Jessica Boisvert, Manager of Professional 
Recruiting and Retention, Email: jessica.boisvert@mclane.com

MID-LEVEL EDUCATION LAW ATTORNEY 
McLane Middleton, Professional Association, a leading New England-based law firm, is 
seeking an Education Law Attorney to join our growing education law practice. This position 
will afford you the opportunity to take on new responsibilities, work with and learn from some 
of the region’s leading education law lawyers, work directly with clients, and be provided with 
the resources to develop your professional skills.

The ideal candidate should possess 3+ years of experience as an attorney, including experience 
working with K-12 independent day and boarding schools as outside or in-house legal 
counsel.  Prior legal counsel experience with public schools, higher education, or other youth 
serving organizations will also be considered. Equally important is in-depth experience in 
employment law, student misconduct, contract and policy review and development, managing 
and overseeing investigations, crisis response, and enterprise risk management. The candidate 
should have a strong work ethic and the ability to effectively counsel various levels of 
management.  

We welcome dedicated self-starters who are eager to grow their careers and explore business 
development opportunities. Candidates may come from private practice or may be transitioning 
from a government or public interest role.

A hybrid work schedule combining in-office and remote work is available. Applicants must have 
strong academic credentials from an accredited law school, excellent analytical capabilities, 
outstanding communication and writing skills, and a commitment to exceptional client service.

We offer a collegial team culture, robust professional development, and meaningful 
opportunities for personal and professional satisfaction in a fast-paced environment. 
Candidates must be admitted to the New Hampshire and the Massachusetts Bar, or have 
the ability to waive in. Additional bar memberships are a plus. We provide competitive 
compensation and benefits package.

For more than 106-years, McLane Middleton has supported the long-term growth of its 
professionals, helping them build rewarding and successful careers. We encourage you to 
consider joining our team.

Qualified candidates should send a cover letter, resume, law school transcript and writing 
sample to: Jessica Boisvert, Manager of Professional Recruiting and Retention, Email: 
jessica.boisvert@mclane.com

       Exciting Opportunity: Join Sabbeth Law!        
   Hiring Experienced Personal Injury Attorney  

Are you an attorney passionate about making an impact while growing personally and 
professionally? Sabbeth Law, a growth-oriented personal injury firm serving Vermont and New 
Hampshire, is looking for a dedicated, innovative attorney to join our dynamic team. 

We are interviewing candidates with relevant legal experience who demonstrate the drive, a 
growth mindset, and capability to excel in this role. 

 

Why Sabbeth Law? 

       A Culture of Growth – Personal and professional development is at the core of what we do. 
      Innovative Practices – We embrace cutting-edge technology, work systems, and invest 
heavily in training with the best lawyers nationwide. 
              Collaborative Environment – We believe in the power of teamwork and positive 
challenges. 
         Commitment to Justice – We deliver above-average outcomes by uncovering the true value 
of every case. 

 

Who We’re Looking For 

  Experience in personal injury or a similar practice area. 
  A growth mindset and eagerness to learn. 
  Adaptability and openness to innovative technologies. 
  A team player who thrives in dynamic environments. 
  Detail-oriented and organized. 

 

Ready to Make a Difference? 

Join a firm where your contributions matter, and your growth is prioritized alongside the 
success of our clients, and where you are not alone but part of a team.  

       Submit your resume, cover letter, and accomplishments to mjs@sabbethlaw.com and 
crystal@sabbethlaw.com. 

   Let’s explore how your talents can help us deliver justice with excellence and innovation. 

:f+ Exciting Opportunity: Join Sabbeth Law! :++

11 Personal Injury Attorney - Experience Preferred (Up to 5 Years) 
Are you an attorney passionate about making an impact while growing personally and 
professionally? Sabbeth Law, a growth-oriented personal injury firm serving Vermont and New 
Hampshire, is looking for a dedicated, innovative attorney to join our dynamic team. 

We prefer candidates with relevant legal experience, but we’re open to speaking with 
exceptional applicants who demonstrate the drive, mindset, and capability to excel in this role

Why Sabbeth Law? 
A Culture of Growth: Personal and professional development is at the core of what we do. 

Innovative Practices: We embrace cutting-edge technology and invest heavily in training 
with the best lawyers nationwide. 

