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Gender Equality in NH Law: Shards of the Glass Ceiling Remain

By Tom Jarvis

In the spirit of the great Golden Girl,
Sophia Petrillo: picture it, New Hampshire,
1978. A young female attorney, unsure of
how to best conduct herself'in a courtroom,
observes her peers — who are all male —and
begins to copy their mannerisms, only to
be fined by the judge for acting “unlady-
like.”

It’s no big secret that women lawyers
were treated differently in the past, to say
the very least. What surprised me is how
recent that past is.

The practice of law began with the
all-male orators of ancient Athens around
400 BC. Women weren’t even considered
capable of interpreting law at that time. It
took over 2,000 years before the first fe-
male lawyer ever, Marija Milutinovi¢, be-
gan practicing in Serbia in 1847.

The first in the United States wasn’t
until 1869, when Arabella Mansfield was
admitted to the lowa Bar. It then took
48 years for New Hampshire to finally
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catch up when Agnes Winifred “Winnie”
McLaughlin became the first woman ad-
mitted to the NH Bar in 1917.

You might think the flood gates would

have opened at that time for women to
break into the profession that had once

been exclusively for men; however, it took

another 57 years to reach the 50th female
lawyer in NH, which was Linda Stewart
Dalianis.

Once admitted to the Bar in 1974,

Dalianis smashed through several gender

barriers in NH. She was the first woman
appointed to the Superior Court in 1980,
the first female Chief Justice of the Supe-
rior Court, the first female Supreme Court

Justice, and finally the first female Chief

Justice of the NH Supreme Court (2010 to
2018).

“NH was a very closed legal society
in the 70s and even into the early 80s,” Da-
lianis recalls. “Having lived through them
personally, I can tell you that in the early
1970s the idea of female lawyers, in NH at
least, was pretty radical.”
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Robert Hirschfeld, far left, of the Episcopal Diocese of New Hampshire at a State House rally for
peace in Ukraine on March 2. Polina Sayess of Lebanon, center, holds a Ukrainian flag. Photo Scott

Merrill

Refugees and the War in Ukraine

By Scott Merrill

The UN High Commissioner for
Refugees, Filippo Grandi, has called the
exodus of refugees from Ukraine into
neighboring countries because of the war
there the fastest growing refugee crisis in
Europe since World War 1II.

Most of the more than two million

refugees, as of March 8, have sought safety
in Eastern European countries such as
Poland, Romania, and Moldova.

What this means in terms of Ukrai-
nian refugees entering the United States
remains to be seen, as it is unclear how
many people will ultimately seek perma-

UKRAINE continued on page 2
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Hon. Susan Carbon and Gender Equality Com-

mittee Chair Lyndsay Robinson at the Federal
Courthouse in Concord, NH. Courtesy Photo

If you dig hard enough, you can find
a plethora of fairly recent examples of fe-
male practitioners in NH being treated dif-
ferently or unfairly because of their gender.
“In my first year of law school, the
Dean spoke at the opening session and

said words to the effect of ‘we have now
reached 25% enrollment of women; we’ve
done all we need to do,”” Circuit Court
Judge Susan Carbon recalls. “T was just
taken aback. It was lip service. It was pa-
tronizing. It infuriated a lot of people.”

In 1989, another aspiring NH coun-
selor, who wished to remain anonymous,
was asked during her summer clerkship
interview, “what’s a pretty little thing like
you doing in law school?”

Even as recent as the late 1990s, when
Superior Court Judge Jacalyn Colburn was
a lawyer representing a client in front of
the Parole Board, a male board member
prefaced his sentence with, “listen little
lady,” during a heated exchange.

“I didn’t address it. I just let it roll
and I continued on with my argument, but
I thought that was a very demeaning and
very gender-specific, derogatory way to
address a female lawyer,” she said.

In a pivotal movement, the NHBA

GENDER EQUALITYcontinued on page 14

2010 Hollman Award Recipient:
Jennifer Parent

By Lyndsay Robinson

The New Hampshire Bar Association’s
Gender Equality Committee established the
Philip S. Hollman Award for Gender Equal-
ity when Judge Hollman retired from the Su-
perior Court in 2003. The award is designed
to honor his efforts as a stalwart advocate for
gender equality in the legal system.

The Gender Equality Committee has
chosen an award recipient each year since
2004. A Hollman award recipient is some-
one who is dedicated to promoting respect
and fair treatment towards all members of
the judicial system. This recipient acts as a
leader, educator, and role model on such is-
sues.

The Gender Equality Committee is in-
terviewing some of the Philip S. Hollman

Award Recipients to further highlight their success in the area
of gender equality and to see what has changed (or stayed the

same) since they received the award.

I had the opportunity to speak to the 2010 Hollman award
recipient, Jennifer Parent. After speaking with Jennifer, there
is one word I would use to describe her — humble. Jennifer
started practicing law in New Hampshire in 1995. In 1998,
three years into her practice, Jennifer helped establish the New
Hampshire Women’s Bar Association. She eventually went

INTERVIEW continued on page 6

Centennial Gala

NH Women Lawyers

£ il
Attorney Jennifer Parent, speaking at the
100th Anniversary of Women in the New
Hampshire Bar event in 2017. Courtesy Photo
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“The wrenching human
loss, destruction of
cities and countryside,
and the displacement
of frightened persons
across surrounding
borders opens a new
epoch in Europe.”

Immigration Law
Attorney, George Bruno

nent resettlement.

For Ukrainians in the U.S. already, the
Biden administration has granted Tempo-
rary Protective Status, a designation that
shields them from being deported and al-
lows for 18-month work permits.

In New Hampshire, immigration law
attorney and former American Ambas-
sador to Belize in the mid-90s, George
Bruno, calls the scenes of destruction and
displacement of people from their homes
heartbreaking.

“The wrenching human loss, destruc-
tion of cities and countryside, and the
displacement of frightened persons across
surrounding borders opens a new epoch in
Europe.”

Enrique Mesa,
managing partner at
Mesa Law in Man-
chester, said he has
been following the
situation in Ukraine
very closely and that
a lot of his firm’s
clients from Ukraine
are in the process of
becoming citizens.

“Some of them
have loved ones and want to know what
they can do to bring them over,” he said,
adding that currently, the only policy that
Immigration Services (USCIS) has is a
Temporary Protective Status for all Ukrai-
nian nationals who were here in the U.S.
before March 1.

Asked about refugees seeking relo-
cation in the United States and political
asylum cases, Mesa said the White House
has indicated they would entertain bringing
refugees here from Ukraine.

“But they also hinted that the European
Union is opening the doors for refugees. So,
I really don’t know, with respect to num-
bers, how many the U.S. will be allowing

Mesa
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Beth Galperin, left, and Monica Cote outside the Concord State House on March 2 for a rally in sup-
port of Ukraine. The rally was organized by Protection of the Blessed Virgin Mary Ukrainian Catholic

Church in Manchester.

in.”
Mesa said he has been receiving a lot
of calls from people.

