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By Tom Jarvis

	 New Hampshire Superior Court 
Judge Daniel Will was confirmed in a 
4–1 vote by the Executive Council on 
February 11 to serve on the New Hamp-
shire Supreme Court, filling the seat 
vacated by Justice Anna Barbara Hantz 
Marconi, who reached the mandatory 
retirement age of 70 in February.
	 When announcing the nomination, 
Ayotte cited Judge Will’s background in 
both public service and the judiciary.
	 “Judge Will has served our state 
honorably as New Hampshire’s first 
Solicitor General and now on our Su-
perior Court,” she said in a statement. 
“He has the qualifications, integrity, and 
commitment to public service Granite 
Staters expect in a Supreme Court Jus-
tice, and I am confident he will uphold 
the rule of law and our Constitution.”
	 Judge Will was appointed to the Su-
perior Court in 2021 by former Gover-
nor Chris Sununu and has since presided 
over trial court matters across the state. 
Prior to joining the bench, he served as 
New Hampshire’s first solicitor general 

Judge Daniel Will Confirmed as Justice 
of the New Hampshire Supreme Court

within the Department of Justice, lead-
ing the state’s appellate advocacy and 

By Scott Merrill

	 If the New Hampshire Constitution 
of 1784 is defined by anything as much 
as longevity, it is restraint – particularly 
around taxation and the concentration 
of power. Across nearly 250 years, re-
peated debates and constitutional con-
ventions have left behind a fragmented 
historical record. Today, that record is 
being carefully reconstructed by an un-
likely research team.
	 With support from the Warren B. 
Rudman Center for Justice, Leader-
ship & Public Service (Rudman Center) 
at the University of New Hampshire 
Franklin Pierce School of Law (UNH 
Law), Bryan Rome, a second-year law 
student, and New Hampshire Superior 
Court Judge William Delker are assem-
bling historical documents and newspa-
per accounts to trace the Constitution’s 
evolution and give judges and attorneys 
clearer historical context when inter-
preting its provisions.
	 “The current US Supreme Court 
is shifting a lot of decisions to state 
courts,” says Rudman Center Execu-
tive Director Anna Brown. “It follows 
that attorneys and courts in New Hamp-
shire will more frequently consider ar-
guments based on the New Hampshire 
Constitution. Providing the legal com-
munity with a detailed historical record 
of the legal arguments surrounding our 
state Constitution will enable stronger, 
more informed cases.”

Reconstructing the History of the 
New Hampshire Constitution

Addressing Age-Old Questions
	 While New Hampshire ceded the ti-
tle of oldest living constitution to Mas-
sachusetts, Rome takes that in stride. 
	 “Unfortunately, Massachusetts 
has us beat,” he says, noting that New 
Hampshire has compensated through 
frequent reconsideration of its founding 
document. “Since independence, New 
Hampshire has convened 17 constitu-
tional conventions, with the most recent 
one held in 1984.”
	 One of the most consistent themes 
in those debates is resistance to taxa-
tion. 
	 “New Hampshire has never been a 
big fan of taxation,” Rome says. From 
the beginning, concerns about taxes and 
government power were embedded di-
rectly in constitutional language.
	 That skepticism persists. Rome 
points to Part II, Article 83 of the 1877 
Constitution, which states: “No money 
raised by taxation shall ever be granted 
or applied to the use of the schools or 
institutions of any religious sect or de-
nomination.” 
	 As Rome notes, “You can kind of 
see the issue of religious schools and 
funding schools as something that just 
comes up again and again throughout 
history.”
	 That same impulse is paired with 
a fierce commitment to representation. 

Judge N. William Delker (center) stands with UNH Law 2L Bryan Rome (left) and Rudman Center 
Executive Director Anna Brown at UNH Law. Photo by Tom Jarvis

By Tom Jarvis

	 New Hampshire Supreme Court 
(NHSC) Justice Anna Barbara “Bobbie” 
Hantz Marconi retired from the bench 
on February 11, the day before her 70th 
birthday, in accordance with the state’s 
mandatory retirement age for judges. 
She has served on the Court since 2017.
	 “It was an honor and a privilege to 
have that responsibility,” Justice Hantz 
Marconi says. “To be able to deliver 
some guidance along the way was very 
rewarding. It’s a serious responsibility 
and I appreciated having that faith in me 
for as long as it was.”
	 NHSC Chief Justice Gordon Mac-
Donald highlights her administrative 
leadership and long-term impact on court 
operations and public access.

Justice Anna Barbara Hantz Marconi Retires 
from the New Hampshire Supreme Court
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 Bar Governance

By Derek D. Lick

Orr & Reno,
Concord, NH

President’s Perspective	 In recent years, judges across the 
United States have faced a marked in-
crease in threats, harassment, and intimi-
dation arising from their performance 
of core judicial duties. This trend has 
not spared state courts and trial judges, 
whose rulings – often routine applica-
tions of settled law – have increasingly 
become targets of public hostility. For 
members of the New Hampshire legal 
community, this moment demands re-
newed attention to the importance of ju-
dicial independence and the profession’s 
responsibility to defend it.
	 Nationally, judges have reported a 
surge in death threats, doxing, harass-
ment campaigns, and “swatting” inci-
dents following unpopular or high-profile 
decisions. These acts are not expressions 
of lawful disagreement. They are efforts 
to coerce judges through fear. When 
judges receive hundreds of threatening 
communications referencing their fami-
lies or home addresses, the message is 
unmistakable: decide differently or face 
personal consequences. Such conduct 
strikes at the heart of the judicial func-
tion and threatens the ability of courts to 
administer justice impartially.
	 The consequences of this environ-
ment are real and lasting. Judges across 
jurisdictions have spoken candidly about 
the emotional toll of persistent threats 
and the security concerns that now ac-
company even routine judicial service. 
The 2020 killing of the son of a federal 
judge, targeted because of his mother’s 
judicial role, remains a stark reminder 

Protecting Judicial Independence and the Rule of Law

that rhetoric and intimidation can esca-
late into violence. These developments 
should alarm every attorney who relies 
on a functioning, independent court sys-
tem to represent clients and vindicate 
rights.
	 Judicial independence is not an ab-
stract constitutional concept; it is the 
practical foundation of the rule of law. 
Judges must be able to decide cases based 
on the law and the facts without fear of 
retaliation, whether political, profession-
al, or personal. This principle protects 
litigants, ensures equal treatment under 
the law, and preserves public confidence 
in judicial outcomes – particularly when 
those outcomes are unpopular.
	 New Hampshire’s constitutional 
structure and legal traditions reflect a 
deep commitment to this principle. The 
judiciary is a co-equal branch of govern-
ment, entrusted with interpreting stat-
utes, enforcing constitutional limits, and 
resolving disputes fairly and impartially. 

The New Hampshire Code of Judicial 
Conduct explicitly recognizes that an 
independent and impartial judiciary is 
indispensable to maintaining the rule of 
law and public trust in the courts. Judges 
are ethically bound to decide cases with-
out regard to public pressure, political 
consequences, or personal safety con-
cerns.
	 Where judicial independence is un-
dermined, the consequences ripple out-
ward. If judges are perceived as vulner-
able to intimidation, litigants may doubt 
the fairness of proceedings. Attorneys 
may find their advocacy compromised 
by a system distorted by fear rather than 
law. Ultimately, public confidence in the 
courts – essential to voluntary compli-
ance with legal decisions – erodes.
	 Attorneys occupy a critical position 
in safeguarding judicial independence. 
As officers of the court, New Hampshire 
lawyers have professional and ethical 
obligations that extend beyond individ-
ual client representation. The Rules of 
Professional Conduct emphasize respect 
for tribunals and the integrity of the adju-
dicative process. Zealous advocacy does 
not permit attacks on the legitimacy, mo-
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	 The New Hampshire Bar Associa-
tion is pleased to welcome Aliyah Parch-
ment as its new NHMCLE Coordinator.
	 Parchment holds a bachelor’s de-
gree in psychology from Plymouth State 
University. She most recently served 
as a human resources representative in 
the corporate office of Easterseals New 
Hampshire, where she supported the hu-
man resources department by managing 
new-hire records, assisting with compli-
ance efforts, and responding to inquiries 
from employees, applicants, and the pub-
lic.
	 “I am very excited to work here and 

foster a profes-
sional life in the 
legal industry,” 
Parchment says. 
“I look forward 
to growing with 
the NHBA and 
gaining new skills 
with it while also 
sharing the skills 
I’ve gained over 
the years to help 

the Bar further its goals. It is among the 
highest honors to be a part of this organi-
zation.” t

NHBA Welcomes Aliyah Parchment as 
NHMCLE Coordinator

NHBA BOARD ELECTION 
– ENSURE YOU RECEIVE 

YOUR BALLOT

	 Electronic voting for the NH-
BA’s Board of Governors  election 
will take place starting at 9 am on 
April 1. All Active members are eli-
gible to vote. To ensure you receive 
your ballot information electronical-
ly, please be sure the email address 
we have on file for you is accurate. If 
you need to update your email, please 
log in to the Member Portal, and 
use the Update MyProfile link that 
is found on the Profile page. Please 
do this no later than March 6. If you 
need assistance updating your email 
address, please contact memberre-
cords@nhbar.org. 
	 Members eligible to vote in the 
Board election, without an email ad-
dress on file with the Association, 
will receive a letter containing in-
structions on how to vote electroni-
cally. t

PERSPECTIVE continued on page 8
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By Tom Jarvis

	 For the first time in more than four 
decades, New Hampshire’s model criminal 
jury instructions are undergoing a compre-
hensive overhaul. Last formally adopted in 
1985 – and following an unfinished draft 
effort in 2010 – the instructions are now be-
ing revised by a subcommittee co-chaired 
by New Hampshire Superior Court Chief 
Justice Mark Howard and Assistant Attor-
ney General Melissa Fales under the Com-
mittee on Cooperation with the Courts.
	 Fales, who spent 10 years as a county 
prosecutor before joining the Attorney 
General’s Office, said the need for updated 
instructions has been apparent for years.
	 “The jury instructions are so impor-
tant because they serve as a uniform set 
of rules for the jury to abide by,” she says. 
“If you didn’t have the same rules for all 
juries, it would really be impossible for 
the justice system to work the same way 
for every defendant.”
	 From a practitioner’s perspective, 
Fales says, model instructions are a criti-
cal reference point when drafting charges 
and preparing for trial, particularly given 
that New Hampshire’s criminal statutes 
do not always spell out elements such as 
mens rea.
	 “A lot of the code doesn’t have the 
mens rea right in the language,” she says. 
“You have to read the annotations and fig-
ure out what the Supreme Court has said 
is the appropriate mens rea. Having mod-
el jury instructions to go back to is very 
helpful.”
	 Judge Howard emphasizes that uni-
formity across courtrooms is central to the 
project.
	 “Uniformity breeds fairness,” he 
says. “Every practitioner and every de-
fendant can expect that their jury is go-
ing to be told the same thing. As long as 
everybody in the courtroom has the same 
expectation about what the jury is going 
to be told – the standards they apply, the 
definitions they apply – that ultimately re-
sults in a fairer process.”

Learning from Past Efforts
	 Earlier attempts to revise the instruc-
tions resulted in a substantial body of 
draft material that was never formally ad-
opted. Judge Howard says the lessons of 
those experiences helped shape how the 
current project was launched. He credits 
Fales with initiating the work and bring-
ing it before the Committee on Coopera-
tion with the Courts.
	 “I give all the credit to Melissa for 
this happening,” he says.
	 The subcommittee has drawn from 

Judges and Practitioners Collaborate on Updated Criminal Jury Instructions

multiple sources, including the 1985 in-
structions, the 2010 drafts, and instruc-
tions that judges and practitioners have 
developed and used in court over the 
years, Judge Howard says.
	 One key difference this time is the 
committee’s structure and timeline. The 
subcommittee began meeting in January 
2025 and set an ambitious two-year goal 
for completing the work.
	 “We put ourselves on a fairly aggres-
sive short timeline of two years,” Judge 
Howard says.
	 The committee was intentionally 
structured to keep the work moving for-
ward, Fales says, with strong judicial 
involvement helping prevent the process 
from stalling as it did in 2010.
	 “Our goal is to get a draft done and 
then get the final product done,” she says. 
“We didn’t want to lose momentum. Judg-
es and practitioners have really rolled up 
their sleeves – drafting instructions, going 
back to the statute books and case law, and 
combing through everything to update it.”

Broad Representation, 
Balanced Perspectives

	 The subcommittee consists of 15 
members and includes judges, prosecutors, 
defense attorneys from both the public and 
private bar, and judicial law clerks. Mem-
bers were divided into smaller working 
groups focused on specific categories of 
instructions, including homicide, sexual 
assault, drug offenses, domestic violence, 
preliminary instructions, and definitions.
	 Defense attorney David Rothstein, 
who also served on the 2010 committee, 
says the balanced makeup of the current 
subcommittee has made a meaningful dif-
ference.
	 “It’s a very balanced committee 
where everyone’s perspective was heard 
and appreciated,” Rothstein says. “There 
were definitely situations where people 
raised issues or disagreed about what a 

particular instruction should be, and we 
worked them out.”
	 Rothstein says practitioners have long 
struggled with having two imperfect refer-
ence points – the 1985 instructions and the 
2010 drafts – neither of which fully met the 
need for a definitive, authoritative set.
	 “It’s kind of like Goldilocks and the 
Three Bears,” he says. “Neither of them 
are just right. This committee is trying to 
take what exists and come up with a more 
definitive set of jury instructions that’s 
been vetted by judges, defense attorneys, 
and prosecutors.”

What’s Changing
	 At a high level, the revised instruc-
tions are expected to expand coverage, 
update statutory references, and reflect de-
velopments in case law. The subcommittee 
has also focused on modernizing language 
while maintaining legal precision.
	 “We chose up front to take a more 
plain-language approach, without sacri-

ficing precision in the law,” Judge How-
ard says. “And we also tried to move 
toward more neutral language. The prior 
iterations of the instructions tended to 
be very much in the masculine, so we’ve 
tried to change that and make it a more 
neutral presentation.”
	 Another major change will be how 
the instructions are accessed. Fales says 
that rather than a single, lengthy PDF, the 
committee envisions an online, hyper-
linked format that allows judges and prac-
titioners to navigate directly to specific 
instructions and assemble customized 
packets for individual cases.
	 Judge Howard notes that the instruc-
tions are intended to serve as a starting 
point, not as Supreme Court-approved 
“pattern” instructions.
	 “These are model instructions,” he 
says. “There is a difference between a 
model instruction and a pattern instruction. 
A pattern is one that the Supreme Court has 
blessed. These will essentially be a starting 
point. Ninety-five percent of any given in-
structions are not controversial, but there’s 
still room for debate over what the law is 
or how it ought to apply to a given case. 
So, the caution to the Bar is that these are 
model instructions, but that doesn’t mean 
there is no issue about the law. Practitio-
ners can still raise issues about whether 
these instructions are an accurate statement 
or should be applied in a given case.”

Where the Project Stands
	 According to Fales, the subcommit-
tee has completed its first round of sub-

Kalos Consulting & Investigations, LLC

Attorney Support Investigations | Licensed PI (NH & MA)

Former Federal Agent & Police Officer • 30+ Years Investigations

Witness Locates & Interviews • Mitigation Research • Surveillance

Criminal & Civil Matters

(603) 270-7006
Info@KalosInvestigations.com

JURY continued on page 25
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LUBIN & MEYER frequently obtains multimillion-
dollar results for clients who were told by other 
attorneys that their claim was not worth pursuing. 
     Most recently, Lubin & Meyer secured a life-
changing 7-figure settlement for a New Hampshire 
client in a failure to diagnose cancer case who had 

Lubin & Meyer pc
New England’s Demonstrated Leader in Medical Malpractice & Personal Injury Law
Attorneys licensed in NH, MA and RI       
lubinandmeyer.com   |   (617) 720-4447  |   Accepting cases on a referral fee basis

The Value of a Second Opinion

been turned away by another New Hampshire medical 
malpractice and personal injury law firm.
     Lubin & Meyer has successfully represented injured 
persons in New Hampshire for more than 40 years. Call us 
to evaluate your medical malpractice or personal injury 
claim as an initial review or second opinion — at no cost.

 

Left to right: Robert M. Higgins, Krysia J. Syska, Andrew C. Meyer, Jr., Adam R. Satin, Nicholas D. Cappiello and William J. Thompson.

A Sample of Our Success on Cases 
Evaluated and Rejected by Other Firms

Cancer case turned away by New Hampshire firm, resolved by Lubin & Meyer for a record 7-figure settlement

Amount        Case description

$13,000,000      Verdict in the death of a young man following 
       tonsillectomy

$7,000,000       Injury sustained during childbirth

$4,800,000       Failure to diagnose infection results in brain 
       damage

$3,000,000       Failure to perform c-section results in newborn’s 
       brain damage

$2,000,000       Failure to timely diagnose heart attack results in  
       death

$2,000,000       Birth injury resulting in severe and permanent 
       neurological damage

$2,000,000       Failure to diagnose and treat bowel blockage 
       results in death

$1,900,000       Failure to accurately interpret MRI results in brain 
       bleed and death

$1,500,000       Colon puncture during liver biopsy results in death

$1,000,000       Improperly performed gallbladder surgery leads to 
       post-op infection and reconstructive surgery

          

Practitioner Profile

By Kathie Ragsdale

	 Richard Guerriero’s children grew up 
knowing their father would always spend 
Christmas Eve morning in jail – visiting 
clients.
	 “People who are incarcerated are of-
ten abandoned, even by their own fami-
lies,” explains the former public defender 
and renowned criminal defense attorney. 
“I always had a rule to visit promptly and 
frequently.”
	 A past president of the New Hamp-
shire Bar Association, he has represented 
both high-profile defendants and those 
who never make headlines, argued before 
the US Supreme Court, and has a repu-
tation as a go-to attorney for colleagues 
seeking advice.
	 “Many of the people I practice with 
follow the mantra, ‘when in doubt, call 
Richard,’” says Melissa Davis, clinical 
associate professor and director of the 
Criminal Practice Clinic at the Univer-
sity of New Hampshire Franklin Pierce 
School of Law.
	 A native of Louisiana, Guerriero be-
came interested early on in social justice, 
the courts, and government.
 	 “I was in sixth grade reading US 
News & World Report and Time magazine 
instead of comic books,” he says.
	 While still in high school, he worked 
for then-Congressman Jerry Huckaby 
in Washington, DC, and got to hear the 
late US Supreme Court Justice Thurgood 
Marshall speak.

Richard Guerriero: A Career Defined by Justice and Compassion
	 He graduated 
magna cum laude 
from Louisiana 
State University, 
completing his un-
dergraduate stud-
ies in three years 
while working dur-
ing summers and 
sometimes during 
the school year on 
natural gas drilling 
rigs.
	 He went on to the Louisiana State 
University Paul M. Hebert Law Center, 
participating in four jury trials, including 
a murder trial, while still in school. Upon 
graduation, he clerked for Judge James 
Dennis, who – along with Thurgood Mar-
shall – were “two of my big inspirations 
as far as being a lawyer,” he says.
	 Guerriero then went into private 
practice in Louisiana, often accepting 
court-appointed cases, including some 
capital ones. 
	 A lifelong opponent of the death pen-
alty, he worked with other defense coun-
sel on the case of convicted murderer Jim-
my Glass and was at Angola State Prison 
standing outside the building that housed 
the execution chamber when Glass was 
electrocuted to death.
	 “Famously, Justices Marshall and 
William Brennan dissented from the opin-
ion affirming Glass’s sentence and wrote 
about the horrors of the electric chair,” he 
says.

	 In other Louisiana death penalty 
cases, Guerriero took over as lead coun-
sel after a death sentence was affirmed for 
Tracy Lee, and on rehearing before the 
Louisiana Supreme Court was able to get 
the sentence vacated. In the case of Allen 
Robertson, his questioning of prospective 
jurors and his work on an appeal led to the 
reversal of the death sentence.
	 Guerriero met his wife, Anne, while 
she was working in Baton Rouge for 
Teach for America, and when she ex-
pressed a desire to move back to her na-
tive New England, he started a job hunt. 
He ended up being interviewed for work 
as a New Hampshire public defender at 
the Gas Lighter Restaurant in Concord, 
with hockey on the overhead television 

and Bud Lights on the table, he recalls.
	 He was with the New Hampshire 
Public Defender office for 20 years, serv-
ing as the office litigation director, coor-
dinating support for more than 100 public 
defenders and 50 criminal contract attor-
neys, from 2000 to 2012. 
	 He worked with other public defend-
ers on the case of Gordon Perry, who was 
charged with capital murder. After sev-
eral successful motions, Guerriero and 
the other public defenders were able to 
settle the case with the prosecution drop-
ping the death penalty demand. He also 
worked on the Michael Addison case, 
which involved four separate jury trials in 

Richard Guerrierro and his wife Anne enjoying a beverage at a brewery in Littleton. Courtesy Photo

GUERRIERO continued on page 22
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Public Sector/Interest Practitioner Profile

By Tom Jarvis

	 In the North Country, child protection 
work often unfolds under tight timelines, 
across long distances, and in small com-
munities where professional responsibili-
ties and personal connections can overlap. 
For Amanda Kniveton, those realities 
shape a practice centered on responsive-
ness, collaboration, and an understanding 
of the human dimensions behind each case.
	 Kniveton is based in Littleton, where 
she represents the New Hampshire Depart-
ment of Health and Human Services’ Di-
vision for Children, Youth, and Families 
(DCYF) in abuse, neglect, termination of 
parental rights, and guardianship matters.
	 She grew up primarily in Michigan 
and attended Johnson & Wales University, 
where she initially enrolled in the culinary 
program before realizing that life as a chef 
was not the right fit.
	 “After working in some restaurants, 
I quickly decided that the physical labor 
of working as a chef was not for me,” she 
says.
	 She ultimately earned an undergradu-
ate degree in international business in 
2008. As graduation approached, Kniveton 
began interviewing for positions in bank-
ing but found herself drawn in a different 
direction.
	 “I just felt compelled and intrigued to 
pursue a legal degree,” she says. “I took 
small steps toward it – I applied to law 
school not knowing if I would really follow 
through – and then I visited some schools. 

Amanda Kniveton: Protecting Children in the North Country
It was something 
that felt right, so I 
kept moving one 
step at a time.”
	 Kniveton at-
tended New Eng-
land Law | Boston 
part-time, working 
at a law firm to help 
pay for tuition, and 
graduated in 2012. 
She went on to clerk 
in the Suffolk and Cambridge Probate and 
Family Courts before relocating to New 
Hampshire. After volunteering in family 
court, she joined Samaha Russell Hodg-
don in Littleton, where she handled a wide 
range of matters.
	 Before joining DCYF, Kniveton also 
represented parents in abuse, neglect, 
and termination of parental rights cases 
through court appointments. When the 
DCYF attorney position in Littleton be-
came available, she applied and began her 
current role in December 2016.
	 Although she did not initially envision 
herself as a litigator, Kniveton says child 
protection work has proven to be a good 
fit.
	 “When I was in law school, I didn’t 
think I had the confidence to be a trial at-
torney, and I thought I’d prefer something 
more transactional,” she says. “But it turns 
out I actually do like being in the court-
room.”
	 She notes that abuse and neglect pro-
ceedings differ in important ways from 

other adversarial contexts.
	 “The goal is to determine whether a 
child has been abused or neglected – not 
to find a criminal act against a parent,” 
Kniveton says. “After that determination is 
made, my client works with families to try 
to remedy the problems that led to the find-
ing. In that way, it feels more collaborative 
than criminal prosecution.”
	 That collaboration takes place within 
strict statutory timelines. Once a petition is 
filed, the court must issue findings within 
30 days, or 60 days if a child is not in the 
home.
	 “It’s a very fast-paced environment,” 
Kniveton says. “There’s an understanding 
between DCYF and opposing counsel that 
we do our best to provide discovery timely, 
but there are a lot of constraints because of 
the statutory timelines.”
	 Kniveton’s skills have won her the re-
spect of defense attorneys and colleagues 
alike.
	 Defense attorney Jorel Booker says 
abuse and neglect practice under RSA 
169-C is a specialized area handled by a 
relatively small segment of the Bar, and he 
lauds Kniveton for her work.
	 “Amanda is a practical and accom-
plished litigator who meets the needs of 
children whose parents are accused of fail-
ing them,” he says. “She does this with the 
staggering caseload that DCYF counsel 
carry and the very short timelines allowed 
under the statute. I do not know how she 
keeps all those plates in the air, but it is a 
pleasure to work with her.”

	 New Hampshire Department of Safety 
Chief Hearings Examiner Nikolas Frye, 
who worked with Kniveton in both private 
practice and at DCYF, says she “knows 
child protection law and the cultural fabric 
of the North Country like the back of her 
hand.”

Amanda Kniveton on a recent trip to Iceland. 
Courtesy Photo

KNIVETON continued on page 22

Medical malpractice is a unique practice area, and our 
firm has the resources and expertise to handle this type 
of complex, expensive litigation. 
 
We employ attorneys who concentrate on malpractice 
litigation. We also have the negotiating experience and 
judgment to obtain the best possible results for our client.

MICHAEL MCGR ATHHEATHER BURNS

Medical Malpractice Group

S E R V I N G  N E W  H A M P S H I R E  S I N C E  1 9 0 8

603.224.7791 
law@uptonhatfield.com  
uptonhatfield.com

C O N C O R D

L A C O N I A

L A N C A S T E R

P E T E R B O R O U G H

P O R T S M O U T H 



www.nhbar.org	 6	 FEBUARY 18, 2026	 NEW HAMPSHIRE BAR NEWS

By Megan Koerber

	 The New Hampshire Bar Associa-
tion’s Committee on Cooperation with 
the Courts (CWC) has a clear set of pri-
orities for 2026. 
	 To pinpoint the areas where change 
would have the greatest impact, the 
committee polled its members. Their re-
sponses highlighted two primary oppor-
tunities for improvement.
	 “We have judges from all levels,” 
says CWC Chair Robert Carey, an attor-
ney at Orr & Reno. “We also have clerks 
and lawyers from all over the field – fam-
ily law practitioners, criminal defense at-
torneys, the public defender’s office, big 
firms, medium firms, solo practitioners. 
It’s a pretty good cross-section of people 
that gives us good input.”
	 One of the committee’s initiatives 
this year focuses on the public’s experi-
ence with the court system – specifically 
jury service.
	 “The public interacts more with 
the court system as jurors than they do 
as parties,” Carey says. “Every month, 
courts across the state bring in a lot of 
people. Not everyone gets picked, but a 
lot of people get called.”
	 Because of that, the committee sees 
jury service as a critical opportunity to 
strengthen public trust. 
	 “We want to make sure it’s a positive 
experience,” Carey says. “Having a posi-
tive experience – whether you get picked 
or not – is good for the public’s confi-
dence in the court system and the jury 
system. It’s good for civic engagement.”
	 A subcommittee co-chaired by Judge 
Mark Howard and Assistant Attorney 

Committee on Cooperation with the Courts Sets 2026 Initiatives

General Melissa Fales will examine two 
phases of jury service – the experience 
of those who report but are not selected, 
and the experience of those who serve 
through deliberations. One aspect of this 
initiative is revising the model jury in-
structions, which have not been updated 
since 1985. [Editor’s Note: See article on 
revised jury instructions on page 3.]
	 “We’ll probably develop question-
naires and find ways to get good feedback 
from people who’ve been through the 
process,” Carey says, adding that most 
jurors leave with a positive impression. 
“Overwhelmingly, people who serve on 
juries love the experience. They come 
away with respect for the court system, 
respect for the lawyers, and a sense of 
camaraderie with eleven strangers they 
didn’t know a week ago.”
	 The CWC is also contributing to a 
working group assisting the Superior 

Court in evaluating the lawyers’ court-
room experience, specifically with pre-
sentation technology, such as the Case-
Lines system.
	 “It’s a software program where you 
load your exhibits and the idea is a pa-
perless trial,” Carey explains.
	 The Superior Court already has a 
volunteer group of attorneys studying the 
system, and they will provide feedback 
about the technology. 
	 Another area generating excitement 
for the CWC is the return of the Bench 
and Bar Conference.
	 “We have a plan for 2027,” Carey 
says. “That subcommittee, led by Jenni-
fer Parent, is a larger one – everybody 
was enthusiastic to be on it.”
	 The last Bench and Bar Conference 
was held in 2022, and Carey says mem-
bers are eager to bring it back.
	 “Key themes from the 2022 Con-

ference included remote or web-based 
hearing access post-COVID-19,” says 
McLane Middleton attorney Jennifer 
Parent. “As we review the last five years 
and look ahead, we may expand upon 
these or add new topics for discussion. 
For example, some consideration could 
be given to the use of technology in the 
courtroom and AI.”
	 The subcommittee is in the very ear-
ly planning stages, but Parent highlights 
their focus on formats that foster genuine 
engagement. The goal is to build a con-
ference structure that actively connects 
participants across roles and practice ar-
eas.
	 “Effective in the past is a program 
featuring a mix of plenary sessions 
on broad topics and focused breakout 
groups,” Parent says. “This mix encour-
ages discussion and idea sharing among 
members of the judicial system and both 
public and private practitioners.” 
	 Carey says it’s beneficial for pro-
moting collegiality in the Bar.
	 “It’s a great opportunity for judges 
and lawyers to meet outside the court-
room,” he says.
	 The committee meets roughly every 
six weeks, with its last meeting of the 
year scheduled in June.
	 “There’s good energy,” Carey says. 
“People are engaged, and we’ve had very 
good meetings so far. All lawyers and 
all citizens need everybody to have faith 
in the court system and the rule of law. 
That’s fundamental to what we do.”
	 Carey hopes the committee’s work 
this year will strengthen both the profes-
sion and the public’s confidence in the 
courts. t
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By Stephen D. Mau

	 This is the 
third in a series on 
international as-
pects of alternative 
dispute resolution, 
particularly inter-
national commer-
cial arbitration.

	 Arbitration 
has existed since 
Mesopotamian, an-
cient Greek, and Roman times. In order 
to have an arbitration, there must be an 
arbitration agreement between the par-
ties. To be enforceable internationally, 
the agreement must be in writing.1

	 Yet, contract negotiators, possibly 
unfamiliar with arbitration, have made 
agreements the terms of which are non-
sensical or unenforceable, which under-
mines the very purpose of arbitration: 
fast, efficient, cost-effective, and final 
resolution of a dispute. Such agree-
ments are known as pathological claus-
es,2 sometimes referred to as “midnight 
clauses” because they are often drafted 
at the end of protracted contract negotia-
tions under deadline pressure.
	 Even today, numerous publications, 
YouTube videos, and cases, domesti-
cally and internationally, have addressed 
issues raised by defective arbitration 
clauses. Pathological clauses fail to sat-
isfactorily address four points:

•	 Impose mandatory consequences for 
the parties, i.e., dispute resolution by 
arbitration.

•	 Grant the arbitral tribunal the author-
ity to resolve all related disputes.

•	 Exclude court intervention until the 
award-enforcement stage of the arbi-
tral process.

•	 Allow efficient and speedy rendering 
of an award.