Collaborative Environment: We believe in the power of teamwork and positive challenges. 

Commitment to Justice: We deliver above-average outcomes by uncovering the true value 
of every case. 

Who We're Looking For 
✓ Experience preferred - ideally up to 5 years in personal injury or similar practice

area.

✓  A growth mindset and eagerness to learn.

✓  Adaptability and openness to innovative technologies.

✓  A team player who thrives in dynamic environments.

✓ Detail-oriented and organized.

Ready to Make a Difference? 
Join a firm where your contributions matter, and your growth is prioritized alongside the 
success of our clients, where you are not alone but part of a team. 

• Submit your resume, cover letter, and accomplishments to mjs@sabbethlaw.com and 
crystal@sabbethlaw.com. 

<P Let's explore how your talents can help us deliver justice with excellence and innovation. 
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TRUSTS & ESTATES ATTORNEY
McLane Middleton, Professional Association, is seeking a Trusts and Estates 
Attorney to join our active and expanding Trusts and Estates Department.  
McLane Middleton has one of the largest Trusts and Estates departments in 
New England.  This is a unique opportunity to work alongside some of New 
England’s most highly-skilled Trusts and Estates attorneys. 

The ideal candidate should possess a strong academic record and excellent 
written and oral communication skills, with 7+ years of experience in estate 
planning, tax planning, and trust and estate administration.  Experience in 
New Hampshire trust law and asset protection planning is a plus.  Ideally, the 
candidate would have prior experience working directly with high net-worth 
individuals and families and their advisors on designing and implementing 
personalized estate plans, and tax-efficient and estate and wealth transfer 
strategies, including transfer of closely-held business interests to irrevocable 
trusts. Equally important is the ability to manage a preexisting volume 
practice while working alongside a team of skilled professionals. 

McLane Middleton has a strong tradition over its 106-year history of 
deep involvement by its employees in the communities where they work 
and live. The firm itself is an active participant in the community as well, 
supporting numerous charitable, business and professional associations. 
The firm helps create a long-term career path to assist professionals in their 
pursuit of personal and professional achievement.  We offer a collegial team 
environment, professional development, and personal satisfaction in a fast-
paced and motivating work environment.  Competitive compensation and 
benefits package offered.   

Qualified candidates should send cover letter and resume to: Jessica Boisvert, 
Manager of Professional Recruiting and Retention, jessica.boisvert@
mclane.com.

JUNIOR-MID-LEVEL TRUSTS AND ESTATES ATTORNEY

McLane Middleton, Professional Association, a leading New England-based law firm, is 
seeking a Trusts and Estates Attorney to join our active and expanding Trusts and Estates 
Department.  McLane Middleton has one of the largest Trusts and Estates departments in 
New England. 

The ideal candidate will have 3 to 5 years of experience in estate planning, tax planning, and 
trust and estate administration, including estate planning for individuals and family-owned 
businesses. Prior experience working directly with high net-worth individuals and families 
and their advisors on designing and implementing personalized estate plans, and tax-efficient 
and estate and wealth transfer strategies, including transfer of closely-held business interests 
to irrevocable trusts is a plus.

The successful candidate will have prior experience in a private law firm setting and will 
demonstrate the ability to manage billable hour requirements and maintain accurate 
timekeeping records.  We are looking for a self-starter who is motivated to advance their 
career and take an active role in business development. An interest in networking, marketing, 
and client development is essential. Candidates who are eager to contribute to a collaborative 
T&E practice are encouraged to apply.

This position will be based in either our Portsmouth or Manchester, New Hampshire office.
Options for a hybrid work schedule combining in-office and remote work are available. The 
candidate must possess excellent academic credentials from an accredited law school with 
strong analytical abilities, excellent client service skills, as well as strong communication and 
writing skills.  

We offer a collegial team-focused environment, support for professional development and 
professional satisfaction in a fast-paced work environment.  Qualified candidates must be 
admitted to the New Hampshire and Massachusetts Bar, or have the ability to waive in. Other 
bar memberships are a plus. Competitive compensation and benefits package offered.

Built on over 106-years of experience, McLane Middleton helps create a long-term career 
path to assist professionals in their pursuit of professional and personal achievement.  We 
encourage you to consider joining our team! All submissions kept confidential.