“This is a worst-case scenario,” he said.
“Just an hour ago, I got off the phone with
someone. And I’ve received a lot of emails,
as well. What I’'m hearing and what people
are seeing is that there are a lot of women
and children going to Poland and other
places, but it’s the men fighting this war.”

Mesa explained that many people, as
of March 8, aren’t asking for refugee status
or political asylum.

“We’re seeing a lot of family members
separated from their family unit, and in their
head, they don’t want to ask for refugee
status or political asylum because they think
that this whole situation is temporary.”

For people who do choose to apply for
political asylum status once in the U.S.,
applicants must be able to show that they
will be persecuted based on their political
opinions or affiliations.

“If we are going to allow refugees
into this country, they will be coming from
overseas and they will have already had
[refugee] status,” Mesa said. “But let’s say
tomorrow there was an influx of Ukrainians
coming in with a tourist visa; they would
have up to one year inside the U.S. to apply
for asylum.”

Once asylum is applied for, the Ukraine
national will have an interview within 45-
60 days with the USCIS Asylum Office in
Boston, Mass.

It may take between 30 days to one
year or more for USCIS to review, corrobo-
rate the story and make a decision.

Mesa, whose grandmother was from
the Ukraine, and who had other family
members that fled Cuba during the revolu-

Photo Scott Merrill

tion, said he is invested in what’s happening
there.

“I understand the urge to fight for po-
litical freedom and it’s very frustrating to
see what’s happening in Russia,” he said.
“We’re keeping up with the law and getting
our names out there, and we are available
for people who are looking for answers.”

On March 2, a rally of approximately
200 people was held outside the State House
in Concord to show support for Ukraine.

“l understand the urge
to fight for political
freedom and it’s very
frustrating to see what’s
happening in Russia.
We are keeping up with
the law and getting our
name out there, and we
are available for people
looking for answers.”

Enrique Mesa

Beth Galerpin and Monica Cote at-
tended the rally, organized by members of
the Protection of the Blessed Virgin Mary
Ukrainian Catholic Church in Manchester,
many of whom have friends and relatives
living in Ukraine.

“I’m here to show support for the
Ukrainian people who are being terrorized
by a greedy monster,” she said.
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Member Services

New Mentor Advice Program
Celebrates a Successful Year

NHBA Board of Governors
Election Starts April 1

Online balloting will begin April 1

Vice President

By Misty Griffith

The  unparal-
leled collegiality of [
the New Hampshire
legal community is
evidenced by the
dozens of expe-
rienced  attorneys
from more than 50
firms throughout the
state who have vol-
unteered to serve as
mentors for the NHBA since the new Men-
tor Advice Program came into being one
year ago. Having so many capable mentors
available provides the basis for MAP to suc-
cessfully pair new attorneys (advisees) with
a mentor who fits their individual needs.
Whether an advisee seeks a mentor with
similar practice areas, one who can provide
sound advice about opening a solo practice,
or someone to provide tips on networking
and engagement within the NHBA, MAP
has numerous experienced attorneys ready
and willing to provide professional guid-
ance.

During the first few weeks
of opening for advisee ap-
plications this year, MAP Yy
has paired over ten new
lawyers with a very
compatible  mentor =
who closely aligns 2
with their profession-
al needs. Some of the
great matches include:

* New solo lawyer in 47@
Littleton matched with
a solo practitioner also lo-
cated in Littleton with over 50
years of practice experience.

* New attorney working as a public de-
fender matched with a retired attorney
who has had a noteworthy career as a
public defender in New Hampshire.

e 2019 admittee who has opened a solo
practice matched with an experienced at-
torney who has volunteered to show the
ropes about opening and managing your
own firm.

* 2020 admittee specializing in family law

B
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matched with an experienced family law
practitioner who is also very involved in
the family law section, committees of the
NHBA, and affinity bars.

* Solo attorney seeking networking guid-
ance matched with a young but experi-
enced attorney who is a rising star and
very involved in NHBA committees and
affinity bars.

* 2020 admittee concentrating on corpo-
rate, tax, and real estate law matched
with a highly experienced attorney in
these practice areas who has an LLM in
tax law.

* 2020 admittee who is passionate about
intellectual property law, especially
trademark and copyright law, matched
with an experienced attorney who is an
expert in these areas.

» New attorney admitted in both NH and
MA with a solo family law-oriented
practice in a border town, matched with
an experienced attorney from a nearby
town actively practicing family law in
both states.

MAP is continually introducing
new mentoring pairs. Many
experienced mentors are
looking forward to con-
necting with an advisee.
If MAP does not have

a currently available
mentor suitable to an
advisee’s needs, the
coordinator will reach
out to experienced

(@& practitioners to find a
mentor who is a good fit.

Most advisees are matched
within two weeks.

New attorneys, take advantage of
this exceptional resource provided by the
NHBA. Sign up for MAP today so that you
can be paired with a mentor who will help
you reach your fullest potential profession-
ally.

Applications for both advisees and
mentors are available at https://www.nhbar.
org/mentor-advice-program/ . If you have
questions, contact Member Services Coor-
dinator Misty Griffith mgriffith@nhbar.
org.
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Medical Malpractice

At Reis & Kirkland, we provide
skilled representation to victims of
medical malpractice and
other negligent conduct.

Our dedicated team welcomes
the opportunity to assist
you and your clients.

603-792-0800
www.reiskirkland.com

250 Commercial Street, Suite 4002A
Manchester, NH 03101

and conclude April 15. An email con-
taining a link and passcode will be sent
from electionsonline.us on April 1.
Members who have not voted by April
8 will receive an email reminder.
Because the NHBA Board of Gov-
ernors ballot is sent as a bulk email
message from ElectionsOnline, it may
end up in your email application’s
spam filter. To ensure that you receive
your ballot, please add vote@election-

Nomination by Petition for 1-year term
Paul Chant of Cooper Cargill Chant PA

Governor-at-Large

Nomination by Petition for 3-year term
Kathleen Mahan of Hinckley Allen

County Governors
Nomination by Petition for 2-year term

Belknap County

sonline.com to your “safe senders”  jesse Friedman of Friedman Bresaw
list. This address has been the same for pyp [
the past several years.

If you do not receive your elec-  Carroll County

tronic ballot and would like to vote | eglie Leonard of Cooper Cargill Chant
online please send an email to Debbie  pp

Hawkins (dhawkins@nhbar.org) and
she will assist you in receiving a bal-
lot. Upon request, the Bar will provide
a traditional paper ballot.