	 Any defect may allow a recalcitrant 
respondent to challenge the arbitration 
agreement in court, potentially invalidat-
ing the clause. 
	 While reviewing pathological claus-
es, it is helpful to use an international 
arbitration center’s model clause as a 
guide. From the Singapore International 
Arbitration Centre:

Any dispute arising out of or in con-
nection with this contract, includ-
ing any question regarding its exis-
tence, validity, or termination, shall 

Pathological Clauses in Arbitration
be referred to and finally resolved 
by arbitration administered by the 
Singapore International Arbitration 
Centre (SIAC) in accordance with 
the Arbitration Rules of the Singa-
pore International Arbitration Cen-
tre (SIAC Rules) for the time being 
in force, which rules are deemed to 
be incorporated by reference in this 
clause.

The seat [the legal place] of the ar-
bitration shall be [city, country].

The Tribunal shall consist of [one or 
three] arbitrator(s).

The language of the arbitration shall 
be [specify language, e.g., English].

This contract is governed by the 
laws of [specify the State, e.g., Swit-
zerland].

	 Note the mandatory language requir-
ing the parties to arbitrate. There is the 
certainty which is lacking in language 
such as “the disputants may arbitrate” or 
worse, “the parties may arbitrate in XX 
or litigate in YY.” Use of the permissive 
“may” permits one party the opportunity 
to challenge the clause as not mandating 
arbitration. Likewise, use of the disjunc-
tive “or” affords, in theory, the option on 
the part of a recalcitrant or intransigent 
party to select the alternative not chosen 
by the opposing party, thereby creating a 
stalemate which might require court in-
tervention that would result in delay and 
increased costs.
	 This model clause covers another 
point frequently at issue in poorly draft-
ed ADR clauses: the scope of disputes 
subject to arbitration. Such clauses are 
typically drafted broadly to encompass 
related claims, such as torts or subcon-
tracts. Hence, model clauses often use 
broad phrases similar to “claim[s] arising 
out of, or in relation to, this contract.”
	 In other instances, the parties re-
ferred to non-existent arbitration institu-
tions, e.g., the Arbitration Centre of Hong 
Kong, of which there are several. Thus, 
issues arise over where the arbitration is 
to be seated and where the hearings will 
be conducted. Such references might be 
attributable to the contract negotiator’s 
unfamiliarity with arbitration, translation 
issues over the arbitral institution’s name, 
or the pressures of an imminent dead-
line to conclude the contract (again, the 
midnight clause). Such oversights might 
require undesired but necessary court in-
tervention to ascertain the parties’ inten-

tion to arbitrate and before which arbitral 
institution the proceedings would occur.
	 The model clauses address other 
common impediments or contentious 
points which delay the arbitral process: 
the arbitral rules to be applied to the ar-
bitration; the number of arbitrators; the 
seat of the arbitration (lex arbitri – the 
law governing the arbitration), and the 
language to be used. Parties may also 
consider specifying the law of the con-
tract (lex causae – the substantive law 
regulating the contract and/or other mer-
its of the dispute).3  
	 The language of the model clauses 
is well settled and understood nearly 
universally. Chances of a dispute arising 
from the use of arbitral institutions’ mod-
el clauses should be rare. Creative modi-
fication of the language or the points 
addressed by model clauses may gener-
ate issues. In one court case, the parties’ 
dispute resolution clause referred to one 
international arbitration center as the ad-
ministering authority but using the rules 
of another institution.
	 For example, parties may designate 
the Hong Kong International Arbitration 
Centre as administrator while applying 
the rules of the German Arbitration In-
stitute to hearings held in Lagos. This 
would be akin to affording jurisdiction 
to a Bordeaux provincial court to hear 
a dispute while applying the procedural 
rules of the Rockingham County Supe-
rior Court and the hearings themselves to 
be conducted in Florida. 
	 In summation, pathological clauses 
create threshold issues which prevent or 
delay the initiation of the arbitral process, 
adding time and expense (and possibly in-

creased animosity between the disputants) 
to the dispute resolution process. Use of 
an arbitral institution’s template or model 
clause should remove any reason for a dis-
putant to delay or wage a battle of attrition 
in relation to the content or wording of the 
arbitration clause. t

Endnotes
1.	 Article II of the United Nations Conven-

tion on the Recognition and Enforce-
ment of Foreign Arbitral Awards (done 
New York, 10 June 1958); Art. 7(2) of 
the United Nations Commission on In-
ternational Trade Law Model Law on 
International Commercial Arbitration 
(1985, as amended in 2006).

2.	 Frédéric Eisemann, “La clause 
d’arbitrage pathologique” in Commer-
cial Arbitration: Essays in Memoriam 
Eugenio Minoli 129–61 (1974).

3.	 See, e.g., Laws Applicable to an Inter-
national Arbitration, https://acerislaw.
com/laws-applicable-to-an-internation-
al-arbitration (last visited December 2, 
2025), stating: Such laws include the 
law governing the arbitration …, the law 
applicable to the merits of the dispute 
…, the law applicable to the arbitration 
agreement …, the law governing the 
parties’ capacity to arbitrate … and the 
law(s) of the place(s) of the enforcement 
of an arbitral award …. In internation-
al arbitration, it is possible for each of 
these laws to be that of a different State.

Stephen D. Mau currently serves as an 
administrative law judge. He is a Fellow 
of the Chartered Institute of Arbitrators, 
accredited by the Hong Kong Mediation 
Accreditation Association Limited as a fa-
cilitative mediator and accredited by the 
Royal Institution of Chartered Surveyors 
as an evaluative mediator.
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	 I write about the history of our state’s 
selection process for judges which, in 
2002, as a result of an executive order 
by Governor Jeanne Shaheen, included a 
bipartisan selection commission. To my 
memory, that commission and most of its 
successors included seven to 11 members 
who were civic leaders, elected office-
holders, business representatives, and 
civil and criminal lawyers, sometimes 
even public defenders and prosecutors. 
Importantly, Democrats and Republicans 
were members. 
	 The commission reviewed applica-
tions completed by individuals seeking 
judgeships and made a recommendation 
to the governor, who could accept or re-
ject it. If rejected, another nominee was 
selected by the commission. 
	 Involving a diverse and bipartisan 
group in selecting judges fosters public 
trust and confidence that the nominee is 
competent, impartial, fair-minded, and 
not a political partisan. These are impor-
tant characteristics for a judge to possess, 
especially now when there is diminished 
confidence in the judiciary. 
	 For example, a December 2024 Gal-
lup poll found public confidence dropped 
from 59 percent to a record low of 35 
percent between 2020 and 2024. Similar-
ly, a Pew Research study conducted this 
past August found a 48 percent public fa-
vorability rating for the judiciary, which 
was a 22-point decline from a 70 percent 
favorability rating in 2024. 

	 Concerns about the impartiality of 
recently appointed Supreme Court Jus-
tice Bryan Gould, who had no prior ju-
dicial experience, but had served as legal 
counsel to Governor Kelly Ayotte’s gu-
bernatorial campaign and represented the 
Republican Party in numerous election 
law cases, were raised at his Executive 
Council hearing. 
	 Representative Dylan Germana 
commented that the public perception 
was that this was an “insider” nomina-
tion. David Trumble, a grassroots activ-
ist, said the Court needs to be perceived 
as “fair and impartial.” He added that “if 
a person spends much of his life repre-
senting a political party … that would be 
part of the public perception.” 
	 Currently, all five of the sitting Su-
preme Court justices are Republicans. 
	 Although Governor Ayotte also im-
plemented a selection committee by ex-
ecutive order this spring, it was neither 
as robust nor as diverse as previous com-
missions. Of the six members she picked 
– all were Republicans and five were 
lawyers – one was Gould. There were 
many governors who preceded Governor 
Ayotte who recognized the importance of 
a balanced Supreme Court – with Repub-
lican and Democrat judges. 
	 Although it was not enshrined in a 
statute or regulation, there was a well-
known “understanding” between Repub-
lican and Democratic leaders that neither 
party would have more than a 3–2 advan-

tage in political affiliation among the sit-
ting Supreme Court justices. 
	 In 1995, Republican Governor Steve 
Merrill nominated John Broderick, a 
Democratic activist and well-known tri-
al lawyer, to the Supreme Court. A few 
years later, another Republican, Gover-
nor Craig Benson, nominated him to be 
the chief justice. 
	 In 2002, Democrat Governor John 
Lynch nominated James Bassett, who 
had unsuccessfully run as a Republican 
for a Congressional seat, to the highest 
court. This current imbalance is even 
more striking when compared to our 
state’s registered voters, whose largest 
percentage is independents (39.7 per-
cent), followed by Republicans (32 per-
cent), and Democrats (28.3 percent).
	 I share the same confidence concerns 
as the polls show. In the past, our state, 
through robust commissions, “under-
standings,” and appointments across par-
ty lines, had the political will and fore-
sight to alleviate worries about judicial 
impartiality. 
	 If you have similar concerns, con-
tact the governor and urge her to fol-
low these historic precedents when the 
next Supreme Court vacancy arises in 
2026. t

Pete Mosseau is a Concord resident and 
a former member of the New Hampshire 
Attorney General’s Office from 1978 to 
1985.

Governor Ayotte and her Judicial Selection Committee
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tives, or personal safety of judges. To the 
contrary, lawyers have a responsibility to 
model principled disagreement through 
lawful advocacy, appeals, and legislative 
reform.
	 When judges are publicly attacked 
or threatened for doing their jobs, silence 
from the Bar carries its own risks. Attor-
neys are uniquely positioned to explain 
the judicial role, correct misinforma-
tion, and defend the independence of the 
courts in both professional and public fo-
rums. 
	 Standing up for judicial indepen-
dence is not partisan, nor does it require 
agreement with particular rulings; it re-
flects a commitment to the legal system 
that makes advocacy possible in the first 
place.
	 For New Hampshire’s legal commu-
nity, respect for judges means more than 
civility. It means affirming that disputes 
are resolved through established legal 
processes, not intimidation. It means rec-
ognizing that judges, though human and 
fallible, are tasked with enforcing the 
law as they understand it – not as a mat-
ter of popularity or political alignment.
	 Protecting judges from threats and 
reaffirming judicial independence are es-
sential to preserving the rule of law in 
New Hampshire. Courts cannot func-
tion if judges fear personal retaliation 
for lawful decisions. Attorneys, as stew-
ards of the justice system, have a special 
obligation to defend this principle. The 
strength of New Hampshire’s judiciary – 
and the integrity of its legal profession 
– depend on it. t
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Ethics Corner

	 In case you missed them, here are sev-
eral recent articles and publicly available 
resources shared as a courtesy for members 
regarding artificial intelligence (AI) topics 
related to the law and ethical practice. These 
are third-party resources and do not repre-
sent official publications or positions of the 
NHBA, the Ethics Committee, or the Spe-
cial Committee on Artificial Intelligence.
	 This is not an exhaustive list. The re-
sources below are intended to assist mem-
bers in remaining informed about emerg-
ing issues involving technology and legal 
practice, consistent with the professional 
responsibility to “keep abreast of changes 
in the law and its practice, including the 
benefits and risks associated with relevant 
technology,” such as AI. See New Hamp-
shire Rules of Professional Conduct, ABA 
Comment to the Model Rules at cmt. 8.

1.	 On March 14, 2025, the Journal of Em-
pirical Legal Studies, a peer-edited and 
peer-reviewed academic journal that is a 
collaboration between Wiley-Blackwell 
and Cornell Law School, published an 
article entitled “Hallucination-Free? 
Assessing the Reliability of Leading 
AI Legal Research Tools.” The article 
discusses how legal research providers, 
including LexisNexis and Thomson Re-
uters, have begun to use “retrieval-aug-
mented generation” (RAG) methods to 
try to eliminate or avoid hallucinations in 
legal citations, with limited success. The 
article is available to download at dho.
stanford.edu/wp-content/uploads/Le-
gal_RAG_Hallucinations.pdf. 

2.	 Damien Charlotin, a Senior Research 
Fellow at the École des hautes études 
commerciales de Paris (also known as 
HEC Paris), a business school in France, 
has created a database to track legal deci-
sions that deal with cases where genera-
tive AI produced hallucinated content. 
For example, it includes cases where 
fabricated caselaw citations lead to sanc-
tions or monetary penalties. Notably, 
Charlotin’s database does not track the 
wider “universe of all fake citations or 
use of AI in court filings.” The database 
can be found at damiencharlotin.com/
hallucinations.

3.	 On October 8, 2025, the Concord Moni-
tor published an article that discusses 
a July 15, 2025 order from the New 
Hampshire Superior Court regarding 
hallucinated case law citations in briefs, 

and the more general impact generative 
AI has on the law. The article includes 
quotes from AI Committee Chair Bob 
Lucic. It can be found at concordmoni-
tor.com/2025/10/08/ai-lawsuit-errors-
nh-windham-case.

4.	 If you are looking for more articles and 
information to stay aware of how AI is 
impacting the legal community, Above 
the Law, a news website about law, law 
schools, and the legal profession that 
is owned and published by Breaking 
Media, has its own “AI Legal Beat.” 
You can find more information on their 
website, abovethelaw.com, by clicking 
“AI.” Here are just a few of their recent 
pieces:

•	 Law Students Are Forming AI 
Student Groups Nationwide 
– abovethelaw.com/2025/10/
law-students-are-forming-ai-
student-groups-nationwide

•	 Biglaw Firm ‘Profoundly Em-
barrassed’ After Submitting 
Court Filing Riddled with AI 
Hallucinations – abovethelaw.
com/2025/10/biglaw-firm-pro-
foundly-embarrassed-after-
submitting-court-filing-rid-
dled-with-ai-hallucinations

•	 Law School Runs Mock Trial Be-
fore Jury of AI Chatbots As Dys-
topian Nightmare Accelerates 
– abovethelaw.com/2025/10/
law-school-runs-mock-trial-
before-jury-of-ai-chatbots-as-
dystopian-nightmare-acceler-
ates

	 If you are aware of additional publicly 
available resources related to AI and the 
practice of law, please contact NHBA Eth-
ics Committee Liaison Martha Madsen at 
mmadsen@nhbar.org. t

The information included in this publica-
tion is for informational purposes only and 
is not to be construed as legal advice. Any 
views or opinions expressed in this publi-
cation do not necessarily reflect the views 
or opinions of the New Hampshire Bar As-
sociation or its members, nor do any views 
or opinions reflect the views and opinions 
of the Ethics Committee or its members, or 
the Special Committee on Artificial Intel-
ligence or its members.

Recent AI Developments – 
Courtesy Resources for NHBA Members

By Larry Vogelman

	 A veteran is 
someone who, at 
one point in their 
life, wrote a blank 
check made pay-
able to the United 
States of America 
for an amount up 
to and including 
their life.
	 After 52 years 
of practicing law, I 
have retired. I am now putting all my time 
and energy into Veterans Legal Justice. We 
provide pro bono and reduced-fee legal as-
sistance to veterans, service members, and 
their families. We do this through a panel 
of New Hampshire lawyers who accept re-
ferrals. To that end, we need help.  
	 Unfortunately, despite the New 
Hampshire Supreme Court’s rule encour-
aging lawyers to do pro bono work, only a 
tiny percentage of the state’s thousands of 
lawyers do so.
	 When I was Bar president, I believed 
that veterans needed our help with legal 
assistance and that we, as attorneys, had 
the knowledge and ability to do so. Indeed, 
we had an obligation to do so. This belief 
is deeply rooted in two experiences. As a 
criminal defense and civil rights lawyer, I 
have seen the need for legal help for those 
who serve. 
	 I have also seen that need close to 
home. My now-deceased father was a 
war hero. After landing on the beach of 
Normandy, he fought in the Battle of the 
Bulge. Before his wounds resulted in 

A Call to Serve Those Who Served
his return home, he had received, among 
other recognitions, three Bronze Stars and 
two Purple Hearts. After being shot in the 
knee by a German sniper, the ambulance 
he was in ran over a mine. I vividly re-
member my dad’s back with myriad scars 
from shrapnel.
	 He also had less visible scars. When I 
was around eight years old, he and I were 
on a trolley in Brooklyn when a truck back-
fired and caused him to hide under one of 
the trolley’s seats. That was 1957, more 
than 10 years after the war ended. Unfortu-
nately, many of our New Hampshire broth-
ers and sisters carry such scars, both visible 
and invisible. And all New Hampshire law-
yers have the opportunity, if not the duty, to 
help.
	 Veterans Legal Justice receives more 
than one request every day for help. Those 
requests range from family court issues, 
DUIs, consumer issues, landlord/tenant is-
sues, and wills. Once our volunteer intake 
specialists speak to the veteran, it becomes 
my job to find a volunteer lawyer for them. 
Most of our cases are pro bono. If the vet-
eran can pay, the volunteer lawyer and vet-
eran can agree on a reduced fee. A small 
percentage of our cases are also fee-gener-
ating, like some personal injury cases.
	 There are other resources in New 
Hampshire for people seeking pro bono 
counsel. We work with both 603 Legal Aid 
and New Hampshire Legal Assistance, re-
ferring applicable cases to each other. Un-
fortunately, due to income requirements 
and grant eligibility, many veterans cannot 
be helped by those organizations.

Michael A. Pignatelli

Rath, Young and  
Pignatelli, PC

603-889-9952

map@rathlaw.com

Mediation

 Extensive trial  
 experience

 American College  
 of Trial Lawyers

 Martindale-Hubbell  
 AV rated

 Best Lawyers  
 of America

RATHLAW.COM  
(603) 226-2600

CONCORD, NH 

MANCHESTER, NH 

NASHUA, NH  

GREATER BOSTON, MA 

MONTPELIER, VT

QDRO Questions?
We have answers!

Laura Purslow, Esq. 
Russman & Phinney Law

603-772-3433
lpurslow@russmanlaw.com

14 Center Street, Exeter
5 Bedford Farms, Bedford

104 Washington Street, Dover

SERVE continued on page 25
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By Cindy Roberts

	 Every two years, the New Hampshire 
Bar Foundation (Foundation) awards 
Justice Grants to nonprofit organizations 
throughout the state. These awards fund 
efforts that encourage innovation in the 
administration of justice, provide com-
munity education about the law, and im-
prove access to justice.
	 The Foundation awarded $89,247 to 
support 11 nonprofit organizations during 
the last grant cycle. Here is a sampling 
of the important work Justice Grants have 
helped support.

Veterans Legal Justice 
$5,000 Grant

	 The grant awarded to Veterans Legal 
Justice (VLJ) was used to hire a part-time 
intake coordinator. The goal of the proj-
ect was to reduce the backlog of pending 
service requests, increase the number of 
veterans being matched with legal ser-
vices, and boost volunteer participation 
and capabilities. From June 2024 through 
December 2024, VLJ completed 107 in-
takes, matched 24 individuals with legal 
services, and provided additional non-
legal assistance for two people. In 2025, 
more than 379 veterans reached out for 
assistance. 

Bridges
$4,500 Grant

	 Bridges: Domestic & Sexual Vio-
lence received a grant to support its Court 
Advocacy Program to provide compre-
hensive support to survivors of domestic 
and sexual violence before, during, and 
after their court hearings. 

Justice Grants at Work
	 Between June 2024 and July 2025, 
advocates accompanied 130 individuals 
to hearings in southern New Hampshire 
Circuit Courts. This crucial support mini-
mizes client confusion and anxiety, lead-
ing to more positive outcomes for survi-
vors and increased efficiency within the 
court system. 

The Rudman Center
$9,600 Grant

	 The Warren B. Rudman Center for 
Justice, Leadership, and Public Service 
at the University of New Hampshire 
Franklin Pierce School of Law (Rudman 
Center) received a Justice Grant for its 
Summer Fellows Program. Rudman Fel-
lowships support first- and second-year 
law students working for government 
agencies and nonprofits that perform 
public interest legal work. These fellow-
ships pay up to $4,800 for 10 weeks of 
full-time work. This program helps to fill 
legal service gaps while providing stu-
dents the training and financial support to 
pursue careers in the public interest. 
	 Over the past two summers, the Rud-
man Fellowships provided 137 summer 
stipends for students working at 78 dif-
ferent nonprofits and government agen-
cies. The Rudman Center has noticed that 
the expansion of their program has cor-
responded with a rise in the percentage of 
graduates entering government and pub-
lic service jobs. The Rudman Center’s 
Justice Grant funded two summer fellows 
to pursue these critical internships. 

NHBA Civics and Law Outreach
$9,026 Grant

	 The New Hampshire Bar Associa-

tion’s Civics and Law Outreach program 
received a grant for the We the People: 
The Citizen and the Constitution (WTP) 
program. WTP provides students with a 
dynamic and rigorous learning experi-
ence that fosters lasting civic engagement 
and prepares students to be active partici-
pants in their community, state, and na-
tion.
	 Each year, approximately 50 high 
school students and 30 volunteer at-
torneys and judges participate in mock 
congressional hearing events that serve 
as a final authentic assessment for all stu-
dents. The winning high school team par-
ticipates in the national competition held 
in Washington, DC. 

Historical Society
$10,000 Grant

	 The New Hampshire Historical So-
ciety (Historical Society) was awarded a 
grant to support its Democracy Project: 
Renewing History and Civics in New 
Hampshire Schools. These funds were 
used to expand the civics curriculum in 
“Moose on the Loose: Social Studies for 
Granite State Kids.” This work included 
adding materials for seventh and eighth 
graders and providing training for teach-
ers. 
	 With this funding, the Historical 
Society created 20 additional lesson 
plans and offered civics-specific teacher 
workshops. The Moose on the Loose 
materials are available free of charge 
at moose.nhhistory.org. The reach of 
Moose on the Loose continues to expand, 
with close to 150 schools using it in the 
past year and close to 35,000 unique 
visitors to the website. 

NHLA Manchester Eviction Clinic
$15,000 Grant

	 The New Hampshire Legal Assis-
tance (NHLA) grant helped support its 
weekly Eviction Clinic program at the 
Manchester Circuit Court. Through these 
clinics, NHLA staff provide eviction de-
fense services to vulnerable New Hamp-
shire residents facing the threat of evic-
tion. The Justice Grant funding supported 
the Manchester clinic from January 2025 
through September 2025, covering a total 
of 120 hours of NHLA advocate time dur-
ing these months. 
	 During this period, NHLA provided 
services ranging from advice to repre-
sentation to 101 tenant households in 
Manchester. Through the clinic, NHLA 
staff prevented eviction judgments for 66 
households, which included 97 adults and 
57 children. Of those tenants who avoid-
ed an eviction judgment, 35 cases includ-
ed a settlement agreement where the ten-
ant agreed to move out of the apartment 
after a period of time. These agreements 
allowed tenants to keep an eviction judg-
ment off their record – critical to their fu-
ture search for alternative housing – and 
preserved 16 housing subsidies.

NHLA Internship
$6,200 Grant

	 An additional grant was awarded to 
NHLA to support the work of three law 

students during their summer internships. 
These internships connect law students to 
the field of civil legal services and aid in 
the development of public interest law-
yers.
	 During the internships, law students 
supported courthouse-based clinic pro-
grams for victims of domestic violence 
and tenants facing eviction; engaged in 
investigation and fact-gathering; drafted 
several motions, demand letters, and a 
complaint; completed research projects; 
helped prepare clients for hearings; and 
assisted in the complex discovery process 
of class action litigation. 
	 The internship program also works to 
encourage the pursuit of careers in public 
interest law. 

The Judicial Branch
$2,500 Grant

	 A Justice Grant was awarded to the 
New Hampshire Judicial Branch for a Se-
quential Intercept Mapping (SIM) proj-
ect. The Branch facilitated two-day SIM 
mapping workshops in all New Hamp-
shire counties. The culmination of the 
mapping process was the creation of a lo-
cal strategic plan for diverting individu-
als with mental health and/or substance 
use disorders from the criminal justice 
system based on the gaps, resources, and 
priorities identified by community stake-
holders. 
	 From April 2023 to November 
2025, Judicial Branch staff conducted 
11 county-level SIM workshops, and 
a Statewide SIM mapping workshop. 
The statewide SIM aimed to build on 
county-level findings by identifying 
areas requiring state-level responses and 
creating priority action plans to maximize 
impact. The SIM mapping provided a 
clear pathway for systemic improvements 
in New Hampshire’s behavioral health 
and criminal justice interface at both the 
county and statewide level. The full report 
can be accessed on the Judicial Branch 
website at courts.nh.gov/mental-health-
initiatives-and-team.

New Hampshire Public Radio 
$10,000 Grant

	 New Hampshire Public Radio 
(NHPR) received a Justice Grant to sup-
port its Civics 101 programming. Civics 
101 explores the institutions of govern-
ment and the rule of law through weekly 
podcasts, five-minute segments, les-
son plans, educational tools, in-person 
events, and social media content. 
	 NHPR produced 50 episodes in 
FY2024, covering a broad range of top-
ics, many directly related to events in the 
news. In the last year, they increased the 
number of full-length episodes of Civics 
101 that aired. In 2024, more than 3,733 
students visited the Civics 101 website.

	 The Foundation relies on the 
generosity of our donors to sustain the 
Justice Grants program. To donate to a 
specific grant or to another Foundation 
initiative, please visit nhbar.org/nh-bar-
foundation/grant-programs/justice-
grants or call (603) 715-3210. t
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LawLine

Jest Is For All by Arnie Glick

	 Here are the answers to the Bar News Crossword from the January 2026 issue (Vol. 
36, No. 8), along with a new puzzle. Did you fully solve the January crossword? Tell us 
how you did or give feedback at news@nhbar.org.

The Bar News Crossword by James P. Mulhern

x

R U M B A
O V A L S
A U J U S
C L O N E
H A R T S

1

6

7

8

9

1 2 3 4 5

x

1

4

5

6

7

5

4

1 2 3

ACROSS
1. Felt hat named after a Moroccan city
4. Monetary sanction
5. Fruit-flavored soda brand
6. Bark (at)
7. “The ____ Duckling”

DOWN
1. End-of-term test
2. Sweepstakes submission
3. Fiery passion
4. Vampire’s tooth
5. The Seminoles of the NCAA

	 The NHBA is seeking nominations 
for positions on its Board of Governors 
for the membership year starting in June 
2026. 
	 To view a list of the open positions 
or to download a petition, please visit 
nhbar.org/nhba-bog-2026-elections-
open-positions.
	 Active, qualified members may 
submit a petition for one of the follow-
ing positions for which nominations 
are open. Positions with an asterisk (*) 
indicate an incumbent governor who is 
eligible to seek another term.

•	 Vice President (one-year term, and a 
four-year commitment to board lead-
ership track – President-Elect, Presi-
dent, and Immediate Past President in 
subsequent years)

•	 Two Governors at Large (three-year 
term)

•	 County Governors (two-year term) 
representing:

	 • Belknap*
	 • Carroll*
	 • Hillsborough County North
	 • Hillsborough County South*
	 • Strafford*
	 • Sullivan* 
•	 ABA Association Delegate (two-

year term)*

Submitting a Nomination 
Petition

	 No fewer than 10 active member 
signatures or 20 percent of the active 
membership of the county, whichever 
is less, having their principal offices in 
the county or division concerned are re-
quired for county governors. No fewer 
than 25 active member signatures are 
required for Vice President, Governor at 
Large, and ABA Association Delegate. 
Bar members may sign only one peti-
tion for a county position on the Board 
representing the county where the sign-
er’s principal office is located. Blank 
petitions can be obtained by contacting 
NHBA Executive Department Assistant 
Holly Chandler at hchandler@nhbar.
org or (603) 715-3267. 

Petition Deadline
	 Petitions for nominations to the 
NHBA Board of Governors will be ac-
cepted no later than March 1.

Election Information
	 Online ballots will be accepted 
from April 1 to April 15. Those eligible 
to vote are active-status members (dues 
fully paid). 

2026 NHBA Board of Governors Elections: 
Open Positions

By Sarah Blodgett

	 The New 
Hampshire Bar 
Association’s Spe-
cial Committee on 
Public Sector and 
Public Interest At-
torneys (Public 
Sector Commit-
tee) began meet-
ing in September 
2025, and one of 
its first actions was 
to seek feedback directly from these attor-
neys regarding some of the challenges fac-
ing them. 
	 The committee, chaired by Jane 
Young, drafted a survey focused on Con-
tinuing Legal Education (CLE), and many 
respondents pointed to cost as a significant 
impediment to taking NHBA CLEs. Most 
state agencies and other public sector em-
ployers do not cover the cost of CLEs or 
annual bar dues. 
	 After reviewing these responses, the 
Public Sector Committee recommended 
that the Board of Governors consider offer-

ing CLE scholarships. The Board approved 
the recommendation and adopted a policy 
detailing the process.
	 I’m thrilled to announce that scholar-
ship opportunities are now available for all 
attorneys – not just public sector and public 
interest – who meet certain requirements.

•	 Scholarships are available to attorneys 
with financial need whose employers 
do not pay for or reimburse CLE costs. 

•	 The names of scholarship applicants 
will be confidential and viewed only 
by staff involved in the application 
process. 

•	 Applications for in-person and live 
webcast CLEs will need to be submit-
ted at least two weeks (10 business 
days) before the program date to allow 
sufficient time to process the applica-
tion. 

•	 Scholarships will not be available for 
certain CLE programs, including, but 
not limited to, Practical Skills. 

•	 Applicants will need to explain the rel-
evance of the requested CLE to their 
practice. 

•	 Once an attorney has completed the 

NHBA Announces CLE Scholarships
required 720 minutes of CLE credit, 
they will be ineligible for additional 
scholarships during that reporting pe-
riod. 

	
	 While requests for full cost waivers 
will be considered for in-person CLEs, we 
cannot offer complete waivers for webinars 
or on-demand programs. The NHBA uses a 
third-party vendor to host these programs 
and pays a fee for each attendee. 
	 Scholarship applications are now 

available on our website at nhbar.org/
nhbacle. 
	 The Public Sector Committee is also 
working to develop specific CLE programs 
geared toward public sector and public 
interest attorneys. If you have ideas for 
courses or are interested in serving as 
a faculty member, please email me at 
sblodgett@nhbar.org. t

Sarah Blodgett is the executive director of 
the New Hamsphire Bar Association.

	 The New Hampshire Bar Association 
thanks Kalil & LaCount for the very suc-
cessful LawLine event held on January 14. 
Thanks to its efforts, 38 calls from residents 
across the state were answered on a wide 
range of topics, including collections, mal-
practice, small claims, and mental health 
law.
	 Our callers consistently express deep 
appreciation for the legal advice they re-
ceive, and the NHBA is immensely grateful 
for the continued support and participation 
of our volunteer attorneys each month.
	 LawLine is a free public hotline, staffed 
by volunteer attorneys, and offered on the 
second Wednesday of each month from 6 to 
8 pm. Calls are forwarded through NHBA 
staff to maintain firm anonymity.
	 We are currently seeking volunteers 
for future LawLine events. If you’re ready 
to make a difference this year, we would 

love to have you join us! To learn more or 
to volunteer, please contact NHBA Law-
Line Coordinator Amanda Adams at aad-
ams@nhbar.org. t

January LawLine volunteers from Kalil & 
LaCount, from left: Richard Rousseau, Riley 
Max, and Michelle LaCount. Courtesy Photo
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We are thrilled to announce

(603) 232-5230(603) 232-5230
(603) 232-5220(603) 232-5220

WARD LAW GROUP, PLLC

MANCHESTER  |  28 Webster St., Manchester, NH 03104 
LITTLETON  |  180 Main St., Littleton, NH 03561

dsmith    wardlawnh.com@wardlawnh.com

Dana K. SmithDana K. Smith
has been named Partner of
the firm.