Qualified candidates should send a cover letter, resume and law school transcript to Jessica 
Boisvert, Manager of Professional Recruiting and Retention, jessica.boisvert@mclane.com.

LITIGATION ATTORNEY
McLane Middleton, Professional Association is seeking a talented and driven 
Litigation Associate to join our team.  We are a leading trial practice group in 
New England, handling a broad range of business and complex litigation.  

The ideal candidate should possess 2 to 4 years of general litigation experience. 
The successful candidate will be adept at collaborating with partners and clients 
to develop litigation strategies including conducting discovery, document review, 
witness preparations, and drafting motions, etc.  

Self-starters looking for career advancement and business development 
opportunities are encouraged to apply. The qualified candidate will have prior 
private firm experience or will be transitioning from a government position to 
private practice.  

Options for a hybrid work schedule combining in-office and remote work are 
available. The candidate must possess excellent academic credentials from an 
accredited law school with strong analytical abilities, excellent client service, as 
well as strong communication and writing skills.  

We offer a collegial team environment, professional development and personal 
satisfaction in a fast-paced work environment.  Qualified candidates must be 
admitted to the New Hampshire or Massachusetts Bar, or have the ability to 
waive in. Other bar memberships are a plus. Competitive compensation and 
benefits package offered.

Built on over 106 years of experience, McLane Middleton helps create a 
long-term career path to assist professionals in their pursuit of personal and 
professional achievement.  We encourage you to consider joining our team! 

Qualified candidates should send a cover letter, resume and law school transcript 
to: Jessica Boisvert, Manager of Professional Recruiting and Retention, Email: 
jessica.boisvert@mclane.com

CORPORATE LAW ATTORNEY
McLane Middleton, Professional Association a leading New England-based law firm, is seeking a 
Corporate Law Attorney to join our growing corporate practice. This position will afford you the 
opportunity to take on new responsibilities, work with and learn from some of the region’s leading 
corporate lawyers, work directly with clients, and be provided with the resources to develop your 
professional skills.

The ideal candidate should possess 5+ years of general corporate experience and a strong 
interest in corporate law. The candidate will be adept at collaborating with partners and clients 
in representing and advising closely held businesses, including entity formation and structuring, 
corporate governance, contract drafting and negotiating, mergers, acquisitions and other strategic 
transactions.  

Individuals looking for career advancement and business development opportunities are encouraged 
to apply. The qualified candidate will have prior private firm experience and will demonstrate the 
ability to manage billable hour requirements and maintain accurate timekeeping records. 

Options for a hybrid work schedule combining in-office and remote work are available. The 
candidate must possess excellent academic credentials from an accredited law school with strong 
analytical abilities, excellent client service, as well as strong communication and writing skills. 

We offer a collegial team environment, professional development and personal satisfaction in a 
fast-paced work environment.  Qualified candidates must be admitted to the New Hampshire or 
Massachusetts Bar, or have the ability to waive in. Other bar memberships are a plus. Competitive 
compensation and benefits package offered.

Built on over 106 years of experience, McLane Middleton helps create a long-term career path to 
assist professionals in their pursuit of personal and professional achievement.  

McLane Middleton’s Corporate Department brings over ten decades of corporate law experience. 
We represent clients across a broad spectrum of size, complexity, and industry, with their most 
important corporate law issues, including business formation, corporate governance, complex 
agreements, capital raising, securities offerings, executive compensation, mergers, acquisitions, 
and other strategic transactions. Our experience, combined with our industry knowledge, positions 
us to identify innovative solutions to complex issues.

Qualified candidates should send a cover letter, resume and transcript to: Jessica Boisvert, 
Manager of Professional Recruiting and Retention, Email: jessica.boisvert@mclane.com



www.nhbar.org	 38	 APRIL 15, 2026	 NEW HAMPSHIRE BAR NEWS

QUALIFICATIONS:  
•	 Applicant must be member in good standing 

of the New Hampshire Bar Association and 
have a J.D. from an accredited law school

•	 Applicant must be able to handle multiple 
tasks, meet deadlines, be organized, have 
communication skills, and be an effective 
team member

•	 Mandatory criminal record check is required 
for all new employees

RESPONSIBILITIES:
•	 This position is for a trial attorney with a focus 

on felony-level criminal prosecution
•	 ACA will be responsible for reviewing case 

files, assisting police with building criminal in-
vestigations, making charging decisions, and 
presenting cases to the Grand Jury. 