Hillsborough South

Kara Simard of NH Public Defenders
Office (Nashua)

NHBA 2022 Board Candidates  Sullivan County

Vanessa Wilson of Division for Chil-
For full biographical information dren Youth and Families
and candidate statements, please visit
www.nhbar.org. ABA Association Delegate

Michael lacopino of Brennan Lenehan
President-Elect Iacopino and Hickey
Nomination by Board of Governors in

December

Jonathan Eck of Orr & Reno PA

The only thing not changing
with business immigration?

Who you want to handle it.

The rules surrounding the coveted 85,000 H visas have
changed - starting with a March 1 Lottery Registration.
So count on GoffWilson to keep your clients ahead

of the game with the most timely, thorough and
successful advice on business immigration.

We have decades of experience in quicker, more
efficient global immigration service — that just works.

Contact GoffWilson and
put our team to work for your clients.

GOFFWILSON

Immigration Law

Manchester, NH Boston, MA Naples, FL Paris, France

Our focus is immigration law

800.717.8472  goffwilson.com
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Many of you have heard me speak at
conferences, rotaries, and leadership gath-
erings about the value of drug courts and
how they operate to reduce crime, enhance
public safety, save money, and return of-
fenders to the community as contributing
members. If you have ever been to a drug
court graduation, you have seen the suc-
cess stories first-hand. Before entering drug
court, many participants spent time in pris-
on, on probation, or in treatment without
improvement in their substance use disor-
der or criminal behavior. Some began using
substances after their parents supplied them
their first dose, and then resorted to crime
to support their addiction. Others suffered
a lifetime of trauma and/or mental illness
leading them to numb these conditions with
alcohol and/or other drugs. Graduating
does not mean those problems go away, but
it does mean the participant leaves the pro-
gram with strengths they never knew they
had.

Drug court programs are unique in that
they combine the rigors of consistent super-
vision with the intensity of evidence-based
treatment to provide the best opportunity
for participants to succeed. Participants in
drug court are required to appear regularly
in court for status review hearings, submit
to random and frequent drug testing, attend
weekly case management and probation
meetings, and most importantly engage in
intensive outpatient or inpatient treatment
to address long-standing mental health and
substance use issues. A team—including
the judge, prosecutor, defense attorney,
treatment provider, case manager, proba-

HOUSING MATTERS

A Collaboration Among the Three Branches of Government Works to Improve Lives

Bench Notes

By Tina Nadeau,
Chief Justice,
New Hampshire
Superior Court

tion officer, peer support, and law enforce-
ment officer—works together to address the
individual needs of each participant.

To Stay in Treatment,

Participants Need Housing

One of the most significant barriers to
a drug court participant’s success is the lack
of available, affordable housing. Many par-
ticipants who enter drug court are homeless
or live in unsafe conditions where family
members or other residents actively use
substances. It is difficult and sometimes im-
possible for participants to remain engaged
in treatment and stay focused on recovery
when their living arrangements are unsta-
ble.

The Governor’s Commission on Al-
cohol and Other Drugs recognizes these
challenges for drug court participants and
offenders leaving prison after completing
their sentence who have been diagnosed
with a substance use disorder. As a result,
the Commission authorized funding for a
Community Housing Program designed to

provide bridge housing opportunities for
both these populations.

This well-intended idea initially strug-
gled to take off. The Department of Health
and Human Services spent several years
attempting to contract with a non-profit
substance use service provider to accept the
funds and establish the housing program.
Those efforts stalled and after two years
considering other options, the Judicial
Branch, the Department of Corrections,
and the Department of Health and Human
Services worked together to design a home-
grown program. The Judicial Branch hired
a program coordinator, Rachel Azotea, who
works to place both drug court participants
and offenders leaving prison into tempo-
rary, affordable housing.

Never before has the state established
such a program and its success has been
remarkable. Nearly 300 individuals have
received housing assistance in the past year
alone. Many of those participants had ex-
perienced unexpected setbacks that affected
their ability to maintain housing. Because
we were able to provide temporary support,
we ensured those participants stayed en-
gaged in the activities that keep them from
reoffending and that keep them actively en-
gaged in their communities.

An additional benefit of the program is
the work of the housing coordinator to con-
nect participants with sober living organi-
zations, local property owners, shelters, and
other emergency housing options. Through
Azotea’s active, continuous outreach, im-
portant community leaders are learning
about the drug court model and evidence-
based practices that work to reduce sub-

stance use disorder. For example, several
sober living organizations strictly excluded
participants who were using medication
for addiction treatment. By working with
the NH Coalition of Recovery Residences
(NHCORR), the coordinator was able to
address the barriers that stood between an
individual on prescribed substance treat-
ment medication and their access to sober
housing. Now, those organizations wel-
come and support those participants. This
collaborative approach created space for
dialogue and education around the use of
medical treatment for a substance use dis-
order.

Much can be Achieved Together

This program would not be possible
without the coordinated efforts of the
Governor’s Commission on Alcohol and
Other Drugs. The Legislature established
the Commission many years ago and it in-
cludes members from the executive, legis-
lative, and judicial branches of government;
the community college system, the medical
society, as well as members of the public
with experience in addiction science, treat-
ment, recovery support, law enforcement,
and medicine among others.

I have had the privilege of serving on
this Commission as a representative of the
Judicial Branch and have been continually
amazed at the ability of such a disparate
group of people to come together in service
of shared common goals. They do so with
respect and professionalism, regardless of
whether their perspectives are in conflict

BENCH NOTES continued on page 6
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There are only a few months left
to complete your CLE credits.
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Plan ahead!

Save yourself the worry! Know where you stand
with your NHMCLE credit minutes.

Go to NHMCLE.org to view your CLE
credits for the year so far.

Complete CLE programs well in advance of June 1, 2022
to be ready to file your NHMCLE affidavit promptly.
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Renew Your Membership Status
by June 1
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ATTORNEY LICENSE RENEWAL PROCESS

June 1, 2022 is the deadline to
renew your membership status and
NHBA Member Records Coordinator,
Michele Gilbert, is here to assist you.

NH Supreme Court Rule 42 re-
quires that NH attorneys update the NH
Bar Association whenever their busi-
ness or residential contact information
changes. It is important that NHBA
members update their contact informa-
tion if any changes have occurred since
June 1, 2021. Personal information can
be updated through the members’ on-
line portals. Professional information
can be updated using the Firm/Organi-
zation Change Form found at www.nh-
bar.org under Resources\Manage Your
Membership section.

Members interested in changing
their NHBA membership status prior to
the start of the next renewal period on
June 1, 2022 can do so by completing
the Member Status Change Form found
at www.nhbar.org under Resources/
Manage Your Membership section.

Members have
60 days from
the start of the
renewal  sea-
son on June 1,
2022 to change
their status and
receive an up-
dated invoice.

For mem-
bers who have
experienced se-
rious financial hardship or financial
and medical hardship, the NHBA of-
fers a waiver process by which mem-
bers can request a partial or full waiv-
er or extension of any or all renewal
obligations. The Assistance Program
Application is found at www.nhbar.
org under Resources/Stay in Compli-
ance section.