Congratulations!
P A R T N E R

Congratulations, Dana!

Dana has worked with
Attorney John Ward 
since 2013, and practices 
in Workers’ Compensation
Law.

From all of us at Ward Law Group -

Andrew D. Grosvenor is a member of Upton & Hatfield’s business 
and real estate practice groups.  He has experience in drafting 

contracts, corporate governance, 
securities, and mergers and 
acquisitions. He received a 
B.S. in Environmental Science 
from Trinity College, a Masters 
in Environmental Law & Policy 
and his J.D. from Vermont Law 
School. Andrew is licensed in 
NH and VT.

Upton & Hatfield, LLP is pleased to announce that  
Andrew D. Grosvenor joined the firm as an Associate Attorney. 

Andrew D. Grosvenor 
JOINS UPTON & HATFIELD, LLP

W E  A R E  T H E  G R A N I T E  S T A T E ’ S  L A W  F I R M ™

law@uptonhatfield.com   |   uptonhatfield.com   |   603-224-7791     

Welcome Andrew!  We’re happy to have you on our team.

C O N C O R D  •  L A C O N I A  •  L A N C A S T E R  •  P E T E R B O R O U G H  •  P O R T S M O U T H

Rath, Young and Pignatelli 
is pleased to announce  

our new shareholder
Grayson M. Shephard 
Grayson is a member of the 

Renewable/Alternative Energy and 

Utility Practice Group and Business 

and Finance Practice Group. His 

primary focus is on the firm’s 

Renewable Energy practice, which 

includes solar, battery energy 

storage systems, wind, and landfill 

natural gas projects. He represents 

lenders, investors, developers, 

and sponsors in performing due 

diligence and structuring, negotiating, and closing transactions 

involving the construction, acquisition, sale, and financing of 

renewable energy projects throughout the country. In addition 

to his Renewable Energy practice, he regularly advises  

non-energy clients in a wide range of business and corporate 

matters. Grayson earned his Juris Doctorate from  

the University of South Carolina.

CONCORD  
(603) 226-2600 

NASHUA  
(603) 889-9952

GREATER BOSTON  
(603) 226-2600

MANCHESTER 
(603) 226-2600 

MONTPELIER  
(802) 552-4037

RATHLAW.COM 

Rates & Sizes     
JANUARY - DECEMBER  

2026

#4

#3

#2
#1

PROFESSIONAL ANNOUNCEMENTS

Size Ad Price Width Height

#1 1/8 page horizontal $330 4.92” 3.25”

#2 1/4 page vertical $540 4.92” 6.75”

#3 1/2 page horizontal $770 10” 6.75”

#4 Full page $1460 10” 13.63”

If you would like to place an announcement,
email advertise@nhbar.org
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Celebrating a 
Significant Milestone
Elizabeth Vélez and Samuel Fuller have 
been elected as Shareholders of the firm, 
recognizing their impact, expertise, and 
leadership at Orr & Reno.

603.224.2381 orr-reno.com Concord, NH

SHEEHAN.COM

Boston Concord Manchester Portsmouth Upper Valley

LET US HELP

Introducing Our Government Investigations &
White Collar Criminal Defense Practice Group

With decades of experience as state and federal prosecutors, Sheehan 
Phinneyʼs Government Investigations and White Collar Criminal Defense 
Practice Group represents companies, individuals, and licensed 
professionals in civil and criminal government investigations, prosecutions 
and enforcement actions, including those brought by: 

>
>
>

Autumn Klick

Patrick Queenan

Elizabeth Manning

Amy Crafts

David Losier

Jennifer Tamkin

U.S. Department of Justice and other federal agencies

State Attorneys General, state agencies, and other state regulators

Local County and District Attorneys
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Civics Corner

PRACTICAL MEDIATION
Over 30 years of employment law, business litigation, and mediation experience:

• Federal and State courts
• EEOC and State human rights commissions
• MA, NH, NC, and FL

603.935.9789 
www.vaclegal.com

Christopher T. Vrountas,
       Experienced Mediator 

Looking beyond legal positions 
to reach workable solutions.  

By Megan Koerber

	 For nearly two decades, social stud-
ies teacher Curtis Roddy has included 
Street Law curriculum in his lesson 
plans, transforming what many consider 
to be abstract legal concepts into real-
world learning.
	 From his classroom at Epping Mid-
dle High School (EMHS), Roddy contin-
ues to incorporate the program in many 
ways – with hands-on lessons, expert 
partnerships, and field trips that help 
students understand the legal system and 
their place within it.
	 Roddy’s approach begins with foun-
dational, but engaging lessons.
	 “I have utilized a wide variety of 
lesson plans within the Street Law pro-
gram,” Roddy says, “especially those 
that help introduce students to the law 
and criminal law in particular. The case 
of the shipwrecked sailors is always an 
excellent case to walk students through. 
It’s a fantastic way to expose students 
who have never taken a class like this to 
be introduced to this curriculum.”
	 According to Roddy, role-plays and 
case studies are two of the most popu-
lar ways to engage students in classroom 
discussions, and field trips are rare op-
portunities for students to see real-
world legal proceedings. On December 
9, Roddy’s criminology and Street Law 
students visited the Rockingham Coun-
ty courthouse – a trip made possible 
through his ongoing collaboration with 

Rockingham County Assistant Attorney 
Taylor Beucler.
	 Beucler first became involved with 
Street Law after learning about the pro-
gram through the New Hampshire Bar 
Association.
	 “I enjoy working with kids and I 
wanted to become more involved,” Beu-
cler says. “The process was easy.” 
	 Her partnership with EMHS quickly 
became a cornerstone of Roddy’s class-
es. Because of this partnership, during 

the courthouse visit, students weren’t 
just observing proceedings from a dis-
tance – they had Beucler beside them to 
help interpret what they were seeing.
	 “[Beucler] was able to provide in-
sight, context, and clarity to the proceed-
ings that my students and I were able 
to watch,” Roddy says. “She has been 
a warm and welcoming addition to my 
students at EMHS as an invaluable re-
source.”
	 Beucler says the experience was 
equally meaningful for her. Students 
watched defendants being sentenced and 
asked thoughtful questions about fair-
ness, sentencing decisions, and how the 
justice system functions. 
	 “It was good to see them formulat-
ing opinions and ideas of what is ‘fair’ 
under the law,” she reflects. She also 
emphasized the importance of helping 
students understand the realities of the 
legal system – including the backlog of 
cases, the impact of COVID-19 on trial 
schedules, and the differences between 
real courtrooms and what they see on 
television.
	 In addition to the courthouse, Beu-
cler helped organize a tour of the Rock-
ingham County House of Corrections. 
Students met the facility’s K9 compan-
ion, learned about inmate services, and 
saw firsthand what daily life looks like 
inside the jail. 
	 “Many of them were shocked to 

learn how the inmates reside and what 
their day-to-day looks like,” Beucler 
says. “It was certainly interesting to see 
which children were asking questions 
and what their focal points were.”
	 Her contributions inside the class-
room have also been impactful. Beucler 
developed a presentation on technol-
ogy and its role in modern prosecution 
– a topic that immediately captured stu-
dents’ attention. Using real examples, 
she showed how digital evidence can 
both protect young people and expose 
them to risks.
	 “My primary goal was to make them 
stop and think before they engage in 
online activity in an age where they are 
surrounded by it,” she says. She wanted 
students to understand both how law en-
forcement can help if they are targeted 
by online predators and how their digital 
footprint can follow them, even without 
their consent.
	 Roddy has seen a clear shift in how 
students talk about civic issues and legal 
concepts after engaging with all aspects 
of the Street Law program. The court-
house visit, in particular, helped students 
connect abstract rights to real-world sit-
uations.
	 “Students comment on how they 
feel they better understand some of their 
most basic rights as Americans,” Roddy 
says, noting that the Rockingham County 
judges’ explanations made those rights 
feel concrete and meaningful. “Through 
Street Law, students are learning what is 
applicable, relevant, and current that im-
pacts their lives today, tomorrow, and in 
the immediate future.”
	 Looking ahead, Roddy is excited to 
welcome criminal defense attorney Catie 
Flinchbaugh into his Street Law class in 
2026. Her involvement will allow stu-
dents to compare perspectives across the 
justice system. 
	 “Students have been able to see the 
lens of the state, law enforcement, and 
prosecution, and now seeing the lens 
through a criminal defense attorney is a 
new understanding for my students that 
I’m excited to see,” he says.
	 Roddy sees his Street Law and Crim-
inology classes as uniquely positioned to 
complement the school’s required civics 
curriculum. Because the courses are flex-
ible and responsive to student interests, 
he believes they will continue to shape 
informed, engaged citizens for years to 
come. t

Curtis Roddy in front of his criminology class at Epping Middle High School. Photo by Megan Koerber

Bringing Street Law to Life in the Classroom

National Reputation.
Local Expertise. Specializing in forensic  
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Civics Corner

Milford High School Wins We the People State Championship
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Experienced Problem-Solver,
Simple to Complex Cases

By Megan Koerber

	 Milford High School’s We the Peo-
ple team won the state championship on 
January 9 at the New Hampshire Institute 
of Politics, earning the right to represent 
New Hampshire at the national finals in 
Washington, DC, this April.
	 The competition, which challenges 
students to demonstrate a deep under-
standing of constitutional principles 
through simulated congressional hear-
ings, draws teams from across the state.
	 In recognition of their victory, the 
team was invited to the opening of the 
New Hampshire Senate on January 29, 
where members received a proclamation 
honoring their state championship. Stu-
dents also toured the State House and met 
Governor Kelly Ayotte, Senate President 
Sharon Carson, and Representative Peter 
Petrino.
	 The We the People curriculum at Mil-
ford High School emphasizes preparation, 
collaboration, and sustained engagement 
throughout the year. The program’s in-
structional framework was originally de-
veloped by the Center for Civics Educa-
tion and continues to shape how students 
prepare for competition.
	 “Our students make the difference,” 
says teacher Thomas Lundstedt. “Each 
year, students fully buy into the program, 
commit themselves to the process, and 
take ownership of their learning. Over 
the course of the semester, we intention-
ally create experiences that shift the class 
from being just another academic course 
into a cohesive team.”
	 Milford junior Marek Luba says 
that shared time and daily collaboration 
helped build that cohesion.
	 “As a team, everyone gets along and 
is able to work well with each other,” he 
says. “Having class together every day 
helped us to form bonds and friendships 
with each other. This connection is what 
allows the team to be strong.”
	 Outside of regular class time, each of 
the six units met for a minimum of one 
hour per week, with additional sessions 
during school breaks.
	 Milford senior Precious Simpson 
says preparation often involved respond-
ing to questions without notes and adapt-
ing to new material.
	 “Practice mainly involved learning 
the content while our teacher and other 
community members asked us questions 
related to our unit,” she says. “We had 

to communicate with each other to come 
up with the best possible answer, usually 
without notes. During some meetings, 
we took notes on new court cases, cur-
rent events, or anything else that helped 
deepen our understanding.”
	 Lundstedt says students are particu-
larly drawn to constitutional issues that 
connect directly to their lives, includ-
ing Supreme Court cases and the Bill of 
Rights.
	 “Our society has a long tradition of 
protecting individual rights, and court 
cases present real-world problems that of-
ten lack easy solutions,” he says. “Many 
of these issues, such as First Amendment 
rights in schools, are especially relatable 
to students.”
	 For Luba, learning about the judicial 
branch stood out.
	 “Learning about the Supreme Court 
and their role in the government was very 
intriguing,” he says. “Their different pow-
ers and responsibilities when dealing with 
cases are very important and I enjoyed 
learning about their role.”
	 For Simpson, the program reinforced 
the importance of constitutional protec-
tions.
	 “I found it really important to see that 
everyone has rights, especially in situa-
tions where they have to go through a trial 
or appear before a jury.”
	 Both students say the experience 
helped build confidence, particularly in 
public speaking.
	 “I used to be very afraid to speak in 
front of people, especially when I wasn’t 
confident in the material or didn’t know the 
audience,” Simpson says. “This experience 
helped me work better under pressure.”
	 Lundstedt says witnessing that 
growth is one of the most rewarding as-
pects of the program.
	 “Each year presents several meaning-
ful moments,” he says. “But the most sig-
nificant is witnessing the growth students 
demonstrate from the first day of class 
through the state competition. Their in-
creased confidence, depth of understand-
ing, and ability to articulate complex con-
stitutional ideas stand out.”
	 The We the People National Finals 
will take place this coming April in Wash-
ington, DC. For more information on civ-
ics education in New Hampshire and how 
to get involved, visit nhbar.org/civics-
education or contact NHBA Civics and 
Law Outreach Coordinator Martha Mad-
sen at mmadsen@nhbar.org. t

We the People state champions from Milford High School on the New Hampshire Senate floor with 
Senate President Sharon Carson (left) and State Senator Tim McGough (right). Photo by Megan 
Koerber

We the People state champions from Milford High School stand with Governor Kelly Ayotte (center) 
after receiving the Senate proclamation. Courtesy Photo
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Wellness Corner

By Kara Simard

	 Work that is 
meaningful, pur-
poseful, and aligns 
with your personal 
values is more like-
ly to bring long-
term satisfaction 
in legal practice. 
But what happens 
when prioritizing a 
core value contrib-
utes to a decline in 
your well-being?
	 Lawyers are often high achievers, 
with perfectionist tendencies, who value 
hard work and excellence. The stakes 
are high in legal practice, and precision 
and attention to detail are fundamental to 
our work as lawyers. Thus, we place a 
high value on producing excellent work 
for our clients and providing exceptional 
representation. It makes us feel good, 
and we may thrive from feeling compe-
tent and achieving excellence. 
	 But sometimes we sacrifice our 
own physical health, emotional health, 
or relationships to produce excellence. 
Maybe we are putting in late nights at 
the office or giving up our weekends to 
achieve favorable results for our clients. 
Maybe the early morning workout is the 
first thing we cut after staying up late fin-
ishing an important client matter. Maybe 
we consistently reschedule our dentist 
or doctor appointments because we have 
important work to do and really need 
that hour to get it done. Maybe we find 
ourselves canceling plans with friends, 
not showing up for that event we said 
we would be at, or reviewing documents 

Excellence Without Exhaustion
while eating dinner with our family. 
Maybe our loved ones notice they keep 
having to repeat themselves because our 
heads are at work rather than listening to 
what they are saying. 
	 I speak from experience with each of 
these examples.
	 It is not a bad thing to work hard for 
our clients to ensure they have the best 
representation we can provide. But it is 
a bad thing to let our health and relation-
ships suffer. The situation is often com-
pounded when we have high workloads 
and tight deadlines. So how do we do the 
fulfilling work that we care about at a 
level that meets our standards, while also 
maintaining our health and well-being? 
I don’t know the answer, but I do have 
some suggestions.
	 First, it is imperative to be aware 
of perfectionist thoughts and tendencies 
and counteract them with a more forgiv-
ing mindset. Shift your thinking from 
perfection to accepting work that is the 
best you can do under the circumstances, 
given the time constraints and the facts. 
Perfectionism and excellence are not the 
same. Rather than setting unrealistic or 
impossible standards, set more manage-
able expectations and goals. When goals 
are reasonable and attainable, stress is 
reduced and confidence increases. Think 
through what you can actually accom-
plish in a day or a week and refrain from 
creating an unattainable to-do list (some-
thing I’m still working on).
	 In addition to setting more realistic 
expectations, differentiate between tasks 
that require meticulous attention and 
tasks that can be “good enough” because 
perfection is not necessary. Prioritizing 
what you work on and when you work 

on it is another way to maintain control 
over your time. If you plan for those im-
portant tasks and schedule time to work 
on them within your regular work hours, 
you can minimize the amount of time 
you spend on lower priority tasks that of-
ten eat up the workday. Then, set limits 
on how much time you are willing and 
able to devote to mundane or lower pri-
ority tasks so that you can enhance your 
efficiency throughout the day. 
	 Plan out your days in advance so you 
don’t waste time trying to decide what to 
work on or end up spending your day 
on other people’s priorities. Without ad-
vance planning, it is common to choose 
easy or quick tasks over hard or more 
time-consuming tasks. But the harder 
and more time-consuming tasks are usu-
ally the ones that cause more stress and 
keep us working late if we don’t priori-
tize them. 
	 If you spend a good portion of your 
day on the work that matters the most, 
it may be easier to head home at a rea-
sonable hour. If you start the important 
work later in the day when you feel like 
you finally have a chance to sit down and 
focus, late nights or canceled plans may 
be more likely. The same is true for the 
big projects you keep putting off because 
you don’t have enough time to make 
meaningful progress on them. 
	 Procrastinating can transform an 
interesting legal question or fulfilling 
project into a rushed and stressful task. 
Schedule time to work on those projects, 
even if you need to complete them over 
several days. And if you are someone 
who likes to edit and review your written 
work multiple times before you consider 
it done, start the work early so you can 

refine it in a more manageable way. 
	 Along with prioritizing your time 
and tasks, it is a good idea to set and stick 
to boundaries as best you can regarding 
work hours, client availability, and pro-
tecting your personal needs. If exercise 
helps you manage stress, schedule it and 
protect that time. If you need to work a 
longer day causing you to sacrifice some-
thing else that is important to you, get 
back to your other priorities as quickly 
as you can before you make it a habit. 
	 Accept that you won’t be home for 
dinner or won’t make it to the gym that 
day, but you’ll be back to your normal 
routine tomorrow. Neglecting yourself 
often ends up costing more in the long 
run, so caring for your health and rela-
tionships with the level of attention you 
give your clients is warranted.
	 What makes us excellent attorneys 
might also be what destroys our well-
being, so we need to be cautious about 
how we are spending our time and notice 
when we start sacrificing other things 
that are important to us. We don’t need to 
lower our standards or achieve less, but 
we should make sure our behaviors are 
consistent with all our values and not just 
one. t

Kara Simard is an assistant clinical pro-
fessor and the director of Legal Residen-
cies at the University of New Hampshire 
Franklin Pierce School of Law. Prior to 
that, she represented indigent criminal 
defendants at the New Hampshire Pub-
lic Defender. She is serving her first term 
on the NHBA Special Committee on At-
torney Wellness. She can be reached at 
kara.simard@law.unh.edu or (603) 513-
5195. 

By Hon. Landya McCafferty

	 Law Day is 
set aside each year 
in May for judges 
and lawyers to visit 
schools. As a mem-
ber of the NHBA’s 
Civics and Law 
Outreach Commit-
tee, I am writing to 
encourage judges 
and lawyers to visit 
a school on any day 
during the year, whenever you are able. 
I make this promise: if you do one visit, 
you will want to do more. Here is some 
basic information to help you get start-
ed.	
	 If you do not know a teacher to help 
you get into a classroom, contact NHBA 
Civics and Law Outreach Coordinator 
Martha Madsen at mmadsen@nhbar.
org and she will help pair you with a 
school.
	 The NHBA offers a one-stop resource 
for you at nhbar.org/civics-education/
law-day. You can explore that website 
and locate a set of materials that will 
work for you as either an attorney or a 
judge. The federal judiciary also has ma-
terials for these lesson plans prepared by 
Rebecca Fanning, the National Outreach 
Manager for the federal judiciary. These 
are designed to be quick and easy. Ms. 

Fanning has given me permission to make 
these available to our Bar, which you can 
access at uscourts.gov/about-federal-
courts/educational-resources. While the 
exercises are drafted for judges, they are 
adaptable and can be used by lawyers as 
well.
	 Whatever you decide to use, I recom-
mend you get the students engaged and 
debating with each other. So long as you 
have a fact-based scenario prepared ahead 
of time that presents some legal issue that 
students can debate, you can divide the 
class up into different sides of the debate 
and begin asking them questions. Pick a 
lesson from the materials and then make 
it your own; tweak it to be an exercise you 

Law Day School Visits: An Invitation to Judges and Lawyers

are comfortable with. The students never 
cease to amaze me. I am a better judge for 
making these school visits a regular part 
of my job.
	 First, use scenarios based on real cas-
es (e.g., Tinker v. Des Moines). Stay away 
from hypothetical scenarios that involve 
hot-button issues or, for judges, any dis-
pute that may come before you. Second, 
every question is a teachable moment – 
even those that make you feel awkward. 
	 If the students ask me about a par-
ticular case before me, I teach them about 
judicial ethics and why it is so impor-
tant for judges not to discuss their cases 
(e.g., the appearance of impartiality). If 
they ask a political question, I explain the 

same. For attorneys, you can discuss the 
importance of confidentiality.
	 If you visit a school on your own or 
through a contact Martha has provided, 
please let her know as the NHBA is keep-
ing track of the number of lawyers par-
ticipating and school visits. Please send 
a quick email to Martha indicating the 
school/teacher and date of your visit.
	 If you have questions or want to 
brainstorm your lesson plan, feel free to 
contact me directly at the court at (603) 
225-1493. t

The Honorable Landya McCafferty is 
a judge of the US District Court for the 
District of New Hampshire.
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By Katarina Overberg

	 In mid-Decem-
ber 2025, iRobot 
announced it was 
filing a prepack-
aged Chapter 11 
petition in the US 
Bankruptcy Court 
for the District of 
Delaware. Under 
its restructuring 
support agreement, 
Shenzhen Picea 
Robotics, a Chinese 
manufacturer of Roomba hardware and 
creditor, will acquire 100 percent of iRo-
bot’s equity. The pre-packaged plan is 
anticipated to conclude in February 2026. 
The sale raises complex legal questions 
at the intersection of bankruptcy practice, 
data privacy, national security review, and 
cross-border data transfer governance.
	 This transaction follows earlier failed 
acquisition efforts, most notably Ama-
zon’s attempt to purchase iRobot for ap-
proximately $1.7 billion, which collapsed 
in early 2024 after US and EU regulatory 
scrutiny.
	 A once-celebrated feature – room 
mapping – is now the source of concern 
as iRobot attempts another sale. Modern 
Roomba devices use cameras, light detec-
tion and ranging (LiDAR), and other sen-
sors to build digital maps of users’ homes 
as part of navigation and smart-home ser-
vices. These mapping datasets can include 
highly detailed spatial information, usage 
patterns, and environmental images.
	 Prior privacy disclosures by iRobot 
indicated that data would not be shared 
with third parties unless the consumer 
explicitly opted in, and that smart-home 
mapping data could be used to support in-
tegrations with compatible products. Fast 
forward to the present day, iRobot and 
entities involved in the sale have made 
public representations about the privacy 
and security of user data – particularly 
assurances that mapping data will remain 
protected, encrypted, and geographically 
localized within US servers, aiming to re-
assure users about geographic data sover-
eignty. While consumers may be skeptical 
whether iRobot will follow through with 
such promises, and whether Shenzhen Pi-
cea Robotics will honor them, the Federal 
Trade Commission (FTC) has indicated it 
will hold such companies accountable.
	 Earlier in 2025, FTC Chairman An-

From Roombas to Regulators: Privacy Consequences in the Wake of iRobot’s Bankruptcy
drew N. Ferguson issued a formal letter to 
the US Trustee in the 23andMe bankruptcy 
proceeding, raising privacy concerns about 
the potential sale or transfer of millions of 
Americans’ genetic and personal informa-
tion. Chairman Ferguson emphasized that 
the FTC has a strong interest in ensuring 
that companies uphold the privacy repre-
sentations they made to consumers and 
that any purchaser be bound by existing 
privacy policies and applicable law.
	 While the letter did not initiate a formal 
enforcement action, it serves as a bellwether 
of FTC scrutiny: the agency has signaled 
that discontinuities between public privacy 
promises and post-transaction practices 
could give rise to enforcement under the un-
fair or deceptive practices prongs of Section 
5 of the FTC Act. In the 23andMe context, 
this included concern that purchasers of the 
data would continue to apply the same safe-
guards and privacy protections referenced 
in the original privacy notice.
	 A distinctive feature of the iRobot 
case is the involvement of national secu-
rity review. Lawmakers have urged the US 
Treasury to subject the bankruptcy plan 
and subsequent acquisition to review by 
the Committee on Foreign Investment in 
the United States (CFIUS) given potential 
risks associated with foreign access to de-
tailed home-mapping technologies. CFIUS 
authority extends beyond classic defense 
and infrastructure assets to technologies 
that could have national security implica-
tions, especially if those technologies col-
lect or enable access to highly sensitive 
personal or geospatial data at scale. iRo-
bot’s sale illustrates that even a bankruptcy 
sale does not immunize a transaction from 
national security scrutiny when data is con-
sidered a strategic asset.
	 While iRobot likely has significant 
work ahead as it attempts to finalize the 
sale to Shenzhen Picea Robotics, there are 
many lessons to be learned.
	 Similarly situated companies should:

•	 Be mindful that public statements 
about data privacy may be treated as 
warranties or representations subject 
to enforcement and, thus, should cali-
brate any public disclosures (including 
bankruptcy court filings and press re-
leases) to avoid inadvertently creating 
regulatory obligations.

•	 Consider whether existing consents 
remain valid under applicable privacy 
laws (e.g., state privacy statutes that 
require opt-in for sensitive data pro-

cessing) if data practices are modified 
as part of an acquisition, in order to 
mitigate regulatory risk and preserve 
consumer trust.

•	 Consider whether any changes associ-
ated with a shift in corporate owner-
ship are consistent with data subjects’ 
expectations, contractual privacy no-
tices, and applicable statutes during 
the negotiation of a sale with another 
entity.

	 Additionally, a shift in corporate own-
ership to a foreign-linked buyer triggers 
additional regulatory considerations such 
as:

•	 Whether consumer data will remain 
under US jurisdiction and be subject 
to equivalent safeguards.

•	 Whether wholly new processing, 
cross-border transfer, or subsequent 
data sharing will occur.

•	 Whether bankruptcy sales involving 
foreign-linked buyers may trigger vol-
untary or mandatory CFIUS filings, 
even absent typical acquisition thresh-
olds.

•	 Whether mitigation measures (e.g., 
data localization, firewalls) will need 
to be negotiated to secure regulatory 
comfort.

	 Companies would further be well 
advised to take proactive steps before be-
ing on the doorstep of a merger, sale, or 
bankruptcy proceeding, especially where 

consumer data constitutes a core asset. 
Bankruptcy is not a regulatory off-ramp. 
Ownership shifts involving the transfer of 
consumer data and sensitive technology 
can trigger scrutiny.
	 Effective data governance should be 
treated as an enterprise risk function, not a 
transaction-specific exercise. Practitioners 
should advise clients to inventory and clas-
sify data assets, map data flows, and identi-
fy which datasets are subject to heightened 
legal protections or consent requirements. 
Privacy notices, internal policies, and pub-
lic statements should be drafted with po-
tential future sales or acquisitions in mind, 
clearly articulating how data may be used 
or transferred in the event of a corporate 
transaction. 
	 Companies should also ensure that 
technical and contractual controls – such 
as access restrictions, data localization 
commitments, and successor-in-interest 
clauses – are in place to operationalize 
any representations. Regular audits and 
cross-functional coordination between le-
gal, compliance, IT, and communications 
teams can further ensure that privacy com-
mitments are consistently implemented 
and defensible if scrutinized by regulators 
or courts. t

Katarina Overberg is a member of McLane 
Middleton’s Corporate Department and 
focuses her practice on cybersecurity and 
data privacy matters and intellectual prop-
erty. She can be reached at katarina.over-
berg@mclane.com. 
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From the Law School

By Bethany Hartt

	 Spring semes-
ter began Monday, 
January 12, with a 
new interim dean 
at the helm of the 
University of New 
Hampshire Frank-
lin Pierce School of 
Law (UNH Law). 
Colleagues from 
the New Hampshire 
legal community 
and UNH Law weighed in on Courtney 
Brooks’ appointment in the January issue 
of the Bar News. The students now wish 
to add their commentary. 
	 We are thrilled. 
	 As we waited with bated breath 
to see who might replace Dean Megan 
Carpenter, Provost Riley’s email an-
nouncement elicited a collective exhale. 
Times of transition are eased by doses 
of familiarity and routine. Professor 
Courtney Brooks is that steady presence 
on campus. 
	 Her reputation for consistency 
among students was not earned by hid-
ing behind a computer screen or a closed 
door. While it is highly likely Dean 
Brooks actually sits down and works in 
her office, she is almost always seen on 

Law Students Welcome a Familiar Face as Interim Dean
her feet and in common spaces. 
	 One need look no further than @
unhlaw on Instagram to corroborate 
Brooks’ whereabouts over the last few 
weeks. As soon as the semester started, 
Brooks was connecting students with 
employers at the public interest job fair, 
welcoming New Hampshire Attorney 
General John Formella to campus, and 
teaching the Daniel Webster Scholar 
(DWS) courses on her schedule. Despite 
ever-increasing demands on her time 
and energy, Brooks never appears be-
leaguered by the future attorneys in her 
sphere of influence. 
	 It is abundantly clear that Brooks 
genuinely enjoys being with students. 
Not memorialized on the Instagram grid 
are the instances of individualized care 
and attention – where Brooks also seems 
to thrive. 
	 She relishes connecting students to 
attorneys who become cherished men-
tors. She works hard to cultivate and 
maintain relationships with members of 
the Bar. She makes it a habit to write 
emails of encouragement and congratu-
lations to alumni. 
	 Last Wednesday morning, Brooks 
carted a trolley of snacks through the 
cafeteria, doling out Cheez-Its (and other 
top-of-the-line snacks) with a smile. 
	 “Professor Brooks is an exceptional 

choice for the role of interim dean,” says 
UNH Law 2L and DWS student Morgan 
Henderson. “Her supervision of the Dan-
iel Webster Scholar program has been in-

UNH Law Interim Dean Courtney Brooks carting 
a trolley of snacks through the cafeteria, doling 
out snacks with a smile. Photo by UNH Law As-
sistant Dean for Students Lauren Berger

strumental in shaping practice-ready ad-
vocates ready to hit the ground running 
in the legal profession.” 
	 It is safe to say that morale trends 
positive at UNH Law, but Brooks – and 
her successor – also must navigate inevi-
table challenges. 
	 Last June, the New Hampshire State 
Legislature cut $35 million from the Uni-
versity System of New Hampshire, a de-
cision that will inevitably impact UNH 
Law. Many students express that the 
foundations of the legal profession ap-
pear shaky. 
	 The rule of law and stare decisis are 
mere platitudes to some. Unauthorized 
use of artificial intelligence in the law 
school context is eroding trust and com-
petency. 
	 On a lighter note, there is always a 
generalized gripe about parking (or lack 
thereof). These challenges are not entire-
ly new, and steady leadership will always 
be a robust solution.
	 UNH Law officials have yet to an-
nounce details about the process for a 
permanent dean search, but in the mean-
time, we are in good hands. t

Bethany Hartt is a 2L and Daniel Web-
ster Scholar at the UNH Franklin Pierce 
School of Law. After law school, she 
plans to practice in New Hampshire.