•	 ACA will prepare and conduct required pre-trial 
litigation related to the assigned caseload in the 
Strafford Superior Court. ACA will work closely 
with victim assistance to ensure that victim’s 
rights are protected throughout prosecution

•	 ACA wwill prepare assigned cases for jury trial 
and handle all non-appellate post-conviction 
related matters 

BENEFITS: Medical, Dental, Life Insurance, 
Holiday & Sick time, Longevity Pay, Short Term 
Disability, NH Retirement System, mileage reim-
bursement, CLE and Bar dues paid by county. 
Salary commensurate with experience. 

Please send cover letter, resume, and references 
to County Attorney Emily Garod at egarod@
straffordcounty.gov

ASSISTANT COUNTY ATTORNEY
Strafford County Attorney’s Office, Dover, NH 03820

The Division for Children, Youth and Families
is seeking Child Protection Attorneys 
Positions available in Berlin, Conway, 

Laconia, and Manchester  

The DCYF Legal Team is a dynamic group of experienced child 
protection attorneys and their legal assistants, stationed around 
the state, who work in partnership with the New Hampshire 
Attorney General’s Office to seek judicial protection for children 
subjected to abuse or neglect. The focus of our work is on the 
immediate protection of the child and strengthening, whenever 
possible, families to eliminate abuse and neglect in the home. 

We offer paid training, competitive salaries, and a comprehensive 
benefits package.

Requirements: J.D. from an accredited law school, N.H. Bar 
membership, a driver’s license and/or access to transportation 
for statewide travel, and four years’ experience in the practice 
of law.  Recent graduates are encouraged to contact Attorney 
Deanna Baker, Legal Director to discuss if an exception may be 
requested for years of experience.
  
How to APPLY: Please submit your letter of interest, resume 
and application by visiting:  www.nh.gov Careers (tab on upper 
right), Finding a Job - NH State Government Job Opportunities, 
Search for Job Opportunities and enter “DCYF Staff Attorney” 
in the Job Title field.

For questions about this position, please contact Attorney 
Deanna Baker, Legal Director at (603) 419-0491, deanna.
baker@dhhs.nh.gov.

ASSISTANT CITY PROSECUTOR
CITY OF LACONIA, NH

The City of Laconia is seeking a highly skilled attorney 
to fill the position of Assistant City Prosecutor to manage 

criminal cases in the City Prosecutor’s Office.
Salary Range: $106,847.52 - $115,655.19, plus a competitive benefits package

(Starting salary based upon experience)
Submit cover letter and resume to:

Laconia Police Department
Attn: Executive Assistant Lori Marsh

126 New Salem St.
Laconia, NH  03246

The position will remain open until filled.
EOE

LEGISLATIVE DRAFTING ATTORNEY
The General Court’s Office of Legislative Services (OLS) is seeking a motivated, 
full-time attorney in the Legal Division. The nonpartisan position is located at the 
State House in Concord.The position responsibilities include drafting legislation 
and amendments for members of the Senate and the House of Representatives  
and advising members of the legislature in resolving practical, technical, and 
potential legal issues in their drafting requests. The ideal candidate is a member 
of (or eligible to waive into) the New Hampshire Bar, who possesses excellent 
writing and analytical skills. Competitive compensation and excellent benefits. 

More information may be found at www.gc.nh.gov. The position is open until 
filled. Interested candidates should send a cover letter and CV to James Vara, 
Director, Office of Legislative Services, 107 N. State Street, Concord,NH 03301 
or email james.vara@gc.nh.gov.

The General Court’s Office of Legislative Services (OLS) is seeking a motivated, 
full-time attorney in the Legal Division. The nonpartisan position is located at the 
State House in Concord. The position responsibilities include drafting legislation and 
amendments for members of the Senate and the House of Representatives and advising 
members of the legislature in resolving practical, technical, and potential legal issues 
in their drafting requests. The ideal candidate is a member of (or eligible to waive 
into) the New Hampshire Bar, who possesses excellent writing and analytical skills. 
Competitive compensation and excellent benefits. More information may be found at 
www.gc.nh.gov. The position is open until filled. 