Questions? Contact Michele Gil-
bert, Member Records Coordinator, at
MemberRecords@nhbar.org or by
calling (603) 715-3208.
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Addressing the Problem of Domestic Violence Requires Collaboration and Action

I recently read with great sadness about
the senseless violence against a woman who
was shot and seriously injured by a man with
whom she shared a relationship, covered by
New Hampshire’s Domestic Violence law.
As I continued to read, I learned that this
victim of domestic violence had turned to
the local crisis center and the courts of our
state seeking protection some time before the
attack. Although given a temporary order of
protection, she was denied a final order af-
ter a hearing at which she was neither repre-
sented by an attorney nor accompanied by a
domestic violence advocate.

Since the date of this attempted murder,
which resulted in serious injury to the vic-
tim and the suicide of her attacker, victim’s
advocates and many survivors of domestic
violence have spoken publicly and heart-
breakingly about their personal and profes-
sional experiences with domestic violence.
Additionally, our state’s Chief Justice, Gor-
don MacDonald, has created committees to
review the court’s role in this case, as well as
in domestic violence cases in general. Some
legislators have also begun to informally dis-
cuss various legislative proposals for change
to the existing statute. Understandably, there
has been a collective venting of anger and
disappointment over the perceived failures of
our system to protect this victim.

Personally, this awful tragedy brought
me back in time to the early 1990s when an-

other case of domestic violence was reported
on the front pages of our state’s newspapers,
and where the outcry was equally strong and
understandable. The response of our state at
that time was a commitment to address any
failures directly, collaboratively, and with
unified energy and purpose.

As the Administrative Judge of the Dis-
trict Court at the time, I was proud to form,
and serve as chair of, the District Court Do-
mestic Violence Protocol Committee on
which representatives of our state and local
governments and communities served along-
side representatives of the Coalition Against
Domestic Violence, victims of domestic vio-
lence, representatives of state and local law
enforcement, judges, lawyers, and service
providers. Our state’s Governor at the time,
Steve Merrill, also created what was known
as the Governor’s Commission on Domestic
Violence, chaired by the Attorney General.
Through these and other sustained collabora-
tive efforts, New Hampshire built a system
of laws, protocols, and ongoing channels of
communication, collaboration, and education
that was the envy of other states across the
country for many years. Together, we con-
tinued to learn from one another about the
social, personal, and psychological factors
from which domestic violence takes hold.
Importantly, we also became far more aware
of the extreme danger domestic violence
represents to every victim, and what we as

a society, as well as individual citizens and
leaders of state, local, and citizens groups can
do to help prevent this social disease from
wreaking havoc on our communities and the
many victims impacted by it.

I write today after a year of retirement
from the bench, as someone who is no lon-
ger deeply involved on the front lines of this
work, but with the same sense of urgency for
our state that I felt 28 years ago when this
issue took a prominent place in our state’s
collective focus. Sadly, and unrelated to
the specific issue about which I write here,
I have watched the nature of our national
and, sometimes, state and local dialogue, de-
volve over recent years into a din of angry
accusations and recriminations that prevent
rational social discourse. It is my hope that
we can avoid falling into that disrespect-
ful and unproductive trap and instead, once
again summon our better angels and commit
to working carefully, collaboratively, and re-
spectfully together.

I applaud the immediate response of
Chief Justice MacDonald to review, not only
the facts of this case, but the broader issue of
what needs to change so the opportunity for
another such tragedy is, once again, greatly
reduced or altogether averted. Over the de-
cades since I chaired the District Court Pro-
tocol Committee, literally a generation of
knowledge has grown about this scourge.
Attitudes have changed due to the hard and

tireless work of advocates, the willingness
of law enforcement to implement changes in
practice, the commitment of judges to learn
new ways of addressing these difficult soci-
etal issues, and the courage of so many vic-
tims of domestic violence to come forward to
help us understand their realities.

As a society, we have become so very
much more aware of this pervasive and dead-
ly problem, but it is clear we have more work
to do. Our goal ought to be a steady focus
on what we can do to continue learning from
one another and working together to develop
a fuller understanding of domestic violence,
in all of its complexities and, wherever nec-
essary, to build stronger, more effective laws,
procedures, training, and education to reflect
what we have learned over these three de-
cades. Importantly, let us also commit to not
allow ourselves to focus our anger and frus-
tration upon those who do their best to pre-
vent domestic violence, nor upon those who
try to increase victim’s safety.

This work will not be easy, nor will it be
accomplished without a long-term and sus-
tained commitment and effort. But, most im-
portantly, it will not be accomplished unless
we begin the work immediately and together.

Judge Edwin Kelly

New Hamphsire’s Prosecutors Are Protecting Our Citizens and Not Engaging in Prosecutorial Misconduct

As the leaders of the federal, state, and
county prosecutors in our state, we want to
speak out on behalf of the diligent and ethical
prosecutors who are working each day to in-
vestigate and prosecute crimes, protect civil
liberties, and vindicate the rights of victims
in the Granite State.

Recently, some members of the defense
bar and the public have suggested that there
are problems with prosecutorial misconduct
in New Hampshire. One defense attorney
recently has suggested in the Bar News that
there is substantial prosecutorial misconduct
in New Hampshire and that there is a need
to hold prosecutors accountable for this mis-
conduct. Among her suggestions was that
prosecutors should be referred to bar authori-
ties for attorney discipline proceedings when
they engage in prosecutorial misconduct.
She claims that reforms are necessary to hold
prosecutors responsible for breaking the law.

By attacking the integrity of individual
prosecutors or referring them for bar disci-
pline for any error, defense attorneys would
be turning every criminal case into a game of

Heather M. Burns

“gotcha” where the prosecutor’s livelihood is
on the line. Allegations of prosecutorial mis-
conduct also could be wielded as a cudgel to
pressure prosecutors to drop cases or to get
supervisors to re-assign cases from one pros-
ecutor to another. Such scenarios are simply
untenable and would deter many talented at-
torneys from pursuing careers as prosecutors.
They also would undermine what traditional-
ly has been a courteous relationship between
prosecutors and defense attorneys in New
Hampshire.

While we want the prosecutors in our
offices to do their jobs perfectly, it is intol-
erable to suggest that any imperfection in
the performance of a prosecutor’s duties is
unethical conduct that merits discipline. We
strive to recruit the best and brightest attor-
neys to work at our offices. We train them
to comply with their constitutional obliga-
tions. We also are alert to concerns that our
prosecutors are not performing their job well.
When such situations arise, we will take ap-
propriate action to ensure that the integrity of
our cases does not suffer. While we recognize

Michael S. McGrath

the importance of fulfilling our constitutional
obligations, our prosecutors should not be
viewed as lawbreakers who have engaged
in “prosecutorial misconduct” any time they
make a mistake.