“Hate taxation, love representation,” 
Rome jokes. 
	 The dynamic helps explain the na-
tion’s largest state legislature and re-
peated resistance to efforts to reduce it. 
Combined with its 24-member Senate, 
the New Hampshire General Court to-
tals 424 legislators, making it one of the 
largest legislative bodies in the English-
speaking world.
	 Judge Delker also points to two rela-
tively recent constitutional amendments. 
One established a “Right of Privacy,” 
while another granted taxpayer standing 
to sue state or local governments over 
unlawful spending. 
	 “It allowed taxpayers in certain 
situations to challenge government deci-
sions, spending decisions,” Judge Delker 
says. “And that was a response to a state 
Supreme Court case that said taxpayers 
didn’t have a right to bring those kinds of 
lawsuits. And so, the voters responded.”

Separation of Powers
	 If taxation has been a recurring con-
cern, the judiciary has been an even more 
volatile one. Judge Delker describes ear-
ly court history as “a political football,” 
particularly in the decades after indepen-
dence, when separation of powers was 
poorly defined.
	 That fluidity is embodied by 
Meshech Weare, New Hampshire’s first 
governor, who simultaneously served as 
legislative leader, chief executive, and 
chief justice – roles that would now be 
constitutionally incompatible.
	 Weare was also among the judges 
in the 1772 Pine Tree Riot trial, arising 
from resistance to British enforcement of 
laws reserving large white pines for Roy-

al Navy masts. Though the defendants 
were convicted of assaulting a sheriff, 
the modest penalties were widely inter-
preted as tacit approval of resistance.
	 After independence, legislative 
dominance over the courts persisted. 
Lawmakers could remove judges not 
only by impeachment but by issuing a 
bill of address – effectively abolishing 
courts and reconstituting them with po-
litical allies.
	 “What they would do,” Delker says, 
“is issue a bill of address against all the 
judges, eliminate the court, create a new 
one, and then appoint their political sup-
porters.”
	 The tactic was used repeatedly, es-
pecially during the Jacksonian era, un-
dermining judicial stability. Rome notes 
that at times the chaos was extreme, with 
judges refusing to recognize legislative 
authority and rival courts operating si-
multaneously.
	 “A lot of the basic rules and pro-
cedures we take for granted today just 
didn’t exist,” Rome says.
	 A turning point came in 1818 with 
Merrill v. Sherburne, when the New 
Hampshire Supreme Court rejected the 
legislature’s practice of granting retrials. 
The court ruled that adjudication was an 
exclusively judicial function.
	 “That was a real line-in-the-sand 
moment,” says Judge Delker. “The sepa-
ration of powers existed before that, but 
it wasn’t nearly as well-defined.”
	 Still, true judicial independence 
came slowly. Courts could be abolished 
outright until a 1966 amendment perma-
nently established the Supreme Court as 
an independent constitutional body.

Origins and Purpose
of the Project

	 For Judge Delker, the project began 

as a practical response to gaps he en-
countered on the bench. New Hampshire 
courts traditionally interpret state con-
stitutional claims first, but when novel 
issues arise, historical guidance is often 
difficult to access.
	 “At the federal level, you have the 
Federalist Papers, Madison’s journals, 
all kinds of resources,” he says. “At the 
state level, we don’t have anything com-
parable that’s easily accessible.”
	 Those sources exist, but they are 
scattered across archives. Rome reached 
out to Judge Delker after independently 
noticing the same problem while at-
tempting to assemble a pocket version 
of the Constitution, which has since 
been created by the Secretary of State’s 
office.
	 “I figured I could just try to put to-
gether a version and maybe print it out,” 
Rome says.
	 While working through the text, 
Rome noticed entire provisions labeled 
simply as “repealed.” 
	 “If you know what words were taken 
out,” Rome says, “it can tell you a lot 
about what the people were trying to re-
ject.”
	 “Bryan reached out to me because 
he knew I taught state constitutional 
law,” Judge Delker says. “He had this 
idea about the pocket constitution, and 
I said, yes, and let’s take it to the next 
level.”
	 Rome’s work now includes voter 
guides, pamphlets, and newspaper de-
bates. 
	 “This is so you don’t have to read 
years of different newspapers to under-
stand what people were getting at,” he 
says.
	 One example involves a constitu-
tional amendment affecting civil jury tri-
als. Though presented as preserving the 

right, it raised the monetary threshold to 
access it. The Supreme Court later struck 
it down as misleading.
	 “That’s why voter guides are so im-
portant,” Rome says. “They show not 
just what passed, but how it was framed.”
	 Brown says findings like that under-
score the project’s public value. 
	 “I feel like [Rome’s] work with 
Judge Delker is protecting our history,” 
she says. “And to be clear, the New 
Hampshire Constitution has a very dis-
tinct history from the US Constitution. 
This is a document – and a history – 
worth cherishing.”

Looking Ahead
	 The work is slow and largely un-
funded, supported mainly by the Rud-
man Center and in-kind assistance from 
the Supreme Court Law Library. The 
team hopes to partner with Oxford Uni-
versity’s Quill Project and eventually se-
cure grants to digitize fragile materials.
	 For Rome, the project affirms the 
Constitution’s populist roots. 
	 “Most amendments aren’t about spe-
cial interests,” he says. “They’re about 
real people trying to protect their ability 
to live their lives.”
	 Judge Delker sees reassurance in the 
record. Deep divisions have surfaced be-
fore, yet the system endured. As major 
anniversaries approach, the project aims 
to ensure those debates are no longer lost 
to time. t

Editor’s Note: At the upcoming Midyear 
Meeting on February 20, Judge Delker 
will be presenting a CLE, “The Impor-
tant Work of Building and Structuring 
the New Hampshire Constitution” and 
will take part in a CLE panel discussion, 
“Why History Matters to the 21st Century 
Lawyer.”

n HISTORY from page 1
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GUIDE
CONTINUING LEGAL EDUCATION

High Quality, Cost-Effective CLE for the New Hampshire Legal Community

Live Programs • Timely Topics • Great Faculty • Online CLE • CLEtoGo!TM • DVDs • Webcasts • and More!

Have an idea for a CLE? Reach out to Director of Professional Development Vincent O’Brien at vobrien@nhbar.org.

WE DO THE 
REPORTING FOR YOU!

How to Register

All registrations must be made online at 
https://nhbar.inreachce.com/ 

(if you missed any of the previously held programs, 
they are now available ON-DEMAND)

FRI, FEB 20 – 8:45 a.m. – 4:45 p.m.
Midyear Meeting 2026

• 300 NHMCLE min., incl. 90 ethics min. 
• Manchester – DoubleTree by Hilton

THU, MAR 5 – 9:00 a.m. – 4:30 p.m.
Advanced Criminal Law in New Hampshire

• 375 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

WED, MAR 18 – 9:00 a.m. – 12:30 p.m.
Best Practices for Civil Discovery in New Hampshire

• 195 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

WED, MAR 25 – 9:00 a.m. – 4:30 p.m.
New Hampshire Nonprofit Law 2026

• 370 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

THU, APR 9 – 9:00 a.m. – 4:30 p.m.
New Hampshire Advanced Insurance Law

• 360 NHMCLE min., incl. 30 ethics min.
• Concord – NHBA Seminar Room/Webcast

FRI, APR 10 – 9:00 a.m. – 4:00 p.m.
Adoption Law

• 335 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

THU, APR 16 –  9:00 a.m. – 4:15 p.m.
Trusts & Estates 2.0

• 360 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

FRI, APR 17 –  9:00 a.m. – 4:30 p.m.
Circuit Court Practice: Jurisdiction, Ethics & Guidance

• 360 NHMCLE min., incl. 60 ethics min.
• Concord – NHBA Seminar Room/Webcast

WED, APR 22 – 9:00 a.m. – 4:30 p.m.
Statutory Interpretation

• 360 NHMCLE min
• Concord – NHBA Seminar Room/Webcast

WED, APR 29 –  9:00 a.m. – 1:20 p.m.
Navigating Sexual Harassment Law: Key Updates & 
Compliance Tips

• 240 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

FRI, MAY 8 – 9:00 a.m. – 12:45 p.m.
Federal Practice in New Hampshire

• 215 NHMCLE min.
• Concord – NHBA Seminar Room/Webcast

TUE, MAY 12 – Time TBD
Advocacy Before NH Agencies & Licensing Boards

• Credits TBD
• Concord – NHBA Seminar Room/Webcast

WED, MAY 13 – 9:00 a.m. – 4:30 p.m.
Hot Topics in New Hampshire Bankruptcy Practice 

• 375 NHMCLE min., incl. 45 ethics min.
• Live Webcast

FRI, MAY 15 – Time TBD
Mechanics Liens

• Credits TBD
• Concord – NHBA Seminar Room/Webcast

WED, MAY 27 – Time TBD
Landlord Tenant Law

• Credits TBD
• Concord – NHBA Seminar Room/Webcast

FEBRUARY 2026

APRIL 2026

MARCH 2026

MAY 2026

Whenever four or more NHBA members who work 
together for a firm, state agency, or other entity register 
for an in-person NHBA CLE seminar, each attorney will 
receive a 50% discount off the registration fee. Midyear 
Meeting, Annual Meeting, Developments in the Law, 
and Practical Skills programs are excluded; NHBA CLE 
reserves the right to exclude other programs on a case-
by-case basis. 

We have a NEW Group  
Discount Policy at NHBA CLE

The opinions expressed by the speakers and panelists are their own and do not necessarily reflect the views of the New Hampshire Bar Association.   
The New Hampshire Bar Association does not endorse or assume responsibility for any statements made during this program.

THU, MAY 28 – 8:30 a.m. – 10:30 a.m.
20th Annual Ethics CLE 

• 120 NHMCLE ethics min.
• Concord – NHBA Seminar Room/Webcast

FRI-SUN, JUN 12-14
Annual Meeting 2026

• Whitefield – Mountain View Grand

TUE, JUN 16 – 8:30 a.m. – 4:45 p.m.
Practical Skills for New Admittees – Day 1

• Concord – Grappone Conference Center

WED, JUN 17 – 8:30 a.m. – 12:00 p.m.
Practical Skills for New Admittees – Day 2

• Concord – Grappone Conference Center

Wednesday, April 22, 2026
9:00 a.m. - 4:30 p.m. 
360 NHMCLE min. 

NHBA Seminar Room/Webcast

Statutory 
Interpretation

Statutory interpretation lies at the heart 
of effective advocacy and sound judicial 
decision-making. This in-depth program 
brings New Hampshire attorneys directly 
inside the interpretive process used by our 
courts, from foundational theories and core 
canons of construction to the nuanced and 
often decisive role of legislative history.  The 
seminar offers a rare opportunity to learn how 
judges analyze statutes in real time—what 
arguments resonate, what pitfalls to avoid, 
and how recent New Hampshire Supreme 
Court decisions are shaping the interpretive 
landscape. 

Faculty
Jack P. Crisp, Jr., Program Chair, The Crisp 
Law Firm, PLLC, Concord
Hon. N. William Delker, NH Superior Court
Hon. Joseph N. Laplante, US District Court for 
the District of NH

JUNE 2026



www.nhbar.org	 20	 FEBUARY 18, 2026	 NEW HAMPSHIRE BAR NEWS

  

For more information or to register, visit https://nhbar.inreachce.com

Wednesday, March 18, 2026
9:00 a.m. - 12:30 p.m. 

195 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Thursday, March 5, 2026
9:00 a.m. - 4:30 p.m. 

375 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Best Practices for Civil 
Discovery in New Hampshire

Advanced Criminal Law in 
New Hampshire

Co-sponsored with the NHBA’s Criminal Justice Section

Best Practices for Civil Discovery in New Hampshire is a practical, half-day program 
designed to help litigators navigate the evolving challenges of civil discovery in 
New Hampshire courts. Chaired by Ned Sackman of Bernstein Shur, this program 
brings together experienced practitioners and Superior Court Judge Dan Will for an 
integrated, bench-and-bar perspective on proportionality, ESI, and discovery dispute 
resolution. Faculty will explore how courts apply Superior Court Rule 21 and Federal 
Rule 26, common discovery flashpoints, and best practices for effective motion 
practice and attorney cooperation. The program also includes an ethics-focused 
deep dive into privilege, protective orders, document preservation, and recent 
developments in New Hampshire law, including the common interest doctrine after 
Atlantic Anesthesia. Throughout the day, Judge Will will offer candid judicial insights 
and participate in a concluding Q&A, making this program an essential update for 
attorneys engaged in civil litigation practice in New Hampshire.

Faculty
Edward J. Sackman, Program Chair/CLE Committee Member, Bernstein Shur, PA, 
Manchester
Olivia F. Bensinger, Shaheen & Gordon, PA, Concord
Jonathan M. Eck, Orr & Reno, PA, Concord
Kathleen M. Mahan, Hinckley, Allen & Snyder, LLP, Manchester
Hon. Daniel E. Will, NH Superior Court

Criminal practice is evolving rapidly as technology, digital evidence, and artificial 
intelligence reshape investigations, discovery, and courtroom advocacy. This 
advanced CLE equips New Hampshire criminal practitioners with practical tools and 
strategic insight for managing digital evidence, leveraging emerging technologies 
ethically, and navigating modern constitutional challenges. Through expert-led 
sessions, attendees will gain immediately usable guidance for strengthening their 
cases from intake through sentencing.

Faculty
Hon. Christopher M. Keating, Program Co-chair/CLE Committee Member, State 
Court Administrator, Concord
Anthony Naro, Program Co-chair/CLE Committee Member, Naro Law, PLLC, Nashua
Emily E. Peterson, Program Co-chair/CLE Committee Member, Samdperil & Welsh, 
PLLC, Exeter
Patricia G. Conway, Rockingham County Attorney’s Office, Brentwood
Corey Davis, Cyfortec, LLC, Manchester, CT
Catherine J. Flinchbaugh, Esq.
Brian N. Greklek-McKeon, NH Attorney General’s Office, Concord
Georgiana L. MacDonald, NAXO Labs, New York, NY
Robin D. Melone, Pastori | Krans, PLLC, Concord
Jeffrey D. Odland, Wadleigh, Starr & Peters, PLLC, Manchester
Anthony F. Sculimbrene, Gill & Sculimbrene, PLLC, Nashua
Quinten Steenhuis, Suffolk University Law School, Boston, MA
Christopher Zalegowski, NH Public Defender, Concord

Thursday, April 9, 2026
9:00 a.m. - 4:30 p.m. 

360 NHMCLE min., incl. 30 ethics min. 
NHBA Seminar Room/Webcast

New Hampshire Advanced 
Insurance Law

Co-sponsored with the NHBA’s Insurance Law Section

Join leading New Hampshire practitioners and judges for a comprehensive, practice-
focused exploration of today’s most significant and challenging issues in Insurance 
law. Peter Hutchins’ New Hampshire Advanced Insurance Law brings together 
top counsel and members of the Superior Court to walk you through cutting-edge 
developments in automobile coverage, homeowners and umbrella policies, municipal 
and governmental liability, professional liability, commercial coverage, bad faith, 
and litigating coverage disputes. Whether you represent insurers, policyholders, 
municipalities, or businesses, this program delivers the insights, updates, and 
practical tools you need to navigate complex coverage questions with confidence 
and skill.

Faculty
Peter E. Hutchins, Program Chair/CLE Committee Member, Law Offices of Peter E. 
Hutchins, Manchester
Matthew V. Burrows, Gallagher, Callahan & Gartrell, PC, Concord
Doreen F. Connor, Primmer, Piper, Eggleston & Cramer, PC, Manchester
Hon. John A. Curran, NH Circuit Court
Nicholas J. Deleault, Primmer, Piper, Eggleston & Cramer, PC, Manchester
Elizabeth E. Ewing, Wadleigh, Starr & Peters, PLLC, Manchester
Todd J. Hathaway, Wadleigh, Starr & Peters, PLLC, Manchester
Adam R. Mordecai, Morrison Mahoney, LLP, Manchester

Wednesday, March 25, 2026
9:00 a.m.  – 4:30 p.m. 

370 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

New Hampshire 
Nonprofit Law 2026

Nonprofit organizations play an increasingly vital role in New Hampshire’s civic, social, 
and economic landscape—and the legal environment surrounding them continues 
to evolve rapidly. This full-day program provides New Hampshire attorneys with 
a comprehensive, practical overview of nonprofit law in 2026, from formation and 
compliance to governance, ethics, employment, political activity, and dissolution. 
Drawing on insights from experienced practitioners and regulators, including the 
New Hampshire Charitable Trust Unit, the program equips attorneys with the tools 
they need to advise nonprofits proactively, manage risk, and navigate heightened 
scrutiny in a changing regulatory and political climate. 

Faculty
Margaret A. O’Brien, Program Co-Chair/CLE Committee Member, McLane Middleton 
Professional Association, Manchester
Thomas J. Donovan, Program Co-Chair, Donovan PLLC, Manchester
Jared W. Davis, NH Attorney General’s Charitable Trusts Unit, Concord
Michael A. Delaney, McLane Middleton Professional Association, Manchester
Mary Ann Dempsey, NH Attorney General’s Charitable Trusts Unit, Concord
Brooke L. Lovett Shilo, Upton & Hatfield, LLP, Concord
Mark S. McCue, Hinckley Allen Snyder, LLP, Manchester
Kathleen Reardon, NH Center for Nonprofits, Concord
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Friday, April 10, 2026
9:00 a.m. - 4:00 p.m. 
335 NHMCLE min. 

NHBA Seminar Room/Webcast

Wednesday, May 13, 2026
9:00 a.m. - 4:30 p.m. 

375 NHMCLE min., incl. 45 ethics min. 
Live Webcast

Adoption Law
Co-sponsored with the NHBA’s Family Law Section

Hot Topics in New Hampshire 
Bankruptcy Practice

Co-sponsored with the NHBA’s Federal Practice and 
Corporation, Banking & Business Law Sections

This program will give participants an understanding of the complexities of adoption 
law and equip attorneys with the knowledge and resources needed to guide clients 
through each stage of the adoption process. Participants will gain an understanding 
of the legal, ethical and procedural issues involved in private, agency, interstate, 
and relative adoption. Topics include: understanding the different types of adoption; 
analyzing the roles of different parties; ethical considerations and avoiding conflicts 
of interest; ensuring compliance with applicable federal laws.

Faculty
Christine M. Hanisco, Program Co-Chair, Life Stages Law, PLLC, Concord
Lisa Ura Bollinger, Program Co-Chair/CLE Committee, Black, LaFrance & Bollinger, 
LLC, Nashua
Lisa M. Bianco, Bianco Professional Association, Concord
Caitlyn Bickford, NH DHHS-DCYF, Concord
Randi L. Bouchard, NH DHHS-DCYF, Concord
Kristine Pries, Adoptive Families for Children, Concord
Kimberly A. Shaughnessy, Shaughnessy Allard, Attorneys at Law, Bedford
Karen M. Shea, Manchester

This program is a full-day program for New Hampshire bankruptcy practitioners, 
offering timely updates and practical guidance on key developments in consumer 
and business practice. Experienced judges and practitioners will examine recent 
local rule changes, homestead exemption issues, and current challenges in Chapters 
11 and 13. The program also addresses the intersection of bankruptcy and family 
law, along with ethics issues specific to bankruptcy practice.

Faculty
Edmund J. Ford, Program Chair/CLE Committee Member, Ford, McDonald & Borden, 
PA, Manchester
Hon. Kimberly A. Bacher, US Bankruptcy Court, Concord
Malcolm P. Blackwood, Blackwood Law, PLLC, Manchester
Ryan M. Borden, Ford, McDonald & Borden, PA, Manchester
Eleanor Wm. Dahar, Dahar Law Firm, Manchester
Michael B. Fisher, Fisher Law Offices, PLLC, Hanover
William M. Gillen, Law Offices of William M. Gillen, Manchester
Sandra A. Kuhn, Family Legal Services, PC, Concord
James S. LaMontagne, Sheehan, Phinney, Bass & Green, PA, Portsmouth
Kathleen E. McKenzie, Raymond J. DiLucci, PA, Concord
Gregory A. Moffett, Preti, Flaherty, Beliveau & Pachios, LLP, Concord
Steven M. Notinger, Ford, McDonald & Borden, PA, Manchester 
Kristie Trimarco, US Bankruptcy Court, Concord

Thursday, April 16, 2026
9:00 a.m. - 4:15 p.m. 

360 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Trusts & Estates 2.0 
Co-sponsored with the NHBA’s Trusts & Estates Section

This advanced program brings together experienced New Hampshire trusts and 
estates practitioners to examine cutting-edge planning techniques, recent statutory 
and tax developments, and the increasingly complex ethical issues facing estate 
planners today. Designed for attorneys who regularly advise individuals and 
families, the program moves beyond foundational concepts to explore sophisticated 
trust structures, post-mortem planning, administration and litigation challenges, 
and planning for blended families, disabilities, and charitable giving. Faculty will 
analyze the impact of recent federal tax law changes, and offer practical guidance 
on identifying the client, protecting beneficiaries, and avoiding common malpractice 
pitfalls. 

Faculty
Michael D. Hatem, Program Chair/CLE Committee Member, Cleveland, Waters & 
Bass, PA, Concord
Alyssa Graham Garrigan, Ansell & Anderson, PA, Bedford
Kaitlin M. O’Neil, Normandin, Cheney & O’Neil, PLLC, Laconia
Nelson A. Raust, Bernstein Shur, Manchester
Benjamin T. Siracusa Hillman, Shaheen & Gordon, PA. Concord
Michael L. Wood, Cleveland, Waters & Bass, PA, Concord

Friday, April 17, 2026
9:00 a.m. – 4:30 p.m. 

360 NHMCLE min., incl. 60 ethics min. 
NHBA Seminar Room/Webcast

Circuit Court Practice: 
Jurisdiction, Ethics & Guidance

This seminar offers New Hampshire attorneys a rare, comprehensive opportunity 
to hear directly from Circuit Court judges and court leadership about what truly 
matters in day-to-day practice. Designed to strengthen courtroom effectiveness, 
this program moves beyond theory to focus on judicial expectations, evidentiary 
essentials, time management, professionalism, and persuasive advocacy across 
the Family, District, and Probate Divisions. Through candid discussion, practical 
examples, and an open judicial forum, participants will gain clarity on how cases 
are evaluated, how court resources can be used effectively, and how attorneys can 
better serve clients while supporting the efficient administration of justice. Whether 
you are building your practice or refining it, this program delivers practical insight 
you can use immediately in the Circuit Court.

Faculty
Rebeka M. Fortess, Program Co-chair/CLE Committee Member, NH Circuit Court 
Administrative Office, Concord
Hon. Charles L. Greenhalgh, Program Co-chair, 10th Circuit Family Division, 
Brentwood
Hon., Ellen V. Christo, Chief Judge, NH Circuit Court
Hon. Xiorlivette C. Bernazzani, NH Circuit Court
Hon. David J. Burns, 9th Circuit Family Division, Manchester
Hon. Sarah D. Christie, NH Circuit Court
Hon. James D. Gleason, NH Circuit Court (ret.)
Hon. Ryan C. Guptill, 6th Circuit District Division, Concord
Hon. Beth K. Kissinger, 9th Circuit Court, Nashua
Elaine J. Lowe, Clerk of Court, 3rd Circuit Court, Ossipee
Hon. Jason R.L. Major, NH Circuit Court
Hon. Dorothy E. Walch, NH Circuit Court
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In Memoriam

David Pinsonneault

	 David K. Pin-
sonneault, 74, of 
Amherst, passed 
away peacefully on 
December 11, sur-
rounded by his lov-
ing family, after a 
prolonged illness. 
He is survived by 
his wife of 50 years, 
Barbara (Brown); 
his three sons Rob-
ert, Gregory, and Mark; his grandchildren 
Autumn, Emily, Alana, and Alexander; his 
brother Randall Pinsonneault; and his step-
mother Mary (Emberley) Pinsonneault. 
	 Dave was born on May 10, 1951, in 
Manchester, to Robert R. and Georgette 
(Montplaisir) Pinsonneault. He is an alum-
nus of Saint Anselm College (1973) and 
Franklin Pierce Law Center (1977). His 
studies in politics at Saint Anselm and 

then law brought him around the state and 
the world, giving him experience and per-
spective that he would employ both in his 
career as a lawyer (his lifelong dream) 
and as an adored father and grandfather. 
	 Dave ran a successful and respected law 
practice as a partner with Winer and Bennett 
for over 40 years. Practicing law was his pas-
sion, which he continued until just recently 
when his health would no longer allow him to 
serve his clients the way he always had – with 
expert diligence and uncommon compassion. 
Dave was active in the Nashua community as 
a member of the Rotary Club and the Nashua 
Bar Association, but most significantly as 
trustee and board secretary for the Nashua 
Public Library from 1997 until his passing. 
	 No accounting of Dave’s life is com-
plete without mentioning Newfound Lake. It 
was here that Dave was brought as a kid in 
the summers to play by and in its clear wa-
ters. It was here that he proposed to the love 
of his life, Barbara, on a becalmed sailboat 
in its middle. It was here that he would first 

teach his own kids and then grandkids how 
to canoe, kayak, and drive the boat. The lake 
was Dave’s respite as much as it was his sat-
ellite office. 
	 When he was not on the porch bang-
ing out briefs or calling clients for that one 
critical bit of insight, he was headed down 
to his boat, oftentimes with a whole crew 
of family and friends, but also sometimes 
with his book of the moment. Mostly, he 
loved to just drive out into the middle of 
the lake, cut the engine, and float and read 
and observe until it was time to swim. 
	 Dave will always be remembered for 
his honesty, compassion, and humor. We’ll 
always imagine hearing him say, “What’s a 
Dave to do?” one more time. We couldn’t 
have asked for a better son, brother, father, 
grandfather, and uncle, and will miss him ev-
ery single day.	

Robin Dionne

	 Heaven welcomed another angel on 
Friday, September 19. Our sister Rob-
in Dionne joined our parents in Heaven 
after a courageous battle with cancer. 
	 She was predeceased by her father 
Henry Ernest Dionne; mother Lillian Mae 
(Hewitt) Dionne; and stepfather, Alfred 
E. McCarthy. She is survived by her sib-
lings, Robert Dionne, Debra Dionne (Gary 
Pinard), Kevin McCarthy (Wendy), and 
Thomas McCarthy. She was a cherished 

aunt to her nephews, Cameron McCarthy 
and Robert Dionne Jr. (Marie), and a loving 
great-aunt to Ean, Colin, and Mason Dionne. 
	 As with most things in her life, Robin 
did it her way, surrounded by her loved 
ones. Those of you who knew her were 
truly blessed because you couldn’t ask for 
a more caring, compassionate, and support-
ive person in your life. If you knew her and 
needed her, she was always there for you. 
	 She wore many hats in her life-
time: daughter, sister, aunt, wife, sis-
ter-in-law, friend, student, teacher, law-
yer, financial advisor, and dozens more. 
	 If she was in your corner, you could 
depend on receiving 100 percent of her, be-
cause it’s just the way she was. She had the 
heart and compassion to fill our universe. 
	 There’s a big hole in our lives 
from her passing, but we know with 
Robin, death won’t get the final word 
or keep her from watching over us. 
	 In keeping with doing things her way, 
she has specified that she did not want the 
sadness of a wake and funeral, but would 
rather have a celebration of life filled with 
music, and of course dancing, because 
Robin wouldn’t have it any other way. 
	 In lieu of flowers, the family kindly asks 
that donations be made in her memory to the 
American Cancer Society, Planned Parent-
hood, or Centurion Ministries, causes that 
reflect her values and commitment to helping 
others. t

	 “Amanda is kind, caring, practical, 
organized, and prepared,” he says. “She 
uses those strengths to help others and 
effectively represent the Division. She is 
extremely approachable and knows how 
to meet people where they are, treating 
everyone with respect and dignity regard-
less of circumstances. What she brings to 
the role is a unique blend of strong litiga-
tion skills, legal acumen, common sense, 
and personability. Knowing the law is im-
portant, but knowing the setting in which 
you are practicing is equally important – 
especially in the North Country. Amanda 
knows both.”
	 Practicing in the North Country 
presents additional challenges, Kniveton 
says, including long travel times between 
courthouses and weather conditions that 
can complicate already full schedules. At 
the same time, working in a smaller, rural 
community brings a heightened sense of 
connection.
	 “It’s a very small community, and 
many of the families we work with are con-
nected to each other,” she says. “Because I 
live in this community and my kids go to 
school here too, I feel even more connect-
ed. Sometimes you see children in public 
places who are connected to the work you 
do, and I feel even more responsible for 
their well-being because I’m part of this 
community as well.”
	 One of the most challenging aspects of 
the job, Kniveton says, is the inability to 
control the volume of cases.
	 “You can’t say, ‘I’m not taking cases 
right now,’ because that’s not how you re-
spond to a child who’s at imminent risk 
of harm,” she says. “The challenge is pri-
oritizing what is most important. It can be 
difficult not being able to do everything on 
your to-do list by the end of the day.”
	 What sustains her, she says, are the 
moments when families make progress and 

the support of colleagues who understand 
the demands of the work.
	 “Hearing about the successes that 
families have is one of the best parts of 
the job,” Kniveton says. “Seeing parents 
obtain sobriety or find ways to treat their 
mental health so they can parent their chil-
dren – and seeing that children are safer – 
that’s the best part.”
	 She also credits her coworkers with 
helping her navigate the emotional weight 
of the role.
	 “I work with a really wonderful team 
of people,” she says. “Being open about 
struggles like emotional exhaustion with 
my coworkers and having people to talk to 
about how challenging the work can be has 
been really important.”
	 Outside of work, Kniveton balances 
her legal career with family life. She is 
the mother of three children and serves as 
a Girl Scout troop leader, a role she de-
scribes as a source of joy. Last summer, 
she chaperoned a trip to Iceland with older 
scouts preparing for college.
	 “They were really curious and ambi-
tious,” she says. “It was great to spend time 
with them.”
	 In her limited free time, Kniveton en-
joys reading and hiking, when the weather 
allows. She also takes the opportunity to 
encourage others to consider ways they can 
support children involved in the foster care 
system.
	 “I don’t think the public is aware of 
how great the need is for safe places for 
children to go,” she says. “Even doing re-
spite care to help foster children is some-
thing really worth doing.”
	 For Kniveton, the work’s challenges 
and rewards are inseparable.
	 “I’m very fortunate to have a position 
that allows me to play a role on a larger 
team whose purpose is to protect children 
and keep families together,” she says. 
“There are moments that are devastating 
and others that are extremely hopeful – and 
it’s work worth doing.” t
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Manchester. Guerriero declined to discuss 
that case further, noting challenges to Ad-
dison’s sentence are still pending.
	 In 2013, Guerriero joined fellow for-
mer public defender Ted Lothstein to form 
the Lothstein Guerriero firm in Concord.
	 Although he has won his fair share 
of cases, Guerriero says focusing on wins 
and losses is not the right way to look at 
the work of public defenders and criminal 
defense attorneys. 
	 “Our constitutional duty is to see that 
our client is treated fairly and respected as 
a human being,” he says. “Sometimes that 
means fighting for a win at a jury trial. 
Much more often it means trying to get 
a fair outcome in terms of the charge of 
conviction and the sentence. The most im-
portant cases for us to fight are the worst, 
most difficult cases. Those are the cases 
where the rule of law is most likely to 
break down.”
	 Guerriero continues: “We put too 
many people in prison for too long in this 
country. We saddle too many people with 
the burden of being convicted felons. So 
many of the people in the criminal jus-
tice system have done something wrong, 
mostly because they are struggling with 
their personal limitations and background. 
To be sure, there are dangerous people 
who should be behind bars, but mostly 
what I see in my practice is people who 
need help. We are doing some of that, but 
we need to do a lot more.”
	 Guerriero says his most memo-
rable cases “are the ones where I helped 
someone recover, despite their criminal 
conduct, and get out of the system.” He 
notes that two former clients who faced 
serious drug charges are now substance 
abuse counselors, and another who got 
out of prison after committing a serious 
crime while struggling with mental health 
and family issues now lives in Guerriero’s 
community and has a good job. 
	 Guerriero’s skills have won him the 
admiration of prosecutors and fellow de-
fense attorneys alike.
	 “I’ve been working with Richard as 
opposing counsel since I started prosecut-
ing fresh out of law school,” says Sullivan 
County Attorney Christine Hilliard. “His 
outstanding advocacy is matched by his 
kindness and professionalism. Whether 
it’s related to a case, legal curiosities, or 

professional development, he’s always 
available to talk it out.”
	 Davis has known Guerriero for more 
than 20 years, since he convinced her that 
working for the New Hampshire Pub-
lic Defender Program was worth a move 
from California. He started as her new 
lawyer training director and has remained 
a mentor.
	 “Richard cares deeply about his cli-
ents, the protection of the rights of all 
people charged with a crime, and the craft 
of litigation,” she says. “In addition to be-
ing one of the very best lawyers in New 
Hampshire, he is also incredibly generous 
with his colleagues and the New Hamp-
shire legal community.”
	 Jennifer Parent, director and chair of 
business litigation at McLane Middleton, 
served with Guerriero on the NHBA’s 
Board of Governors during his presidency 
and later under his leadership as state chair 
of the American College of Trial Lawyers.
	 “I saw a leader who does the hard 
work and models civility and professional-
ism at every turn,” she says. “Richard ex-
emplifies the best of our profession – un-
wavering integrity, genuine compassion, 
and a deep commitment to giving back.”
	 Guerriero has been “giving back” to 
the legal community in a number of ways. 
Besides his service as Bar president and 
on the Board of Governors, he served for 
years on the NHBA’s Ethics and Continu-
ing Legal Education committees and has 
chaired the NHBA Annual Ethics CLE for 
12 years.
	 In 2007, he was inducted as a Fellow 
of the American College of Trial Lawyers, 
and in 2024 received the NHBA’s annual 
Award for Distinguished Service to the Le-
gal Profession. He has also been honored 
with the New Hampshire Bar Foundation’s 
Frank Rowe Kenison Award and has been 
recognized as a Champion of Justice by 
the New Hampshire and Louisiana Asso-
ciations of Criminal Defense Lawyers.
	 When not working, he likes to run in 
the woods with his two dogs, and “I’m not 
opposed to having a beer occasionally,” 
he says.
	 He is particularly proud of his two 
daughters, one of whom is about to gradu-
ate from law school in Philadelphia and 
become a public defender, and the other a 
teacher, like her mother.
	 “People see me as a lawyer but the 
most important part of my life is my chil-
dren,” he says. t
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Baker & Hayes

Bernstein Shur

Black, LaFrance & Bollinger, LLC

Booker Law Office PC

Bossie, Wilson & Strasburger PLLC

Bouchard Kleinman & Wright PA

Bucklin Law Office

Campbell Law PLLC

Cann Law PC

Connolly Law PLLC

Cooper Cargill Chant PA

Davis/Hunt Law PLLC

Disabilities Rights Center Inc.