Interested candidates should send a cover letter and CV to Courtney Eschbach, Interim 
Director, Office of Legislative Services, 107 N. State Street, Concord, NH 03301 or 
email courtney.eschbach@gc.nh.gov.

LEGAL ASSISTANT/PARALEGAL
Lewis Builders Development, Inc. is seeking a full-time legal 
assistant/paralegal to assist Legal Counsel in a wide-ranging role with 
paralegal and administrative responsibilities, including real estate, 
corporate and regulatory matters. Ideal candidate must be efficient, 
organized, work independently and possess attention to details. 

3-5 years relevant experience

Visit www.lewisbuilders.com/careers
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603.226.4225

AppealsLawyer.net

jlgordon@appealslawyer.net

Effective
and strategic
advocacy in 

New Hampshire
and 

Federal appellate 
courts.

SURETY BONDS
Serving New England’s Lawyers Since 1899

•  	 Probate Bonds
•  	 Appeal Bonds
•  	 T.R.O. Bonds
•  	 Dissolve Lien Bonds
•  	 Bid, Performance & Payment Bonds
•  	 Fidelity Bonds

PHONE: 617-523-2935   
FAX: 617-523-1707

www.aadority.com
A.A. DORITY COMPANY, INC.

226 Lowell St., Suite B-4, Wilmington, MA 01887

A.A.DORITY

Massachusetts Workers Comp
Atty. John Wolkowski

Backus, Meyer & Branch, LLP

Do you have a client injured  
in Massachusetts?

I honor referral fees

jwolkowski@backusmeyer.com
www.backusmeyer.com
(603) 668-7272
116 Lowell Street 
Manchester, NH 03104

EXPERIENCED COMMERCIAL REAL ESTATE 
ATTORNEY LOOKING FOR A FLEXIBILITY GLIDEPATH

Are you thinking of winding down but cannot figure out how to do it?  
Alfano Law is looking for a seasoned commercial real estate attorney 

with experience in purchase and sales, leasing, zoning, titles, closings, and LLCs.  

Candidates must have spent most of their time practicing in New Hampshire.  
The position can be hybrid or fully remote.

The firm provides real estate-based legal services to businesses and individuals.  
Our specific areas include roads and easements, commercial real estate, 

real estate litigation, tax law, estate planning, and probate.  

The firm’s main office is in Concord, NH with other locations in Portsmouth, Keene and 
Bedford.  If you are interested, please contact Paul Alfano at palfano@alfanolaw.com.

• HISTORICAL 
   RESEARCH
• EXPERT TESTIMONY
• BRIEF WRITING
• TRIALS

PALFANO@ALFANOLAW.COM
(603) 226-1188

PRIVATE ROAD?
PAPER STREET?

WHO OWNS THE ROAD?

Paul J. Alfano

ASSISTANT COUNTY ATTORNEY
The Cheshire County Attorney’s Office has openings for two full-time Assistant County 
Attorney’s:

Circuit Court Prosecutor – this position is stationed at the Cheshire County Attorney’s 
Office, and involved prosecuting criminal cases for 14 participating towns and the Cheshire 
County Sheriff’s Office in the 8th Circuit Court – Keene District Division.

Circuit Court Prosecutor – this position is stationed at the Keene Police Department and 
involves prosecuting criminal cases for Keene Police Department in the 8th Circuit Court 
- Keene District Division.

Felony Prosecutor – this position involves prosecuting felony criminal cases in the 
Cheshire County Superior Court

Cheshire County offers a comprehensive benefits package with paid travel, CLE trainings, 
Court Fees and Bar Dues in addition to paid leave, medical and dental insurance options, 
NH Retirement, 11 paid holidays per year.  Experience preferred and salary is commiserate 
with experience, starting at $81,161.  NH Bar membership is required.

Please submit cover letter and resume to Chris McLaughlin, Cheshire County Attorney.  
Attention Kim May, Human Resources Director, 12 Court Street, Keene, NH 03431 or via 
email at kmay@co.cheshire.nh.us

WE’RE HIRING

Claims Analyst & Litigation Attorney
Positions Available

Asbestos, Pollution and Other Latent 
Liability Claims

Use your law degree and legal experience in a new way, 
without worrying about billable hours.

Join our growing and diverse team 
working together to change the 
future of national mass tort and 
pollution litigation. 