In Berger v. United States, 295 U.S. 78
(1935), the Supreme Court noted that pros-
ecutors have a unique role in the justice sys-
tem, because our interest is not in winning a
case, but ensuring that justice is done. Our
duty is “to refrain from improper methods
calculated to produce a wrongful conviction”
just as much as it is our duty “to use every
legitimate means to bring about a just one.”
Id. at 88. This is a legal, moral, and ethical
obligation that we take seriously. Each pros-
ecutor in our offices understands the impor-
tance of striving to seek a just result, rather
than simply to win our cases.

Prosecutors are dedicated public ser-
vants who work long hours, often with low
pay, because we are dedicated to the cause
of justice. Like anyone, we can make a mis-
take. Vilifying prosecutors, attacking their
ethical integrity, and branding every error

as “prosecutorial misconduct” will neither
improve the criminal justice system nor will
it improve the quality of the attorneys who
choose to embark on careers as prosecutors.

There is no widespread prosecutorial
misconduct in New Hampshire. We have the
utmost faith in the integrity and professional-
ism of the prosecutors in our offices and we
are committed each and every day to fulfill-
ing our constitutional obligations.

John J. Farley
United States Attorney
for the District of New Hampshire

John M. Formella
Attorney General of New Hampshire

Thomas P. Velardi

Strafford County Attorney

President, New Hampshire County Attor-
ney’s Association

Medical malpractice is a unique practice area, and our firm has the resources and
expertise to handle this type of complex, expensive litigation. We employ
attorneys who concentrate on malpractice litigation. We also have the negotiating
experience and judgment to obtain the best possible results for our client.

WE ARE THE GRANITE STATE’S LAW FIRM

10 Centre Street
Concord, NH 03302-1090
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I Interview from page 1

on to serve as President of the organization
two years later. Jennifer reflects that some-
one gave her the opportunity to help start the
NHWBA and that is what opened a door for
her. Jennifer is beyond grateful for all of the
opportunities that were offered to her. She be-
lieves that one opportunity leads to another
and because of this, it is her desire to pass on
opportunities to others. Jennifer does this ev-
ery day as she mentors attorneys at McLane
Middleton and within the NH Bar Associa-
tion.

Attorney Alexandra Cote describes Par-
ent as a person who is always willing to offer
others her guidance.

“When I first started at McLane, she en-
couraged me to become more involved in the
New Hampshire Bar and the NHWBA and,
over the past several years, she has supported
my participation in bar and community-based
leadership activities — all of which has con-
tributed significantly to my professional de-
velopment,” she says. “Jennifer believes that
attorneys become successful through strong
mentoring. It does not need to be a formal re-
lationship, but she appreciates that we owe it
to other attorneys to help them grow within
the Bar.”

Jeniffer started the interview by saying
it was an absolute honor to receive the Holl-
man award because of what it stood for. She
believes the award represents not just one
person but the collective “we” on creating
opportunities for women while taking down
barriers. Jennifer also believes that Justice
Ruth Bader Ginsburg said it best: “I think
about how much we owe to the women who
went before us — legions of women, some
known but many more unknown. I applaud
the bravery and resilience of those who

“When | first started at MclLane, she
encouraged me to become more
involved in the New Hampshire Bar
and the NHWBA and, over the past
several years, she has supported my
participation in bar and community-
based leadership activities — all of
which has contributed significantly
to my professional development.”
Attorney Alexandra Cote

helped all of us — you and me — to be here
today.”

Jennifer received the Hollman award
the year before she became the NHBA’s 7th
female Bar president. During her presidency,
Jennifer strived for equality within the Bar.
Since she has received the award, Jennifer
believes a great deal has been accomplished.
Lawyers within the Bar have become more
educated on the issues surrounding gender
equality and diversity.

Jennifer is especially proud of the 100th
Anniversary of Women in the New Hamp-
shire Bar event, which took place on June 1,
2017. The Centennial Celebration was sold
out with a room filled with both men and
women. The event showcased the amazing
women of the judiciary and the Bar and all
of their successes and accomplishments over
the years.

“The event honored the women pioneers
who blazed the trail and celebrated the wom-
en leaders in our profession who followed
and have piloted us during these last several
decades,” Parent says. “That night, we ap-
plauded the progress that has been made
while also recognizing that there is more to
do.”

Jennifer reflects that when the Task

ABRAMSON, BROWN & DUGAN

Best L

MARK A. ABRAMSON

Medical Malpractice Law - Plaintiffs — Personal Injury litigation — Plaintiffs

KEVIN E DUGAN

Medical Malpractice Law - Plaintiffs — Personal Injury litigation — Plaintiffs

JARED R. GREEN
Personal Injury Litigation — Plaintiffs and Product Liability Litigation — Plaintiffs

HOLLY B. HAINES
Medical Malpractice Law — Plaintiffs and Personal Injury Litigation — Plaintiffs
2022 Lawyer of the Year — Medical Malpractice —
Plaintiffs — Manchester, NH”

Force on Women in the Bar (precursor to the
Gender Equality Committee) was established
in 1987, women comprised 19% of the en-
tire Bar. Compare that with 30 years later, as
of April 2017, women comprised 34.5% of
the active Bar. With the increase in women
in the Bar, we have more women as partners
and managing partners. Women are holding
significant leadership positions in the public
sector, in private law firms, the judiciary, and
within the Bar Association. Jennifer recog-
nizes this as a significant change. She adds
that we could still see more women in these
positions.

Although so much progress has been
made, Parent believes that we are just get-
ting started. There is more work to be done,
and she looks forward to this being accom-
plished. She explained that we are all ben-
efited by diversity in our Bar and when doors
are opened to all members of our profession.
Jennifer offers that we have a duty to not just
open the door wide, but we need to take the
hinges off and remove any barriers. Jennifer
dreams of the day when we stop talking about
the “first women” to accomplish something
and just recognize another individual who
excels.

Jennifer encourages other lawyers to
become more involved within the Bar and
to promote gender equality. She states that
we have dedicated men and women working
together to ensure equality in our profession,
and, in this united effort, we will continue to
move forward.

Jennifer has certainly helped pave the
way for other female attorneys and has
worked tirelessly to ensure we achieve gen-
der equality within the Bar.

Lyndsay Robinson, Esq., chair of the New

Hampshire Bar Association’s Gender Equal-
ity Committee.

. _.\
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with others. Every member participates in
difficult discussions without hostility but
with openness and an ability to devise ideas
that benefit New Hampshire citizens. Being
part of this respectful and positive collabo-
ration, and seeing firsthand how drug court
recipients have thrived due to our efforts,
has been among the most rewarding experi-
ences of my time as a public servant in New
Hampshire. With our collective energy and
commitment, and now better housing op-
tions for participants, we can do so much to
improve the lives of those challenged with
substance use disorder.