Donahue Tucker & Ciandella PLLC

Drummond Woodsum

Durham Criminal Law

Gleason Legal PLLC

Granite State Legal Resources

Hamblett & Kerrigan PA

Hoefle Phoenix Gormley & Roberts PLLC

Holland & Knight

Ken Murphy Law PLLC

Kostelanetz LLP

Laffan Law Office

Law Office Of Alvin E. Nix Jr.

Law Office Of Bryan W. Clickner

Law Offices Of James A. Shepard

Law Offices Of Justin C. Caramagno

Law Offices Of William M. Gillen

Lucas Law PLLC

MacLeish Law

McLane Middleton PA

Minkow & Mahoney Mullen PA

Moore Ames Law PLLC

Morneau Law

Naro Law PLLC

Newman Law Office PLLC

NH Department Of Employment Security

Nixon Peabody LLP

Orr & Reno PA

Parent & Cunha-Vasconcelos Attorneys At

Law PC 

Parnell Michels & McKay PLLC

Pastori Krans PLLC

Paul A. Maggiotto Law Office

Primmer Piper Eggleston & Cramer PC

Prism Conflict Solutions

Our thanks to the following law firms who made it possible for their attorneys to participate in Pro Bono. This list does not include the hundreds of firms whose attorneys have ongoing cases.

If you are interested in taking Pro Bono cases through 603 Legal Aid,

please contact us at probono@603legalaid.org.

Jorel Booker

Megan Brackney

Nicholas Brodich

Michael Brown *

Naomi Butterfield

Coda Campbell *

Amy Cann

Cameron Cantelmo **

Justin Caramagno

Paul Chant *

Thomas Chesnard

Randall Clark ***

Bryan Clickner

Kevin Collimore *

Alexandra Cote

James Cowles

John Crabbs *

Sofia Cunha-Vasconcelos

PRO BONO HONOR ROLL 2025
These individual volunteers represent attorneys who took at least one case in 2025. This list does not include the many cases, and many attorneys, who took cases that began in 2024

and carried into 2025.   

Peter Doyle

Jessica Ecker *

Christina Ferrari

Lee Foden

Beth Fowler

Jocelyn Frawley *

Ryan Garrette

John Gasaway *

Tayla George

William Gillen

Wilbur Glahn **

Kelleigh Gleason ***

Nicolas Harris *

Scott Harris

James Harris *

Patrick Hayes *

John Hughes

Robert Hunt *

Colin Jean

Sandra Kenney

Paul Kleinman

Autumn Klick *

Griffin Kmon

James Laffan

Patricia LaFrance *

Madeline Lewis

James Lombardi

Allen Lucas

Roderick MacLeish

Paul Maggiotto ***

Teresa Mahoney

Mullen

Timothy Mainella

Briana Matuszko

John McKenna

Robin Melone

Heather Menezes

RJ Meurin

Robert Moore

Dennis Morgan *

Katie Mosher **

Mona Movafaghi *

Kenneth Murphy *

Anthony Naro * 

Aidan Neigh

John Newman *

Min Ji (Stephanie) Nham *

Alvin Nix

Brendan O'Brien

W. Scott O'Connell ***

Jeffrey Odland *

Caroline Palucha *

Theodore Parent *

Rory Parnell ***

Paul Phillips

Andrew Piela

Christopher Ratte

Nelson Raust

Lyndsay Robinson *

Jon Rochlis

L. Jonathan Ross

Richard Samdperil

Anthony Santoro *

Jane Schirch

Brian Shaughnessy

James Shepard

Robert Shepard

Aaron Simpson *

Emma Sisti

Eric Sommers

David Stamatis

Katherine Stearns *

Amanda Steenhuis *

Joanne Stella

Jon Strasburger

Peter Tamposi

Ilya Temchenko

David Tencza *

Ronelle Tshiela

Kayla Turner *

Gordon Unzen *

Elizabeth Velez **

Accepted 2 or more cases - *

Accepted 5 or more cases- **

Accepted 10 plus cases- ***

Ransmeier & Spellman PC

Samdperil & Welsh PLLC

Shaheen & Gordon PA

Shanelaris, Schirch & Warburton PLLC

Shaughnessy Allard PLLC

Sheehan Phinney Bass + Green PA

Simpson & Mulligan PLLC

Sommers Law PLLC

Tarbell & Brodich PA

The Tamposi Law Group

Wadleigh Starr & Peters PLLC

Walker & Varney PC

Weibrecht & Ecker PLLC

Welts White & Fontaine PC

Michael Brown, Cameron Cantelmo, Randall Clark, James Harris, Nicholas Harris, Autumn

Klick, Griffin Kmon, Katie Mosher, Stephanie Nham, Caroline Palucha, and Rory Parnell

A special thank you to the following volunteer attorneys who provided legal advice,

support in negotiations, and/or representation at the Concord District Court Eviction

Defense Clinics during 2025. 

A special thank you to the following Non-Attorney volunteers who participated in

the Low Income Taxpayer Project (LITP) in 2025. 

Mark Anderson, Scott Rosenthal, Stephen Jordan, and James Valz
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coordinating constitutional litigation.
	 “I am honored to be nominated to sit 
on our state’s highest court, and I thank 
Governor Ayotte for the opportunity 
to continue serving New Hampshire,” 
Judge Will said in a press release at the 
time of his nomination. “Granite Staters 
expect fair, impartial decisions from 
their Supreme Court. If confirmed, I will 
strive each day to meet that expectation, 
uphold the rule of law, and help resolve 
disputes fairly and expeditiously.”

From Private Practice 
to Public Service

	 Judge Will earned his undergraduate 
degree from the University of Pennsyl-
vania and his law degree from Boston 
College Law School, graduating summa 
cum laude in 1995. He served as editor-
in-chief of the Boston College Law Re-
view and is a member of the Order of the 
Coif.
	 After graduation, he clerked for 
Judge Morton Brody of the US District 
Court for the District of Maine and later 
for Judge Norman Stahl of the US Court 
of Appeals for the First Circuit.
	 He then spent two decades in private 
practice at Devine Millimet in Manches-
ter, where he handled business and com-
mercial litigation, including business 
disputes, intellectual property matters, 
and constitutional claims. He joined the 
firm in 1997 and became a shareholder 
in 2003, later serving on its board of di-
rectors.
	 Former NHBA Executive Director 
George Moore, who worked closely with 
Judge Will during that period, says he 
first met him when Will was still in law 
school.
	 “From the outset, he presented as a 
serious young lawyer,” Moore says. “Not 
only did his resume show that he was at 
the top of his class, but he was editor-in-
chief of his law review.”
	 Moore says that background sig-
naled more than academic achievement.
	 “From experience, I knew this meant 
not only that he was smart, but that he 
was very organized and hard-working,” 
he says.
	 Despite having an offer from a large 
Boston firm where he had clerked during 
law school, Judge Will chose to return to 
New Hampshire.
	 “I never thought it was the draw of 
my firm,” Moore says. “It was his matu-
rity to know, as a New Hampshire native, 
that his growth as a lawyer and his enjoy-
ment of life were much more attuned to 

Loudon, New Hampshire, than to down-
town Boston.”

Solicitor General and 
Bar Leadership

	 In 2018, Sununu appointed Judge 
Will as solicitor general, a position cre-
ated by legislation to consolidate and 
strengthen the state’s appellate advo-
cacy and to develop training programs 
for prosecutors statewide. In that role, 
Judge Will coordinated appeals before 
the state and federal appellate courts 
and worked on constitutional and gov-
ernment litigation.
	 Moore says Judge Will brought 
clarity and pragmatism to complex legal 
issues.
	 “He has always shown acutely clear 
legal thinking with a bent toward practi-
cal solutions,” Moore says. “In a word, 
not doctrinaire, but intellectually honest 
and flexible.”
	 While serving as solicitor gener-
al, Judge Will also remained active in 
Bar leadership. He was elected NHBA 
president in 2020, becoming the organi-
zation’s first president from the public 
sector.
	 That term coincided with the onset 
of the COVID-19 pandemic, as courts, 
state government, and the legal profes-
sion rapidly shifted to remote operations.
	 “Dan’s management and prioritiza-
tion of challenges to state government 
and the Bar Association during that pe-
riod was extraordinary,” says Moore, 
who was NHBA’s executive director at 
the time.

Judicial Service
	 Judge Will’s judicial temperament 
and approach have drawn praise from 
colleagues on the bench.
	 “I know I speak for the entire Superi-
or Court in congratulating Judge Will on 
his confirmation to our Supreme Court,” 
says Superior Court Chief Justice Mark 
Howard. “I had the unique privilege of 
presiding in Strafford Superior Court 
with Judge Will for the first couple of 
years of his judicial career. He possesses 
an exceptional intellectual capacity for 
the law; an unimpeachable ethical and 
moral character; an innate sense of fair-
ness; and a humility that serves him well 
as a judge.”
	 Judge Howard says Judge Will’s ex-
perience on the trial court will be an asset 
on the state’s highest court.
	 “He will bring his insights as a trial 
judge to the Supreme Court,” he says. “I 
look forward to becoming a student of 
his New Hampshire jurisprudence.”
	 Moore says Judge Will approaches 

Judge Daniel Will (center) with New Hampshire Supreme Court Chief Justice Gordon MacDonald 
(left) and then-Governor Chris Sununu in 2018, when Will was appointed solicitor general. Courtesy 
photo.

Judge Daniel Will on the bench at the Strafford County Superior Court in September 2021. Photo 
by Scott Merrill

judicial decision-making with indepen-
dence and restraint.
	 “Dan has always approached legal 
issues with a clean slate and will let the 
record and arguments speak for them-
selves,” he says. “He will decide issues 
on their merits and not be swayed by out-
side influences such as politics and social 
media.”
	 Judge Will has also served on numer-
ous court- and Bar-related committees, 
including the New Hampshire Supreme 
Court Attorney Discipline Hearings Pan-
el, the Judicial Performance Evaluation 
Advisory Committee, and the NHBA’s 

Committee on Cooperation with the 
Courts. He previously served on the New 
Hampshire Judicial Council and on the 
boards of several civic and educational 
organizations.
	 Looking ahead, Moore says Judge 
Will is motivated by service rather than 
status.
	 “He is more interested in seeing 
that the justice system gets it right than 
in achieving celebrity or economic lar-
gesse,” he says. “New Hampshire is 
lucky to have such a public servant, and 
the Governor and Executive Council 
have made a wise decision.” t
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	 Alex Pretti, an ICU nurse at the Min-
neapolis VA hospital, captured the senti-
ment perfectly while standing at the bed-
side of a dying veteran during his final 
hours, saying, “Today we remember that 
freedom is not free. We have to work at 
it, nurture it, protect it, and even sacrifice 
for it. May we not forget and always re-
member and give thanks for their dedica-
tion and selfless service to our nation in the 
cause of our freedom. In this solemn hour, 
we give them our honor and our gratitude.”
	 If you’re willing to volunteer, email 

me at vogelmanlarry@yahoo.com and let 
me know what areas of the law you can as-
sist with and which parts of the state you 
can cover. t

Larry Vogelman is a past NHBA president 
who spent more than 50 years as a trial 
lawyer, trying hundreds of cases and han-
dling appeals in state and federal courts 
across the country. During his NHBA 
presidency, he focused on providing le-
gal assistance to veterans and launched 
the Veterans Legal Project, Boots on the 
Ground, which later became Veterans Le-
gal Justice.

	 “Justice Hantz Marconi brought en-
ergy and enthusiasm to all aspects of her 
role, including her administrative respon-
sibilities,” he says. “For example, as the 
liaison justice to the law library, she led 
the way on important projects such as 
ensuring that our historic materials are 
properly preserved as well as in making 
law-related resources available to public 
libraries around the state, thus helping to 
bridge the access-to-justice gap. These 
and other efforts will have a lasting im-
pact, and we are all grateful for her hard 
work and dedication.”

Before the Bench
	 Justice Hantz Marconi was born in 
York, Pennsylvania, and grew up in a 
family with deep Pennsylvania Dutch 
roots. After graduating from high school 
in 1973, her family relocated to New 
Hampshire, where she enrolled at the Uni-
versity of New Hampshire. She graduated 
in 1977 with a joint concentration in po-
litical science and environmental science. 
	 Following college, she spent several 
years working on political campaigns 
before deciding it was not her long-term 
path.
	 “I enjoyed the work and helping the 
candidates, but after a period of time, I re-
alized that was not my calling,” she says.
	 She then worked for a construction 
company, handling permitting, land use 
issues, and project financing. That work 
reinforced her interest in environmental 
and land use law and ultimately led her to 
law school.
	 In 1989, Justice Hantz Marconi en-
rolled at Chicago-Kent College of Law, 
drawn by its environmental law cur-
riculum and legal writing program. Af-
ter graduating in 1992, she completed a 
clerkship with the Maine Supreme Judi-
cial Court under Justice Caroline Glass-
man and Justice Robert Clifford.

Private Practice and 
Path to the Court

	 After her clerkship, Justice Hantz 
Marconi entered private practice, de-
veloping a litigation-focused career that 
spanned business, land use, family law, 
and appellate matters. She practiced at 
Sheehan, Phinney, Bass & Green and later 
at Gottesman & Hollis, where she handled 
a wide range of complex civil matters.
	 In 2010, she returned to Sheehan 
Phinney as a shareholder.
	 “She was a treasured colleague, a 
smart and creative attorney, and a great 
mentor to younger lawyers, especially 
women lawyers,” says Bradford Cook, 
a shareholder at Sheehan Phinney. “She 
was compassionate with clients and gen-
erous with her time to charitable causes. I 
believe she brought these same qualities 
to the Court.”
	 During her years in private practice, 
Justice Hantz Marconi also served for six 
years on Governor John Lynch’s Judicial 
Selection Commission, reviewing judicial 
applications and evaluating candidates’ 
experience and public service. She says 
the work gave her a different perspective 
on judicial service.
	 “It made me think about the broader 
impact that judicial decisions have on 
people,” she says. “Assessing those appli-
cations and seeing all the good communi-
ty service that lawyers were doing struck 
me as something I might want to do.”
	 When a vacancy opened on the NHSC 
in 2017, Justice Hantz Marconi decided 
the timing was right to seek appointment. 
She was nominated by Governor Chris 

Sununu and confirmed by the Executive 
Council, joining the Court on August 8 of 
that year.

On the Bench
	 Justice Hantz Marconi emphasizes 
careful statutory interpretation on the 
Court and the importance of providing 
clarity and guidance to the public.
	 “It doesn’t matter what I think per-
sonally about the merits – that’s not a 
judge’s job,” she says of judicial decision-
making. “The legislature passes laws. We 
interpret and we uphold unless the consti-
tution prohibits it; we don’t make policy.”
	 She says that same philosophy also 
informs how judges approach the real-
world consequences of their decisions. 
	 “Staying grounded is important, be-
cause knowing that we are just human be-
ings doing the best job we can to deliver 
certainty matters,” she says. “It’s not just 
the case we have to decide. People are 
waiting for a decision in order to get on 
with their lives. But the decision also has 
a broader impact on other people trying to 
conform their lives to the law.”
	 She says her philosophy was always 
to avoid “jumping to the superficial,” in-
stead working through the issues carefully 
“to provide clarity at the end.”
	 Justice Melissa Countway points to 
that approach in describing Justice Hantz 
Marconi’s work on individual cases.
	 “While working on cases, she always 
gave them her full attention and never left 
any stone unturned,” she says.
	 NHSC Justice Patrick Donovan 
points to her leadership during challeng-
ing periods for the Judicial Branch.
	 “Bobbie was a close friend, a trust-
ed colleague and a thoughtful jurist,” he 
says. “Her composure and steady leader-
ship helped the Judicial Branch navigate 
through the COVID-19 pandemic.”
	 During her tenure, Justice Hantz Mar-
coni was placed on administrative leave 
while a criminal case related to a conver-
sation with then-Governor Chris Sununu 
was pending. The matter was resolved in 
October 2025, when she entered a no-con-
test plea to a class B misdemeanor charge 
of criminal solicitation, resulting in a fine. 
The NHSC rescinded the administrative-
leave orders on October 7, 2025, and a 
specially convened Supreme Court panel 
lifted her interim suspension and reinstat-
ed her to the practice of law on October 9, 
2025.

Public Service
	 Justice Hantz Marconi has been deep-
ly involved in public service throughout 

her career. She led a task force on domes-
tic violence that produced recommenda-
tions to improve court processes, served 
for 15 years on the board of the Nashua 
Children’s Home, and engaged in a range 
of volunteer and civic service roles with 
organizations including the Domestic 
Violence Emergency Program, the New 
Hampshire Board of Bar Examiners, the 
New Hampshire Women’s Bar Associa-
tion, the Manchester Community Music 
School, and the Josiah Bartlett Center.
	 She also played a key role in efforts 
to assist Afghan women judges who were 
forced to flee their country following the 
collapse of the Afghan government. After 
learning of the situation through a na-
tional judicial program, she helped orga-
nize a New Hampshire-based coalition to 
support the resettlement of Afghan Judge 

Geeti Roeen and her family.
	 “It is satisfying that we’ve been able 
to provide support for this family who so 
overwhelmingly deserves it,” she says. 
“To assist this family who are so optimis-
tic and determined to restart their lives 
and contribute to their communities again 
is humbling and rewarding.”

Leaving a Legacy
	 NHSC Justice Bryan Gould says Jus-
tice Hantz Marconi leaves a lasting mark 
on the Court.
	 “While I was acquainted with Justice 
Hantz Marconi before joining the court, 
I’ve rapidly come to appreciate just how 
thorough and thoughtful she has been as a 
judge,” he says. “She leaves the court with 
a legacy of which she should be proud.”
	 Cook also offers a final reflection on 
her legacy.
	 “Her legacy is that good people make 
good lawyers,” he says. “Bobbie Hantz is 
a good, honest, and honorable person.”

Reflections on Retirement
	 Justice Hantz Marconi says she plans 
to remain involved in the Afghan judges 
resettlement effort.
	 “The coalition is definitely something 
I will not give up until this family is sol-
idly established,” she says. “The Roeens 
will always have a place in my heart.”
	 Beyond that work, she says she plans 
to take time to consider her next steps and 
enjoy time with her husband, while not 
ruling out a return to private practice or 
other pursuits.
	 Asked what she hopes others will re-
member about her service, Justice Hantz 
Marconi points to her approach to the 
work itself.
	 “I’d like people to remember my 
openness, my willingness to work hard, 
and my commitment to finding the right 
answer,” she says. t

Justice Anna Barbara Hantz Marconi (center) with New Hampshire Supreme Court staff in 2018, 
from left: Angela Potier (intern), Rachel Shute (law clerk), Meredith Dedopoulos (law clerk), and 
Ilana Abramson (law clerk). Courtesy Photo

stantive drafting. A smaller review group 
is now working through formatting, gram-
mar, and consistency issues, while flag-
ging substantive questions for consider-
ation by the full committee.
	 “We’re pretty much done with the 
first round,” she says. “Now we’re work-
ing on parallel tracks – reviewing, editing, 
and then bringing issues back to the full 
group for substantive edits.”
	 Judge Howard says that if the com-
mittee can complete the work within the 
next year, it will have met its ambitious 
goal.
	 “If it’s a year from now, that would be 
yeoman’s work,” he says.

	 Once finalized, the instructions are ex-
pected to be housed on the NHBA’s web-
site, with possible links from the Judicial 
Branch’s website as well. The committee 
has also discussed making the instructions 
available in a Word format to allow for 
easier case-specific customization.
	 Fales says the committee is also con-
sidering whether a broader Bar review 
period would be useful once the draft in-
structions are complete, though no deci-
sion has been made.
	 For now, both co-chairs say the focus 
remains on finishing the work.
	 “I just hope they’re helpful,” Fales 
says. “If they save practitioners and 
judges time, and create more fairness and 
uniformity across the system, then we’ve 
accomplished what we set out to do.” t
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Tax Law

By Dodd Griffith

	 The SECURE 
2.0 Act of 2022 is 
a major federal law 
designed to en-
courage increased 
retirement sav-
ings in plans like 
401(k) plans. One 
provision provides 
increased catch-up 
contributions for 
employees aged 
60 to 63. The other provision requires 
highly paid employees to make catch-up 
contributions as Roth (after-tax) contri-
butions instead of traditional (pre-tax) 
contributions. 
	 Catch-up contributions are ad-
ditional contributions that employees 
who are aged 50 or older may make to 
401(k) plans or similar retirement plans 
sponsored by their employer ($8,000 for 
2026). The SECURE 2.0 Act increased 
the catch-up contribution limit for em-
ployees aged 60 to 63, starting in 2025 
($11,250 for 2026). 
	 The SECURE 2.0 Act requires 
highly paid employees (employees with 
FICA wages exceeding $150,000) who 
make catch-up contributions to make 
those contributions as Roth contribu-
tions, rather than traditional contribu-
tions.
	 Employers who sponsor retirement 
plans like 401(k) plans had a number 
of practical questions about how they 
would be required to implement these 
provisions. On September 15, 2025, 
the Internal Revenue Service issued fi-
nal regulations providing much-needed 
guidance. 
	 Unfortunately, the preamble to the 
final regulations states that “the Trea-
sury Department and the IRS expect 
that a plan’s terms will be made clear 
as to whether or not a reference to the 
catch-up contribution limit under section 
414(v) in the plan document includes 
the optional higher limit for participants 
attaining age 60, 61, 62, or 63.” See 
90 Fed. Reg. 44527 (Sept. 16, 2025) at 
44532. The preamble then notes the plan 
amendment deadline applicable for re-

quired SECURE Act 2.0 amendments 
under Notice 2024-02. Id. 
	 Consequently, a plan amendment 
that specifically permits the increased 
catch-up limit is required. Pursuant to Q 
& A J-1 of Notice 2024-02, the deadline 
for most plans to adopt an amendment 
adopting the optional, higher, catch-up 
limit is December 31, 2026. However, 
alternate deadlines apply for govern-
mental, nonprofit, and union-sponsored 
plans.
	 The SECURE Act 2.0 now prevents 
eligible employees with FICA wages for 
the prior year that exceed a designated 
limit from making catch-up contribu-
tions as traditional contributions but in-
stead requires catch-up contributions to 
be made as Roth contributions. This re-
quirement applies to employee contribu-
tions made on or after January 1, 2026. 
The FICA wage limit is adjusted annu-
ally, and IRS Notice 2025-67 sets the 
Roth catch-up wage threshold for 2025 
at $150,000.
	 These requirements raise several 
implementation questions for employers, 
including wage determinations, contri-
bution elections, plan design limitations, 
and correction methods.
	 The final regulations answer these 
questions. Employers must use the em-
ployee’s FICA wages for the prior calen-
dar year, as reported in Box 3 of Form 

W-2, for purposes of determining which 
employees are required to make catch-up 
contributions as Roth contributions. See 
90 Fed. Reg. 44527 (Sept. 16, 2025) at 
44535. 
	 The final regulations permit employ-
ers to treat catch-up contributions made 
by employees subject to the mandatory 
Roth contribution requirement as if the 
employee had elected for any catch-up 
contributions to be treated as Roth. Thus, 
the employer is permitted to automati-
cally convert pre-tax contributions that 
become catch-up contributions to Roth 
elections. See 90 Fed. Reg. 44527 (Sept. 
16, 2025) at 44536. 
	 However, the employer’s use of a 
deemed Roth election is subject to the 
requirement that the employer give the 
employee the “effective opportunity” 
to make a new election that is different 
from the deemed election. Id. 
	 To date, the IRS has declined to give 
any specific guidance on what constitutes 
an effective opportunity and has stated 
only that the requirement will be judged 
on all of the facts and circumstances. 
However, employers who use the deemed 
Roth election option will want to provide 
employees with as much up-front notice 
of the right to make a new election as is 
reasonably possible under the circum-
stances. 
	 Ideally, this would be done in the 
employer’s summary plan description 
or an annual notice to participants pro-
vided prior to the beginning of the plan 
year. If such regular, up-front notice is 
not reasonably possible under the facts 
and circumstances, the notification could 
also be made as a disclosure on the em-
ployee’s deferral election form or, if need 
be, at the time the participant’s deferrals 
exceed the applicable limit.
	 If an employer’s plan does not per-
mit employees to make Roth contribu-
tions, then employees who are subject 
to the mandatory Roth catch-up contri-
bution must not be permitted to make 
catch-up contributions. The final regula-
tions also make clear that employers are 
not required to have a plan that permits 
Roth contributions, and that such plans 
may still permit employees not subject to 
the Roth catch-up requirement to make 
catch-up contributions. See 90 Fed. Reg. 
44527 (Sept. 16, 2025) at 44536-44537.

Roth Catch-Up Contributions Under SECURE 2.0

	 The final regulations provide two 
new methods for correcting circumstanc-
es when employee deferrals are contrib-
uted to the plan as traditional contribu-
tions but were required to be made as 
Roth catch-up contributions. See 90 Fed. 
Reg. 44527 (Sept. 16, 2025) at 44540. 
First, if the employer discovers the prob-
lem before the employee’s Form W-2 is 
issued, the plan may convert the pre-tax 
amount and applicable earnings to Roth, 
in essence, by moving the contribution 
into the Roth account in the plan, and re-
porting the excess amount, not including 
earnings, as a Roth contribution on the 
Form W-2. 
	 Alternately, the plan may move the 
excess amount, and earnings, to the Roth 
account and report the excess earnings as 
taxable income on Form 1099-R in the 
year of the rollover. The preamble to the 
final regulations notes that a plan may 
use this correction method even if it does 
not otherwise allow in-plan Roth roll-
overs; and provides that doing so will not 
expand the in-plan Roth rollover avail-
ability to other plan participants.
	 As one might expect, the final regu-
lations are lengthy and complex. This ar-
ticle is intended only as a brief summary 
of some provisions that may be helpful 
to employers. It does not address all al-
ternative deadlines applicable to govern-
mental, nonprofit, or union-sponsored 
plans. 
	 Consequently, please treat this article 
as a starting point for developing a road-
map for implementing the Roth catch-up 
requirements. The next step will be to 
review the particulars of the employer’s 
actual plan, consult with the employer’s 
third-party administrator, and explore 
the detailed requirements applicable to 
the employer’s specific plan based on the 
plan terms and applicable facts and cir-
cumstances. t

Dodd Griffith is a shareholder and direc-
tor at Gallagher, Callahan & Gartrell, 
PC. His practice focuses on the represen-
tation of businesses and business owners 
in a range of tax and transactional mat-
ters, including tax planning for business 
transactions, executive compensation, 
deferred compensation for executives, 
employee benefits, tax-exempt lending, 
and tax credit transactions.
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By John Rich, Jr.

	 The landscape 
of employer‑pro-
vided fringe benefits 
continues to evolve 
rapidly as federal 
legislation, regula-
tory guidance, and 
workplace trends 
influence both com-
pliance obligations 
and opportunities 
for improving to-
tal compensation strategies. The One Big 
Beautiful Bill Act (OBBBA), enacted on 
July 4, 2025, makes significant changes 
to fringe and other workplace benefits that 
employers may offer employees. 
	 This article highlights several of the 
significant changes that are effective in 
2026, and considerations associated with 
these programs.

Student Loan Repayment Benefits
	 As employers grapple with workforce 
recruitment and retention challenges, edu-
cational assistance has become a differen-
tiator. The OBBBA makes permanent tax-
free student loan repayment assistance as a 
Tax Code Section 127 qualified education-
al assistance program. Employers can offer 
up to $5,250 per year (indexed for infla-
tion) in student loan repayment benefits to 
employees as a tax-free benefit. Employer 
payments can be made to employees or to 
student loan servicers. 

2026 Changes to Workplace Benefits: What Employers Need to Know

	 To qualify for tax-free treatment, an 
employer must establish a formal, separate 
written plan document that outlines the 
benefits, eligibility, and compliance with 
the Section 127 rules. The plan cannot 
offer employees a choice between educa-
tional assistance and other forms of taxable 
compensation, such as cash or additional 
paid time off. Employers should be aware 
that there are non-discrimination rules that 
prohibit discrimination in favor of highly 
compensated employees and preferential 
treatment to officers or shareholders.