RiverStone employs over 40 attorneys directing 
complex litigation across the country.  If you’re 
interested in overseeing litigation, engaging in 

strategic legal analysis, and negotiating 
resolutions, we’re hiring!

w w w . t r g . c o m

The City of Nashua is looking for a highly motivated 
individual to join our Police Department as a Police 
Attorney. Take your career to the next level with us as 
opportunities for growth and development await!

JOB SUMMARY AND RESPONSIBILITIES
The Nashua Police Department Legal Bureau prosecutes 
violation- and misdemeanor-level offenses in the District 
Division and juvenile delinquency matters in the Family 
Division of the 9th Circuit Court.  The Legal Bureau is 
also responsible for felony cases until they are bound 
over to Superior Court.  This prosecutor position works 
with a team of five attorneys and two victim witness 
advocates within the police department and is supported 
by two paralegals and several court officers.  

This is a full-time position, Monday through Friday, 8 
am to 4 pm, is part of the UFPO Collective Bargaining 
Unit, and provides an excellent work life balance. The 
position is grade 16, with a salary ranging from $85,000 - 
$110,500 (salary dependent upon experience).

Police Attorney
SKILLS/QUALIFICATIONS
•  Juris Doctorate degree
•  Must be a member of the NH Bar Association (or able   
   to upon hire)
•  Prosecution experience is preferred

BENEFITS
Our comprehensive benefits package includes:
•  Health/Dental/Vision Insurance
•  Short Term Disability
•  Life Insurance
•  Mandatory Participation in New Hampshire Retirement    	
   System (Pension)
•  457 Retirement
•  Vacation/Sick/Personal Time
•  Weekly Pay

HOW TO APPLY
To apply please visit http://applitrack.com/nashua/
onlineapp.

EQUAL OPPORTUNITY EMPLOYER – Recruiting practic-
es shall be consistent with State and Federal Law (3/6/2026)

 For attorneys who feel drawn to serve some-
thing greater than themselves, the Marine Corps 
Judge Advocate program offers a path where law 
meets leadership, and justice is pursued with 
honor.
 Marine Judge Advocates don’t just practice 
law—they lead Marines, advise commanders in 
critical operations, and uphold the values of cour-
age, integrity, and commitment. From courtroom 
advocacy to operational legal counsel, their work 
shapes lives and missions.

Why choose this path?
• Purposeful service: You’ll be part of a revered 

institution, trusted with legal responsibilities that 
impact national defense and individual lives.

• Professional growth: Trial experience, federal 
policy exposure, and leadership training at Of-
ficer Candidates School and The Basic School 
build unmatched legal and personal skills.

• Support and stability: Competitive pay, up to 
$110,000 in bonuses through Judge Advocate 
Continuation Pay (JACP), and eligibility for 
Public Service Loan Forgiveness (PSLF).

• Community and care: TRICARE health cover-
age, subsidized living, and access to on-base 
resources for you and your family.

• A legacy of excellence: Marine Judge Advo-
cates are unrestricted officers, often selected 
for command billets and operational assign-
ments—roles that reflect trust, capability, and 
character.

 If you’re seeking a legal career that challenges 
you, shapes you, and serves a higher purpose, 
the Marine Corps may be your calling.
 For questions regarding this opportunity, 
please contact Captain Corbin Tyler at (603) 978-
5967 or email at corbin.tyler@marines.usmc.
mil 

Answering the Call: A Life of Law and 
Leadership in the Marine Corps

Member – $1.40 per word plus $60 insertion 
fee; Non-member – $1.80 per word plus $80 
insertion fee

If you would like to place an ad in the 
classified section, please contact our Sales 
and Technical Editor at (603) 715-3263. You 
may e-mail your ad to: advertise@nhbar.
org and mail with a check for prepayment to: 
NH Bar News Classifieds, 2 Pillsbury Street, 
Suite 300, Concord, NH 03301.

2026 CLASSIFIED 
RATES
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Learn more 
8am.com/nhba

Powering a world 
where firms thrive

Run your firm.
Reclaim your day.
From client intake to final payment, 8am solutions help you  
work smarter, serve clients better, and grow with confidence.

Designed for the way law firms work today 

Workflows that keep cases moving and insights that put you in control

Backed by 260K+ professionals and 130+ bar association