Tina Nadeau
Chief Justice, New Hampshire Superior
Court

Your Perspective

Bar News welcomes
submissions of:
v/ opinion articles
/letters
/ practice articles
v/'book and tech reviews

Contact news@nhbar.org
for more information.

EVA H. BLEICH

Medical Malpractice Law - Plaintiffs

NICK ABRAMSON + ELIE MAALOUF
Medical Malpractice Law — Plaintiffs and Personal Injury Litigation — Plaintiffs

“The Ones to Watch”

We honor referral fees. Lets work together for your clients
Personal Injury and Medical Malpractice claims.

THE PRACTICE FOR MALPRACTICE.
Abramson, Brown & Dugan
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LEGAL SERVICES CORPORATION
Notice of Grant Funds Available for
Calendar Year 2023

The Legal Services Corporation
(LSC) announces the availability of
grant funds to provide civil legal ser-
vices to eligible clients during calendar
year 2023. In accordance with LSC’s
multiyear funding policy, grants are
available for only specified service ar-
eas. The list of service areas (and their
descriptions) where grant opportuni-
ties are open are available at https://
www.lsc.gov/grants/basic-field-grant/
Isc-service-areas/2023-service-areas-
subject-competition. The Request for
Proposals (RFP), which includes in-
structions for preparing the grant pro-

posal, will be published at https://www.
Isc.gov/grants-grantee-resources/our-
grant-programs/basic-field-grant on or
around April 11, 2022. Applicants must
file a Pre-Application and the grant appli-
cation through GrantEase: LSC’s grants
management system.

Please wvisit https://www.Isc.gov/
grants/basic-field-grant for filing dates,
applicant eligibility, submission require-
ments, and updates regarding the LSC
grants process. Please email inquiries
pertaining to the LSC grants process to
LSCGrants@lsc.gov.
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of Law Practice

Survey
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Your feedback counts!

CONNOLLY LAW

PLLC

PROTECTING YOUR CHILDREN - YOUR ASSETS *YOUR FUTURE

Attorney Amy Connolly
Experienced Mediator

VIRTUAL MEDIATIONS MADE SIMPLE

Martindale-Hubbell

'
; PREEMINEN

* Mediate through a secure
virtual platform

* Run through the technology
with a complimentary
15-minute practice session
prior to the mediation

* Draft and electronically sign
your agreement the day of
mediation

* Mediating Family Law and
Civil Cases

(603) 580-2887
www.familynhlaw.com

Leadership Academy Phone-a-thon
For Legal Services

Members of the 2022 Leadership Academy working the phones at the New Hampshire Bar Center
March 3. The phone-a-thon is part of the non-profit module for Leadership Academy and is for the
purpose of seeking volunteers for 603 Legal Aid, NHBA Modest Means Program, Lawline, and Free
Legal Answers. Thanks to all who participated and those who answered the call for volunteers.

20 C Hampton Road, Exeter, NH 03833
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Co-Counsel and Referral Fees Honored
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The Law Offices of Peter E. Hutchins, PLLC
The Beacon Building
814 Elm St. Suite 200, Manchester NH 03101
Peter@HutchinsLawOffices.com

Dartmouth College (1980) - Boston College Law School (1983) - New Hampshire Bar Association President (2001)
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Information Technology

By Ryan Barton

IT is not your
day job. And it
shouldn’t be.

The problem: IT
is complicated and
getting more so each
year. It impacts every
area of the business.
IT must be led well,
so you have confi-
dence that complex-

ity is being lever-

aged for your firm, not

against it. How to ensure that is true, without
becoming technical?

When I started in this industry, clients
would tell me “I’'m not worried if email goes
down, our clients will just fax us,” or “do I
really need a password on my computer?
There’s nothing in our systems anyone
would care about.”

How times change...and there is no
sign of technology’s growth slowing.

Business leaders must have a firm grasp
of I'T’s risks and opportunities. However, be-
cause of the complexity of the landscape, the
acronyms, and the rapid changes, business
leaders often believe that clarity and confi-
dence in IT requires technical knowledge.
Not being technical themselves, they end
up settling for a general sense of unease that
makes them over-reliant on their technology

IT Is Not Your Day Job
The Importance of Clarity Between IT and Law Firm Leaders

staff and partners.

This is a bigger problem than they real-
ize.

IT is my day job. My company wrestles
with IT complexity so our clients can have
justified trust in their IT and a technology
experience they enjoy. Last month, we were
called by a NH firm after hackers took total
control of their systems, threatening to re-
lease sensitive data unless an enormous ran-
som was paid.

The IT people this company relied on
were all nice and well-meaning. The only
malfeasance was by the hackers — but there
was a gap between the business-savvy lead-
ers of the firm, and the tech-savvy of IT sup-
port. The business leaders weren’t asking the
right questions, and the IT people weren’t
ensuring the firm was well protected.

So how does a (nontechnical) business
leader know if IT is being led well? Not by
becoming technical, but by understanding
three core principles:

1. Expect clarity. Brené¢ Brown fa-
mously said, “clear is kind, unclear is un-
kind.” Clarity is the responsibility of the
technical team. If they can’t provide you
with predictions, a roadmap, and context to
make good decisions, that is a failure of their
leadership — not yours. If you have questions
about the cloud, about cybersecurity risk,
and about proactive measures that aren’t an-
swered with the options, metrics, and detail
that gives you exactly what you need to make

a decision, that’s a problem.

I am not an attorney but as a business
leader, I frequently need legal advice. The
role of the attorney is to wrestle with the
complexity of the law and to give me good
guidance. To give me options and make clear
the potential consequences of each option. IT
must do the same. If it doesn’t, you accept a
risk level similar to a business leader crash-
ing through M&A without the benefit of an
attorney. Maybe things go well. Maybe?

IT wasn’t always this way. But with
the cloud, complex cybersecurity layers, in-
terconnected software, large databases, and
your staff working from anywhere, your clar-
ity over IT is imperative.

2. Think of technology in four cat-
egories. Technology is a big word. If you
ran a 1,000-person organization, you’d likely
have a high-end technical business leader,
called a CIO, who handles all of this. Below
that size, the leadership team must simply
recognize four different business units (or
areas) of technology that require slightly dif-
ferent intentionality:

i. Software. The software you use
and the business processes that surround the
software. Each industry has their own soft-
ware — law firms especially — and the way
you use the software, train staff, and integrate
technology makes a significant difference in
the organization. In a less-than-200-person
organization, this is usually led by practice
(or department) heads and relies heavily on

industry software vendors.

ii. Data & Business Intelligence.
The data you have, the databases and fold-
ers that house it, and the insights you are
gaining from it. BI (Business Intelligence)
and Reporting lets you ask questions of your
data and drives better decision making. This
responsibility is often shared between some
internal staff and a software vendor.

iii. IT & Cybersecurity. Your IT
Department/partner — tasked with keeping
systems stable, fast, and secure. This includes
future planning, proactive measures, cyber-
security defenses, monitoring, and response
to any issues. In a less-than-500-person orga-
nization, this is typically outsourced, as some
scale is required.

iv. Information Security & Com-
pliance. This is about the compliance of
your whole organization. Security not just of
the technology, but of the firm. Legal compli-
ance and protection from data loss both re-
quire a dedicated approach to policy, process,
manager training, and risk identification.
This is the realm of Risk Assessments, Sys-
tem Security Plans, and Information Security
Program Managers. This is nearly always
outsourced, until an organization is very,
very large.