Health FSAs and 
Dependent Care Benefits

	 Health flexible spending arrangements 
(FSAs) remain a key tax‑advantaged ben-

efit that helps employees pay for medical 
expenses not covered by insurance. For 
plan years beginning in 2026, a Section 125 
cafeteria plan may allow an employee to 
request a salary reduction contribution for 
a health FSA in an amount up to $3,400, an 
adjustment that reflects the cost‑of‑living 
increase. 
	 The OBBBA permanently raised the 
annual income exclusion for dependent 
care assistance programs, which includes 
employee pre-tax contributions to depen-
dent care flexible spending accounts and 
employer-subsidized childcare expenses, 
such as onsite day care centers. The ex-
clusion amount increases from $5,000 to 
$7,500 for 2026. Eligible uses of depen-
dent care flexible spending account funds 

are daycare and preschool for children un-
der 13, before- and after-school programs, 
summer day camps (but not overnight 
camps), babysitting during work hours, 
and adult daycare for elderly dependents. 
	 Employers should be aware that Tax 
Code Section 129 includes nondiscrimina-
tion requirements. This means an employer 
cannot exclude dependent care assistance 
from a highly compensated employee’s 
wages unless the program’s benefits are 
structured so they do not favor highly com-
pensated employees. To qualify for tax-
free treatment, the program must also meet 
the specific requirements outlined in Sec-
tion 129(d) of the Internal Revenue Code.

First Dollar Telehealth Coverage
	 During the COVID-19 pandemic, the 
federal CARES Act temporarily let high-
deductible health plans (HDHPs) cover 
telehealth visits without requiring employ-
ees to meet their deductible first. That rule 
was supposed to end in 2025. But under 
the OBBBA, this rule is now permanently 
brought back for plan years starting after 
December 31, 2024. This means HDHPs 
are allowed – but not required – to cover 
telehealth services before the normal de-
ductible is met. 
	 Employers who began charging 
HDHP participants fair market value for 
telehealth services can either continue that 
practice or may reimburse participants for 
the fair market value of telehealth services 
charged since January 1, 2025. Plan spon-
sors who decided not to charge for tele-
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Cover Your Assets: Title Insurance and the Trust/LLC Trap

health may rely on the retroactive effect 
of the OBBBA, and do not need to act.

Moving Expense 
Reimbursements

	 With good reason, employers are 
sometimes confused about the tax treat-
ment of payments relating to relocation 
and moving expenses. From 2018 to 
2025, prior favorable tax treatment was 
suspended in 2017 tax legislation. The 
OBBBA made permanent the moving 
expense deduction limitation under Tax 
Code Section 217 and employer-paid 
moving expense exclusion under Section 
132(g) except for two categories of em-
ployees. 
	 Effective for tax years beginning 
in 2026, employers must be aware that 
tax‑free treatment is now restricted solely 
to reimbursements provided to active‑du-
ty members of the US Armed Forces 
relocating under military orders and to 
employees or appointees of the US Intel-
ligence Community who are required to 

relocate due to an official reassignment. 
	 All other employer‑funded relocation 
benefits will constitute taxable wages. 
Employers offering relocation assistance 
should review their policies and payroll 
practices to ensure proper tax withhold-
ing and reporting and should clearly com-
municate the tax consequences of such 
benefits to affected employees.

 AI Literacy and 
Development Programs

	 One of the most forward‑looking 
changes introduced in the IRS’s annual 
fringe benefit guidance in Publication 
15-B is the explicit inclusion of AI liter-
acy and AI development programs as po-
tentially excludable fringe benefits. This 
reflects a broader governmental push to 
expand workforce readiness in emerging 
technologies as noted in Executive Order 
14179, “Removing Barriers to Ameri-
can Leadership in Artificial Intelligence” 
(January 2025), and the subsequently 
published Winning the Race: America’s 

AI Action Plan (July 2025). 
	 The publication notes that employ-
er-provided AI literacy and skill devel-
opment programs may be tax-free as 
working condition fringe benefits if they 
maintain or improve an employee’s job 
skills at their current job. If AI training 
does not meet the “working condition” 
rule under Tax Code Section 132 (e.g., it 
prepares an employee for a new role), it 
may still qualify under Section 127. This 
allows employers to provide up to $5,250 
per year, per employee, in tax-free educa-
tional assistance.

Trump Accounts
	 The OBBBA creates new tax-favored 
accounts for eligible children born after 
December 31, 2024, called Trump Ac-
counts. These accounts have a $5,000 per 
year (indexed) contribution limit and dis-
tributions from the account are generally 
prohibited until the child turns 18. Em-
ployers can make up to $2,500 in nontax-
able contributions per employee. These 

tax-free contributions require a written 
plan and must satisfy nondiscrimination, 
eligibility, and notification rules, similar 
to those for dependent care assistance 
programs. Contributions must be made to 
specialized, state-sponsored or financial 
institution-managed accounts for chil-
dren, similar to IRAs.
	 In summary, these 2026 fringe benefit 
reforms introduce both expanded oppor-
tunities and heightened compliance obli-
gations for employers. Careful review of 
plan documents, payroll procedures, and 
communication practices will be essential 
to maintaining tax-favored treatment. By 
preparing now, employers can mitigate 
risk and continue offering competitive, 
compliant benefit programs. t

John E. Rich, Jr. chairs the Tax Depart-
ment at McLane Middleton, Professional 
Association. He specializes in employee 
benefits, pension, ERISA, and tax-relat-
ed matters. He can be reached at john.
rich@mclane.com or (603) 628-1438.

By Leigh Willey

	 When an estate 
planning attorney 
meets with clients 
for the first time, 
clients are typi-
cally asked to bring 
more to the meet-
ing than just a list 
of who gets what, 
how much, and of 
course, who is des-
tined to leave the 
reading of the will with nothing except a 
burning desire to tell their side of the sto-
ry at the next family gathering, assuming 
they are even invited. 
	 They should come prepared with a 
completed estate planning questionnaire, 
as well as copies of any prior estate plan-
ning documents, detailed lists of family 
members, summaries of assets and their 
values, and outstanding debts. The first 
few meetings often involve reviewing 
older wills or trusts, examining property 
deeds, and working through important 
“who” decisions, such as who will serve as 
executor, trustee, or agent under powers of 
attorney or care for any minor children. 
	 These conversations often lead to 
clients transferring their home – or other 
property – into a revocable trust to avoid 
the costs, delays, and paperwork associ-
ated with probate. But even though this 
transfer is a routine step in funding a trust, 
it comes with a significant and often over-
looked risk: it may unintentionally termi-
nate the client’s owner’s title insurance 
policy. 
	 This coverage gap can create real 
problems if a title issue pops up later, es-
pecially because most homeowners do not 
realize the policy was affected until it is 
too late. Understanding how title insurance 
coverage continues, or fails to continue, 

after a transfer is essential for any property 
owner looking to protect their investment 
during estate planning.
	 Title insurance is a contract of indem-
nity designed to protect against defects, 
claims, or other issues affecting title that 
existed prior to the effective policy date. 
The premium is paid once at closing, and 
coverage lasts for as long as the Insured, 
as that term is defined in the policy, has an 
interest in the property. Coverage may end 
if the Insured transfers the property into a 
new ownership structure, even though the 
policy itself remains active, a difference 
that can lead to confusion during the estate 
planning process. 
	 Over the years, the American Land 
Title Association (ALTA) has updated its 
policy forms to keep up with changes in 
estate planning and how people hold title 
to their property. Older policies – particu-
larly those issued before 1998 – defined 
the “Insured” narrowly, typically as the 
individual(s) named in Schedule A and 
anyone who acquired title “by operation of 
law,” such as heirs and devisees. Because a 
transfer to a trust is considered a voluntary 
act, not a transfer “by operation of law,” 
coverage generally did not continue under 

these older policy forms. The 1998 and 
2006 policies included trustees and succes-
sor trustees within the Insured definition. 
	 More recently, the ALTA released its 
2021 updated policy forms to better reflect 
estate planning practices and legal develop-
ments. The new forms clarify continuation 
of coverage by expanding the definition of 
an “Insured” to include specific successors 
in title, such as trustees and beneficiaries 
of estate planning trusts created by the 
named Insured. This ensures that coverage 
remains intact when title is transferred to a 
trust for estate planning purposes.  
	 LLCs have become more common 
in estate planning, especially for clients 
managing rental or investment properties, 
sharing ownership, or seeking added liabil-
ity protection. Even with today’s flexible 
title insurance policies, transfers to LLCs 
present unique challenges that differ from 
transfers to trusts. Owners sometimes as-
sume that, within the realm of estate plan-
ning, an LLC functions like a trust. 
	 However, an LLC is a separate legal 
entity from its members. Even when the 
property owner holds all membership in-
terests, a transfer to an LLC is usually 
treated by title insurance policies as a con-

veyance to another party, rather than just 
a change in how the original owner holds 
title. Unless the policy specifically recog-
nizes the LLC as an Insured, coverage may 
inadvertently end as of the transfer date. 
	 Before transferring property into a 
trust or an LLC, the first step is to deter-
mine whether the client has a current own-
er’s title insurance policy. Careful attention 
should be paid to the date of the policy and 
how the policy defines “Insured” and the 
continuation of coverage. These sections 
usually appear under Conditions in the 
policy jacket and may refer to estate plan-
ning entities.
	 If the coverage does not automatically 
continue under the existing policy, one of 
the simplest and most effective strategies 
is to endorse the policy to name the trust 
or LLC as the Insured. If an endorsement 
is not available for some reason, the cli-
ent may need to purchase a new policy. In 
either scenario, title to the property must 
be updated, and the endorsement or policy 
must address any new matters affecting 
title since the original policy date. 
	 Ultimately, taking a moment to con-
firm that title insurance coverage will re-
main in place after transferring property to 
a trust or LLC is a simple but critical step 
in the estate planning process. A focused 
review of the owner’s policy will reveal 
whether coverage continues automatically 
or whether the transfer triggers the need for 
a specific endorsement or even a new pol-
icy. Regardless of the outcome, verifying 
that coverage continues before the transfer 
occurs can prevent gaps that are far more 
difficult, and sometimes impossible, to cor-
rect once the property has already changed 
hands. t

Leigh S. Willey is a vice president and man-
aging counsel at CATIC New Hampshire. 
She can be reached at (866) 595-5559 or 
lwilley@catic.com. 
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Insurance Law

By Kenneth Rubinstein

	 Waivers of sub-
rogation are among 
the most common 
and least examined 
provisions in con-
struction contracts. 
They are often ac-
cepted as harmless 
boilerplate, yet they 
can quickly shift 
risk in ways the par-
ties neither intend 
nor appreciate. From a risk-management 
standpoint, waivers of subrogation deserve 
far more attention than they typically re-
ceive. This article examines who actu-
ally benefits from waivers of subrogation, 
when they make sense, and when they qui-
etly undermine the risk allocation the par-
ties thought they had negotiated.
	 Subrogation allows an insurer, after 
paying a loss, to step into the insured’s 
shoes and pursue recovery from a respon-
sible third party. A waiver of subrogation 
eliminates that right. If the waiver applies, 
the insurer pays the loss and absorbs it, re-
gardless of fault. In construction contracts, 
waivers most commonly apply to property 
insurance, particularly builder’s risk. The 
familiar American Institute of Architects 
waiver of subrogation for damage to the 
work reflects an agreement to rely on first-
party insurance rather than fault-based re-
covery during construction.
	 The primary justification for waivers 
of subrogation is efficiency. Construction 

Waivers of Subrogation: Who Should Want Them, When, and Why

losses often involve multiple parties and 
disputed causation. Without a waiver, in-
surers can drive litigation long after the 
project participants expected the matter to 
be resolved, which defeats the purpose of 
insurance from most contractors’ perspec-
tives. By channeling certain losses to in-
surance regardless of fault, waivers reduce 
litigation, limit finger-pointing, and pre-
serve project relationships. This rationale 
is strongest when the insurance was clearly 
intended to cover the loss and the premi-
ums reflect that expectation.
	 Owners are often the principal benefi-
ciaries of waivers tied to property insur-
ance. They typically control the insurance 
program, select the coverage, and price the 
premiums into the project budget. A waiver 
ensures that a covered property loss does 

not reappear as a subrogation claim against 
the owner or its project team.
	 General contractors also benefit in 
many situations, particularly where the 
waiver is mutual and limited to insured 
property losses during construction. In that 
setting, the waiver reinforces the expecta-
tion that builder’s risk insurance, not liti-
gation, is the primary mechanism for ad-
dressing damage to the work.
	 Subcontractors benefit as well, but 
only when the waiver is carefully limited. 
A narrow waiver tied to builder’s risk or 
other identified property insurance can 
protect subcontractors from insurer-driven 
claims for losses that were always intended 
to be insured. Problems arise when waiv-
ers are drafted broadly or apply asymmet-
rically, shifting risk without corresponding 
insurance protection.
	 Waivers of subrogation are most effec-
tive when they are limited to losses clearly 
intended to be covered by a specific policy, 
apply only to the proceeds of that insur-
ance, and align with the contract’s overall 
risk allocation.
	 Builder’s risk insurance during con-
struction is the clearest example. Allowing 
subrogation claims after payment defeats 
the purpose of that coverage and reintro-
duces fault-based disputes the insurance 
was meant to avoid.
	 Waivers become problematic when 
they are drafted broadly or applied without 
regard to the insurance program they are 
supposed to support. Language waiving 
subrogation for losses “to the extent cov-
ered by insurance” is a common example. 
While it appears sensible on its face, that 
phrasing can extend far beyond property 
insurance for the work.

	 In some cases, it may waive subroga-
tion rights under liability policies, effec-
tively insulating a negligent party from 
responsibility for third-party bodily injury 
or property damage claims. In others, it 
may bar recovery for losses subject to de-
ductibles, self-insured retentions, or partial 
coverage. From a risk-management stand-
point, these outcomes are rarely intended 
and rarely priced into the deal.
	 Subcontractors often accept waivers 
without appreciating how they interact 
with indemnity and insurance provisions. 
A waiver that extends post-completion 
or beyond property insurance can leave 
a subcontractor exposed to uninsured in-
demnity obligations while simultaneously 
preventing its insurer from pursuing recov-
ery against more responsible parties. Care-
ful attention should be paid to whether the 
waiver is limited to specific policies, spe-
cific categories of loss, and defined time 
periods.
	 As with insurance requirements gen-
erally, waivers of subrogation should be 
coordinated with indemnity provisions. A 
waiver that eliminates subrogation rights 
while indemnity obligations remain broad 
creates an imbalance that favors one party 
and exposes another to uninsured risk.
	 This issue is particularly acute in ju-
risdictions with anti-indemnity statutes, 
where indemnity obligations are limited by 
law. In that context, a broad waiver of sub-
rogation can function as an end run around 
statutory limits, with insurers bearing loss-
es they did not agree to insure.
	 The most defensible approach limits 
waivers to losses covered by identified 
property insurance and expressly preserves 
subrogation rights for liability claims. That 
structure captures the efficiency benefits of 
waivers without distorting the contract’s 
overall risk allocation.
	 Waivers of subrogation are neither in-
herently beneficial nor inherently danger-
ous. They are tools. Used thoughtfully, they 
reduce friction and promote predictability. 
Used carelessly, they shift risk in ways that 
are neither priced nor understood.
	 Lawyers advising construction clients 
should focus less on whether a waiver ap-
pears in the contract and more on whether 
it serves a clear purpose within the proj-
ect’s overall risk framework. t

Ken Rubinstein is the chair of the Con-
struction Law Practice at Preti Flaherty, 
working from the firm’s Concord and Bos-
ton offices.
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NH Supreme Court At a Glance

January 2026

Civil Law

Constance Martell & a. v. Gold Bess Shoot-
ing Club, LLC & a., No. 2024-0636
January 23, 2026
Affirmed

•	 Whether RSA 159 B:1 and RSA 159 B:2 
immunized an outdoor shooting range 
from civil noise-related claims when the 
town had not enacted a noise ordinance 
at the time the range began operations, 
but the range was allegedly in violation 
of state wetlands and alteration of terrain 
statutes at the time.

	 In 2020, Gold Bess Shooting Club, 
LLC constructed and opened an outdoor 
shooting range on land leased from Caul-
der Construction, LLC in Woodstock, New 
Hampshire. Shortly before the range opened 
to the public in October 2020, the Depart-
ment of Environmental Services (DES) no-
tified the defendants that someone had filed 
a complaint alleging that the defendants’ 
improvements to the property violated the 
state terrain alteration statute. DES later 
confirmed violations of the state wetlands 
or terrain alteration statutes, and directed the 
defendants to obtain after the fact permits. In 
November 2020, 23 neighboring landown-
ers sued, alleging environmental and safety 
nuisance claims. After Woodstock enacted a 
noise ordinance in April 2021, the plaintiffs 
amended their complaint to add noise-relat-
ed nuisance claims. Subsequently, the de-
fendants asserted immunity under RSA 159 
B:1 and RSA 159 B:2, which protect shoot-
ing ranges from noise-based civil liability 
if they comply with any noise ordinance 
in effect when the range was established, 
constructed, or began operations. The trial 
court granted summary judgment to the de-
fendants on the noise-related claims, and the 
plaintiffs appealed.
	 The Supreme Court first addressed 
whether RSA 159 B:1 and RSA 159 B:2 
require a shooting range to have been law-
fully established, lawfully constructed, or 
lawfully operating – beyond compliance 
with noise ordinances – to qualify for im-
munity. The plaintiffs argued that alleged 
violations of state wetlands and terrain al-
teration statutes rendered the range unlawful 
and therefore ineligible for immunity. The 
Court rejected this argument, emphasizing 
that the plain text of RSA 159 B:1 and RSA 
159 B:2 requires compliance only with ap-
plicable noise ordinances, not with all other 
state or local laws. Because the statutes are 
unambiguous, the Court declined to read ad-
ditional requirements into them. The Court 
also explained that its earlier 2007 decision 
in Residents Defending Their Homes v. Lone 
Pine Hunter’s Club – which interpreted 
RSA 159 B:4 to protect only ranges in law-
ful operation – did not control here, because 
RSA 159 B:4 is a vested rights provision, 
whereas RSA 159 B:1 and RSA 159 B:2 are 
immunity provisions with different purposes 
and structures.
	 The Court explained why the plain-
tiffs’ reliance on Residents Defending Their 
Homes and related cases was misplaced. 
Those cases involved RSA 159 B:4, which 
prevents newly enacted laws from restrict-
ing shooting activities at ranges already “in 
operation.” Because vested rights doctrine 
requires a use to be lawful before rights can 
vest, the Court had interpreted “in operation” 
in RSA 159 B:4 to mean “lawfully in opera-
tion.” But RSA 159 B:1 and RSA 159 B:2 
do not vest rights or legalize unlawful uses; 

they merely bar noise-related claims when 
a range complies with any noise ordinance 
in effect at the relevant time. Thus, unlike 
RSA 159 B:4, these provisions do not risk 
shielding an already illegal use. The Court 
therefore refused to insert a requirement of 
“lawful” establishment, construction, or op-
eration into the plain text of RSA 159 B:1 
and RSA 159 B:2.
	 Finally, the Court considered whether 
the range was “established,” “constructed,” 
or had “begun operations” before Woodstock 
enacted its noise ordinance. The plaintiffs ar-
gued that Gold Bess’s registration as an LLC 
did not “establish” the range. The Court 
found it unnecessary to resolve that question 
because the undisputed facts showed that the 
range “began operations” when it opened to 
the public in October 2020 – months before 
the April 2021 noise ordinance. Applying 
the ordinary meanings of “begin” and “oper-
ation,” the Court held that the range became 
functional and operational when it opened 
for public use. Because no noise ordinance 
existed at that time, RSA 159 B:1 and RSA 
159 B:2 immunized the defendants from all 
noise related nuisance claims. The Court 
therefore affirmed the trial court’s grant of 
summary judgment in favor of defendants 
on plaintiffs’ noise-related claims.

Cooper Cargill Chant, P.A., of North Con-
way (Christopher T. Meier and John M. 
Crabbs on the brief, and Christopher T. Mei-
er orally), for the plaintiffs. Law Offices of 
Martha A. Dean, LLC, of Avon, Connecticut 
(Martha A. Dean and Nathaniel S. Schindler 
on the joint brief, and Martha A. Dean oral-
ly), and Bernstein Shur, P.A., of Manchester 
(Edward J. Sackman on the joint brief), for 
defendant Gold Bess Shooting Club, LLC. 
Strang, Scott & Giroux, LLP, of Concord 
(Corey N. Giroux on the joint brief), for de-
fendant Caulder Construction, LLC. 

Criminal Law

The State of New Hampshire v. Gabriel 
Price, No. 2024-0321
January 30, 2026
Reversed and remanded

•	 Whether there was sufficient evidence to 
sustain the defendant’s reckless conduct 
conviction.

•	 Whether the trial court’s jury instruction 
on self-defense was proper.

•	 Whether the trial court’s failure to give a 
specific unanimity jury instruction on the 
defendant’s simple assault charge consti-
tuted reversible error.

	 The case arose from a roadside alterca-
tion on February 8, 2022, after Gabriel Price 
and another driver collided while merging 
lanes. Price pulled over, approached the vic-
tim’s vehicle, and smashed the driver’s win-
dow with a baton before repeatedly striking, 
beating, and kicking the victim. Several mo-
torists witnessed the assault and called 911. 
Price left the scene but soon called 911 him-
self. When police located and arrested Price, 
he informed a trooper that his ten-year-old 
child and a firearm were inside his vehicle. 
The State charged Price with multiple of-
fenses, including reckless conduct, second-
degree assault, two simple assaults, and 
criminal mischief. A jury convicted Price on 
these charges, and he appealed three of his 
convictions: (1) reckless conduct for placing 
his child in danger of serious bodily injury 
by leaving him unsupervised in a car con-
taining an unsecured, loaded firearm when 
the defendant left the vehicle to confront the 
victim after the accident; (2) second-degree 

assault for recklessly causing injury to the 
victim by striking him with a deadly weapon 
(a baton); and (3) simple assault for unprivi-
leged physical contact by kicking the victim. 
	 The Court first addressed the reckless 
conduct conviction. To sustain such a con-
viction, the State had to prove that Price 
was aware of a substantial and unjustifiable 
risk of serious bodily injury to his child 
and consciously disregarded that risk in a 
manner constituting a gross deviation from 
the conduct of a law-abiding person. The 
evidence showed that the firearm was hol-
stered in the front seat, facing away from 
the child, and that no round was cham-
bered; an additional action was required 
to make the gun capable of firing. The 
child remained in the vehicle for roughly 
ten minutes. Viewing the evidence in the 
light most favorable to the State, the Court 
concluded that no rational juror could find 
beyond a reasonable doubt that Price was 
aware of a substantial risk of serious injury 
or that his conduct grossly deviated from 
lawful behavior. Because the evidence 
was legally insufficient, the Court reversed 

Price’s reckless conduct conviction.
	 The Court next examined the trial 
court’s jury instruction on self-defense, 
which Price argued improperly directed the 
jury to treat his use of the baton as deadly 
force as a matter of law. The instruction de-
fined deadly force correctly at first, but then 
added that purposely striking someone with 
a baton capable of causing serious bodily 
injury “constitutes deadly force.” This lan-
guage effectively resolved the mens rea ele-
ment of deadly force against the defendant, 
removing from the jury the question of 
whether Price intended or knew his conduct 
created a substantial risk of causing serious 
bodily injury. The Court held that this was 
an erroneous and prejudicial instruction. It 
rejected the State’s argument that Price in-
vited the error, noting that the trial court con-
ditioned removal of the incorrect language 
on also removing correct language to which 
Price was entitled. Because the instruction 
constituted an unsustainable exercise of dis-
cretion, the Court reversed and remanded 
Price’s second-degree assault conviction.
	 Finally, the Court considered whether 
the trial court erred in refusing to give a 
specific unanimity jury instruction on the 
simple assault charge based on kicking. The 
evidence at trial described numerous kicks 
to different parts of the victim’s body, any 
one of which could independently satisfy 
the element of unprivileged physical con-
tact. Under New Hampshire law, when mul-
tiple distinct acts could each constitute the 
charged offense, the jury must unanimously 
agree on which act forms the basis of guilt. 
Because the jury was not instructed that it 
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NH Supreme Court Orders
had to agree on a particular kick, the convic-
tion could rest on a non-unanimous theory. 
The Court held that this omission was er-
ror, and thus reversed and remanded Price’s 
simple assault conviction as well.

John M. Formella, attorney general, and 
Anthony J. Galdieri, solicitor general (Eliz-
abeth C. Woodcock, senior assistant attor-
ney general, on the brief and orally), for the 
State. Christopher M. Johnson, chief appel-
late defender, of Concord, on the brief and 
orally, for the defendant. 

Personal Injury Law

Christine Rivas v. Nadia Ciecko, No. 2024-
0429
January 27, 2026
Affirmed in Part; Reversed in Part; and Re-
manded

•	 Whether the trial court’s evidentiary rul-
ings and jury instructions required a new 
trial on liability and damages in a person-
al injury suit.

	 This case stems from a July 2, 2020 
automobile accident in Kensington, New 
Hampshire, involving plaintiff Christine 
Rivas and defendant Nadia Ciecko. Rivas 
sustained injuries in the collision, which was 
captured on the defendant’s dashboard cam-
era. More than a year later, Rivas attended 
a family gathering, consumed several alco-
holic drinks, and fell down a set of exterior 
stairs, fracturing her leg. She sued Ciecko 
for negligence, alleging that the car accident 
caused a traumatic brain injury that left her 
with migraines, sleep disruption, vestibular 
dysfunction, and episodes of syncope, one of 
which she claimed caused her fall at the fam-
ily gathering. At trial, both sides presented 
expert testimony on the nature of Rivas’ in-
juries and the role of alcohol in the fall. The 
jury found the defendant at fault for the car 
accident and awarded damages to Rivas, but 
concluded that the accident-related injuries 
were not a substantial contributing factor to 
Rivas’ later fall. After the trial court denied 
her motion to set aside the verdict, Rivas ap-
pealed.
	 The Court first addressed whether the 
trial court erred in admitting the testimony 
of toxicologist Dr. Michael Whitekus as an 
expert witness for the defense. Rivas argued 
that her blood alcohol concentration (BAC) 
at the time of her fall was irrelevant, and that 
Dr. Whitekus was unqualified to opine on 
whether alcohol contributed to her fall. The 
Court rejected these arguments. Because Ri-
vas sought to hold the defendant liable not 
only for the car accident injuries but also for 

the injuries from her later fall, Rivas bore the 
burden of proving that the defendant’s neg-
ligence was a substantial factor in causing 
the fall. The defendant was therefore entitled 
to present evidence of an alternative cause, 
including intoxication. The Court held that 
BAC evidence was relevant both to causa-
tion and to comparative fault. It further con-
cluded that the trial court acted within its 
discretion in finding Dr. Whitekus’s meth-
odology reliable under Rule 702 and RSA 
516:29-a. His calculation of BAC, reliance 
on accepted metabolic rates, and testimony 
about alcohol’s effects on judgment and mo-
tor function were consistent with established 
scientific principles. The Court also upheld 
the trial court’s decision to allow Dr. Whi-
tekus to testify that alcohol was “a cause” of 
the fall, noting that this opinion did not rely 
upon correlation to “establish causation.”
	 The Court next examined the trial 
court’s decision to limit the plaintiff’s cross-
examination of the defendant’s expert Dr. 
Michael Alexander, a neurologist. Dr. Al-
exander testified that Rivas had not suffered 
a brain injury and implied that her treating 
physician saw no connection between the 
accident and her migraines. Rivas sought to 
question him about his deposition testimo-
ny acknowledging that the accident related 
whiplash worsened her migraines. The trial 
court barred this line of questioning, reason-
ing that it was beyond the scope of direct 
examination and invoking the “law of the 
case” in connection with a prior evidentiary 
ruling. The Supreme Court held that this was 
error. Rule 611(b) permits broad cross-ex-
amination on any relevant matter unless the 
interests of justice require limitation, and the 
trial court’s reliance on its earlier ruling lim-
iting cross-examination of a different wit-
ness was misplaced. The Court found the re-
striction particularly prejudicial because Dr. 
Alexander’s testimony created a misleading 
impression that no medical professional be-
lieved the accident worsened the migraines, 
when in fact he had acknowledged this in his 
deposition.
	 Finally, the Court considered whether 
the trial court erred in declining to give a 
curative instruction after defense counsel re-
peatedly referenced missing witnesses dur-
ing closing argument. Although New Hamp-
shire recognizes a limited missing witness 
inference, the Court emphasized that coun-
sel must notify the court and opposing party 
in advance before making such an argument 
so that the trial judge can assess its propriety. 
Defense counsel provided no such notice, 
depriving the plaintiff of the opportunity to 
explain the absence of witnesses and depriv-
ing the trial court of the ability to evaluate 
the argument’s fairness. The Court held that 
the trial court’s refusal to give a curative 
instruction was clearly unreasonable and 
prejudicial, particularly because the plain-
tiff’s credibility was central to her case and 
defense counsel explicitly tied the missing 
witnesses to credibility. 
	 Accordingly, the Court affirmed the 
admission of Dr. Whitekus’s expert testimo-
ny, but reversed the trial court’s rulings (i) 
limiting the plaintiff’s cross examination of 
Dr. Alexander and (ii) declining to strike or 
give a curative instruction regarding defense 
counsel’s reference in her closing argument 
to several witnesses or possible witnesses 
who might have testified but did not. The 
Court thus remanded for a retrial on damag-
es from the automobile accident and on both 
liability and damages for Rivas’ subsequent 
fall. 

Boynton, Waldron, Doleac, Woodman & 
Scott, P.A., of Portsmouth (Michael H. Dar-
ling on the brief and orally), for the plain-
tiff. Friedman Feeney Getman PLLC, of 
Concord (David Betancourt on the brief and 
orally), for the defendant.

ADM-2025-0044, In the Matter of 
Camden Deane Hillas, Esquire

	 On November 24, 2025, Attorney 
Camden Deane Hillas was suspended 
from the practice of law in New Hamp-
shire for failure to timely pay 2025/2026 
bar dues and court fees. On December 23, 
2025, Attorney Hillas filed a petition for 
reinstatement after administrative suspen-
sion. On the same date, the New Hamp-
shire Bar Association notified the court 
that Attorney Hillas is in compliance with 
the requirements for reinstatement.
	 The petition is granted. Attorney 
Camden Deane Hillas is reinstated to the 
practice of law in New Hampshire, effec-
tive immediately.
	 MacDonald, C.J., and Donovan, 
Countway, and Gould, JJ., concurred.

DATE:  January 12, 2026
ATTEST: Timothy A. Gudas, Clerk	
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LD-2025-0003, In the Matter of 
Steven D. DiLibero, Esquire

	 On April 4, 2025, the Attorney Disci-
pline Office (ADO) filed a certified copy 
of the order of term suspension issued by 
the Massachusetts Supreme Judicial Court 
for Suffolk County (Supreme Judicial 
Court), which suspended the respondent, 
Attorney Steven D. DiLibero, from the 
practice of law in Massachusetts for a pe-
riod of one year, with six months and one 
day of the suspension to be served and the 
balance stayed for one year on specified 
conditions. With that filing, the ADO set 
forth its position that Attorney DiLibero’s 
“misconduct does not warrant the imposi-
tion of identical discipline in New Hamp-
shire” and that Attorney DiLibero “should 
either be suspended from the practice of 
law for three years or disbarred in New 
Hampshire.”
	 The Supreme Judicial Court issued the 
suspension based on the factual findings 
and recommendation of the Massachusetts 
Board of Bar Overseers (BBO).  The BBO 
found that Attorney DiLibero gave incor-
rect legal advice to a client regarding the 
immigration-related consequences of ac-
cepting a six-month continuance without 
a finding (CWOF) in a criminal case. Fol-
lowing that advice, the client, a permanent 
US resident who hoped to become a citi-
zen, admitted to sufficient facts as to one 
count of possession of heroin with intent 
to distribute. Contrary to Attorney DiLibe-
ro’s advice, the CWOF rendered the client 
immediately deportable, subject to man-
datory detention, permanently inadmissi-
ble to the United States, and ineligible for 
citizenship. The client later learned from 
an immigration attorney that the advice 
given by Attorney DiLibero was incor-
rect; when the client shared that informa-
tion with Attorney DiLibero, he insisted 
(incorrectly) that the CWOF would not 
count as a conviction under federal law.  
The client then retained successor counsel 
to obtain relief from the CWOF. Attorney 
DiLibero failed to respond promptly to 
successor counsel’s requests for a copy of 
the client’s file and for other information, 
and when he did provide an incomplete 
response approximately five months af-
ter the initial request, Attorney DiLibero 
falsely denied ever advising the client that 
the CWOF would carry no adverse immi-
gration consequences.  
	 The BBO determined that Attorney 
DiLibero violated the following Massa-
chusetts Rules of Professional Conduct: 

1.1 (competence); 1.2(a) (must seek law-
ful objectives of client); 1.3 (diligence); 
1.4(b) (communication with client); 
1.15A(b) (client files must be made avail-
able to former client); 1.16(d) (must pro-
tect client’s interests upon terminating 
representation); 8.4(c) (dishonesty); and 
8.4(d) (conduct prejudicial to the admin-
istration of justice). Except for Massachu-
setts Rule 8.4(d), each of those provisions 
has a substantively analogous rule or judi-
cial decision in New Hampshire.
	 The Supreme Judicial Court 
“conclude[d] that the [BBO’s] findings of 
fact are supported, and that they establish 
the charged misconduct” of Attorney DiLi-
bero, which the court summarized as fol-
lows: “As charged and proven, he not only 
acted without diligence and neglected his 
client, but also lied to and otherwise failed 
to cooperate with successor counsel.” The 
Supreme Judicial Court also agreed with 
the BBO that “there were no applicable 
factors in mitigation, but several factors in 
aggravation: [Attorney DiLibero’s] expe-
rience as an attorney; his lack of remorse, 
and lack of understanding as to his ethical 
responsibilities; [the client’s] vulnerabil-
ity, as an immigrant facing deportation; 
and the risk of harm caused by the . . . in-
correct immigration advice and follow-up 
conversations.” Weighing the “totality” of 
the misconduct and the aggravating fac-
tors in light of previous Massachusetts 
disciplinary decisions, the Supreme Judi-
cial Court determined that the appropriate 
sanction was a one-year suspension, with 
six months and one day of the suspension 
to be served and the balance stayed for one 
year on specified conditions.
	 New Hampshire Supreme Court Rule 
37(12)(d) authorizes this court to impose 
final discipline identical or substantially 
similar to the discipline imposed by an-
other jurisdiction unless the respondent 
attorney or the ADO demonstrates, or the 
court finds that it clearly appears upon the 
face of the record from which the disci-
pline is predicated, that: (1) the procedure 
was so lacking in notice or opportunity to 
be heard as to constitute a deprivation of 
due process; or (2) the imposition of the 
same or substantially similar discipline by 
the court would result in grave injustice; 
or (3) the misconduct established warrants 
substantially different discipline in New 
Hampshire.
	 On April 17, 2025, this court issued 
an order in accordance with Rule 37(12)
(d) providing Attorney DiLibero an op-
portunity to advise the court of his posi-
tion as to whether the court should impose 
discipline identical or substantially similar 
to that imposed in Massachusetts by the 
Supreme Judicial Court. Attorney DiLi-
bero filed a timely response, arguing that 
none of the three factors set forth in Rule 
37(12)(d) is present here and that identical 
or substantially similar discipline should 
be imposed in New Hampshire.
	 After reviewing the record of the 
Massachusetts discipline, the ADO’s fil-
ing, and Attorney DiLibero’s response, we 
agreed with the parties that the Massachu-
setts procedure was not so lacking in no-
tice or opportunity to be heard as to consti-
tute a deprivation of due process and that 
the imposition of the same or substantially 
similar discipline by this court would not 
result in grave injustice. We therefore fo-
cused on the third factor set forth in Rule 
37(12)(d) and disagreed with Attorney Di-
Libero on this point. In light of the number 
of rules violations, including the lie to the 
client’s successor counsel, we concluded 

n AT A GLANCE from page 31
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that Attorney DiLibero’s misconduct 
would warrant substantially more seri-
ous discipline in New Hampshire than a 
one-year suspension, with six months and 
one day of the suspension to be served and 
the balance stayed for one year on speci-
fied conditions. Accordingly, on June 20, 
2025, we referred the matter to the Profes-
sional Conduct Committee (PCC) for its 
recommendation regarding the discipline 
to be imposed.  See Rule 37(12)(e).  
	 On September 8, 2025, the PCC filed 
its recommendation for a suspension of 
two years and six months, with the sus-
pension running retroactively to April 4, 
2025, and with six months of the suspen-
sion stayed for one year. The PCC’s rec-
ommendation weighed the aggravating 
factors against one mitigating factor (the 
absence of a disciplinary history) and con-
sidered that Attorney DiLibero “commit-
ted multiple rule violations over a span 
of months.” The PCC reasoned: “Every 
lawyer makes mistakes. But the ethical 
obligation when confronted with one’s 
mistakes is not to double-down on the in-
correct legal advice, and then stonewall 
and lie to successor counsel who is mak-
ing good faith efforts to avoid the cata-
strophic result of the mistake.”
	 After receiving the PCC’s recommen-
dation, we issued an order requesting the 
parties to identify any legal or factual is-
sues relating to the PCC’s recommenda-
tion that they wished the court to review. 
See Rule 37(16)(c).  Attorney DiLibero 
filed a timely response, raising the fol-
lowing issues: (1) the PCC relied on one 
aggravating factor that Massachusetts had 
not identified as an additional rule viola-
tion; (2) as a matter of both interstate co-
mity and deference to the Massachusetts 
tribunal, New Hampshire should not im-
pose substantially greater discipline; and 
(3) the New Hampshire decision on which 
the PCC relied for its recommended dis-
cipline, see Bosse’s Case, 155 N.H. 128 
(2007), is not “most on-point.” We dis-
agree with Attorney DiLibero that these 
issues undermine the PCC’s recommenda-
tion.
	 In attorney discipline matters, we re-
tain ultimate authority to determine the 
proper sanction. See Bosse’s Case, 155 
N.H. at 130-31. Although we judge each 
attorney discipline case upon its own facts 
and circumstances, we have consistently 
stated that “no single transgression re-
flects more negatively on the legal profes-
sion than a lie.”  Id. at 131, 132 (quotation 
and brackets omitted); see also Mesmer’s 
Case, 173 N.H. 96, 109 (2020).  Here, we 
conclude that the PCC’s recommended 
discipline is appropriate and consistent 
with our previous cases in which attorneys 
with no prior disciplinary history have 
been suspended for misconduct involving 
dishonesty.  See Bosse’s Case, 155 N.H. at 
135 (two-year suspension); see also Mes-
mer’s Case, 173 N.H. at 114-15 (collect-
ing cases involving suspensions between 
one and three years).
	 Accordingly, after reviewing the 
PCC’s recommendation and record, the 
court accepts the PCC’s recommendation 
and orders that Attorney Steven D. Di-
Libero is suspended from the practice of 
law in New Hampshire for a period of two 
years and six months, with the suspension 
running retroactively to April 4, 2025, and 
with six months of the suspension stayed 
for one year on the conditions set forth 
in the Massachusetts Supreme Judicial 
Court’s order of term suspension.
	 MacDonald, C.J., and Donovan, 
Countway, and Gould, JJ., concurred.

DATE:  January 14, 2026
ATTEST: Timothy A. Gudas, Clerk

ORDERS continued on page 34
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LD-2026-0001, In the Matter of  
Stephen P. Girdwood, Esquire

	 On January 15, 2026, the Attorney 
Discipline Office (ADO) filed an assent-
ed-to petition for the immediate interim 
suspension of the respondent, Stephen P. 
Girdwood, from the practice of law.  The 
petition relies on Supreme Court 37(16)(f) 
and Rule 37(9-B)(a)(1) as authority for the 
immediate suspension of Attorney Gird-
wood.
	 Rule 37(16)(f) authorizes this court 
to suspend an attorney when it deems a 
suspension necessary for the protection 
of the public and the preservation of the 
integrity of the legal profession. When 
the court makes such a finding, the court 
may issue a temporary order of suspen-
sion, with or without a hearing. See Rule 
37(16)(d). Rule 37(9-B)(a)(1) authorizes 
the court to suspend an attorney summar-
ily when the ADO alleges that the attorney 
has “engaged in serious misconduct which 
poses an immediate and substantial threat 
of serious harm to the public or the integri-
ty of the legal profession.”  “Serious mis-
conduct” is any misconduct “involving (1) 
mishandling or misappropriation of client 
or third party property or funds or (2) any 
other misconduct which by itself could re-
sult in a suspension or disbarment.” Rule 
37(9-B)(b). An attorney who is suspended 
summarily without a hearing is entitled, 
upon request, to a prompt post-suspension 
hearing.  See Reiner’s Case, 152 N.H. 163 
(2005); Rule 37(9-B)(f).
	 The ADO’s assented-to petition al-
leges that Attorney Girdwood violated 
Rule 1.15 of the New Hampshire Rules of 
Professional Conduct and Supreme Court 
Rule 50 by mishandling, commingling, 
and misappropriating funds that he was 
holding in escrow; violated Rule 4.1 of the 
Rules of Professional Conduct by know-
ingly failing to disclose to opposing coun-
sel and her client his treatment of the es-
crowed funds; violated Rule 8.4(b) of the 
Rules of Professional Conduct by com-
mitting a criminal act under RSA 637:3 
(theft by unauthorized taking or transfer) 
and/or RSA 637:10 (theft by misapplica-
tion of property); violated Rule 8.4(c) 
of the Rules of Professional Conduct by 
falsely stating to opposing counsel that he 
had mailed a check for her client’s por-
tion of the escrowed funds, when he had, 
in fact, misappropriated those funds; and 
violated Rule 8.4(a) of the Rules of Pro-
fessional Conduct by engaging in those 
actions.  The ADO’s petition alleges that 
Attorney Girdwood misappropriated at 
least $292,507.06 of escrowed funds.
	 Having reviewed the allegations in 
the ADO’s assented-to petition, the court 
finds that Attorney Girdwood’s immedi-
ate suspension from the practice of law 
is necessary to protect the public and to 
preserve the integrity of the legal profes-
sion, see Rule 37(16)(d) and (f), and is 
warranted for his alleged commission of 
“serious misconduct,” see Rule 37(9-B)(a)
(1). Accordingly, it is hereby ordered: 
	 (1)	 In accordance with Rule 37(16)
(d) and (f) and Rule 37(9-B)(a)(1), Attor-
ney Stephen P. Girdwood is immediately 
suspended from the practice of law in New 
Hampshire pending further order of this 
court.
	 (2)	 A copy of the ADO’s petition 
and this order shall be served on Attorney 
Girdwood by first-class and certified mail 
at the latest address that Attorney Gird-
wood provided to the New Hampshire Bar 
Association.
	 (3)	 Attorney Girdwood is enjoined 
from further use of his IOLTA account. He 
is further enjoined from transferring, as-

signing, hypothecating, or in any manner 
disposing of or conveying any assets of 
clients, whether real, personal, beneficial 
or mixed.
	 (4)	 On or before January 22, 2026, 
Attorney Girdwood may request a hearing 
on the issue of whether the interim suspen-
sion should be lifted. The hearing will be 
promptly scheduled.  
	 (5)	 On or before January 22, 2026, 
Attorney Girdwood shall inform his cli-
ents in writing of his suspension from the 
practice of law and of his inability to act as 
an attorney, and shall advise them to seek 
other counsel. See Rule 37(13). Attorney 
Girdwood shall file an affidavit on or be-
fore February 17, 2026, stating that he has 
complied with this requirement. A copy of 
the affidavit shall be sent to the ADO.
	 Pursuant to Rule 37(17), the court ap-
points Attorney Andrea Q. Labonte, ADO 
Assistant General Counsel, to take imme-
diate possession of the client files and trust 
and other fiduciary accounts of Attorney 
Girdwood, and to take the following ac-
tions:  
	 (1)	 Attorney Labonte shall notify all 
banks and other entities where Attorney 
Girdwood has trust or fiduciary accounts 
and operating accounts of Attorney Gird-
wood’s suspension from the practice of 
law and of Attorney Labonte’s appoint-
ment by the court.
	 (2)	 Attorney Labonte shall, to the 
extent that she deems necessary, notify At-
torney Girdwood’s clients of his suspen-
sion, inform them of any scheduled hear-
ings, advise them to obtain the services of 
other lawyers of their choice, and advise 
them how they or their new attorneys may 
obtain their files. Attorney Labonte shall 
not, however, undertake the representation 
of any of Attorney Girdwood’s clients.
	 (3)	 Attorney Labonte shall, to the ex-

tent that she deems necessary, notify the 
courts in which any hearings are sched-
uled in the near future of Attorney Gird-
wood’s suspension.
	 (4)	 Attorney Labonte shall prepare 
an inventory of Attorney Girdwood’s cli-
ent files and shall file a copy of the inven-
tory with this court on or before March 2, 
2026, together with a report of her actions 
taken under this order and recommenda-
tions as to what further actions should be 
taken.
	 (5)	 If Attorney Girdwood was in 
possession of any client funds or property, 
Attorney Labonte may file an appropriate 
motion requesting authority to distribute 
them.
	 Attorney Girdwood is ordered to co-
operate with Attorney Labonte in perform-
ing the tasks as directed by the court.  The 
expenses of Attorney Labonte shall be 
paid in the first instance from the funds of 
the attorney discipline system, which may 
seek reimbursement from Attorney Gird-
wood.  
	 The clerk is directed to send a copy of 
the ADO’s petition and this order to Ver-
mont’s Professional Responsibility Pro-
gram.
	 MacDonald, C.J., and Donovan and 
Gould, JJ., concurred.

DATE: January 16, 2026
ATTEST: Timothy A. Gudas, Clerk

u

LD-2026-0003, In the Matter of 
Kurt S. Olson, Esquire

	 On January 27, 2026, the Attorney 
Discipline Office (ADO) filed a petition 
for the summary interim suspension of the 
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US District Court Decision Listing

December 2025
_________________________________

* Published
_________________________________

SOCIAL SECURITY

Sabella v. Bisignano, 25-cv-52-PB-AJ, 
2025 DNH 146, December 18, 2025

	 Petitioner challenged the denial of his 
application for Social Security benefits 
pursuant to 42 U.S.C. 405(g), primarily 
arguing that the Administrative Law Judge 
(ALJ) improperly discounted evidence of 
his asserted mental impairments, resulting 
in erroneous findings at steps two, three, 
and four of the sequential analysis under 
20 C.F.R. § 404.1520. After considering 
all the medical evidence in the record, 
the Court found that the ALJ reasonably 
discounted certain inconsistent evidence 
and that substantial evidence supported 
the ALJ’s findings related to Petitioner’s 
mental impairments.The ALJ’s decision 
was affirmed. 31 pages. Judge Paul J. Bar-
badoro.
_________________________________

SUPPRESSION

United States v. Khamvongsa, 25-cr-45-
SE-AJ-1, 2025 DNH 137, December 5, 
2025

	 After a traffic stop, police officers ar-
rested the defendant pursuant to an admin-
istrative ICE warrant for the defendant’s 
removal from the country. During their in-
ventory search of the defendant’s vehicle, 
officers located a firearm and the govern-
ment charged the defendant, who had a 
felony conviction as a habitual offender, 
with one count of being a felon in posses-
sion of a firearm. The defendant moved to 
suppress the evidence recovered from his 
vehicle, arguing that the officers did not 
have a lawful basis to detain or arrest him 
and so the evidence obtained as a result of 
the inventory search must be suppressed 
as fruit of the poisonous tree. After an 
evidentiary hearing, the court granted the 
motion. The court held that because the of-
ficer’s police department had not executed 
an agreement with the Attorney General 
under section 287(g) of the Immigration 
and Nationality Act and were not directed 
by federal officials to detain the defendant, 
the officers violated the defendant’s con-
stitutional rights when they arrested him 
based solely on the administrative warrant 
for his removal. 18 pages. Judge Samantha 
D. Elliott.
_________________________________

January 2026
_________________________________

* Published
_________________________________

MOTION TO COMPEL

1/15/26	 New Hampshire Youth Movement 
et al. v. David Scanlan et al. Case No. 
24-cv-291-SE, Opinion No. 2026 DNH 
006

	 Several organizations and individuals 
brought suit against the New Hampshire 
Secretary of State and the New Hampshire 
Attorney General seeking a declaratory 
judgment that the provisions of 2024 New 
Hampshire House Bill 1569 violate the 

United States Constitution. The plaintiffs 
moved to compel the production of docu-
ments related to New Hampshire House 
Bill 464, which amended or modified cer-
tain of House Bill 1569’s provisions. The 
defendants withheld documents on rel-
evancy grounds, as well as based on the 
deliberative process and/or attorney-client 
privileges. After conducting an in camera 
review, the court largely granted the plain-
tiffs’ motions, holding that documents 
relating to House Bill 464 were relevant 
to the litigation and that the defendants’ 
assertion of the deliberative process privi-
lege was almost entirely without support. 
The court further held that many of the 
documents withheld under the attorney-
client privilege were not protected from 
disclosure, either because the defendants 
waived the privilege or the documents 
were not created for the purpose of obtain-
ing legal advice. But the court denied the 
motion in part, holding that the defendants 
properly asserted the attorney-client privi-
lege over a handful of emails and other 
documents. 16 pages. Judge Samantha El-
liott.
_________________________________

RSA § 281 A:8

Bennett, et al. v. Patriot Carriers, LLC, 
et al., 25-cv-260-PB-AJ, 2026 DNH 007, 
January 21, 2026

	 Plaintiffs Michael and Karyn Bennett 
brought negligence and loss of consortium 
claims against Defendants Patriot Carri-
ers, LLC, Outdoor Living Supply, LLC, 
and Outdoor Living Supply Holdings, 
LLC. In motions to dismiss, the defen-
dants asserted that the plaintiffs’ claims 
are barred by New Hampshire Revised 
Statutes Annotated (RSA) § 281 A:8 be-
cause Michael was injured in the scope 
of his employment by the defendants and 
received workers’ compensation benefits 
for his injuries. Concluding that the de-
fendants failed to meet the high burden of 
proof required to obtain dismissal based 
on RSA § 281 A:8, the Court denied their 
motions as premature. 2 pages. Judge Paul 
J. Barbadoro.
_________________________________

PROBATE EXCEPTION

Gazelle v. Gazelle, et al., 25-cv-23-PB-AJ, 
2026 DNH 008, January 21, 2026

	 Plaintiff Scott Gazelle sued his 
mother and sister, Donna and Wendy Ga-
zelle, in their capacities as trustees of a 
trust created by Harry Gazelle, their late 
husband and father. The plaintiff asserted 
various claims related to the defendants’ 
administration of the trust. The defen-
dants moved to dismiss for lack of sub-
ject matter jurisdiction, contending that 
the case is subject to the “probate excep-
tion” to diversity jurisdiction. The Court 
demurred, concluding that the plaintiff’s 
allegations exclusively concern trust 
property and thus do not implicate the 
Supreme Court’s three narrowly drawn 
applications of the exception, as the case 
would not affect (1) the probate or annul-
ment of Harry’s will; (2) the administra-
tion of Harry’s estate; or (3) any property 
in the control of a state probate court. The 
Court further declined the defendants’ re-
quest to expand the exception to cover in-
ter vivos trusts. The motion was denied. 4 

LISTING continued on page 35

respondent, Kurt S. Olson, from the prac-
tice of law. The petition relies on Supreme 
Court Rule 37(9-B)(a)(1) as authority for 
the summary suspension.
	 Rule 37(9-B)(a)(1) authorizes the 
court to suspend an attorney summarily 
when the ADO alleges that the attorney 
has “engaged in serious misconduct which 
poses an immediate and substantial threat 
of serious harm to the public or the in-
tegrity of the legal profession.”  “Serious 
misconduct” is any misconduct “involv-
ing (1) mishandling or misappropriation 
of client or third party property or funds 
or (2) any other misconduct which by it-
self could result in a suspension or disbar-
ment.” Rule 37(9-B)(b). An attorney who 
is suspended summarily without a hearing 
is entitled, upon request, to a prompt post-
suspension hearing. See Rule 37(9-B)(f).
	 The petition alleges that Attorney 
Olson “has admitted to accepting flat 
fees [from a former client] in amounts of 
$25,000 and $70,000 and depositing both 
payments directly into his operating ac-
count prior to earning those fees,” and us-
ing those funds for personal expenses or 
personal business. 
	 The petition asserts that Attorney 
Olson, who continues to practice law at 
a firm in New Hampshire, stated to the 
ADO that “his practice is operated pri-
marily using flat-fee agreements, which 
he routinely deposits into his operating 
account.” According to the petition, At-
torney Olson “has admitted to the ADO 
that he does not keep accounting records, 
does not perform monthly reconciliations, 
and has filed false trust accounting certifi-
cates” under Supreme Court Rules 50 and 
50-A.  
	 The petition alleges that Attorney 
Olson has violated the following Rules 
of Professional Conduct, among others: 
Rule 1.5, which prohibits a lawyer from 
charging or collecting an unreasonable 
fee; Rule 1.15(a), which requires a law-
yer to hold clients’ property separate from 
the lawyer’s own property, in accordance 
with Supreme Court Rule 50, and 1.15(c), 
which provides that a lawyer “shall de-
posit into a client trust account legal fees 
and expenses that have been paid in ad-
vance, to be withdrawn by the lawyer only 
as fees are earned or expenses incurred”; 
and Rule 3.3, which requires candor to the 
tribunal, including when filing trust ac-
counting certificates under Supreme Court 
Rule 50-A.
	 Based on the ADO’s allegations and 
the documents attached to the petition, the 
court determines that Attorney Olson has 
engaged in “serious misconduct” by mis-
handling or misappropriating client funds 
and by engaging in other misconduct 
which by itself could result in a suspen-
sion or disbarment. 
	 The court further determines that the 
alleged “serious misconduct” poses an im-
mediate and substantial threat of serious 
harm to the public or the integrity of the 
legal profession because, without a sus-
pension, Attorney Olson would continue 
to practice law.  Accordingly, it is hereby 
ordered: 
	 (1)	 In accordance with Rule 37(9-B), 
Attorney Kurt S. Olson is summarily sus-
pended from the practice of law in New 
Hampshire on an interim basis pending 
further order of this court.
	 (2)	 A copy of the ADO’s petition and 
this order shall be served on Attorney Ol-
son by first-class and certified mail at the 
latest address that Attorney Olson provid-
ed to the New Hampshire Bar Association.
	 (3)	 Attorney Olson is enjoined from 

further use of his IOLTA and operating ac-
counts. He is further enjoined from trans-
ferring, assigning, hypothecating, or in 
any manner disposing of or conveying any 
assets of clients, whether real, personal, 
beneficial or mixed.
	 (4)	 On or before February 3, 2026, 
Attorney Olson may request a hearing on 
the issue of whether the summary suspen-
sion should be lifted. See Rule 37(9-B)(f). 
The hearing will be promptly scheduled.  
	 (5)	 On or before February 6, 2026, 
Attorney Olson shall inform his clients in 
writing of his suspension from the prac-
tice of law and of his inability to act as 
an attorney, and shall advise them to seek 
other counsel. See Rule 37(13). Attorney 
Olson shall file an affidavit on or before 
February 27, 2026, stating that he has 
complied with this requirement. A copy of 
the affidavit shall be sent to the ADO.
		  Pursuant to Rule 37(17), the 
court appoints Attorney Andrea Q. La-
bonte, ADO Assistant General Counsel, 
to take immediate possession of the client 
files and operating, trust and other fidu-
ciary accounts of Attorney Olson, and to 
take the following actions:  
	 (1)	 Attorney Labonte shall notify all 
banks and other entities where Attorney 
Olson has trust or fiduciary accounts and 
operating accounts of Attorney Olson’s 
suspension from the practice of law and 
of Attorney Labonte’s appointment by the 
court.
	 (2)	 Attorney Labonte shall, to the 
extent that she deems necessary, notify 
Attorney Olson’s clients of his suspen-
sion, inform them of any scheduled hear-
ings, advise them to obtain the services of 
other lawyers of their choice, and advise 
them how they or their new attorneys may 
obtain their files. Attorney Labonte shall 
not, however, undertake the representa-
tion of any of Attorney Olson’s clients.
	 (3)	 Attorney Labonte shall, to the 
extent that she deems necessary, notify the 
courts in which any hearings are sched-
uled in the near future of Attorney Olson’s 
suspension.
	 (4)	 Attorney Labonte shall prepare 
an inventory of Attorney Olson’s client 
files and shall file a copy of the inventory 
with this court on or before March 16, 
2026, together with a report of her actions 
taken under this order and recommenda-
tions as to what further actions should be 
taken.
	 (5)	 If Attorney Olson was in posses-
sion of any client funds or property, At-
torney Labonte may file an appropriate 
motion requesting authority to distribute 
them.
	 Attorney Olson is ordered to cooper-
ate with Attorney Labonte in performing 
the tasks as directed by the court.  The ex-
penses of Attorney Labonte shall be paid 
in the first instance from the funds of the 
attorney discipline system, which may 
seek reimbursement from Attorney Olson.  
	 MacDonald, C.J., and Donovan, 
Countway, and Gould, JJ., concurred.

DATE:  January 29, 2026
ATTEST: Timothy A. Gudas, Clerk

u

	 In accordance with Supreme Court 
Rule 58.2(A) and (B), the Supreme Court 
appoints Attorney Nicole Fontaine Dool-
ey to the New Hampshire Lawyers As-
sistance Program (LAP) Commission, 
to serve a three-year term commencing 
March 1, 2026, and expiring February 28, 
2029.

DATE:  February 4, 2026
ATTEST: Timothy A. Gudas, Clerk

n ORDERS from page 33
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Classifieds

POSITIONS AVAILABLE
FAMILY LAW ASSOCIATE ATTORNEY – Cohen & Winters 
is a growing law firm servicing central and southern New 
Hampshire, and the seacoast. We currently have offices 
in Concord, Manchester and Exeter.  We currently have an 
opening for an entry level associate attorney for our family 
law practice and are willing to train the right candidate. We 
offer a competitive salary package and benefits that include 
health insurance, disability, life insurance and 401k. We 
offer a very congenial work environment with lots of great 
colleagues and support. All inquiries will be confidential. 
Salary commensurate with experience. Please send replies 
to: dorothy.darby@cohenwinters.com.

EXPERIENCED ATTORNEY: Wolfeboro’s oldest and most 
experienced law firm seeks an energetic attorney as an 
associate or equity partner. An excellent opportunity for a 
motivated attorney who desires to work in a busy general 
practice law firm and reside in the community. Salary based 
upon experience with future adjustments based upon 
performance. This is a long term position with growth and 
partnership potential or start as a partner. Please send 
resume to Randy Walker at Walker & Varney P.C., P.O. Box 
509, Wolfeboro, NH 03894 (603-569-2000).

LEGAL ASSISTANT/PARALEGAL: Seeking a full-time 
Legal Assistant/Paralegal for our busy Concord-based 
practice to assist with insurance defense cases in New 
Hampshire state and federal courts. We seek a candidate 
with 2+ years of experience in the litigation field.  Remote 
work access available for the right candidate. We offer 
competitive compensation and benefits. Please submit your 
resume to NGetman@friedmanfeeney.com.  All inquiries 
will be kept confidential.

REAL ESTATE PARALEGAL/SECRETARY: Busy Wolfeboro 
law firm seeks real estate secretary/paralegal. Excellent word 
processing, computer, and people skills a must. Abstracting 
and E-Closing experience helpful. Medical and retirement 
benefits are available. Please call and send resume to Randy 
Walker at Walker & Varney P.C., P.O. Box 509, Wolfeboro, 
New Hampshire, 03894 (569-2000).

REFERRALS
LAWYER REFERRAL SERVICE – FULL FEE PROGRAM 
– Even when your practice is thriving, you need a steady 
stream of leads to keep it that way. Join NHBA Lawyer 
Referral Service to receive prescreened referrals for the 
types of cases you select. Set the type and quantity of 
cases you want to receive with no obligation to accept any 
referral. Pay LRS only 10% of collected fees earned on 
referrals. To learn more or sign up visit https://www.nhbar.
org/join-lawyer-referral-service  or contact LRS at (603) 
715-3235 or email lrsreferral@nhbar.org. 

LAWYER REFERRAL SERVICE – MODEST MEANS  
PROGRAM – Narrow the justice gap and still earn fees. 
The NHBA Lawyer Referral Service Modest Means Program 
needs more attorneys. This vital reduced-fee program pro-
vides access to justice for people with limited income who 
don’t qualify for pro bono programs but can’t afford standard 
attorney fees. It is free to sign up, and there is no obligation 
to accept any referral. To learn more or sign up visit https://
www.nhbar.org/join-lawyer-referral-service or contact 
LRS at (603) 715-3235 or email lrsreferral@nhbar.org.

Seeking an attorney who 
lives in Plymouth or northern 

New Hampshire or would 
like to live here.

Possible partnership, merger 
or sale to be discussed.

Contact: 
oralaw@gmail.com

Assistant Merrimack 
County Attorney II

The office of the Merrimack County 
Attorney seeks an experienced 
attorney to prosecute felony cases. 
The successful candidate will have 
recent felony trial experience in 
New Hampshire Superior Courts 
and active status in the NH Bar. The 
candidate’s awarded JD must be from 
an accredited law school. This is a full 
time position with a salary range of 
$95,077 to $137,883. 

Apply online at www.governmentjobs.
com/careers/Merrimack and include 
resume and cover letter as attachments.

pages. Judge Paul J. Barbadoro.
_________________________________

28 U.S.C. § 2255

Yarteh v. United States, 25-cv-500-PB-TSM, 
2026 DNH 010, January 26, 2026

	 In a motion filed under 28 U.S.C. § 2255, 
Petitioner Solomon Alfred Yarteh challenged 
the Court’s restitution award for his bank 
fraud convictions as well as those convic-
tions’ treatment as aggravated felonies for 
purposes of immigration removal. The Court 
dismissed these arguments because neither 
is cognizable in section 2255 proceedings. 
The petitioner also raised a challenge to the 
Court’s use of intended loss in calculating his 
guideline sentencing range, which the Court 
dismissed as legally unfounded. The motion 
was denied. 2 pages. Judge Paul J. Barbadoro.