In a healthy organization, all four units
work smoothly together, serving the leader-
ship team to leverage technology, support it
well, and secure it.

3. Ask questions. Be curious about
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the details. For IT, ask at least these eight
questions:

i. To your staff: How is your ex-
perience with your technology? Is it reliable
and fast?

ii To your staff: How is your expe-
rience when there is an issue? Is a resolution
speedy and the experience enjoyable?

iii. To your leadership team: Are
you held back by IT in any areas? And are
we at least keeping pace with our industry, in
terms of software, data, and risk?

iv. To your IT: What kind of infra-
structure are we moving to next, and when
and why? If the answer doesn’t involve the
cloud, ask a lot of questions about why not
and ask to see comparisons with pros and
cons.

v. To your IT: How many of our
systems have 100% of their patches in-
stalled? This is a great way to tell if the hard
details of IT are being owned properly.

vi. To your IT: Can you please
provide me a copy of our Disaster Recovery
Plan, asset inventory, and a graphical dia-
gram of our IT systems, and explain each to
me? These are the bare minimum of what IT
should be documenting, even in a five-person

firm.

vii. To your IT: How much risk do
we have in cybersecurity, and what are the
next three most cost-effective things we can
implement to lower the risk?

viii. To your IT: Do we have
Multi-Factor Authentication on all external
access, including email, IT access, VPN, and
cloud software? If the answer is no, be very
worried. Multi-Factor Authentication is in-
credibly low cost, often free, and without it a
breach is simply a matter of time.

How much should you worry about IT?
It is a question worth asking. If the answers
you receive from the questions above give
you clarity and confidence, then sleep well.

If not, then the growing complexity of
technology has overwhelmed your current IT
structures. And this risk is not one to ignore.

Every organization must have trustwor-
thy IT, led by a technical team they love.
And every business leader overseeing IT
must have clarity and confidence.

Ryan Barton is the founder and CEO of
Mainstay Technologies, based in New Hamp-
shire. You can reach him on LinkedIn or at
rbarton@mstech.com.

The Bar News has changed the name of this section to
Information Technology to recognize and reflect the broad
range of technology issues that New Hampshire lawyers face.
Cybersecurity and information security, along with many other
topics, will continue to be covered extensively in our new section.
Contact news@nhbar.org if you would like to contribute an
article on critical technology issues.

Award Nominations Sought
For 2022 Annual Meeting

The Bar’s Annual Meeting provides
an opportunity to recognize the outstand-
ing accomplishments of members of the
legal community and their contributions
to the justice system and the Associa-
tion.

Please be sure to note the reasons
for your nomination, either with the
name of the nominee, or to be submitted
soon after you have submitted a nomi-
nee’s name. Your inspiration for making
the nomination — why you think a par-
ticular individual is especially deserving
of the recognition intended by a particu-
lar award — will be of great importance
as the nominees are considered, and will
really help the leadership’s choice(s).
Often, the thoughtful assessment of a
nominee by a nominator becomes the
basis for wording used in presentation
remarks, if not a presentation piece.

Nominations are sought for the fol-
lowing awards:

Justice William A. Grimes Award
For Judicial Professionalism
To honor the memory of Justice
William A. Grimes this award is present-
ed to a judge the best fits the following:

“The judges therefore should always be
men of learning and experience in the
laws, of exemplary morals, great pa-
tience, calmness, coolness and attention.

Their minds should not be distracted
with jarring interests; they should not
be dependent upon any man or body of
men.”

John Adams, 1776

Distinguished Service to the
Legal Profession Award
This award is presented to the nomi-
nee who best exhibits service to the legal
profession.

E. Donald Dufresne Award for

Outstanding Professionalism
To honor the memory of E. Donald
Dufresne, this award is presented to an
attorney that best fits the following:

“A professional lawyer is an expert in
law pursuing a learned art in service to
clients and in the spirit of public service;
And engaging in these pursuits as part of
a common calling to promote justice and
public good.”

Nominations for any of these
awards should be submitted by April
Ist to: Isabean@nhbar.org — or sent to:
Lynne Sabean, NHBA Annual Meeting
Awards, 2 Pillsbury Street, Suite 300,
Concord, NH 03301-3502. The nomina-
tion form can be found at https://www.
nhbar.org/nominations-sought-nhba-
annual-meeting-awards.
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LUBIN & MEYER consistently obtains
more multi-million dollar results in the
areas of medical malpractice and per-
sonal injury law than any other firm

in the region. Despite the pandemic,
Lubin & Meyer continues to deliver
results, securing over 150 settlements
totaling over $200,000,000.00 for its

clients in New Hampshire, Massachu-
setts and Rhode Island.

“No other law firm is better positioned and
prepared to litigate complex and high-stakes
medical malpractice and personal injury cases.
The talent, expertise and integrity of the Lubin
& Meyer team —combined with its record
of results —places this firm alone at the top.”

- Referring attorney

Call for a free case evaluation or second opinion.

Lubin & Meyer works on a referral fee basis.
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14th Consecutive Year as the I.eaderl

Million-Plus Verdicts and Settlements”

Lubin & Meyer  Total of Next
Total Closest Firm

2021 27 4
2020 28
2019 46
2018 33
2017 38
2016 38
2015 50
2014 31
2013 29
2012 26
201 36
2010 21
2009 22
2008 25 8
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MILLION+ SETTLEMENTS IN 2021

$6 MILLION

Death of transplant recipient
from parasitic infection trans-
mitted by donor organ
Andrew C. Meyer, Jr. and
Nicholas D. Cappiello

$2.5 MILLION

Death from failure to diag-
nose acute liver failure
Andrew C. Meyer, Jr. and
Robert M. Higgins