Preti Flaherty, one of New England’s largest 
law firms with offices in ME, NH, MA, and 
Washington, D.C. is seeking an experienced 
attorney to join the firm’s dynamic and growing 
Litigation Practice Group (LPG). This position 
is based in our downtown Concord, NH offices 
and offers an engaging roster of work in litigation 
on behalf of Preti’s regional and national clients. 
We place a high value in cultivating talent and 
giving Associates early and frequent exposure to 
robust and challenging legal matters. We pride 
ourselves on taking a solutions-based approach 
to client representation. 

Preti Flaherty offers a competitive salary and 
generous benefits package which includes health, 
dental, vision, life and disability insurance, paid 
time off, paid holidays, and retirement benefits.
 

Apply directly:  
www.preti.com/careers/attorney-openings

Education and Experience Required
•	 Juris Doctor (J.D.) Degree from an accred-

ited law school
•	 Active bar membership (or anticipated) in 

New Hampshire
•	 2-4+ years of litigation experience preferred
•	 A judicial clerkship is preferred but not re-

quired
•	 Strong legal research, writing, and analytical 

skills
•	 Experience drafting pleadings, motions, dis-

covery, and legal memoranda
•	 Excellent communication and interpersonal 

skills for client interaction and teamwork
•	 Ability to manage multiple cases and dead-

lines in a fast-paced environment

Associate Attorney - Litigation

Connolly Law is Hiring
Boutique Women-led Firm 

Seeking Experienced Counsel

We are a women-led boutique law firm in Bedford, NH seeking 
an experienced lateral attorney to join our practice.This position is 
intended for an experienced attorney who values autonomy and is 
able to work independently.  We trust that as an attorney, you are 
able to handle your caseload without being micromanaged.  We 
provide a collaborative and supportive environment for you to build 
your practice within our practice. 

The position offers the ability to work remotely, competitive 
compensation as well as health and dental benefits. 
 
The ideal candidate will have over 5 years of legal experience 
preferably in Family Law, Criminal Law or Estate Planning. A 
transferable caseload is preferred but not required.

We are selective in hiring and thoughtful about firm culture. 
This opportunity is best suited for an attorney seeking a long-
term professional home in a boutique setting that values quality, 
independence, and mutual respect.

All inquiries are confidential. Please send a cover letter and resume 
to Nicole@familynhlaw.com.  

n LISTING from page 34

Associate Attorney
Adler, Cohen, Harvey, Wakeman & Guekguezian, LLP seeks to hire 
an associate attorney for its Bedford, New Hampshire office. The ideal 
candidate will be an accomplished and motivated individual with a 
demonstrated interest in civil trial work and superior writing ability.  
Candidates with 1-3 years of  malpractice defense experience are preferred. 
Adler, Cohen, Harvey, Wakeman & Guekguezian, LLP is a mid-sized, civil 
litigation firm with offices in Boston, Providence, and New Hampshire. 
The firm specializes in professional liability defense work and handles 
complex medical malpractice, general liability, and toxic exposure cases. 

Please send resumes to:
Megan Pimentel mpimentel@adlercohen.com

603 Legal Aid (603LA) and New Hampshire Legal Assistance (NHLA) seek a 
Communications Manager for the NH Campaign for Legal Services. 603LA and NHLA 
fundraise together through the Campaign. The Communications Manager will help raise both 
money and awareness by supporting communications that engage donors, educate the public, 
and expand the Campaign’s reach. This role focuses on marketing, fundraising products 
and engagement opportunities, growing audiences across digital channels, and telling clear, 
compelling stories about the impact of civil legal aid in New Hampshire. Your work ensures 
that 603LA and NHLA can reach our client communities, our donors, and the public through 
traditional and new media. 

Full position details and how to apply:  https://www.nhla.org/support/jobs

Communications Manager – 
Campaign for Legal Services
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Find Your Next Opportunity

Shaheen & Gordon is a full-service law firm with a commitment 
to excellence and a focus on community. A fixture of the New 
Hampshire legal community for over 40 years, the firm has 
expanded across Northern New England and all the way to 
Hawaii. Shaheen & Gordon offers the opportunity to build 
your legal practice at a fast-growing firm.  

Family Law 
We are seeking experienced, empathetic, and client-centered 
attorneys to join our Family Law Practice Group in our Dover, 
NH and Lebanon, NH offices. The candidate must be licensed 
to practice law in New Hampshire with 3+ years’ experience. 
This role offers the candidate the opportunity to work 
collaboratively with experienced practitioners and directly 
with clients of their own. 

Personal Injury 
We are also seeking a motivated and detail-orientated associate 
attorney to join our Personal Injury Practice Group in one of 
our NH offices. The candidate must be licensed to practice 
law in NH with a minimum of 1 – 3 years of experience. This 
will primarily be a research and writing position and is an 
outstanding opportunity for a lawyer to grow their career and 
practice in a collaborative, supportive, fast-paced environment.

More About S&G
At Shaheen & Gordon, we live our brand: It’s different here. 
We take our work very seriously, but not ourselves. We take 
time to know each other. We care about our clients. We invest 
in our communities. We know that our employees make all the 
difference, and we treat them accordingly—every member of 
our firm has a voice and is encouraged to use it.  

Shaheen & Gordon is committed to creating a diverse 
environment and is proud to be an equal opportunity employer. 
We do not discriminate on the basis of race, color, religion, 
sex (including pregnancy), gender identity or expression, 
national origin, citizenship, veteran status, age, physical 
or mental disability, genetic information, marital status, 
sexual orientation, or any other consideration made unlawful 
by applicable federal, state or local laws in any aspect of 
employment, including but not limited to recruitment, 
hiring, training, evaluation, transfer, promotion, discipline, 
compensation, termination, and layoff. Shaheen & Gordon is 
also a non-smoking workplace.

We offer a competitive salary and a generous benefits package 
including health insurance, flexible spending account, short-
term and long-term disability, paid time off, paid parental 
leave, life insurance and 401(k) with employer contribution. 
Although we value the opportunities for collaboration and 
learning that come with in-person contact, we are open to 
discussing flexible work arrangements.

Interested applicants please forward your resume, a cover letter, 
and a writing sample to careers@shaheengordon.com.

EOE

REQUEST FOR PROPOSALS FOR 
HEARINGS EXAMINER SERVICES

The New Hampshire Retirement System invites submissions from individuals 
to serve as Hearings Examiner to conduct adjudicatory proceedings and prepare 
recommended decisions for the Board of Trustees. The Board intends to contract 
with one or more qualified individuals to provide these services.

For Statement of Work, refer to the RFP page of the NHRS website: 
www.nhrs.org

Questions Deadline: 2/20/2026
Submission Deadline: 2/27/2026

The Office of the City Solicitor, Manchester NH, 
serves the City with a team of ten attorneys, 
including seven full-time prosecutors handling 
misdemeanor prosecutions and juvenile cases in 
the 9th Circuit Court in Manchester.

The Office is seeking applicants for open 
prosecutor positions in our Criminal Department. 
We offer a collegial, team-based working 
environment with paralegal support and modern 
case-management and evidence-management 
platforms.    

Candidates must have graduated from an 
accredited JD program, and be admitted in 
good standing to the New Hampshire Bar.  The 

position includes a comprehensive benefits 
package, including payment of Bar dues and CLE 
requirements, comprehensive medical and dental 
coverage, vacation and holidays.  Experience is 
preferred but not required as this Office offers an 
exceptional environment for training. 

Interested candidates please apply with a resume 
and cover letter to www.manchesternh.gov/
departments/human-resources/employment

Please do not hesitate to contact or email Attorney 
Greg Muller, Supervising Prosecutor, gmuller@
manchesternh.gov, or our Office Manager 
Irelynne West, iwest@manchesternh.gov.  Both 
can be reached by telephone at 603-624-6523. 

PROSECUTORS – City of Manchester
(Salary Range $83,660.98 - $119,280.55, Grade 123)

Shape the Future of Healthcare. Grow Your Legal 
Career with Purpose.

	 The MaineHealth Office of Legal Affairs is seeking 
an experienced attorney to work closely with emerging 
lines of business at MaineHealth and to support dy-
namic, established departments, such as procurement. 
This role requires critical thinking across multiple areas 
of law and working with internal clients to understand 
strategy, both at a fast pace. The ideal candidate will 
have a broad range of experience, including in areas of 
health law such as privacy, payor contracting and Medi-
care, and an ability to give practical advice.
	 The MaineHealth Office of Legal Affairs is a group of 
attorneys and staff who provide advice and support in 
a range of legal areas, including employment, privacy, 
health law, real estate, malpractice, regulatory, and 
general corporate law. The Office of Legal Affairs works 
across the MaineHealth system, supporting all Maine-
Health hospitals, clinicians and administrators in our 
common vision of working together so our communities 
are the healthiest in America. 

Required Minimum Knowledge, Skills, and Abilities 
(KSAs)
1. Education: Graduate from an accredited law school 

required.
2. License/Certifications: Licensed to practice law in the 

State of Maine required. Admission to Maine State 
Bar required.

3. Experience: Five years of experience representing 
healthcare clients and demonstrating knowledge of 
health law, commercial contracting, patient privacy 
laws and other legal topics associated with the rep-
resentation of health care providers required.

Why MaineHealth?
• Competitive compensation, comprehensive benefits, 

including medical, dental, vision, and retirement 
plans.

• Generous paid time off and wellness resources.
• Opportunities for professional development and ca-

reer advancement.
• A chance to live and work in Maine—where work life 

balance and quality of life truly matter

• Meaningful work that supports the health and well be-
ing of Maine communities.

Be Part of Something Bigger.
	 Join MaineHealth in shaping a healthier future for our 
communities. Apply Today! Corporate Counsel in Port-
land, ME, United States

About MaineHealth:
	 MaineHealth is a not-for-profit integrated health 
system whose vision is, “Working together so our com-
munities are the healthiest in America.” MaineHealth 
consists of nine local health systems, a comprehensive 
behavioral health care network, diagnostic services, 
home health agencies, and 1,700 employed clinicians 
working together through the MaineHealth Medical 
Group. With approximately 22,000 care team mem-
bers, MaineHealth provides preventive care, diagnosis, 
and treatment to 1.1 million residents in Maine and New 
Hampshire. Learn more about our system at maine-
health.org
	 At MaineHealth, we offer benefits that support an 
individual's needs for today and flexibility to plan for 
tomorrow. Our packages include health and dental in-
surances, paid parental leave, retirement program, gen-
erous paid time off, and much more! Our comprehen-
sive array of benefits are competitive, affordable, and 
include choices that meet specific, but ever-changing, 
needs.
	 With a career at any of the MaineHealth locations, 
you’ll be working with health care professionals that 
truly value the people around them – both within the 
walls of the organization and the neighborhoods that 
surround it. We are deeply invested in the well-being of 
our communities and care for team members. We be-
lieve in fostering a work environment of strong commit-
ment, compassionate caring, and continuous improve-
ment. Join us, and your abilities will be challenged and 
enhanced as you take your career to a new level.
	 MaineHealth values diversity and is an Equal Op-
portunity/Affirmative Action employer. Federal and state 
laws prohibit discrimination in employment because of 
race, color, national origin, religion, age, sex, sexual ori-
entation, disability, or veteran status.

Corporate Counsel
Organization: MaineHealth Corporate

Location: Portland, ME
Schedule: Full Time
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EXPERIENCED COMMERCIAL REAL ESTATE 
ATTORNEY LOOKING FOR A FLEXIBILITY GLIDEPATH

Are you thinking of winding down but cannot figure out how to do it?  
Alfano Law is looking for a seasoned commercial real estate attorney 

with experience in purchase and sales, leasing, zoning, titles, closings, and LLCs.  

Candidates must have spent most of their time practicing in New Hampshire.  
The position can be hybrid or fully remote.

The firm provides real estate-based legal services to businesses and individuals.  
Our specific areas include roads and easements, commercial real estate, 

real estate litigation, tax law, estate planning, and probate.  

The firm’s main office is in Concord, NH with other locations in Portsmouth, Keene and 
Bedford.  If you are interested, please contact Paul Alfano at palfano@alfanolaw.com.

Alfano Law, PLLC is seeking a mid-career civil 
litigator admitted in New Hampshire who wants to 
focus on practicing law—not chasing business. This 
role is ideal for lawyers who thrive in litigation and 
want to maximize their income without the pressure of 
business development.

What We Offer
• Top-of-market compensation, structured to give 

you control over your earnings
• No business development expectations, just excel-

lent legal work
• A collaborative, professional environment focused on 

results and client service

We handle a wide range of civil matters, with a strong 

Mid-Career Civil Litigator – No Business Development Required
focus on real estate and property law:
• Roads and easements
• Boundary disputes
• Real estate transactions

Main Office located in Concord, NH with satellite 
offices in Bedford, Keene, and Portsmouth.

Flexible employment that combines in-office and 
remote work, allowing you to choose where and how 
you work for better productivity and work-life balance.

Full benefits for full-time candidates.

Interested candidates may contact Anne-Marie 
Guertin at amguertin@alfanolaw.com. 

• Zoning and planning
• Property tax appeals
• Estate planning and probate

EXPERIENCED COMMERCIAL REAL ESTATE 
ATTORNEY LOOKING FOR A FLEXIBILITY GLIDEPATH

Are you thinking of winding down but cannot figure out how to do it?  
Alfano Law is looking for a seasoned commercial real estate attorney 

with experience in purchase and sales, leasing, zoning, titles, closings, and LLCs.  

Candidates must have spent most of their time practicing in New Hampshire.  
The position can be hybrid or fully remote.

The firm provides real estate-based legal services to businesses and individuals.  
Our specific areas include roads and easements, commercial real estate, 

real estate litigation, tax law, estate planning, and probate.  

The firm’s main office is in Concord, NH with other locations in Portsmouth, Keene and 
Bedford.  If you are interested, please contact Paul Alfano at palfano@alfanolaw.com.

Alfano Law, PLLC seeks a civil litigator with a minimum of 5 years of trial experience 
in New Hampshire.  Familiarity with real estate a plus.  Our practice areas include roads 
and easements, boundary disputes, real estate transactions, zoning and planning, property 
tax, estate planning, and probate.

Our main office is in Concord with additional locations in  
Bedford, Keene, and Portsmouth.

We are a hybrid office; you may work from home or in an office.

We offer full benefits (health, dental, 401K) for full time candidates.

Please contact Anne-Marie Guertin at amguertin@alfanolaw.com or 603.333.2210.

Civil Litigator

ASSISTANT COUNTY ATTORNEY
The Cheshire County Attorney’s Office has openings for two full-time Assistant County 
Attorney’s:

Circuit Court Prosecutor – this position is stationed at the Cheshire County Attorney’s 
Office, and involved prosecuting criminal cases for 14 participating towns and the Cheshire 
County Sheriff’s Office in the 8th Circuit Court – Keene District Division.

Circuit Court Prosecutor – this position is stationed at the Keene Police Department and 
involves prosecuting criminal cases for Keene Police Department in the 8th Circuit Court 
- Keene District Division.

Felony Prosecutor – this position involves prosecuting felony criminal cases in the 
Cheshire County Superior Court

Cheshire County offers a comprehensive benefits package with paid travel, CLE trainings, 
Court Fees and Bar Dues in addition to paid leave, medical and dental insurance options, 
NH Retirement, 11 paid holidays per year.  Experience preferred and salary is commiserate 
with experience, starting at $81,161.  NH Bar membership is required.

Please submit cover letter and resume to Chris McLaughlin, Cheshire County Attorney.  
Attention Kim May, Human Resources Director, 12 Court Street, Keene, NH 03431 or via 
email at kmay@co.cheshire.nh.us

Associate Legal Advisor  
Department of Homeland Security

U.S. Immigration and 
Customs Enforcement (ICE)

Williston, Vermont
Two Vacancies

Closing Date: February 20, 2026
A student loan repayment incentive may be available, in which case 
a service agreement will be required.
Location: Williston, VT. Relocation expenses not reimbursed. 
Occasional work travel expected.
Job Type: Excepted Service, permanent appointment, full time, non-
supervisory.
Pay Scale & Grade: Excepted Service, GS-11–GS-15. Per the General Schedule locality pay 
table, annual salary between $76,203 and $196,258, depending on experience and qualifications. 
This position has promotion potential to the GS-15 level. When promotion potential is shown, 
the agency is not making a commitment and is not obligated to provide future promotions to you 
if you are selected. Future promotions will depend on administrative approval and your ability to 
perform duties at a higher level. Further, promotion from the GS-14 level to the GS-15 level is 
subject to the Office of the Principal Legal Advisor’s (OPLA’s) internal guidance.
Job Type: Excepted Service, permanent appointment, full time, non-supervisory.
Responsibilities: Provide legal advice on commercial litigation, administrative law, and 
environmental law issues. This includes assisting the Department of Justice in immigration bond 
and environmental litigation, representing ICE in hearings before administrative law judges 
in overpayment cases, real estate leasing, government vehicle usage and affirmative claims 
for vehicle damage, and providing advice on federal debt collection activities and Office of 
Personnel Management regulations on federal employee compensation. 
Conditions of Employment: Must be a U.S. citizen, pass a background investigation and drug 
screen test, if male born after 12/31/59, certify Selective Service registration, must be a graduate 
of an accredited law school with a Juris Doctor (J.D.) or LL.M degree, must be an active member 
in good standing of the bar of a U.S. state, territory of the United States, the District of Columbia, 
or the Commonwealth of Puerto Rico, and you may be required to serve a two-year trial period. 
If hired, you may be required to complete a Confidential Financial Disclosure Report (OGE 
Form 450) within 30 days of appointment. Qualification requirements must be met by the closing 
date of this announcement and will be subject to verification.  
If interested, please provide a cover letter, resume, and a current copy of your bar card. If you 
are/were a federal employee, please send a copy of your most recent promotion or within-grade 
increase Notification of Personnel Action (Standard Form 50). You might also be asked to submit 
a writing sample.
Please send your application to the Commercial & Administrative Law Division, to either 
correspondence.RRU@ice.dhs.gov or P.O. Box 5000, Williston, VT, 05495. Contact this email 
address with any questions.

New Hampshire Legal Assistance (NHLA) seeks an attorney with 
significant litigation experience to join our nonprofit law firm as a Staff 
Attorney. 

The Staff Attorney will play a leadership role in developing and executing 
complex federal and state impact litigation, including class actions and 
appeals. In addition to supervising and participating in impact work, Staff Attorney may 
also handle individual cases.   At least 10 years of prior litigation, or substantial institutional 
reform/civil rights litigation experience strongly preferred.

Full position details and how to apply: https://www.nhla.org/support/jobs

Staff Attorney – Senior Level

Business/Corporate Attorney
Portland, Maine

Drummond Woodsum seeks an attorney to join its business services practice at its Port-
land, Maine office. This position will involve a broad range of work, including mergers 
and acquisitions, debt and equity financings, securities laws matters, and other commercial 
transactions. The ideal candidate will be responsible for providing expert legal advice on 
corporate and commercial matters, including corporate governance and contract issues, as 
well as drafting, reviewing, and negotiating a variety of contracts and agreements.

Candidates must have outstanding academic credentials, excellent research and writing skills, 
a strong work ethic, and the ability to manage and work well on a team. A minimum 
of 5 years of prior experience is required. To apply, please submit a letter of interest and a 
resume to hr@dwmlaw.com. No phone calls, please. All inquiries are held in the strictest 
of confidence.

Drummond Woodsum is a full-service law firm with more than 100 attorneys and 
consultants providing a wide range of services for our nationwide client base, which ranges from 
some of the nation’s largest corporations to small start-up companies, financial institu-
tions, Tribal Nations and Tribal enterprises and individuals. We recognize that our greatest 
asset is our people so we have intentionally created an environment where personal and 
professional growth are encouraged and fostered through mentorship and a respect for work-
life balance. Drummond Woodsum offers a generous benefits package including a choice of 
medical plans with wellness reimbursements, life insurance, short and long-term disability 
insurance, 401(k)/Profit Sharing plan, on-site covered parking, and more. We look forward 
to hearing from you.

Drummond Woodsum is an equal opportunity employer that does not discriminate on the 
basis of race, religion, color, national origin, sex, veteran’s status, age, disability, sexual 
orientation, gender identity, genetic information, creed, citizenship status, marital 
status, or any other characteristic protected by federal, state or local laws. Our Firm’s 
policy applies to all terms and conditions of employment. To achieve our goal of equal 
opportunity, Drummond Woodsum makes good faith efforts to recruit, hire and advance 
in employment qualified minorities, females, disabled individuals and covered veterans. 
EOE M/F/V/D
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TRUSTS & ESTATES PARALEGAL
McLane Middleton, a leading New England-based law firm, has a unique opportunity 
for a Trusts and Estates Paralegal in our Manchester, New Hampshire office.  

We are seeking an experienced, detail-oriented, thorough, and organized Trusts 
and Estates Paralegal to join our team.  This individual will have a broad base of 
experience including probate and trust administration, working knowledge of the 
Probate Court rules and procedures and probate accountings, Federal estate tax 
returns, and familiarity with trust accounting computer programs. 

The ideal candidate will be a self-starter, able to work independently and have 
previous paralegal experience in the administration of trusts and estates, including 
the preparation of Massachusetts and U.S. Estate Tax Returns (Form 706).   
Responsibilities include all facets of trust and probate administration, drafting 
correspondence and legal documents, asset spreadsheets and probate pleadings, 
reviewing bank statements, and organizing and maintaining client files.  In addition, 
the candidate must be capable of offering the highest level of service to our clientele.  
Professionalism and teamwork are important, so the best candidate works well with 
attorneys, co-workers, and our clients.  

Skills, Education, and Experience:
•	 Minimum of 3 years of solid Trusts and Estates paralegal experience.  
•	 Associate degree with paralegal studies emphasis.  Bachelor’s degree from ABA 

approved paralegal program preferred.  
•	 Certification from NALA or NFPA is a plus.  
•	 Attention to detail, dependable, organized.
•	 Excellent computer skills including MS Office, iManage, and Adobe Acrobat
•	 Excellent problem solving and analytical skills
•	 Excellent proofreading skills and clear and concise communication skills.  

Direct resume with cover letter to: Jessica Boisvert, Manager of Professional 
Recruiting and Retention, Email: jessica.boisvert@mclane.com

CORPORATE LAW ATTORNEY
McLane Middleton, Professional Association a leading New England-based law firm, is seeking a 
Corporate Law Attorney to join our growing corporate practice. This position will afford you the 
opportunity to take on new responsibilities, work with and learn from some of the region’s leading 
corporate lawyers, work directly with clients, and be provided with the resources to develop your 
professional skills.

The ideal candidate should possess 5+ years of general corporate experience and a strong 
interest in corporate law. The candidate will be adept at collaborating with partners and clients 
in representing and advising closely held businesses, including entity formation and structuring, 
corporate governance, contract drafting and negotiating, mergers, acquisitions and other strategic 
transactions.  

Individuals looking for career advancement and business development opportunities are encouraged 
to apply. The qualified candidate will have prior private firm experience and will demonstrate the 
ability to manage billable hour requirements and maintain accurate timekeeping records. 

Options for a hybrid work schedule combining in-office and remote work are available. The 
candidate must possess excellent academic credentials from an accredited law school with strong 
analytical abilities, excellent client service, as well as strong communication and writing skills. 

We offer a collegial team environment, professional development and personal satisfaction in a 
fast-paced work environment.  Qualified candidates must be admitted to the New Hampshire or 
Massachusetts Bar, or have the ability to waive in. Other bar memberships are a plus. Competitive 
compensation and benefits package offered.

Built on over 106 years of experience, McLane Middleton helps create a long-term career path to 
assist professionals in their pursuit of personal and professional achievement.  

McLane Middleton’s Corporate Department brings over ten decades of corporate law experience. 
We represent clients across a broad spectrum of size, complexity, and industry, with their most 
important corporate law issues, including business formation, corporate governance, complex 
agreements, capital raising, securities offerings, executive compensation, mergers, acquisitions, 
and other strategic transactions. Our experience, combined with our industry knowledge, positions 
us to identify innovative solutions to complex issues.

Qualified candidates should send a cover letter, resume and transcript to: Jessica Boisvert, 
Manager of Professional Recruiting and Retention, Email: jessica.boisvert@mclane.com

LITIGATION ATTORNEY
McLane Middleton, Professional Association is seeking a talented and driven 
Litigation Associate to join our team.  We are a leading trial practice group in 
New England, handling a broad range of business and complex litigation.  

The ideal candidate should possess 2 to 4 years of general litigation experience. 
The successful candidate will be adept at collaborating with partners and clients 
to develop litigation strategies including conducting discovery, document review, 
witness preparations, and drafting motions, etc.  

Self-starters looking for career advancement and business development 
opportunities are encouraged to apply. The qualified candidate will have prior 
private firm experience or will be transitioning from a government position to 
private practice.  

Options for a hybrid work schedule combining in-office and remote work are 
available. The candidate must possess excellent academic credentials from an 
accredited law school with strong analytical abilities, excellent client service, as 
well as strong communication and writing skills.  

We offer a collegial team environment, professional development and personal 
satisfaction in a fast-paced work environment.  Qualified candidates must be 
admitted to the New Hampshire or Massachusetts Bar, or have the ability to 
waive in. Other bar memberships are a plus. Competitive compensation and 
benefits package offered.

Built on over 106 years of experience, McLane Middleton helps create a 
long-term career path to assist professionals in their pursuit of personal and 
professional achievement.  We encourage you to consider joining our team! 

Qualified candidates should send a cover letter, resume and law school transcript 
to: Jessica Boisvert, Manager of Professional Recruiting and Retention, Email: 
jessica.boisvert@mclane.com

TRUSTS & ESTATES ATTORNEY
McLane Middleton, Professional Association, is seeking a Trusts and Estates 
Attorney to join our active and expanding Trusts and Estates Department.  
McLane Middleton has one of the largest Trusts and Estates departments in 
New England.  This is a unique opportunity to work alongside some of New 
England’s most highly-skilled Trusts and Estates attorneys. 

The ideal candidate should possess a strong academic record and excellent 
written and oral communication skills, with 7+ years of experience in estate 
planning, tax planning, and trust and estate administration.  Experience in 
New Hampshire trust law and asset protection planning is a plus.  Ideally, the 
candidate would have prior experience working directly with high net-worth 
individuals and families and their advisors on designing and implementing 
personalized estate plans, and tax-efficient and estate and wealth transfer 
strategies, including transfer of closely-held business interests to irrevocable 
trusts. Equally important is the ability to manage a preexisting volume 
practice while working alongside a team of skilled professionals. 

McLane Middleton has a strong tradition over its 106-year history of 
deep involvement by its employees in the communities where they work 
and live. The firm itself is an active participant in the community as well, 
supporting numerous charitable, business and professional associations. 
The firm helps create a long-term career path to assist professionals in their 
pursuit of personal and professional achievement.  We offer a collegial team 
environment, professional development, and personal satisfaction in a fast-
paced and motivating work environment.  Competitive compensation and 
benefits package offered.   

Qualified candidates should send cover letter and resume to: Jessica Boisvert, 
Manager of Professional Recruiting and Retention, jessica.boisvert@
mclane.com.
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603.226.4225

AppealsLawyer.net

jlgordon@appealslawyer.net

Effective
and strategic
advocacy in 

New Hampshire
and 

Federal appellate 
courts.

SURETY BONDS
Serving New England’s Lawyers Since 1899

•  	 Probate Bonds
•  	 Appeal Bonds
•  	 T.R.O. Bonds
•  	 Dissolve Lien Bonds
•  	 Bid, Performance & Payment Bonds
•  	 Fidelity Bonds

PHONE: 617-523-2935   
FAX: 617-523-1707

www.aadority.com
A.A. DORITY COMPANY, INC.

226 Lowell St., Suite B-4, Wilmington, MA 01887

A.A.DORITY

Massachusetts Workers Comp
Atty. John Wolkowski

Backus, Meyer & Branch, LLP

Do you have a client injured  
in Massachusetts?

I honor referral fees

jwolkowski@backusmeyer.com
www.backusmeyer.com
(603) 668-7272
116 Lowell Street 
Manchester, NH 03104

The Division for Children, Youth and Families
is seeking Child Protection Attorneys 
Positions available in Berlin, Conway, 

Laconia, and Manchester  

The DCYF Legal Team is a dynamic group of experienced child 
protection attorneys and their legal assistants, stationed around 
the state, who work in partnership with the New Hampshire 
Attorney General’s Office to seek judicial protection for children 
subjected to abuse or neglect. The focus of our work is on the 
immediate protection of the child and strengthening, whenever 
possible, families to eliminate abuse and neglect in the home. 

We offer paid training, competitive salaries, and a comprehensive 
benefits package.

Requirements: J.D. from an accredited law school, N.H. Bar 
membership, a driver’s license and/or access to transportation 
for statewide travel, and four years’ experience in the practice 
of law.  Recent graduates are encouraged to contact Attorney 
Deanna Baker, Legal Director to discuss if an exception may be 
requested for years of experience.
  
How to APPLY: Please submit your letter of interest, resume 
and application by visiting:  www.nh.gov Careers (tab on upper 
right), Finding a Job - NH State Government Job Opportunities, 
Search for Job Opportunities and enter “DCYF Staff Attorney” 
in the Job Title field.

For questions about this position, please contact Attorney 
Deanna Baker, Legal Director at (603) 419-0491, deanna.
baker@dhhs.nh.gov.

WE’RE HIRING

Claims Analyst & Litigation Attorney
Positions Available

Asbestos, Pollution and Other Latent 
Liability Claims

Use your law degree and legal experience in a new way, 
without worrying about billable hours.

Join our growing and diverse team 
working together to change the 
future of national mass tort and 
pollution litigation. 

RiverStone employs over 40 attorneys directing 
complex litigation across the country.  If you’re 
interested in overseeing litigation, engaging in 

strategic legal analysis, and negotiating 
resolutions, we’re hiring!

w w w . t r g . c o m

LEGAL ASSISTANT/PARALEGAL
Lewis Builders Development, Inc. is seeking a full-time legal 
assistant/paralegal to assist Legal Counsel in a wide-ranging role with 
paralegal and administrative responsibilities, including real estate, 
corporate and regulatory matters. Ideal candidate must be efficient, 
organized, work independently and possess attention to details. 

3-5 years relevant experience

Visit www.lewisbuilders.com/careers

Member – $1.40 per word plus $60 insertion 
fee; Non-member – $1.80 per word plus $80 
insertion fee

If you would like to place an ad in the 
classified section, please contact our Sales 
and Technical Editor at (603) 715-3263. You 
may e-mail your ad to: advertise@nhbar.
org and mail with a check for prepayment to: 
NH Bar News Classifieds, 2 Pillsbury Street, 
Suite 300, Concord, NH 03301.

2026 CLASSIFIED 
RATES
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Learn more at  
lawpay.com/nhba

Discover why thousands of 
bar members trust LawPay

Faster payments,  
firm control.
Get paid faster, control your finances, and stay compliant  
with 8am LawPay, trusted by 115k+ legal professionals.

Next-business-day deposits that keep cash flowing 

True IOLTA protection built for law firms 

Endorsed by all 50 state bars, the ABA, and 60+ specialty bars