$2.45 MILLION

Failure to monitor vital signs
during procedure results in
death

Andrew C. Meyer, Jr. and
Robert M. Higgins

$5.75 MILLION

Maternal death after delivery
Andrew C. Meyer, Jr. and
Robert M. Higgins

$4.8 MILLION

Anoxic brain injury after
patient denied admission with
cardiac tamponade

Andrew C. Meyer, Jr. and
William J. Thompson

$2.1 MILLION

Failure to properly manage
airway post-operatively
results in death®

Andrew C. Meyer, Jr. and
Nicholas D. Cappiello

$3.9 MILLION

Birth injury

Andrew C. Meyer, Jr. and
William J. Thompson

$2 MILLION
Improper treatment of recur-
rent bladder cancer results

$1.5 MILLION $1 MILLION

Necrotizing fasciitis after Failure to test for strep in

surgery mother leads to permanent

Andrew C. Meyer, Jr. and neurologic injury in baby

William J. Thompson Andrew C. Meyer, Jr. and
Krysia J. Syska

$1.5 MILLION

Delay in diagnosis of gleason
9 prostate cancer leads to
advanced disease

Andrew C. Meyer, Jr. and
Adam R. Satin

$1 MILLION

Delay in diagnosis and
treatment o?sepsis results in
death of 76-year-old woman
Andrew C. Meyer, Jr. and
Adam R. Satin

$1.5 MILLION

Improper antibiotic use leads
to colitis and death of 9-year-
old boy

Andrew C. Meyer, Jr. and
Adam R. Satin

$1 MILLION

Delay in diagnosis and
treatment of multiple
myeloma results in death of
72-year-old man

Andrew C. Meyer, Jr. and
Krysia J. Syska

$1.5 MILLION
Misdiagnosed stroke leads

$1 MILLION

* As published in Massachusetts Lawyers Weekly for years 2008-
2019; as submitted to LW for years 2020, 2021.
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$3.6 MILLION

Failure to administer antico-
agulation results in death
Andrew C. Meyer, Jr. and
Nicholas D. Cappiello

$3.5 MILLION

Failure to diagnose epidural
abscess leads to paralysis
Andrew C. Meyer, Jr. and
Robert M. Higgins

$2.95 MILLION

Failure to recognize fetal
distress results in uterine rup-
ture, maternal/fetal deaths
Andrew C. Meyer, Jr. and
Krysia J. Syska

$2.75 MILLION

Death from peritonitis follow-
ing hernia repair

Andrew C. Meyer, Jr. and
Robert M. Higgins
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in death
Andrew C. Meyer, Jr. and
Adam R. Satin

$2 MILLION

Brain injury to newborn
Andrew C. Meyer, Jr. and
Robert M. Higgins

$1.8 MILLION

Delay in diagnosis of
prostate cancer®
Andrew C. Meyer, Jr. and
Nicholas .D. Cappiello

$1.5 MILLION

Delay in recognition of car-
diopulmonary arrest results
in brain damage and death of
9-month-old boy

Andrew C. Meyer, Jr. and
Krysia J. Syska

Best Lawyers

BEST

LAW FIRMS
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to deat]
Andrew C. Meyer, Jr. and
William J. Thompson

$1.5 MILLION

Death of 19-day-old baby
from birth injury

Andrew C. Meyer, Jr., and
Robert M. Higgins

$1.5 MILLION

Spinal cord injury followin
epidural steroid injection for
pain management

Andrew C. Meyer, Jr. and
William J. Thompson

Medication error leads to
death of 90-year-old woman
Andrew C. Meyer, Jr. and
Nicholas D. Cappiello

$1 MILLION

Failure to diagnose a bowel
perforation leads to death
Andrew C. Meyer, Jr. and
Robert M. Higgins

$1 MILLION

Delayed diagnosis of rup-
turegspleen after car crash
Andrew C. Meyer, Jr. and
William J. Thompson

$1.25 MILLION
Failure to properly manage
onticoagufation medication
results in debilitating stroke
Andrew C. Meyer, Jr. and
Adam R. Satin

$1 MILLION

Improperly performed
gallbladder surgery requiring
reconstructive surgery
Andrew C. Meyer, Jr. and
Nicholas D. Cappiello

Rated by

Super Lawyers®
2021

*Unpublished settlement
Martindale-Hubbell
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New Bar Foundation
Associate Executive
Director

Mystyna Yack-
el Shappy is the
New  Hampshire
Bar Foundation’s
new Associate Ex-
ecutive Director.

Ms. Shappy
worked at the New
Hampshire ~ Food
Bank for over five
years and in her last
position as Agency
Relations Manager, she led a team that
supported and advocated for the needs of
hunger relief for non-profit partners across
the Granite State. In her position, she was
responsible for food purchase grant man-
agement, implementation of the NH Feed-
ing NH program, and the management of
the USDA Coronavirus Food Assistance
Program’s logistics.

Shappy moved to New Hampshire in
2005 to study at Daniel Webster College
and currently resides in Milford, NH with
her husband and three cats.

Justice Grants Help to Ensure Civil Legal Needs are
Met in the Granlte State

In early 2021, the NH Access to Jus-
tice Commission released its report entitled
Equal Access to Justice: An Assessment of
Civil Legal Needs in New Hampshire, which
was covered on the front page of the Feb-
ruary 2021 issue of Bar News. This report
highlighted many issues that the civil legal
aid community has known for years, namely
that New Hampshire has a shortage of low
or no cost legal help. It also explored the link
between economic insecurity and civil legal
problems, as well as the unique civil legal
problems faced by people with disabilities.

This is something that Holly Salois, a
3L at the University of New Hampshire’s
Franklin Pierce School of Law was able to
learn firsthand as a Rudman Summer Fel-
low. Salois had this to say about her 2021
summer internship at the Disability Rights
Center, “Working at the Disability Rights
Center this past summer gave me a new-
found appreciation for the incredible legal
work being done in non-profit organiza-
tions across the state. It was inspiring to see
so many attorneys all working together to
achieve a common mission: advocating for
those with disabilities.”

In 2020, the University of New Hamp-
shire Franklin Pierce School of Law was
awarded a Justice Grant of $8,000 for their

2021 Rudman Summer Fellows on the front lawn of the law school.

Rudman Summer Fellows Program to sup-
port $4000 stipends to cover living expenses
for two law students to work full-time over
the summer at organizations that serve un-
derrepresented populations. While we are
unable to determine exactly the number of
New Hampshire residents impacted by these
internships at non-profits and government
agencies, it is obvious from the AJC’s as-
sessment that the need is there. These intern-
ships help reduce stress on the New Hamp-
shire legal system, as well as impress upon
participating law students the importance of
pro bono work as a part of their professional
obligations.

Since 2014, the NH Bar Foundation
has awarded Justice Grants biannually to
qualified applicants throughout New Hamp-
shire. These are made possible through a

wide range of charitable funds held by the
NH Charitable Foundation. In every one of
these biannual awards since 2014, a portion
of the Hon. William F. Batchelder Fund has
been awarded to the UNH Franklin Pierce
School of Law to support their Rudman
Summer Fellows Program. The Hon. Wil-
liam F. Batchelder Fund was set up with
the purpose of supporting legal services for
low-income and other disadvantaged people
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